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Appointment of Commissioneb. — ^A Commissioner of Labor shall be 
appointed by the Governor, and said Commissioner of Labor, by and 
with the consent of the Governor, shall have power to appoint and em- 
\ ploy such assistants as may be necessary to discharge the duties of 

' said Commissioner of Labor; and said Commissioner of Labor, to- 

^ gether with the Inspector of Coal Mines, shall constitute a bureau of 

^ labor. On the first Monday in April 1897, and every four years there- 

^ after the Governor shall appoint a suitable person to act as Commis- 

V. sioner of Labor, and as factory, mill and railroad inspector, who shall 

V hold office until his successor is appointed and qualified. (L. '05, 

\^ sec. 1, chap. 83). 

"^ Duties of Commissioner. — It shall be the duty of such officer and 

employes of said bureau to cause to be enforced all laws regulating 
the employment of children, minors and women, all laws established 
for the protection of the health, lives, and limbs of operators in 
workshops, factories, mills and mines, on railroads and other places, 
and all laws enacted for the protection of the working classes, and 
declaim it a misdemeanor on the part of the employers to require 
as a condition of employment the surrender of any rights of citizen- 
ship, laws regulating and prescribing the qualifications of persons in 
trades and handicrafts, and similar laws now in force or hereafter to 
be enacted. It shall also be the duty of officers and employees of the 
bureau to collect, assort, arrange and present in biennial reports to 
the legislature, on or before the first Monday in January, statistical 
^ details relating to all departments of labor in the state; to the subjects 

%^ of corporations, strikes or other labor difficulties; to trade unions and 

I other labor organizations and their effect upon labor and capital; and 

to such other matters relating to the commercial, industrial, social, 
^ educational, moral, and sanitary conditions of the laboring classes, 

V and the permanent prosperity of the respective industries of the state 

as the bureau may be able to gather. In its biennial report the bureau 
shall also give account of all proceedings of its officers and employes 
which have been taken in accordance with the provisions of this act, 
or of any other acts herein referred to, including a statement of all 
violations of law which have been observed, and the proceedings under 
the same, and shall join with such accounts and such remarks, sugges- 
tions and recommendations as the Commissioner may deem necessary. 
(Sec. 2, p. 132, *01.) 
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LETTER OF TRANSMITTAL. 


Office of Bureau of Labor Statistics and Factory 
. . Inspection. 

Olympia, Washington, Nov. 1, 1908. 

To His Excellency, Albert E. Mead, Governor of the State of 
Washington: 

Sir — In accordance with chapter LXXIV, Laws of 1901, I 
have the honor to transmit herewith to you, and through you to 
the honorable Legislature, this, the sixth biennal report of this 
Bureau for the years 1907-1908. Respectfully yours, 

Chari^es F. Hubbard, 

Commissioner. 


INTRODUCTION 


At the time when the last biennial report of this office was 
given to the public, the State of Washington was enjoying a per- 
iod of almost unprecedented prosperity. The lumber industry, 
the barometer of industrial conditions throughout a large por- 
tion of the state, was in a flourishing condition, the only draw- 
back being the inability of the railroads to supply freight cars 
to market the product. Other lines of manufacturing were 
equally prosperous, while all branches of trade were brisk and the 
demand for labor was heavy and difficult to fill. 

This fortunate state of affairs continued until well toward 
the fall of 1907, when the financial crisis which marked the 
closing months of the year, spread to this state, seriously crip- 
pling all lines of industry and throwing thousands of men out of 
employment. The lumber industry further handicapped by an 
unsettled struggle with* the railroads over freight rates, was 
brought almost to a standstill, and there was a general shrinkage 
of output among all lines of manufacturing industry. 

Labor bore its full share of this unexpected catastrophe. 
Discharged workmen from the mills and logging camps flocked 
to the cities which already were suffering from a general suspen- 
sion of building ond other activities. In consequence, it became 
necessary in certain of the larger centers to provide for the care 
of the unemployed on a considerable scale. A strong effort was 
made by local authorities to cope with the situation by authoriz- 
ing public improvements, thus giving work to many of the unem- 
ployed. In this manner the stigma of being the recipients of 
charity was taken form hundreds of self-respecting men who 
through no fault of their own had been temporarily thrown out 
of employment. In Seattle and elsewhere, road camps were 
established where all who applied were given work and allowed 
a small cash compensation in addition to their board. Such 
measures brought the situation through the acute stage which 
fortunately continued only for a short period. 

With the opening of spring, a visible improvement was mani- 
fest and from that time on the situation has steadily brightened. 
A substantial drop in the prices of all building materials fol- 
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lowed the panic and the opportunity was extensively improved 
by those who were in a position to build. 

Crops generally throughout the state, with the possible ex- 
ception of wheat, have been excellent, and this fact coupled 
with renewed railroad construction may be cited as an additional 
influence in hastening a return of good times. 

Nevertheless, there has been and still is, a serious lack of em- 
ployment for labor which is not confined to any particular 
branch. Reference to the statistics of trades unions which are 
presented at length, elsewhere in this report, will indicate some- 
thing of the conditions that have prevailed throughout the 
state during the past year. It probably would be conservative 
to say that there has been fifty per cent more idleness during 
1908 than was the case during the preceding year. 

Unsettled financial conditions have been reflected in the volume 
of work this Bureau has been called upon to perform in connec- 
tion with the enforcement of the state labor laws. Contractors 
on public works in various localities throughout the state, have 
endeavored to take advantage of the necessities of labor, and in 
various ways have essayed to evade the provisions of the eight 
hour law. Numerous investigations and prosecutions have been 
necessary and it is believed that a more wholesome respect for 
this law is felt at the present time than ever before. 

The time check law has also been violated in a great many 
cases, and the collection of unpaid wages has conie to be a steady 
feature of the work of this Bureau. Many of these cases involve 
very small amounts, but all are of great importance to those 
most concerned and a prompt effort to insure a settlement is 
invariably made when such assistance is called for. 

The past biennial period has been marked by the firm estab- 
lishment of the factory inspection law, and the disappearance of 
practically all hostility to it on the part of the manufacturing 
interests of the state. The erduction in the number of accidents 
alone has fully justified the wisdom of this measure. 

In line with this class of legislation is the new steamboat in- 
spection act. This law, also, has resulted in good although by 
reason of a conflict of jurisdiction it has fallen far short of 
what it was originally designed to accomplish. 

All of the laws mentioned in the foregoing, as well as others 
which come under the jurisdiction of the Bureau, are treated at 
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length in the main body of this report, and are mentioned here 
thus briefly to supply some general information as to the scope 
and extent of our work. 

It should be noted that the statistical feature of this report, 
particularly as relating to statistics of manufactures and trades 
unions are more complete and comprehensive than ever. As a 
source of authentic information concerning the state's industrial 
growth, the tabulated statements which have been prepared with 
much care and labor will prove of undoubted value. As the 
factory inspection work develops and becomes more thoroughly 
understood and appreciated, it should become the agency of 
supplying, biennially, a complete census of manufactures for 
the entire state. 

Growing out of the financial panic and from a variety of 
other causes, there has been a large number of strikes and other 
labor difficulties, not many of which, however, have been widely 
extended or have continued through a lengthy period. Wherever 
possible the good offices of the Bureau have been extended in 
effecting a peaceful settlement of these industrial disturbances. 
In one case, discussed at length elsewhere, a board of arbitration 
was formed under the terms of the state law, with very satis- 
factory results to all concerned. 

This introductory statement would not be complete without 
reference to the general work of Labor Bureaus throughout the 
country. Such Bureaus are now maintained in nearly forty 
states of the Union, and their duties and powers are constantly 
being extended and broadened. 

It was the privilege of the Commissioner to attend the annual 
national convention of Labor Bureau Officials held at Detroit, 
Michigan, during the month of August of the current year. 
The various sessions of the convention brought forth much val- 
uable discussion and exchange of ideas and experiences, and 
incidentally served to develop the fact that Washington is well 
abreast of her sister states in respect to broad and enlightened 
labor legislation. 

When the matter of selecting the next convention city was 
reached the Commissioner presented the claims of the city of 
Seattle, setting forth the fact that the coming Alaska- Yukon- 
Pacific Exposition and the other advantages of holding a con- 
vention in this section during the summer. It was decided finally 
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to leave the matter in the hands of the Executive Committee; 
a majority of whom, however, gave assurance that they were 
favorable to holding the convention in Seattle, a fact, naturally 
very gratifying to the Commissioner from this state. 

In conclusion, I desire to acknowledge the many courtesies 
received at the hands of Hon. Albert E. Mead, Governor of the 
state. Also the valued assistance of Attorney General John D. 
Atkinson and his assistants in rendering frequent opinions and 
interpretations relating to the laws coming within the jurisdic- 
tion of the Bureau. Also the general co-operation of the various 
labor unions throughout the state in responding to requests from 
this Bureau for information relating to their respective unions. 
A strong word of appreciation should also be spoken in behalf 
of the employees of this d^epartment, who have exhibited un- 
flagging zeal and loyalty in the performance of their respective 
duties. 

Charles F. Hubbard, 

CoTwrmssioner, 
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RECOMMENDATIONS TO THE LEGISLATURE. 


FACTORY INSPECTION. 

With reference to the Factory Inspection Act itself, it is not 
the intention of the Commissioner to recommend that any 
changes or alterations be made therein at the approaching ses- 
sion of the Legislature. The amendments urged in the report 
of two years ago were all adopted and the law is now operating 
so satisfactoVily that no further changes, for the present, at 
least, are required. 

It is desirable, however, and in fact it may be said that it is 
necessary that more funds be placed at the disposal of the de- 
partment, in order that the best results may be secured from this 
law. This is one of the state's few self-sustaining legislative 
enactments. It pays its own way and for the current biennial 
period will show a surplus of approximately $6000.00 in excess 
of the $20,000.00 appropriated by the last Legislature. In as 
much as this money is derived from the manufacturers of the 
state in the form of inspection fees, it seems reasonable to sug- 
gest that this surplus, instead of being converted into the gen- 
eral fund should be expended in improving the inspection ser- 
vice, and affording better and increased protection to those who 
foot the bills. 

In the payment of their general taxes, the manufacturing 
interests contribute their full share to the common expenses of 
maintaining the state government. If any share of the revenue 
from the Factory Inspection Act are diverted to the general 
fund of the state, the manufacturers to that extent become the 
subject of double taxation for general purposes — a manifest 
injustice. 

Moreover, it may be said in all truth, that additional funds 
will be needed if a proper standard of efficiency is to be main- 
tained in the inspection work. Two additional inspectors are 
needed at once and should be continued at work throughout the 
year. It is impossible with the existing force to renew certificates 
as rapidly as they expire, and in fact, lengthy delays sometimes 
ensue during the busy period, before the inspectors can make the 
rounds of their respective districts. In the meantime, manu- 
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facturers who have paid, or are willing to pay their fees, are 
left without the protection to which they are entitled, and which 
the law contemplates they should have. 

An increased force would also permit of more time being 
given to each establishment by the inspectors and give more 
opportunity for reinspection, which is necessary in every case 
to make sure that all requirements have been met. 

By reason of the increase in the number of manufacturing 
establishments in the state, the factory inspection work will 
continue to increase and broaden in scope, and the demands 
upon the department will naturally be heavier each year. The 
state , is growing, our factory interests are growing and this 
growth should be met by a corresponding increase in the inspec- 
tion force. 

For the above reasons it is recommended that the appropria- 
tion for the coming biennial period for factory inspection be 
increased to $30,000.00, or such part of that amount as may be 
collected from inspection fees. 

STEAMBOAT INSPECTION ACT. 

Reference to the chapter of this report dealing with the 
Steamboat Inspection Act will reveal the fact that the revenues 
from the operation of this measure have aggregated slightly in 
excess of $1500.00 during the past biennial period. The 
reasons for this condition are set forth in the same chapter where 
it is also explained why the revenues are not likely to increase 
to any extent in the future. 

In as much as it is impossible to perform any reinspection 
work with the available funds, it is recommended that the 
revenues from the inspection be supplemented with an appropri- 
ation of $1500.00 from the general fund. Without such addi- 
tional funds this measure might better be off the statute books. 
Two inspections, at least, must be made during the season in 
order to make the law effective and with the present revenues 
this cannot be done. In fact, the most rigid economy must be 
observed in order to make a single inspection possible. This 
office, in consequence, is left without record of whether the re- 
quirements of the inspectors are complied with or not. This 
condition must be overcome as above indicated or the law ul- 
timately will fail entirely of effect. 
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DECREASE IN NUMBER OF WORKING HOURS. 

The movement in behalf of a shorter work day makes sub- 
stantial progress annually. Employers and wage earners alike, 
are arousing themselves to a recognition of the fact that the 
eight-hour day pays, no matter from what standpoint it is con- 
sidered. 

It pays the employer because he receives better results and 
more effective an dcheerful service from his employees. It pays 
the employe because it gives him added time to devote to his 
family, to recreation, to self -improvement and to recuperate 
in readiness for the next day's labor. It pays the state because 
it tends to elevate the physical and mental standard of its wage 
earners and to increase their fitness for the manifold duties and 
responsibilities of citienship. 

In short ,the eight hour day is a triumph of that which is 
right, just and equitable over that which is wrong and lacking in 
every essential of equity and fairness. 

The success and satisfactory operation of the eight hour day 
are no longer called into question. Wherever it is established, 
it is established to stay, and any movement for a return to the 
old time nine and ten hour day would meet instant opposition 
and certain defeat. In fact, no such attempts are ever made, 
simply for the reason that recognition of the advantages apper- 
taining to the short working day is general wherever it is in 
vogue. 

In this state nearly all the highly skilled, well organized trades 
are now working on the eight hour basis. In this list, among 
others, the following are included: Beer bottlers, book binders, 
brewery engineers and firemen, bricklayers, building laborers, 
carpenters, cigarmakers, painters, paperhangers and decorators, 
printers, printing pressmen, stage mechanics, stone masons and 
employees in smelters. It will be noted at once that the foregoing 
trades are practically monopolized by men. There are few 
women engaged in any of the lines mentioned, and that same 
condition applies to other trades now enjoying the eight hour 
day. 

As a class, the women workers of Washington are still kept 
at their duties for ten ohurs each day, and there are not lacking 
employers who would insist upon twelve and thirteen hours of 
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service fram their female workers if fear of the law did not 
prevent. 

It is manifest to those who ha\e given the subject due con- 
sideration, that progress in relieving the depressing conditions 
that surround many of our working women will be slow, indeed, 
if they are left to their own resources. Many of them are not 
organized at all, and such unions as are established among them 
are comparatively weak, and their power to enforce their demands 
is limited. It will be necessary, therefore, for the state to enlist 
its power in their behalf if the women workers of Washington 
are to share the benefits of a decreased working day. 

There are certain occupations, engaged in chiefly by women, 
the conditions governing which make it especially necessary and 
desirable that they should be included within the provisions of an 
eight hour law. Chief among these are laundries, restaurants 
and factories employing female workers. Work in such estab- 
lishments is physically exhausting, and eight hours out of the 
^4 is all that any woman should be called upon to give in that 
class of employment. 

So far as the state is concerned in its attitude toward its own 
employees, it long ago adopted the eight hour day, without ds- 
tnction as to the nature or character of employment of the sex 
or its employees. Thus while hundreds of men working at public 
hire throughout the state are limited by law to an eight hour 
day, perhaps a still greater number of women are engaged in 
more arduoui^ work for private individuals and corporations 
through ten long hours out of the ^4«. 

Common humanity and due recognition of the state's obliga- 
*tion to its womanhood, demand that this inequitable situation be 
corrected without delay by proper statutory enactment. 

The same argument applies with equal force and effect to 
men who are employed in coal mines, iron foundries^ boiler shops, 
smelters and other similar industries. Such work is confining, 
more or less dangerous to health and tends to complete physical 
exhaustion if continued beyond a reasonable length of time. It 
is to be hoped, and it is earnestly recommended that the coming- 
Legislature will extend the eight hour law to embrace all of the 
foregoing occupations and others which naturally may be linked 
with them. 
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PAYMENT OF WAGES. 

It is recommended that the law governing payment of wages 
be amended as follows : 

Last line, sec. 1, chap. 112, page 220, Laws 1905 — After the 
word "employer," add the following : "Any employer, violating 
any of the provisions of this act, shall be deemed guilty of a 
misdemeanor and upon conviction thereof shall be fined in any 
sum not to exceed $50.00." 

The above law as it now stands is practically ineffective 
owing to the fact that it contains no penalty provision. It Is 
constantly abused by irresponsible employers who are aware 
of this weak point in the statute. The above amendment would 
compel dishonest employers to obey the law and should work no 
injury to any other class. 

REPORTS OF OPERATORS ETC. 

In the interest of fair play and for the sake of making the 
statistical reports of the Bureau more accurate, the following 
recommendation is made: 

In line 7, page 134, Laws 1901. — Strike out words "violating 
this provision," and insert after the word *'bureau" the follow- 
ing: "or any owner, operator or manager of any factory, mill 
or workshop, violating any of the provisions of this act." 

The above law provides a penalty for violation bn tl>u part 
partof any officer of this Bureau but ignores such violation on 
the part of all others who come under its provisions. This is 
manifestly unjust and in addition makes it difficult to secure 
proper results from its operation. This condition should be cor- 
rected as above outlined. 

FALSE ADVERTISING FOR LABORERS. 

Investigations by this office, particularly during the recent 
financial panic, have shown that unscrupulous parties are making 
it a practice to advertise for laborers for whom they have no 
work, and for the purpose of defrauding them of a fee. It is 
also common in labor advertisements to misrepresent conditions, 
wages and the sort of work required. Advertising for workmen 
to take the places of men on strike without letting it be known 
that a strike is in progress is a third source of expense, trouble 
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and loss to men who depend for their living on their day's wage. 
All of these practices should be prohibited under severe penalties. 

CONDITIONS OF EMPLOYMENT. 

The experiences of this Bureau during the past two years 
have developed the fact that heavy employers of labor in some 
instances have followed a policy of exacting unjust and unfair 
conditions from their men as a condition of employment. 

To meet this situation, it is recommended that proper legisla- 
tion be adopted making it a misdemeanor for any employer to 
refuse employment to anyone on account of membership in a 
trades union, or to discharge an employee for a like reason. 
Such legislation is being passed in other states and ought to be 
in force in Washington. 

PUBLIC HOLIDAYS. 

It is recommended that the law relating to public holidays be 
amended as follows : 

Last line, sec 1, chap. 59, page 98, Laws 1907, insert after 
the word "taught" the following: "Any employer compelling 
an employee to work on any of the above holidays, against his 
or her protest, shall be guilty of a misdemeanor and upon convic- 
tion thereof, shall be fined in any sum not to exceed $25.00 and 
costs." 

The above change is necessary in order to secure to wage 
earners the full benefits of this law. Many employ er^ ignore the 
statutory holidays altogether, compelling their employees to 
work the same as on other days. It would seem that these few 
days of relaxation from their regular duties ought to be secured 
to all wage earners unless they elect to work of their own accord. 
A penalty such as above suggested will help materially in bring- 
ing about this result. 

BUILDINGS USED FOR BAKERIES ETC. 

Under an appropriate heading, the subject of bakery inspec- 
tion is discussed elsewhere in this report and the measures taken 
to make the existing law effective are fully set forth. 

It would work to the betterment of conditions surrounding 
this business if local health authorities were given more authority 
for its regulation. Much of the difficulty arises from the inferior 
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class of buildings occupied by many bakeries and from the 
lack of proper sanitary surroundings. 

It is obviously more difficult to secure needed changes when 
a building is occupied and when a business is in full operation 
than would be the case before such occupancy. On this account 
it may be impossible to bring all existing bakeries up to the de- 
sired standard. It is entirely feasible and practicable, however, 
to secure such a standard on the part of all new bakery estab- 
lishments and others which may hereafter change their location. 

This result may be accomplished through an enactment re- 
quiring the securing of a permit from the health authorities of 
cities and towns, before any new building may be constructed 
or old building used for a bakery, candy factory or other food 
manufacturing purpose. 

The above plan is recommended after consultation with the 
health officers of different cities who are unanimous in giving 
it approval. It may be accomplished by the following amend- 
ment to the present Bakery Inspection law : 

Sec. 1, page 258, Session Laws 1903. — Strike out balance of 
sec. 1, after the word "no" in the sixth Une. Substitute therefor 
the following: "building shall, hereafter, be used as a public 
bakeshop or for the manufacturing or preparation of any food 
product, or candy or for a restaurant or kitchen, without a writ- 
ten permit from the Board of Health having jurisdiction in the 
city where such business is established." 

CONVENIENCES FOR EMPLOYEES. 

The work of inspecting the factories, mills and workshops 
of the state has brought forcibly to the attention of the Com- 
missioner the fact that in the average establishment coming 
within the scope of the inspection law, very little attention is 
paid to the cojnfort or convenience of employees. It is the ex- 
ceptional case where lunch rooms, or rest rooms of any nature 
are provided, and in many cases proper toilet facilities are 
wanting. 

In a few noticable instances, such conveniences have been 
voluntarily provided by the employers, and it is a fact worthy 
of remark that such establishments experience the least difficulty 
in keeping a steady and desirable class of help in their employ. 

•—2 
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It would be to the ultimate advantage of all employers as 
well as in the interests of the health and comfort of wage earn- 
ers, should the state make certain requirements along the line 
indicated, just as is already being done in many of the eastern 
states. The matter is called to the attention of the Legislature 
with a recommendation for suitable action. 

RELATING TO THE RECOVERY OF DAMAGES. 

Under existing legislation in this state, right of damages in 
case of loss of life to an employee is limited to the wife or chil- 
dren of the deceased. The effect of this law has been to create 
discrimination against married men and in favor of those having 
no immediate family ties. This condition may be remedied by 
extending the right of damages to parents, brothers and sis- 
ters, who are directly dependent on them for support, and the 
desirability of such a provision is so apparent as to call for no 
argument in its support. Without further discussion, there- 
fore, it is urged upon the Legislature that the law be amended 
in accordance with the foregoing suggestion. 

LAWS TO BE POSTED. 

Investigation of different cases of violation of the ten hour 
law for females, has revealed the fact that a large proportion 
of those in whose behalf the law was passed are not aware of 
its provisions. In consequence of this fact, there can be no 
doubt that frequent violations of the law occur which are not 
reported. As a remedy for this condition, it is recommended 
that the law be amended in such a way that all employers of 
female help will be required to keep a copy of the law posted 
in a conspicuous place on their premises for the information of 
their employees. Such a provision, it is believed, would con- 
tribute materially to the successful enforcement of this law. 

INSPECTION OF BOILERS. 

The rapid expansion of the lumber and shingle industries 
calls for some method of boiler inspection to be conducted under 
state supervision. Outside the limits of the larger incorporated 
cities there is no system of license or examination and the result 
has been that in many mills the machinery is in charge of in- 
competent men. This condition is undoubtedly responsible for 
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numerous accidents that would be avoided by a proper state 
system of boiler inspection coupled with a law requiring the em- 
ployment of at least one licensed man in every sawmill, shingle 
mill, or other establishment where boilers are used, outside of such 
cities where a system of local inspection is in vogue. It is, there- 
fore, recommended to the Legislature that a law embodying the 
above provisions be adopted. 

REPORTS OF ACCIDENTS. 

For the purpose of securing accurate statistics which will 
afford a basis of determining the effectiveness of the laws de- 
signed for the protection of wage earners employed in factories, 
mills and similar establishments, it is desirable that a more rigid 
law be adopted covering reports of accidents. At the present 
time, employers are required to make reports when requested 
to do so and upon blanks furnished by this office. When infor- 
mation of an accident is received the blanks are at once for- 
warded, but as practically the only sources of such information 
are the newspapers it is apparent that the records must be in- 
complete and hence unsatisfactory. An amendment to the law, 
defining the nature of the information to be given, and requiring 
the employer to forward such information to the Labor Com- 
missioner immediately after the occurrence of an accident would, 
it is believed, accomplish the purpose in view, and a recommenda- 
tion to that effect is therefore made to the Legislature. 

PERTAINING TO RAILROADS. 

At the last session of the United States Congress, a statute 
was enacted relating to the liability of common carriers, by rail- 
roads to their employees in certain cases, and known as the 
Sterling measure. This law was adopted by the House of Rep- 
resentatives and passed the Senate April 9, 1908. 

As a measure of protection to the railway employees of the 
country, this is undoubtedly the most important law yet enacted, 
and it would seem that its highly beneficient purposes should be 
extended as widely as possible. For this reason, it appears alto- 
gether desirable that the state should adopt such provisions of 
the federal act as would properly come within its jurisdiction, 
and enact the same in a' state law. 
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By so doing a lasting benefit will be conferred on the con- 
stantly increasing army of men who are in railway employ, and 
incidentally, another step will be taken in securing proper pro- 
tection to the traveling public. 

FULL CREW BILL. 

In line with the foregoing, and for the accomplishment of 
the same purposes, legislation is necessary that will insure all 
trains being properly manned with a full crew. The Indiana 
law covering this subject is regarded as a model and is herewith 
reproduced, with a recommendation that the same or a similar 
law be enacted for our own state. The Indiana law reads as 
follows : 

"A Bin for an Act entitled an act concerning railroads and to better 
protect the lives of railway employees and the traveling public, 
and providing penalties for the violation thereof." 

Section 1. Be it enacted by the General Assembly of the State of 
Indiana, That it shall be unlawful for any railroad company doing 
business in the State of Indiana that operates more than four (4) 
freight trains in every twenty-four hours to operate over its road or 
any part thereof, oi suffer or permit to be run over its road outside 
of the yard limits any freight train consisting of more than fifty (50) 
freight or other cars, exclusive of caboose and engine, with less than a 
full train crew, consisting of six persons, to-wit: One conductor, one 
engineer, one fireman, two brakemen and one flagman (such flagman 
to have had at least one year's experience in train service), and it 
shall be unlawful for any such railroad company that operates more 
than four (4) freight trains in every twenty-four hours to run over its 
road, or any part thereof, outside of the yard limits, any freight train 
consisting of less than fifty (50) freight or other cars, exclusive of 
caboose and engine, with less than a full crew for such a train, con- 
sisting of five (5) persons, to-wit: One conductor, one engineer, one 
fireman, one brakeman and one flagman: Provided, however. That a 
light engine without cars shall have the following crew, to-wit: One 
conductor, one flagman, one engineer and one fireman. 

Section 2. That it shall be unlawful for any railroad company 
doing business in the State of Indiana to run over its road or any 
part of its road, outside of yard limits, any passenger, mail or express 
train, consisting of five (5) or more cars, with less than a full passenger 
crew, consisting of one engineer, one fireman, one conductor, one 
brakeman and one flagman (said brakeman or flagman shall not be 
required to perform the duties of baggage masters or express mes- 
sengers.) 

Section 3. That any railroad company doing business in the State 
of Indiana, who shall send out on its road, or cause to be sent out on 
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its road, any train which is not manned in accordance with sections 
1 and 2 of this act, shall be guilty o fa misdemeanor, and upon con- 
viction shall be fined not less than one hundred dollars (|100) nor 
more than five hundred dollars (|500) for each ofCense, and such com- 
pany shall be liable for any damages caused by the violation of any 
of the provisions of this act. 

Section 4. It shall be the duty of the board of railroad commis- 
sioners to have this law enforced. 

CONSTRUCTION OF CABOOSES. 

The caboose cars used by the railroads in this state are, as a 
class, so poorly constructed and badly ventilated as to present 
a continual menace to the health and lives of the men -who use 
them. The conditions are such, in fact, that a stringent law is 
demanded which will insure reasonable comforts, conveniences 
and safety to the railroad men, many of whom spend a con- 
siderable portion of their lives in these cars. The stat5 of Mon- 
tana has an excellent law governing this matter which requires 
that all caboose cars shall be at least 24 feet in length, provided 
with at least two four-wheel trucks and equipped with water- 
closets, platforms, guard rails, grab irons, steps etc. This same 
law or one closely patterned thereafter is recommended for adop- 
tion in this state. 
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FACTORY INSPECTION LAW. 


In the report of this Bureau issued two years ago, an extended 
article was presented dealing with the factory inspection law 
during the first year it had been in effect. Like every new leg- 
islative act, the real test of its efficiency came during the early 
period of actual enforcement. Defects developed which demand- 
ed remedying, and a variety of obstacles presented themselves 
which hindered the establishment of the law upon a satisfactory 
basis. 

Certain manufacturers who did. not take the pains to ascertain 
the ultimate benefits they might expect to derive from the law, 
were inclined to look suspiciously upon it. 

They questioned its effectiveness as a preventive of accidents 
and condemned the fee feature as an unwarranted tax upon their 
business. This spirit of hostility was particularly manifest 
^mong the smaller manufacturers who objected to the law on a 
number of grounds, chiefly for the reason, that as originally 
framed, a fee of $10.00 was required of all establishments in- 
spected, without regard to size, value, or number of men em- 
ployed. 

This feeling of unfriendliness toward the law finally assumed 
the form of organized resistance on the part of a number of 
small manufacturers operating in the city of Seattle. They 
denied the right of the inspectors to examine their premises, 
without application on their part for inspection and refused pay- 
ment of the fee. 

Under these conditions it was determined to make a test of 
the law in the courts, and with this end in view, the Commissioner 
caused the arrest of Oliver T. Erickson of Seattle, a manufac- 
turer of electric elevators, who had been particularly outspoken 
in opposing the enforcement of the law. 

The charge against Mr. Erickson was based upon his refusal 
to secure a certificate of inspection for his plant and he 'was 
found guilty before a justice's court and a fine and costs were 
assessed against him. The case was appealed to the superior 
court and there was dismissed on a demurrer to the complaint. 
An appeal was thereupon taken to the supreme court, and a de- 
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cision sustaining the superior court was handed down on the 18th 
of February, 1907. The decision in question reads in full as 
follows : 

No. 6653. Filed Feb. 18, 1907. 

State of Washington, Appellant, v. Oliver T. Erickson, Respondent. 

The defendant Oliver T. Erickson was arrested in pursuance of 

a complaint filed with John B. Gordon, a Justice of the peace in and 

for Seattle precinct, King county, which complaint, omitting formal 

parts, reads as follows: 

"C. F. Hubbard, State Labor Commissioner, being first duly sworn 
on oath says: That at Seattle in said King county, state of Wash- 
ington, on the 8th day of June, 1906, Oliver T. Erickson did commit 
the crime o ffailing to keep posted a certificate of the Commissioner 
of Labor showing a compliance with the act of March 6, 1905, Laws of 
Washington, 1905, chapter 84. Then and there being said Oliver T. 
Erickson being the owner and manager of a workshop where ma- 
chinery is used to which the provisions of said act are applicable, did 
then and there wilfully and unlawfully after said workshop had been 
examined without request from said Erickson by the commission of 
labor of the state of Washington, and the machinery therein found 
to conform, in the Judgment of said commissioner, to the requirements 
of said act, i'efuse to pay to the treasurer of the state of Washington 
a fee of ten dollars, refuse to obtain a receipt for such sum frbm the 
state treasurer, refuse to present such receipt to the commissioner of 
labor, and refuse to obtain a certificate from the commissioner of 
labor, and refuse to keep posted a copy of such certificate in a con- 
spicuous place on every floor of such workshop, and refuse to post a 
copy of such certificate anywhere, contrary to the form of the statute," 
etc. 

Having been arraigned, adjudged guilty, and fined, the defendant 
appealed to the superior court, where he interposed a demurrer to the 
complaint. The trial court having sustained the demurrer and dis- 
charged the defendant, the state has appealed. 

The appellant contends that the trial court erred in sustaining the 
demurrer and discharging the respondent, and insists that, under the 
provisions of chapter 84, Session Laws 1905, page 164, commonly 
known as the "Factory Act," the demurrer should have been over- 
ruled. From the complaint it afiirmatively appears that the commis- 
sioner of labor had examined respondent's workshop without any 
request iProm him, and had found that his machinery conformed to the 
requirements of the act. The purpose of this prosecution seems to 
have been to hold respondent for his failure (1) to pay a fee of |10 to 
the state treasurer; (2) to present a receipt therefor to the commis- 
sioner of labor, and obtain his certificate, and (3) to post a copy of 
such certificate in his workshop. Respondent does not contend that he 
would have been relieved from liability for the payment of such fee 
had an examination or inspection of his workshop been requested by 
himself or by one of his employees, as contemplated by sections 5 
and 6 of the act, but he does contend that if the commissioner of 
labor, upon his own initiative, makes an examination without such 
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request, the respondent is not liable for any payment of the fee, nor 
is he required to obtain and post a certificate of inspection. He 
was sustained in this contention by the superior court, and we think 
that in so ruling the learned trial judge correctly interpreted the act. 
The appellant insists that, by the express command of the statute, 
it is made the imperative duty of the commissioner of labor to annually 
examine all factories and workshops in the state. This interpreta- 
tion might possibly be placed upon section 5 if examined alone, but 
the entire act is not succeptible of any such construction. This 
statute was enacted for beneficial purposes. It seeks to protect em- 
ployees in factories from unnecessary danger. In the interests of 
humanity it imposes conditions tending to promote the health, welfare 
and safety of the working classes. This it does by the requirements of 
sections 1, 2 and 3, making it the duty of owners and operators to see 
that proper safeguards are provided. It is conceded that the re- 
spondent has complied with all of these requirements. At his elec- 
tion he might have requested an examination of his workshop by 
the commissioner of labor, and secured a certificate which would have 
been prima facie evidence of his compliance with the provisions of the 
act, but he has not seen fit to do so. We do not understand that, 
in the absence of such a request by himself or one of his employees, 
it became the imperative duty of the commissioner of labor to inspect 
his workshop and thereby compel him to pay a fee and obtain a cer- 
tificate. Section 4 reads as follows: 

"It shall be the duty of the commissioner of labor ♦ ♦ ♦ to 
examine ♦ • • all factories • ♦ * to which the provisions of 
this act are applicable for the purpose of determining whether they 
do conform to such provision, and of granting or refusing certificates 
of approval, as hereinafter provided." 

The words "as hereinafter provided" place a limitation upon his 
duty "to examine ♦ ♦ * all factories." This act not only sought 
to safeguard machinery, but was also intended to afford > an oppor- 
tunity to both employer and employee to secure an examination by the 
commissioner of labor when desired, for their protection, and we in- 
terpret the words "as hereinafter provided" as referring to the pro- 
visions of subsequent sections 5, 6, and 7. Section 4, 5, 6, and 7, when 
construed together, clearly indicate that it was not the legislative in- 
tent to compel the owner of a factory or workshop to pay |10 for a 
certificate he does not want, the same being issued as the result of an 
examination which neither he nor any of his employees requested. 
The object of these sections was to afford both employer and em- 
ployee an opportunity whereby an ofiicial and authorative determina- 
tion might be had on the question of whether the employer had 
furnished adequate safeguards and protection for the employee, and 
this for the benefit and protection of each upon the application of 
either. It was not intended to subject every owner and operator to 
a criminal prosecution, and the imposition of a fine, should he refuse 
to pay the $10 and procure a certificate whenever his workshop might. 
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upon the initiative of the commissioner of labor, be examined without 
the request of either himself or any of his employees. 

Much light may be thrown upon the question here involved by com- 
paring sections 8 and 11. The former reads as follows: 

"Any person ♦ ♦ • who violates or omits to comply with any 
of the foregoing requirements or provisions of this act, and such vio- 
lation or omission shall be the proximate cause of any injury to any 
employee, shall be liable in damages to any employee who sustains 
injuries by reason thereof: • • * .*' 
If, as in this case, a factory or workshop has been properly safe, 

guarded, it certainly would not be seriously contended that an omission 
to pay the fee or to secure and post the certificate could be the 
proximate cause of injury to an employee, and the liability to damages 
imposed by this section has no reference to any such omission. Neces- 
sarily the first portion of section 8 refers to a violation of the act by 
failing to properly safeguard. In section 11 substantially the same 
language is used. It reads as follows: 

"Any person • • ♦ who violates or fails to comply with any 
of the provisions of this act shall be deemed guilty of a misdemeanor, 
and upon conviction thereof shall be punished by a fine * • ♦ ." 

We think in addition to the liability to damages imposed by section 
8, this section imposes the further penalty of a fine for failure to 
properly safeguard, or to comply with the affirmative requirements 
of sections 1, 2, and 3, and that it has no reference whatever to the 
optional features of sections 4, 5, 6, and 7. Criminal statutes are not 
to be extended by construction, and if the legislature desires to com- 
pel the performance of certain acts under the pain of criminal penal- 
ties for their non-performance, such intention must be clearly ex- 
pressed as to enable the citizen of ordinary intelligence to determine 
with reasonable certainty whether his acts will place him in jeopardy. 

Crow, J. 

We concur: Hadley, J., Root, J., Mount, J., Dunbar, J. 

In view of the foregoing decision it became imperative to 
amend the law in such a way that no question of the lability of 
the manufacturer for the payment of the fee could be raised. 
It was recognized by everyone who was interested in the general 
demand for adequate inspection of the machinery using plants of 
the state, that the law must stand or fall upon the validity of the 
compulsory fee. Most manufactuers, undoubtedly, would apply 
for inspection and pay the fee, irrespective of whether the law 
made such action mandatory or not, but a considerable number, 
if the inspection were optional, would disregard it altogether. 

A measure was therefore brought before the legislature, which, 
fortunately, was in session at the time the supreme court decision 
was rendered, amending the original act in such a way as to 
leave no doubt that it is a compulsory and not an optional 


FACTORY INSPECTION LAW gg 


measure. In the same amendatory act a scale of fees was estab- 
lished whereby small firms employing five men or less were 
charged only $5.00 for the inspection — all others paying the 
original fee of $10.00. Other minor defects were also corrected 
which removed all the important obstacles that previously had 
hindered the successful enforcement of the law. 

As finally altered and amended, the factory inspection act 
is a practical, smoothly running legislative enactment, ac- 
complishing in every essential, the various purposes for which 
it was framed. 

Beyond question, human life is far better protected in the 
mills and workshops of the state. The number of accidents 
has been decreased by at least 70 per cent, and as a natural con- 
sequence, damage suits are correspondingly of less frequent 
occurrence. To these beneficient results may be added the fact 
that sanitary conditions are being looked after and that em- 
ployers themselves are having forced upon their attention the 
undeniable truth that the comfort and well being of their em- 
ployees are worth looking after from a dollar and cent point of 
view, if from no other. 

Along this very line, the Commissioner desires to acknowledge 
and commend the splendid efforts certain of our large manu- 
facturers are making to improve the conditions under which 
their workmen are called upon to labor. A notable instance of 
this kind will be found in the plant of the McGoldrick Lumber 
Go. of Spokane. It is a splendidly guarded, light, clean and 
roomy plant, and its owners take pride in keeping it so. They 
look constantly after the comfort and convenience of their men, 
and one of the pleasant sights at their mill is a water cart which 
keeps a supply of pure water constantly available to all em- 
ployees. 

The plant of the Puget Mill Co. at Port Gamble is another ex- 
ample of the same character. The machinery is well guarded 
and it is a model manufacturing establishment in every respect. 
Every convenience is provided for employees at this large plant. 
Many other mills similarly conducted might be mentioned, did 
space permit. 

To give a complete enumeration of the alterations and changes 
required in the different factories, mills and workshops of the 
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state, in order to qualify them to receive certificates of inspec- 
tion would of itself require the space of a considerable publica- 
tion. The limited size of this report forbids even an attempt at 
such a showing. It is sufficient for all practical purposes to 
say that more than 2000 establishments scattered throughout the 
length and breadth of the state have been repeatedly inspected 
by the deputies employed under thisofiice and brought up to a 
standard of compliance with the provisions of the factory law. 

In every case a detailed examination of machinery and other 
equipment has been made and such additional changes and safe- 
guards made as conditions seemed to warrant. 

For the sake of systematizing the inspection work, the state 
is divided into four inspection districts. These districts include 
respectively the following counties: First district: Whatcom, 
Skagit, Snohomish, Island, San Juan, Clallam and Jefferson. 
Second district: King, Pierce, Kitsap, Kittitas and Yakima. 
Third district: Mason, Thurston, Lewis, Chehalis, Pacific, 
Wahkiakum, Cowlitz, Clarke, Skamania and Klickitat. Fourth 
district: Benton, Walla Walla, Columbia, Garfield, Asotin, 
Whitman, Adams, Franklin, Douglas, Chelan, Lincoln, Spo- 
kane, Stevens, Ferry and Okanogan. 

Four deputy inspectors are kept in the field throughout the 
year, and one extra man is employed during the busier periods, 
and as long as the present appropriation will permit. 

Each inspector is responsible for the work in his own district 
and through a system of daily report blanks, the office is kept 
in constant touch with the men in the field. The inspectors also 
distribute "statistical blanks'' to each establishment inspected, 
and these blanks are collected and filed, forming the basis of our 
"statistics of manufacturers" tables which appear elsewhere in 
this report. 

Copies of these blanks, as also of the "certificates of inspec- 
tion" are herewith reproduced. 

OFFICE OF COMMISSIONER OF LABOR. 

OltMpia. 

INSPECTOR'S DAILY REPORT BLANK. 

Name of establishment 

Kind of manufactory 

Town 

County 


• 
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Owned or leased by % 

Of 

Date of inspection 

Entitled to a certificate 

How many copies required 

Receipt of annual fee held, No 

Date issued 

Statistical blank left 

Answers obtained 

How many copies of law posted 

Renewal of certificate 

Remarks: 


Signature , 

BUREAU OF LABOR. 

STATISTICAL BLANK. 
Opebator OB Owner to Make Reports. 

It shall be the duty of every owner, operator or manager of every factory, 
workshop, mill, mine or other establishment where labor is employed, to make 
to the bureau, upon blanks furnished by said bureau, such reports and returns 
as the said bureau may require, for the purposes of compiling such labor sta- 
tistics as are authoried by this chapter, and the owner or business manager 
shall make such reports and returns within the time prescribed therefor by the 
commissioner of labor, and shall certify to the correctness of the same. In the 
reports of said bureau no use shall be made of the names of individuals, firms 
or corporations supplying the information called for by this section, such in- 
formation being deemed confidential, and not for the purpose of disclosing per- 
sonal affairs, and any officer, agent or employee of said bureau violating this 
provision shall be fined in the sum not to exceed five hundred dollars, or being 
imprisoned not more than one year. [Sec. 3, p. 133, Laws 1901.] 

Date 190 

Name of establishment 

Town where located 

County where located 

Goods manufactured or handled 

Date when established 

Capital invested in plant , 

Daily capacity , * 

Daily output 

Number employed, males — skilled 

Number employed, males — unskilled 

Number employed, females 

Number hours per day, males 

Number hours per day, females 

Average number days per month, male 

Average number months per year 

Average number days per month, female 

Average daily wage, males — skilled 

Average daily wage, males — unskilled 

Average daily wage, females 

Kind of power used 
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STATE OP WASHINGTON, 

OFFICE OF (Copy.) 

COMMISSIONER OF LABOK. 


CERTIFICATE OF INSPECTION NO 


This Certifies, TJiat the 

known as , situated at 

in County, Washington, being 

property by , of 

Washington, and the machinery and appliances therein, were examined 

on the day of 190 . . . , and that they 

conform, in the judgment of the Commissioner of Labor, to the re- 
quirements of an act entitled "An act providing for the protection and 
health of employees in factories, mills or workshops, where machinery 
is used, and providing for suits to recover damages sustained by the 
violation thereof and prescribing a punishment for the violation there- 
of ,and repealing an act entitled 'An act providing for the protection 
of employees in factories, mills or workshops, where machinery is used, 
and providing for the punishment of the violation thereof,' approved 
March 6, 1903, and repealing all other acts or parts of acts in conflict 
herewith," approved March 6, 1905, and amendatory act thereof ap- 
proved March 15, 1907. The presentation of the receipt issued by the 

State Labor Commissioner for $ to said 

is hereby acknowledged. 

This certificate, unless sooner revoked, will be in force and effect 

for one year from and after the day of , 

190 

Dated this day of 190 

Charles F. Hubbard, 
State Labor Commissioner, Olympia, Wash. 

For the purpose of prompt collection of the fees and the con- 
venience of the manufacturers a system of notification by postal 
card has been adopted which is working very satisfactorily. At 
the close of each month, these cards are mailed to concerns 
whose certificates of inspection are about to expire, showing the 
date when renewals must be made, amout of fee, etc. At the 
same time, each inspector is given a list of all plants located in 
his district to which such notices have been sent. In this way the 
inspection work is carried on systematically and the fees are 
paid with almost unvarying promptness. In occasional in- 
stances, delinquencies occur, both in the payment of the fees 
and in the matter of making required alterations. In such cases 
a thirty day notice is given, and almost without exception such 
notices have produced the desierd results. 
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Under the provisions of the amended act, payment of all fees 
is made direct to this office instead of to the treasurer as previ- 
ously was the case. A daily settlement with the treasurer is had, 
and duplicate statements of all receipts are filed with the treas- 
urer's and auditor's offices. 

The following is a statement by months, of the receipts of the 
office from factory inspection fees, for the biennial period ending 
October 31, 1908 : 

STATEMENT OF RECEIPTS— FACTORY INSPECTION. 
Fees from November 4, 1906, to October 31, 1908. 

1906. 1907. 

November .' | 800.00 October 1065.00 

December 590.00 November 935.00 

December 850.00 

1907. 

January 810.00 1908. 

February 510.00 January 920.00 

March 380.00 February 790.00 

April 640.00 March 800.00 

May 1040.00 Apni 770.00 

June 2350.00 May 675.00 

July 1250.00 June 2440.00 

August 1080.00 July 1140.00 

September 1385.00 August ...' 755.00 



ACCIDENTS. 


The problem presented by the extraordinarily large number of 
human lives lost, and serious injuries received each year in the 
industrial institutions of the country is being ment by stringent 
legislation in nearly every state in the Union. 

It has been well said that "The perils of peace claim more 
casualities than all the wars." Our railroads, street cars, factor- 
ies, etc., annually demand a sacrifice of human lives that in the 
aggregate is simply appalling. The death roll in the United 
States caused by accidents of various kinds, exceeds 50,000 each 
year, and the number of non-fatal disasters is exceedingly large. 

It is this situation that has brought forth recent federal legis- 
lation on this subject and had much to do with the adoption of 
the Factory Inspection Act in this state. 

That the latter is working steadily and effectively in the direc- 
tion of reducing the number of accidents in the factories, mills 
and workshops of the state, has been clearly demonstrated. In- 
deed, it is not overstating the facts to say that this has been ac- 
complished to an extent scarcely anticipated by the most en- 
thusiastic supporters of the law. 

Appended hereto will be found a series of tabulated state- 
ments based upon reports received from a number of the larger 
mills selected at random throughout the state. These establish- 
ments employ a total of 18,^68 men and may therefore be con- 
sidered as being fairly representative of the manufacturing 
plants of the state. The reports, which cover a period of two 
years ending August 1, 1908, show for the first year an aggre- 
gate of 659 minor accidents, 29 serious accidents, and 4 fatal 
accidents. For the second year, the figures are : 628 minor acci- 
dents, 41 serious accidents and 2 fatal accidents. For each 1000 
men employed, there occurred for the first year 49.6 minor Oc- 
cidents, 2.18 serious accidents, and .30 fatal accidents. For the 
second year there were 54.7 minor accidents, 3.57 serious acci- 
dents and .15 fatal accidents, for each 1000 men employed. 

To reach a better understanding of the real significance of 
these statistics, they should be compared with similar figures 
for the year 1904-5, covering practically the twelve months 
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prior to the date the Factory Inspection Act went into effect. 
Statistics were secured for this period from mills employing 
8,588 men. For each 1000 men employed, accidents were re- 
ported as follows: minor 158.3, serious 10.7, fatal 1.86. Com- 
paring these returns with the reports for 1907-8, it will be 
found that there has been a reduction of 65 per cent, in the num- 
ber of minor accidents, 77 per cent, in serious accidents and 92 
per cent, in fatal accidents, the average reduction for all classes 
of accidents being 78 per cent. 

While no figures are available covering the subject, it is be- 
lieved from facts brought to the attention of the bureau, that 
the number of suits brought for" recovery of damages for acci- 
dents sustained in plants coming within the jurisdiction of the 
Factory Inspection Law, have been correspondingly reduced. 
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ACCIDENT STATISTICS. 

Table showing number of men employed and number of accidents in 
47 mills from August 1, 190t<, to August 1, 1907, and from August 
1, 1907, to August 1, 1908. 


t 

No. accidents Aug 1, 1906, 
to Aug. 1, 1W7. 


No. accidents Aug. 1, 1907, 
toAug^l,1908.. 

No. men 
employed. 

Minor. 

Serious. 

Fatal. 

No. men 

employed. 

1 

Minor. 

Serious. 

Fatal. 

10 




7 

10 

12 

15 

20 

25 

25 

20 

22 

20 

26 

25 

28 

34 

82 

35 

85 

40 

80 

70 

50 

40 

34 

50 

60 

80 

97 

90 

110 

100 

100 

100 

225 

120 

100 

180 

200 

184 

218 

285 

275 

400 

350 

1,200 

6,400 




10 





12 







15 

1 



i" 

1 
1 

1 


20 




25 



1 



25 

1 





25 



25 



4 


• 


25 

2 
2 






28 



2 



30 




•••••••• 

32 







82 

2 

; 

# 




32 



3 



35 






85 

1 






35 






40 




1 



40 






40 

2 

1 

• • • ■ • • 4 


*** 3 
2 



40 



42 





50 







50 

1 
2 
3 
5 






60 

1 
1 

2 

l" 




80 

85 

4* 

4 

1 

1 


90 



90 

2 
8 
8 






100 



4 

4 

1 

8 

4 

12 

15 

8 

29 

2 

7 

37 

20 

48 

248 

169 

1 
1 
1 


100 




100 


1 


110 

2 

8 

82 

10 

4 

58 

4 

3 

82 

16 

44 

228 

197 



120 





125 





130 





200 



1 
7 


200 

6 
8 



285 


1 

240 




310 

2 




400 




640 

1 
8 
5 

1 

1 



1,000 
8.100 

23 

5 

1 




Totals, 13.268 

659 

29 

4 

11,477 

628 1 41 ! 2 


No. OF ACCIDENTS FOR EACH 1000 MEN EMPLOYED. 


August 1, 1906, to August 1, 1907. 

August 1. 1907, to August 1, 1908. 

Minor. 

Serious. 

Fatal. 

Minor. 

Serious. 

Fatal. 

49 6 

2.18 

30 

54.7 

3 57 

.15 


m 
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Table showingf number of accidents per 1000 men employed for four 
years since Factory Inspection Act went into effect. 


Ybab. 


1905 
1966 
1907 
190& 


Mtiior. 


158.8 
168.18 
49.6 
64.7 


Serious. 


10.7 
6.7 
2.18 
S.67 


F&tol. 


1.86 

1.68 

.30 

.15 


PER CENTAGE OF DECREASE. 
1908 over 1905. 


Minor. 


Serious. 

F&taK 

66 per cent. 

77 per cent. 

92 per cent. 


Arerage decrease of all accidents since Factory Inspection Act went into effect* 
78 per cent. 


REPORTS OF ACCIDENTS. 

Returned by Employers on blanks furnished by the Bureau. 

Chas. C. Gray, Tumwater; age 29 years; Sept. 16, 1906; 
American citizen; married; employed at work in front of 
edger; piece of wood pierced head close to eye. Disabled for 
four days ; wages paid during disability. 

Joseph Stish, Doty, Wn. ; Oct. 22, 1906 ; age 45 years ; Cana- 
dian ; single ; employed as mill wright. Was engaged in lacing 
a belt over a shaft revolving 650 per minute ; lacing caught, 
dragging him around the shaft. Resulted fatally. 

Harry Shidall, Tacoma, Wn. ; Nov. 5, 1906; American citi- 
zen ; single ; employed as oiler ; bruised on body ; clothing caught 
on shaft. Slightly injured. 

Floyd Meeker, Lacey, Wn. ; Nov. 18, 1906 ; American citizen ; 
single ; helping edgerman in saw mill ; piece of lumber flew back 
from the saw, striking the man in the abdopaen. Died later from 
effects of injury. 

E. Taylor, Olympia; age 28; Nov. 16, 1906; American; 
single ; employed as edger in saw mill ; tried to pull out a splin- 
ter ; left hand caught and badly torn ; necesasry to amputate. 
Disability continued 90 days. 

Roy Nelson, Tacoma, Wn. ; age 17; Nov. 21, 1906; single; 
elevator operator; ribs broken and head injured; stepped into 
elevator shaft and stood in way of descending cage. Injuries 
severe but not fatal. 
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Dwight O. Pollard, (Mympia ; age 32 years ; Dec. 10, 1906 ; 
American citien; married; foreman of mill; thumb and two 
fingers cut; was engaged in setting sha^r, tried a short piece 
of board to see the cut ; board was jerked away throwing his hand 
into the machine. Injury was comparatively slight. 

C. A. Brown, Adna, Wn. ; age 26 ; Feb. 11, 1907 ; American ; 
single; employed feeding planer; lost two fingers and injured 
remaining fingers on one hand ; tried to remove nail from under 
planing knife while machine was in motion. Disabled for period 
of six weeks. 

Christian Nelson, Monohon, Wn. ; age 87 ; March 27, 1907 ; 
Norwegian; married; sawyer; both legs broked and back 
crushed. Died fifteen minutes after accident occurred. Started 
carriage before log was properly placed ; caught under log and 
crushed. 

B. Fleishman, Winlock, Wn. ; March 80, 1907; German; 
single; employed at planer; caught on shafting. Resulted fa- 
tally. 

E. Newcomb, Seattle, Wn. ; April 4, 1907 ; American ; mar- 
ried; boiler maker's helper; lost right arm and jaw broken; 
caught in line shaft. 

Greorge Franzen, Raymond, Wn. ; age 20 years ; April 80, 
1907 ; Grerman ; single ; employed as night watchman in shingle 
mill; killed immediately. Result of boiler explosion, deceased 
being thrown a distance of about 20 feet and body badly man- 
gled. 

Mearl Clarr, Colville, Wn. ; May 17, 1907; Pennsylvania 
Dutch; single; employed in saw mill; foot cut and lacerated; 
accident due to setter falling on carriage; accident severe but 
did not cripple him; wages not paid during disability; fell just 
as the carriage passed the saw in receding; probably caused by 
receding lever slipping on his hand. 

W. B. Murdock, Raymond, Wn. ; age 52; May 20, 1907; 
Canadian ; married ; employed as mill wright ; severe flesh wounds. 
Came in contact with saw as it was being stopped; disabled 80 
days. 

J. H. Puckett, Tacoma, Wn. ; age 21 ; May 22, 1907 ; Ameri- 
can citizen ; married ; feeding planer in mill ; one finger cut off ; 
others injured. Was feeding the planer and sliver got under 
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the chip breaker; reached over to raise the chip breaker while 
it was in motion ; his hand slipped and went against the sidehead. 

John Bush, Tacoma, Wn. ; June 8, 1907 ; Irish ; married ; 
age 61 ; employed as saw filer ; back broken just below shoulder 
blades; was engaged in examining overhead machinery, slipped 
and fell on shafting, thence to the floor. Resulted fatally. 

E. F. Rogers, Buckley, Wn. ; age 20 years ; Aug. 17, 1907 ; 
American citizen ; single ; general laborer in planing room ; left 
arm broken between elbow and shoulder and flesh badly torn ; 
was feeding self -feeding rip saw and board was kicked back; 
injuries severe ; laid up four months. 

John Ross, Aberdeen ; age 27 ; Sept. 24, 1907 ; American sit- 
izen ; married ; employed as oiler and watchman in lower part of 
mill ; lost right leg at knee ; wages paid during disability. 

Ida Kanppa, Aberdeen; age 22; Sept. 30, 1907; Finnish; 
single; employed at mangle in laundry; hand crushed in ma- 
chinery ; disabled for indefinite length of time ; cared for by com- 
pany and union. 

Thad Ward, Tacoma, Wn. ; age 46 years; Oct. 19, 1907; 
American citizen ; single ; employed as oiler ; part of head cut off ; 
arm and leg broken; chest bruised; found dead at 9:16 A. M. 
No one witnessed accident, but condition of body showed that 
his clothing had caught in shaft. 

J. W. Fizer, Bellingham; Oct. 28, 1907; employed as mill 
wright; ribs, shoulder and fingers broken; laid up for 30 days. 

Asher Grove, Little Falls, Wn. ; age 26 years ; Nov. 17, 1907 ; 
German; married; employed as laborer; fatally injured; caught 
on revolving shaft. 

Dan Heber, Seattle ; age 17 ; March 2, 1908 ; German ; single ; 
employed cleaning lower floor of saw mill ; fatally injured ; cloth- 
ing caught in moving shaft and deceased was thrown to the 
floor. Died almost immediately without regaining conscious- 
ness. 

L. Parks, Bow, Wn. ; age 36 ; American citizen ; April 6, 
1908 ; married ; employed as upright sawyer ; lost all fingers on 
right hand ; accidently brought hand in contact with saw ; dis- 
abled for period of 30 days. Wages not paid during period of 
disability. 
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George Elgin, Raymond, Wn. ; age 18; April 17, 1908; 
American; single; employed as laborer on cant pile; tried to 
pass between two cants while they were coming together; badly 
squeezed, resulting in rupture of the liver. Hospital attention 
provided, but injured man died after three days. 

Peter Kommopulous, Everett, Wn. ; April 22, 1908; Greek; 
employed as laborer attending to wood conveyor ; struck on head, 
one arm and leg broken and injured internally; resulted fatally. 
No one witnessed accident; supposed to have attempted to step 
between moving belt and was caught and thrown against the 
pulley supports. 

Gust Lidren, Kapowsin, Wn. ; May 6th, 1908 ; American citi- 
zen; married; engineer; instantly killed; came in contact with 
moving belt; there were no eye witnesses to the accident; sup- 
position that he was applying belt dressing to the belt and was 
accidently caught. 

Chas. Neal, Spokane ; age 32 ; June 6, 1908 ; American ; mar- 
ried ; foreman in saw mill ; was engaged in oiling machinery and 
clothing caught in gear. Shoulder and right arm crushed ; laid 
up indefinite time. 

Toni Kati, Tacoma, Wn. ; age 18 ; Austrian ; single ; employed 
wheeling shavings in planing mill ; accident was fatal ; caught in 
line shaft revolving at speed of 260 revolutions per minute; 
employers state he had been warned to keep away from the shaft 
and that his work did not take him near same. Clothes torn 
from body which was badly mangled. 

John Frazier, Tacoma, Wn. ; age 67; American citizen; mar- 
ried; foreman in planing mill; nail taken off third finger of 
right hand; was engaged in putting belt on grinder; finger 
caught under belt ; partially disabled for period of ten days. 

Albert Cake, Seattle ; age 21 years ; American citizen ; single ; 
employed at brick making; injury fatal. Was attending to 
oiling bareing of Ime shafting ; ladder slipped ; clothing caught 
on shaft coupling; death caused by impact of body with joists 
4 feet above shaft. 
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STRIKES AND LOCKOUTS. 


Tailors' Union Strilte, Local No. 71, Seattle. 
On March 28, 1907, a strike was declared by the above union 
against six employing concerns. The total number of employees 
involved was 90, including men and women. The cause of the 
strike was a demand for an increase in wages. The strike con- 
tinyed for a period of 26 days and was settled by arbitration, 
both sides making concessions for the purpose of reaching an 
agreement. No outside assistance was given in aid of the strike 
and the total loss in wages amounted to $5,460. 

Cigar Makers' Strike, Seattle Local No. 188. 

On April 22rid, 1907, a strike was declared by the above union, 
only one firm being involved. The causes of strike were a deman 
for increase in wages and better stock to work with. The strike 
continued until May 9, 1907, when a settlement was secured re- 
sulting in a complete victory for the men. A total of 86 men 
were concerned in the strike and the loss of wages amounted to 

$1628.00. 

ly^oulders' Union Strike, Bellinghann. 

On the first of May, 1907, a strike was declared by the 
Moulders Union of Bellingham against three foundries operating 
in that city. The strike resulted from a demand upon the em- 
ployers for an eight hour day. Originally 17 men were in- 
volved in the strike, but as no settlement could be secured 10 
of the men sought employment elsewhere. ^ The amount received 
from outside sources in aid of the strike was $100, and wages 
lost to employees, exceeded $10^000.00. No settlement of the 
strike has as yet been made. 

Strike of Waiters Union, Local No. 239, Seattle. 

On June 1st, 1907, a strike was declared by the Waiters 
Union of Seattle, local No. 239, involving all the employing 
firms in the city. The strike was caused by the demand for a 
six day week, and 1000 men were called out. The strike con- 
tinued for a few days only, when an agreement was reached 


48 BUREAU OF LABOR 

resulting in a victory for the men. In December of the same 
year a second strike was declared for the same reason against 11 
houses and involving 1£6 men. After a few days the men se- 
cured a favorable settlement and the strike was declared off. 
No outside assistance was received in either of these strikes. 

Jewelry Workers' Strike, Seattle. 

On July 13, 1907 ,a strike was declared by the Jewelry Work- 
ers Union of Seattle against a large manufacturing firm in that 
city. Dissatisfaction over the prevailing scale of wages was 
the immediate cause of the strike. Forty men were involved 
and the strike was confined to a single employing firm. The 
strike continued until the 30th of October when a settlement 
through arbitration was accomplished. Outside assistance to 
the amount of $300.00 was contributed in aid of the strike and 
the amount of wages lost to employees during the strike was 
$5000.00. 

Wood Workers' Strike, Seattle. 

On July 15, 1907, a strike was declared by the Wood Workers 
Union of Seattle, against four employing firms. The object of 
the strike was to secure a nine hour day, and 100 men were in- 
volved. The strike continued until Jan. 15, 1908, when the 
union voted to declare the strike at an end and to allow all the 
men who could secure their old positions to resume work at once. 
The strike, therefore, was virtually a failure, though several of 
the shops subsequently granted the desired concession. Con- 
tributions to the amount of $800.00 were received from outside 
sources in aid of the strike, and the amount lost in wages to 
employees exceeded $5000.00. 

Cigar Makers' Strike, Tacoma Local No. 113. 

On Nov. 14, 1907, a strike was declared by the above union 
against one employing establishment. The cause of the strike 
was a demand for an increase in wages and the number of men 
involved was 15. The strike continued for a period of four days 
and was terminated by mutual concessions. No outside assist- 
ance was received in aid of the strike and the total loss in wages 
amounted to $120.00. 
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Strike of Waitresses, Local No. 240, Seattle. 

On Dec. 6, 1907, a strike was declared by Waitresses' Union 
No. £40, Seattle, against 11 employing firms. The object of 
the strike was to secure a six day week, and 75 women were in- 
volved. The strike continued for one day only and resulted in 
a complete victory for the waitresses. No outside assistance was 
received in aid of the strike and the loss in wages was one day's 
pay to each person. 

Slieet l^etal Worlcers' Strilce, Seattle Local No. 99. 

On Dec. 30, 1907, a strike was declared by the above union 
against four employing firms. The strike resulted from an effort 
to establish an open shop by the concerns affected. On July 1, 
1908, the strike had not been settled. No outside assistance 
was received by the strikers and the total loss in wages up to 
the above mentioned date amounted to $46,280.00. 

Lockout, l-foisting and Portable Engineers, Seattle. 

On Dec. 16, 1907, the Master Builders of Seattle declared for 
the open shop, the immediate result being the lockout of a num- 
ber of affiliated unions including the above. Forty-eight men 
belonging to Hoisting and Portable Engineers local No. 302 
were involved. No settlement had been secured up to July 1, 
1908. The total amount contributed from outside sources in 
support of the strike was $705.00 and the total cost in wages 
up to the above mentioned date was $27,600.00. 

Building Trades Assembly Boycott, Seattle. 

On the 4th of January, 1908, the Building Trades Assembly 
of Seattle declared the Alaska- Yukon-Pacific Exposition unfair, 
owing to the refusal on the part of the directors of the Exposi- 
tion to insist upon the employment of union laborers exclusively 
in connection with the construction work and other departments 
of the Exposition. The matter was later carried before the 
State Federation of Labor and the action of the Seattle Building 
Trades Assembly was endorsed. The Exposition management, 
however, declined to recede from their position and the fair 
buildings and other work in connection therewith has been con- 
ducted on the op?n shop principle. 

—4 
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Shingle Weavers' Strike, Seattle-Ballard. 

On Feb. 1, 1908, a strike was declared by Seattle-Ballard 
Shingle Weavers Union, local No. 12, against 17 employing 
plants. The strike gerw out of a reduction in wages which had 
been placed in effect the previous month. Three hundred men 
were involved in the strike which on July 1, 1908, had not 
been settled. 

Shingle Weavers' Strike, Everett Local. 

During the month of February, 1908, a strike was declared 
by the above union against one employing concern. The cause 
of the strike was a demand for an increase in wages, and 30 men 
were involved. The strike was settled at the expiration of one 
month, both sides making concessions. No outside assistance 
was received in aid of the strike and the total loss in wages 
amounted to $3120.00. 

Building Laborers and Hod Carriers' Strike, Spokane Local. 

On the 7th day of March, 1908 a strike was declared by the 
above union against certain master builders employing about 
60 men. The cause of the strike was the employment of non- 
union men. The strike continued for one day and was settled 
by the employers agreeing to hire none but union men. The loss 
in wages amounted to $600.00 and no outside assistance was 
received in aid of the strike. 

I^achinists' Strike, Seattle Local No. 79. 

On May 1st, 1908 a strike was declared by the above union 
against 20 employing firms. The cause of the strike was a de- 
mand for an increase in wages. In all but two shops the strike 
was settled on the following day. In these two there liad been no 
adjustment up to July 1, 1908. A total of 150 men were in- 
volved and no outside assistance was received in aid of the 

strike. 

Bottlers' Strike, Spokane Local. 

On June 15, 1908, a strike was declared by the above union 
against one employing firm. The cause of the strike was the 
unjust discharge of several men. Five men are involved in the 
strike, which had not been settled on Sept. 1, 1908. The loss 
of wages up to the above date amounted to $1250 and assistance 
from outside sources had been received to the amount of $500.00. 


STEAMBOAT INSPECTION 

LAW 


THE STEAMBOAT INSPECTION LAW. 


The law governing the inspection of steamboats and other 
power craft operating within the jurisdiction of the state, was 
passed by the legislative session of 1907, becoming operative on 
June 8th of that year. 

It had its origin in a public agitation for more rigid regula- 
tion of the water carrying trade, following several disasters 
within the borders of the state — notably the sinking of the 
steamer "Dix," on which occasion a large number of lives were 
lost. 

Prior to the assembling of the legislature, a commission was 
appointed by the Grovernor to investigate the situation and make 
such suggestions and recommendations as might be deemed 
necessary or desirable. The following were appointed members 
of this body which was known as "The Water and Transporta- 
tion Commission": Messrs. Chas. E. Coon, chairman, Arthur 
Gunn, Jno. L. Blair, Capt. W. F. Tarte, Geo. F. Cotterill, H. 
C. Fulton, John G. Megler, G^eo. T. Reid, H. L. Strowbridge, 
Judge Yakey, John T. Ronald, C. F. Hubbard, J. M. Snow, 
J. R. Welty, S.^ S. King, A. M. Sewall. 

After many sessions and lengthy deliberations this commission 
reported a measure which was recommended for passage to the 
legislature. The present law was the immediate result. 

It will be seen from a reading of the alw which appears in 
full elsewhere in this report, that it was designed to include 
within its scope, all craft plying on either the fresh or salt 
waters of the state and which were not directly subject to federal 
inspection. 

It was notorious that small craft of fifteen tons or under, 
and particularly such as used power other than steam, were 
practically immune from such inspection, notwithstanding that 
many of them were frequently used for purposes of hire. 

It was hoped and believed that this unsatisfactory situation 
might be relieved through a state enactment, and it was upon 
this theory that the law was finally adopted. 

It developed, however, while the preliminaries for placing the 
law in effect were being carried out, that many of these small 
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craft carried government Kcenses although they were not sub- 
ject to any systematic inspection. 

The question of jurisdiction immediately arose, and the mat- 
ter was submitted to the Attorney General for an opinion. This 
opinion in full reads as follows : 

Hon. C. F. Huhhard, Commissioner of Labor, Olympia, Wash.: 

Deab Sir — Your Inquiries involve a determination of the extent and 
application of the Laws of 1907, chapter 200, providing for state in- 
spection of vessels. 

Section 2 of the act provides: 

"The commissioner of labor shall annually, or oftener if he has 
good cause to believe it reasonable, inspect, or cause to be inspected, 
every steam vessel or other vessel operated by machinery engaged in 
carrying passengers for hire or towing for hire excepting vessels which 
are subject to inspection under the laws of the United States." 

By the terms of the act aforesaid, vessels which are subject to in- 
spection by the United States are exempt. This necessitates an investi- 
gation into the jurisdiction of the United States to determine what 
boats are subject to federal inspection. 

The jurisdiction of the United States extends, in the regulation of 
navigation, over all "navigable waters that flow from one state into 
another, and out of a state into the sea, coastwise, and upon the sea to 
and from foreign countries.'* 

This right arises out of the power granted to congress in article 

1, section 8, of the federal constitution authorizing the regulation by 
congress of commerce with foreign nations, and among the several 
states, and with the Indian tribes, together with the judicial power 
extending over admiralty and maritine jurisdiction granted by section 

2, article III of such constitution. There are decisions, however, both 
state and federal, which, while granting that for the specific purposes 
therein mentioned, the power of congress is paramount and exclusive, 
deny the jurisdiction of congress over vessels operating entirely within 
the limits of a state that do not engage in interstate commerce, al- 
though navigating waters within the jurisdiction of the United States. 
Indeed it must be recognized that the absolute right of the federal 
government to regulate and control all vessels operating on navigable 
waters within its jurisdiction, regardless of their business, is yet an 
unsettled question. 

7 Cyc. 459. 

The present federal navigation laws, however, are drawn on the 
theory that they are applicable to all vessels operating on all the waters 
within the jurisdiction of the United States, regardless of the character 
of the business in which they are engaged . 

Section 4400, Revised Statutes. 

'The existing legislation of congress with regard to steam vessels 
proceeds upon the assumption that it possesses full power to regulate 
all vessels navigating public waters of the United States whether they 
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are engaged in commerce or not. ♦ * ♦ And it also is apparent that 
congress proceeds upon the theory that proper regulation requires that 
all vessels in those waters shall be subject to one uniform system." 

Oyster Police Steamers, 31 Fed. Rep. 763; 

Sinnot v. Davenport, 22 How. (U. S.) 227; 

Harman v. Chicago. 147 U. S. 396. 
' The question is whether or not congress has, under the constitution, 
power to regulate by law the navigation of boats and vessels floating in 
the navigable waters of the United States, when engaged exclusively in 
the domestic commerce of the tsates. The respondent's counsel answer 
this question in the negative, on the ground that the power of congress 
is restricted to the regulation of commerce among the several states. 
If the power of congress is not full and plenary over navigation in all 
the waters of the United States and over the vessels carrying on com- 
merce upon the same, wether foreign, coastwise, interstate, or strictly 
domestic to the states, a disastrous conflict must occur, both legisla- 
tive and judicial. If the respondent's counsel be right in their posi- 
tion, congress has power to regulate one class of vessels and the states 
another class navigating the same waters side by side. In order to 
determine the law and the jurisdiction it would be necessary in every 
case to first ascertain in what kind of commerce the vessel is engaged. 
Congress would have the undoubted right to prescribe rules and regu- 
tions for the navigation of vessels carrying on commerce among the 
states and afloat upon the waters of the United States. The states, 
upon the respondent's theory, would have power to regulate the navi- 
gation in the same waters of water-craft engaged in their strictly 
domestic commerce. The federal government might prescribe one set 
of rules and regulations; the state government, a different set of rules 
and regulations. By one authority certain §ignals for the safety of 
navigation might be prescribed; by the other, different signals for the 
same emergency. One legislative power might, in a given situation, 
give the ascending boat the channel; the other, the descending boat. 
One government might lay down a rule for steam and sail vessels pass- 
ing each other, in conflict with the rule prescribed by the other. In 
short, the conflict of rules for the safe navigation of water-craft carry- 
ing passengers and property in the narrow water-ways of our number- 
less rivers and artificial channels of commerce would oe infinite, unless 
the power of the states be excluded and that of the federal government 
be made full and plenary over the Navigable waters of the United 
States. It is needless to dwell upon the mischiefs likely to result from 
a confiict of rules and regulations. They would simply be intolerable." 

U. 8. V. Burlington etc, Co., 21 Fed. 331; 

City of Saelm, 37 Federal Rep. 846. 

However, this is more theoretical than practical. Navigation, on 
practically all navigable waters within the jurisdiction of the United 
States, may be said to be under federal control as it would be hard to 
find a vessel which did not, at some time, take goods and passengers 
which come within the definition of interstate commerce. 
Steamer "Daniel Ball," 10 Wall. (U S.) 557. 

The custom officers, and other officers required to enforce the federal 
navigation laws, proceed, also, upon the theory that such law applies 
to all vessels mentioned therein that operate on the navigable waters 
within t hejurisdiction of the United States, regardless of their business. 

A construction of the state law should be found, if possible, that 
would avoid a confiict of authority. There can not be concurrent in- 
spection. It is therefore advised that the act of congress regulating 
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navigation, is paramount and excluisve upon the navigable waters in 
this state within the jurisdiction of the United States. 

Congress has no jurisdiction, however, over inland lakes. 

"A lake or river which is completerly within the limits of a state, 
without any navigable outlet to any other state or country, is a navig- 
able water of the state not within the jurisdiction of the Federal gov- 
ernment." 

U, 8. V. Burlington etc. Co,, 21 Fed. Rep. 331. 

In this st£te, therefore, congress has exclusive jurisdiction over 

Puget Sound and all of its arms, and all other navigable waters flowing 
into the Pacific ocean, but does not have jurisdiction over any of the 
inland lakes or rivers of the state which have no navigable outlet to 
the sea. 

Under the various acts of congress the following vessels are subject 
to inspection by the federal government (U. S. Revised Statutes, sec- 
tions 4399-4462): All steam vessels (a vessel is deemed a steam vessel 
whether propelled in whole or in part by steam) ; vessels of other coun- 
tries; boats for navigating channels; all coast-wise-going vessels; sail 
vessels of over 700 tons carrying passengers for hire; all other vessels 
and barges of over 100 tons carrying passengers for hire; every ferry 
boat, yacht or other small craft of like character propelled by steam; all 
vessels of above 15 gross tons carrying freight or passengers for hire 
not engaging In fishing as a regular biisiness, propelled by gas, fluid, 
naphtha, or electric motors; tug boats, towing boats, and freight boats; 
and all foreign, private ' steam vessels carrying passengers from any 
port in the United States to anj' other place or country. 

All the above-named vessels, being subject to inspection under the 
federal statutes, are consequently, even by the terms of the state 
statute, exempt from inspection by the state, except upon inland rivers 
and lakes. 

Section 4426, as amended by the act of May 16, 1906, contains the 
following provision: 

"All vessels of fifteen gross tons or less propelled in whole or in 
part by gas, gasoline, petroleum, naphtha, fluid or electricity, and car- 
rying passengers for hire, shall carry one life-preserver, of the sort 
prescribed by the regulations of the board of supervising inspectors, 
for every passenger carried and no such boat while so carrying passen- 
gers shall he operated or navigated except in charge of a person duly 
licensed for such service hy the local hoard of inspectors. No examina- 
tion shall be required as a condition of the obtaining of such a license, 
and any such license shall be revoked or suspended by the local board 
of inspectors for misconduct, gross negligence, recklessness in naviga- 
tion, intemperance, or violation of law on the part of the holder, and if 
revoked, the person holding such license shall be incapable of obtaining 
another such license for one year from the date of revocation." 

Such vessels being vessels propelled by machinery are likewise 
required to comply with the provisions of the act of congress of June 
7, 1897, relating to regulations for preventing collisions upon certain 
harbors, rivers and inland waters of the United States. That act relates 
to lights, signals, steering, etc. Such vessels also, at all times when 
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under way, are subject to examination and inspection by examining 
officers and others charged with the enforcement of the navigation laws, 
to see that the above requirements are observed. No certificate of 
inspection of such boats appears to be issued, and no other inspection 
except as heretofore set out, seems to be required. The only written 
license issued is to the person, authorizing him to operate and navigate 
vessels of fifteen gross tons or less, propelled in whole or in part by 
gas, gasoline, petroleum, naphtha, fiuid, electricity, etc., and carrying 
passengers for hire. No examination as to fitness is required of an 
applicant for such a license, but it may be revoked for the reasons 
copied in the above statute. 

Are such boats, when carrying passengers for hire, subject to in- 
spection by the state law when operating on waters within the juris- 
diction of the United States? 

"With reference to purely local matters pertaining to shipping and 
navigation, a state may legislate if congress has taken no action upon 
the subject.'' 

25 A. & E. Encyc. of Law, p. 863. 

"For ,if congress have a constitutional power to regulate a particular 
subject, and they do actually regulate it in a given manner, and in a 
certain form, it cannot be that the state legislatures have a right to 
interfere, and, as it were, by way of complement to the legislation of 
congress, to prescribe additional regulations, and what they may deem 
auxiliary provisions for the same purpose. In such a case, the legisla- 
tion of congress, in what it does prescribe, manifestly indicates that it 
does not intend that there shall be any farther legislation to act upon 
the subject-matter. Its silence as to what it does not do, is as ex- 
pressive of what its intention is as the direct provisions made by it. 
This doctrine was fully recognized by this court, in the case of Houston 
V. Moore, 5 Wheat. Rep. 1, 21, 22; where it was expressly held, that 
where congress has exercised a power over a particular subject given 
them by the constitution, it is not competent for state legislation to add 
to the provisions of congress upon that subject; for that the will of con- 
gress upon the whole subject is as clearly established by what it had 
not declared, as by what it has expressed." 

Prigg v. Pennsylvania, 16 Pet. (U. S.) 617-8. 

"In the present case a neglect or refusal of the owner of the tugs 
to pay the license required by the ordinance subjects him to the im- 
position of a fine. His only alternative is to pay the fine, or the use of 
his tugs in their regular business will be stopped. Of course, the or- 
dinance, if constitutional and operative, has the effect to restrain the 
use of the vessels in the legitimate commerce for which they are ex- 
pressly licensed by the United States. It would be a burden and re- 
straint upon that commerce, which is authorized by the United States, 
and over which congress has control. No state can interfere with it, 
or put obstructions upon it, without coming in conflict with the su- 
preme authority of congress. The requirement that every steam tug, 
barge or tow-boat, towing vessels or craft for hire in the Chicago river 
or its branches shall have a license from the city of Chicago, is equiv- 
alent to declaring that such vessels shall not enjoy the privileges con- 
ferred by the United States, except upon the conditions imposed by the 
city. This ordinance is, therefore, plainly and palpably in conflict with 
the exclusive power of congress to regulate commerce, interstate and 
foreign. The steam tugs are not confined to any one particular locality, 
but may carry on the trade for which they are licensed in any of the 
ports and navigable rivers of the United States. They may pass from 
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the river and harbor of Chicago to any port on Lake Michigan, or other 
lakes and rivers connected therewith. As justly observed by counsel: 
The citizen of any of the states bordering on the lakes who with his 
tug-goat, also enrolled and licensed for the coasting trade, may wish to 
tow his or his neighbor's vessel, must, according to the ordinance, be- 
fore he can tow it into the Chicago river, or any of its branches, obtain 
a license from the city of Chicago to do so. The licTense of the United 
States would be insufficient to give him free access to those waters." 

Harman v. Chicago, 147 U. S. 406-7. 
*'In discussing the question, whether this power is still in the states, 
in the case under consideration, we may dismiss from it the inquiry, 
whether it is surrendered by the mere grant to congress, or is retained 
until congress shall exercise the power. We may dismiss that inquiry, 
because it has been exercised, and the regulations which congress 
deemed it proper to make, are now in full operation." 

Gibbons v. Ogden, 9 Wheat. (U. S.) 200. 

But here congress has acted upon a subject upon which it has 
plenary power. Such boats, though having no written license to operate, 
have an implied license to navigate the watiers within the jurisdiction 
of the United States, upon complying with the conditions set out. If 
such boats should fail to observe the law of June, 1897, relating to 
lights, signals, steering, etc., they are liable to fine and damages 
sustained. Should the licensed engineer in charge be guilty of mis- 
conduct, gross negligence, recklessness in navigation, intemperance, or 
violation of laws, his license shall be revoked and he be precluded from 
obtaining another within .one year from the date of revocation. Indeed 
it must be observed that the inspectors may, under the above law, 
inspect the boat to determine whether there was misconduct, gross 
negligence, recklessness in navigation, intemperance, or violation of 
law, and in making such inspection an examination of the boat, its 
machinery and the condition of the same would have to be made. 

The character of the inspection required by the federal government 
to relieve from state inspection is not stated and the requirements im- 
posed upon such craft constitute, if properly enforced — and it will be 
presumed the federal oflftcers will do their duty — a very substantial 
inspection. 

The regulation of such boats upon the waters of the United States 
being within the exclusive jurisdiction of congress, and congress having 
acted upon the matter has indicated such an inspection as it deemed 
adequate. Under the decisions quoted in the cases of Briggs v. Penn- 
sylvania, supra; Harman v. Chicago, supra, and Gibbon v. Ogden, supra, 
when congress has acted upon a matter within its jurisdiction, its 
action must be taken as final and exclusive, and the state will not be 
permitted to add to, or supplement such legislation. It may be con- 
ceded that a state, in the exercise of its police power, may pass and 
enforce laws for the protection of the health, lives, and property of its 
people, against the dangers arising under interstate transportation and 
commerce, and that such laws may be enforced so long as they do not 
conflict with the provisions of federal legislation. 
Nashville R. v. Alabama, 128 U. S. 96. 
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But here congress has acted upon a subject upon which it has 
plenary power, even were this conceded to be a matter pertaining to 
the police power of the state. 

"The line which separates the powers of congress is not always 
distinctly marked and oftentimes it is not easy to determine on which 
side a particular case belongs. ♦ ♦ ♦ State legislation which seeks 
to impose a direct burden upon interstate commerce or to interfere 
directly with its freedom does encroach upon the exclusive power of 
congress." 

Hall V. DeCuir, 95 U. S. 488. 

This applies to the transportation of passengers as well as freight. 

"If, as our whole course of legislation on this subject shows, the 
power of congress has been universally understood in America, to com- 
prehend navigation, it is a very persuasive, if not a conclusive argu- 
ment, to prove that the construction is correct; and, if it be correct, no 
clear distinction is perceived between the power to regulate vessels 
employed in transporting men for hire, and property for hire. The 
subject is transferred to congress, and no exception to the grant can be 
admitted, which is not proved by the words or the nature of the thing. 
A coasting vessel employed in the transportation of passengers, is as 
much a portion of the American marine, as one employed in the trans- 
portation of a cargo; and no reason is perceived whiy such vessel should 
be withdrawn from the regulating power of that government, which 
has been thought best fitted for the purpose generally. * * * * * 

"The argument used at the bar, rests on the foundation, that the 
power of congress does not extend to navigation, as a branch of com- 
merce, and can only be applied to that subject incidentally and oc- 
casionally. But if that foundation be removed, we must show some 
plain, intelligible distinction, supported by the constitution, or by rea- 
son, for discriminating between the power of congress over vessels 
employed in navigating the same seas. We can perceive no such dis- 
tinction." 

Oihhons v. Ogden, 9 Wheat. (U. S.) 215-6. 

An examination of the state law in question shows that it goes far 
beyond the police power that may, in the absence of congressional 
legislation, be exercised by the state, many of these craft under fifteen 
gross tons, operated by gas, etc., navigate the Columbia river and 
waters contiguous to this state and British Columbia, and are engaged 
in the carrying of passengers and freight between this state and Oregon 
and British Columbia. Under the present federal navigation law such 
boats may operate, if in charge of one licensed engineer. By the state 
law more than one licensed officer may be required. By the federal 
law one life preserver of the sort prescribed by the regulations of the 
board of supervising inspectors for every passenger carried is required. 
By the state law not only may a greater number of life preservers be 
required but one-half of those required are of a defined kind and the 
other half such as the state inspector may designate. By the state 
law the number of passengers in such boat may be limited. In addi- 
tion, those boats now permitted to operate on federal waters will be 
required to pay an annual inspection fee of not less than five nor more 
than twenty dollars in addition to an annual license fee of five dollars. 
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"In all the cases the legislation condemned, operated directly upon 
commerce, either by way of tax upon its business, license upon its pur- 
suit in particular channels, or conditions for carrying it on. Thus, in 
The Passenger Cases, 7 How. 445, the laws of New York and Massa- 
chusetts exacted a tax from the captains of vessels bringing passengers 
from foreign ports for every passenger landed. In the Wheeling Bridge 
Case, 13 id. 518, the statute of Virginia authorized the erection of a 
bridge, which was held to obstruct the free navigation of the river 
Ohio. In the case of Sinnot v. Davenport, 22 id. 227, the statute of 
Alabama required the owner of a steamer navigating tne waters of the 
state to file, before the boat left the port of Mobile, in the office of the 
probate judge of Mobile county, a statement in writing, setting forth 
the name of the vessel, and the owner or owners, and his or their 
place of residence and interest in the vessel, and prescribed penalties 
for neglecting the requirement. It thus imposed conditions for carry- 
ing on the coasting trade in the waters of the state in addition to those 
prescribed by congress. And in all the other cases where legislation 
of a state has been held to be null for interfering with the commercial 
power of congress, as in Brown v. Maryland, 12 Wreat. 425; State Ton- 
nage Tax Cases, 12 Wall. 204, and Welton v. Missouri, 91 U. S. 275, the 
legislation created, in the way of tax, license, or condition, a direct 
burden upon commerce, or in some way directly interfered with its 
freedom." 

Sherlock et al. v. Ailing, 93 U. S. ±02-3. 

The state law attempts clearly to impose a burden and restraint 
upon intertsate and foreign commerce and to regulate navigation — sub- 
jects exclusively within the power of congress whenever it has acted. 
The state law in question is taken substantially from the state inspec- 
tion law of New York, but an examination of the New York law shows 
that it does not attempt to inspect, in that state other than steam 
vessels upon its own waters, not inspected by federal authorities. By 
its own limitations the New York law confines inspection in that state 
to steam vessels upon its inland waters. 

By taking this construction of the law, conceding the acts of con- 
gress to be exclusive over the waters of the United States, and the act 
of the state of Washington exclusive upon the inland lakes and rivers, 
no conflict of authority can occur and the owners of vessels will be 
relieved of the embarrassing position of dealing with conflicting au- 
thorities. 

You are therefore advised to limit the application of the state in- 
spection law to such vessels as it covers, that operate upon the inland 
lakes and rivers of the state of Washington not having any navigable 
outlet to the sea. 

Very truly, " A. J. Falknor, 

Assistant Attorney General. 

Acting under the above instructions of the Attorney General, 
the inspection has been confined to the inland waters of the state, 
and consequently its scope has been extremely limited. 

It was the design of the Legislature to make the law self- 
sustaining and a schedule of fees was provided for this purpose. 
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Expenditures were limited to the amount collected from licenses, 
fines, etc., and in no case were to exceed $10,000 for the biennial 
period. The salary of inspectors was fixed at $7.00 per day and 
actual expenses. 

The work of inspection was placed in direct charge of two 
experienced men, Capt. S. A. Hoyt and E. B. Stone. The 
former was appointed inspector of hulls and equipment and the 
latter inspector of boilers and machinery. 

In carrying on the inspection work the following forms are 
used: "Inspectors Daily Report Blank for Certificates," "Cer- 
tificates of Inspection," "Order for License Blank," "License 
for Masters, Pilots and Engineers." 

Copies of these blanks in reduced form are presented here- 
with in the order named. 

Steamboat-Ixspection Service. 
OFFICE OF COMMISSIONER OF LABOR, 
Olympia, Washington. 

INSPECTOR'S DAILY REPORT BLANK FOR CERTIFICATES. 

Town County 

Name of boat Name of owner 

Name of lessee Name of home port 

Age of boat Where built 

Date of inspection Entitled to a certificate 

Name of master Entitled to license 

Name of engineer Entitled to license 

Name of pilot Entitled to license 

No. officers required No. of crew required 

No .of life boats required No. of life preservers required . . . 

Kind of life preservers 

Has signal lights Size 

Double-acting hand pumps No 

Hose, internal diameter of Inches 

Length of Feet 

Water buskets No 

Water barrels No 

Axes No 

Steam gauges No 

Guage cocks No 

Fusible plugs ; No 

No. of passengers allowed, including crew 

Motive power 

Age of boiler 

Steam pressure allowed 
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Location on boat to post certificate 

Location of life preservers 

Is fee paid and when. . 

Remarks 


Signature 


Inspector. 


This certificate expires . . : , 190 .... 

STATE OF WASHINGTON, Steamboat Ixspeciion Service. 

OFFICE COMMISSIONER OF LABOR, 
OLYMPIA. 

CERTIFICATE OF INSPECTION. 

Chapter 200, Laws of 1907. 
AN ACT Regulating steam vessels, and vessels or boats operated by 
machinery, navigating the waters within the jurisdiction of this 
state, excepting vessels which are subject to inspection under the 
laws of the United States, and providing penalties for the violation 
thereof. Approved March 15, 1907. 

THIS IS TO CERTIFY, That the vessel named 

was inspected by a Deputy Inspector of Vessels, this day of 

, 190 , and found to conform strictly in all respects 

with the state law of Washington governing navigation on waters 
within the jurisdiction of the state. 

The following particulars of inspection are enumerated, viz.: 


This vessel built at . ., year. . . 

Name of owner 

Name of lessee 

Name of master 

Name of pilot ,. 

Name of engineer 

Licensed officers required No. ... 

Crew required No. . . . 

Life boats required No. . . . 

Passengers allowed, including crew 

No. . . . 

Life preservers required No.. . . 

Kind of life preservers 

Life preservers kept 


Has signal lights , Size. . . 

Double-acting hand pumps No . . . 

Hose: internal diameter of.. inches; 

length of feet 

Water buckets No. . . . 

Water barrels No. . . . 

Axes No. . . . 

Steam Gauges No 

Gauge cocks No. . . . 

Fusible plugs No 

Motive power 

Age of boiler 

Steam pressure allowed 

This certificate to be kept posted. 


I hereby certify that the above certificate is a true copy of the 
original on file in this office. 


State Labor Com'r. 
Approved : 


Inspector Hulls and Equipm't. 


Ispector of Boilers and Machinery. 
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OFFICE COMMISSIONER OF LABOR, [steamboat inspection] 

Olympia, Washington. 

ORDER FOR LICENSE. REPORT BLANK. 

Name 

Occupation 

Address 

Kind of motive power 

Gross tons 

Name of vessel 

Home port 

Date of examination 

Entitled to license 

Fee enclosed 

Remarks 

Signature 

Inspector of Hulls. 

Inspector of Boilers. 

INSPECTOR'S LICENSE. 

OFFICE COMMISSIONER OF LABOR, [steamboat inspection] 

Oltmpia, Washington. 

STATE OF WASHINGTON. 
(Issue) (No ) 

THIS IS TO CERTIFY. That 

has given satisfactory evidence to the undersigned State Inspectors 
of Steam Vessels for the State of Washington, that he is a skilful 

and can be entrusted to perform such duties 

up vessels of gross tons 

or upon the waters of 

and he is hereby licensed to act as such 

on vessels for the term of one year from this 

date. 

Given under our hand this day of 190 


Inspector of Hulls. Inspector of Boilers. 

The results of the inspection work for the two years during 
which the law has been in effect may be seen from the following 
tabulated statements : 
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TABLE II. 
Showing Licenses Issued fob 1907. 


July 


1907 

June 14 
15 
15 
16 
15 
15 
15 
17 
16 
15 
15 
17 
17 
17 
17 
20 
20 
20 
20 
20 
24 
26 
5 
8 
9 
11 
11 
11 
11 
11 
11 
11 
11 
11 
11 
11 
11 
12 
12 
12 
12 
13 
14 
14 
13 
14 
14 
11 
18 
19 
19 
19 I 
19, 

19 1 
19, 
18 i 
20! 

20 ! 
20 
20 
20 
17 
17 
20 
23 
24 
24 
24 
26 
26 
10 
26 
22 

Aug. 10 
12 


J. L. Knuppenburg. . 

Hector Gawley 

Harry H. Lombard. . 

H. A. Reasoner 

Leslie A. Jenkins — 

George Jenkins 

J. P. Belanger 

Henry Pederson . . . 

Chas. E. Otly 

W.O.Douglas... . 
Geo. W. Dougl is — 

W. E. Davison 

Robt. A. Gawley — 

M. A. Anderson 

Lee M. Pitman 

WilUam H. Martin.. 
Hermain Terrian . . . . 
Gus G Breeseman. . . 

R. R Crosby 

Courtland D. Ball.... 

Sam Louden 

G. W. Palmer 

F. I. Sprague 

W. C Bowen 

F. A. Ott 

C. W. Van Meter.... 

E. E. Shotwell 

C. H. Wolverton 

C. W. Van Meter 

R. M. Barton 

R. M. Barton 

Ben F. Little 

Geo. E. Cottrell 

A. A. Macy 

Elvin South wiok 

Ross Robison 

August Bergmon 

Fred W. Merritt 

John E . Merritt 

Claude W . Graybeal 
Henry W. Ward 

G. B. Flick 

Francis Little 

D. A. Vroman 

Fred Pflaeging . : . . . 

Frank Navotny 

D. A Vroman 

August Bergmon 

Jas. W. Nicol 

Frank Hood 

Grant Bacon 

Harrison Olds 

Sam Sutton 

Bert G. Frye 

C. D. Gillett 

Ray Sieffert 

Hugh P . Glasgon 

D. W. Glasgon 

G. F. Davis 

Wm.R. Bartholomew 

H. J. Lubbin 

Wesley Morgan 

Evan Morgan 

B. A. Beck 

J. W. Gale 

L. C. Jenkins 

Chas. Maxwell. 

Chas. E. Otly 

E. J. Ovln?ton 

O. C. Kalloch 

Burton Rinnear 

Henry Littleton 

L. F. Kline 

C. L. Beck 

W. R. Davis 


Master and pilot. 


Master, pilot and engin*r. 

Master and pilot 

Engineer 

Master, pilot and engin'r. 


1 1 


t < 


Engineer 


( I 


Master and pilot 
Engineer 




Master and pilot 

Master, pilot and engin'r. 


1 1 


Engineer 

Master and pilot. 

Engineer 

Master and pilot. 


< ( 


Engineer 

Master and pilot 

Master, pilot and engin'r 


< ( 


Engineer 

Master, pilot and engin'r . 


Engineer 

Master, pilot and engin'r. 

Pilot 

Engineer 

Master, pilot andengin'r. 

Engineer 

Master and pilot 

Master, pilot and engin^r. 


(I 

1 1 
« i 


< ( 
( < 
i t 

< t 

< i 

< < 


Master and pilot 

Master, pilot and engin'r. 


t < 


(4 

Engineer 




1^1 


Master and pilot 

Master, pilot and engln'r. 


i < 


Engineer 


Steam . . . . 

Gasoline.. 

Steam 

Steam . . . . 
Gasoline. . 


Steam. . . . 

1 1 

1 1 
( I 
( < 
t < 

Gasoline.. 
« ( 

« I 

i < 

Naptha. . . 
Steam — 
Gasoline . 


Steam . 
( i 

i t 

< . 

i i 

t i 


Gasoline.. 

< i 

Steam . . . . 


Gasoline.. 

Steam 

« t 

<i 

Gasoline- 
Steam. . . . 


Gasoline.. 

( ( 

I < 

41 
4 4 
4 4 
44 
4 4 
( 4 
4 4 
( 4 

Steam 

Gasoline.. 
Steam 

4 4 
44 

Gasoline.. 
Steam... 

4 4 
4 4 

Gasoline.. 

44 


Steam.... 
Gasoline.. 
Steam . . . . 


Lake Whatcom. 


4 4 
4 4 

4 4 
4 4 
4 4 
i I 
4 4 
4 ( 
44 
4 4 
4 4 
4 4 
4 4 


4 4 
4 4 
( 4 
( ( 
44 
4 4 
4 4 
4 4 
4 4 
4 4 
4 4 
4 4 
4 4 


4 4 4 4 

American Lake. 

4 4 4 • 

Spanaway . 
American Lake. 

4 4 4 4 

Lake Union. 

4 4 

Green Lake. 
Lake Ba linger. 
Wenatohee Lake. 
Lake Chelan. 


4 4 
I 4 
4 4 
44 
4 . 
4 4 
4 4 
4 4 
4 4 
4 4 


< 4 4 

Stehekin . 


4 4 
4 4 


Lake Chelan. 


Lake Chelan . 


4 4 
4 < 


4 4 
I 4 

44 


44 4 4 

Stehekin 
Newman Lake . 
Medical Lake. 

44 4 4 

Npwman Lake. 
Liberty Lake. 
Newman Lake. 
Liberty Lake. 
Medical Lake. 


4f 

4 4 
4 4 


4 4 
4 4 
44 
4 4 


Loon Lake. 

4 4 14 

Medical Lake. 
Lake Kacljess. 
Lake Whatcom. 


4 4 
4 4 


4 4 
4 4 


Lake Crescent. 

4 4 4 4 

Newman Lake. 
Lake Crescent. 
Lake Keechelus. 
Medical Lake. 
Lake Whatcom. 


Total ''^ 
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TABLE III. 
Showing Certificates Issued to the followinq Named Vessels for 1907. 


1«07. 
June 15... 

15... 
16... 
17... 
17... 
17... 
17... 
July 8... 
14..., 
11... 
18... 
11... 
11... 
11 .. 
11... 

12... 

18.... 

18... 

18..., 

17.... 

TQ.'.'.. 

20 ... 

20..., 

20 ... 

20... 

20 .. 
June 20... 
• 20 .. 

20.... 

20. . . . 

24.... 

36. . . . 
July 5 ... 

26 ... 

26... 

26.... 

26. . . . 

26.... 

19 ... 

19.... 

19.... 

19... 

18. . . . 
Aug. 8.... 


Geneva. 
J. I.e. 


Prentice 

Queen 

Klsinore 

Adelaide 

Marguerete 

(Not named) 

Swan 

Belle of Chelan . . . 

Rush 

Tourist. 

Ada 

Lady of the Lake. 

Ona 

Imp 

Edith 

M.J 

Victor 

Mee Too 

Gwen 

Clara D 

Ferry 

Pastime 

Georgia B 

IvaJ 

O.K 

Teddy 

Marguerite 

Northside 

Lady of the Lake 

Frolic 

Maude 

Arthur E 

Lark 

Dorothy 

Olympus 

Cresent 

Flyer 

Emily 

Nora 

Gypsy 

Hood 

Gillett 

Mountaineer 

Cascadia 


Steam 

Gas Engine 

Steam 

Gasoline 

Steam 

Steam 

Steam 

Gasoline 

Steam 

Steam 

Gas Engine 

Steam 

Gas Engine 

Steam 

Gas Engine 

Gas Engine 

Gas Engine 

Gas Engine 

Gas Engine 

Steam 

Gas Engine 

Gas Engine 

Gas Engine 

Gas Engine 

Gas Engine 

Steam 

Gas Engine 

Naptha Engine. 

Gas Engine 

Gas Engine 

Gasoline 

Steam 

Gasoline 

Gasoline 

Gasoline 

Gas Engine 

Steam 

Steam 

Gas Engine 

Gas Engine 

Gas Engine 

Gas Engine 

Gas Engine 

Steam 

Gasoline 


Lake Whatcom. 


ii 


Lake Ballinger. 
Lake Chelan. 


Stehekin 


Liberty Lake. 

Loon Lake. 
Wenatohee Lake. 
Medical Lake. 


tt 
t> 


tt 
•t 


American Lake. 


Spanaway. 

Lake Union, 
tt tt 

Green Lake. 

Lake Kachess. 

Piedmont— Lake Crescent, 
t. tt tt 

tt tt tt 

tt it tt 

Newman Lake. 


tt 


Lake Chelan. 
Keechelus. 


Total, 46. 


FINANCIAL STATEMENT 

OF STEAMBOAT INSPECTION FUND, 1907. 

Rbceiptb. 

DISBURSEMENTS. 

Collected for licenses 

. 1875 00 
. 86000 

Inspector's Salary, tools and in- 
cidental expenses S694 69 

Collected for certificates 


Balance in fund Aug. 18, '07 40 81 


1735 00 

Total 

Total 1786 00 


— 5 
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LICENSES ISSUED. 1906. 


1907 

Dec. 9 Ulysses S. Brannian 

1908 

June 15 George A. Jenkins . . 

16 J. P. Belanger 

17 M.A.Anderson 

17 LeeM. Pitman 

18 C. V. Nelson 

17 Henry Pederson 

20 Wm H. Martin 

20 Ous G . Breseman . . . 

24 Sam Louden 

July 8 W. C Bowen 

II I Roy M. Barton 

II I BenF. Little 

13 J. C. Enlow 

11 I Roy M . Barton 

11 C . H. Wolverton — 

11 E. E. Shotwell 

11 0. W. Van Meter.... 

11 C . W. Van Meter. . . . 

11 George £ . Oottrell. . . 

11 Elvln Southwick — 

18 Joe Hendricks 

18 Jolm E . Merritt, Jr. . 

18 Earl Howard 

18 G. B. Flick 

18 Fred W. Merritt 

11 Harold W. Watson. . 

11 W. A Hawley 

11 Ralph Hawley 

11 B. J. Tuttle 

20 G.F.Davis 

20 Hugh P. Glasgon . . . . 

19 Grant Bacon 

20 H.J.Lubben 

19 Lyle Bowler 

19 Harry Grub 

16 Geo. S. Csnfleld 

17 M. J.Kalez 

16 W.A.Nisley 

16 J. £. Moore 

16 W. D. Niokson 

17 A. S. Carey 

18 J. W-Nichol 

17 Sam Sutton 

17 CD. Gillett 

18 P. Ferguson 

17 Evan Morgan 

15 Evan Morgan, Jr — 

24 Chas . Maxwell 

24 Chas. E.Otly 

29 R. P. Lumsden 

29 Uri Aokerman 

28 J. W. Gale 

18 Millard Mace 

26 Henry Littleton 

29 F. R. Eacrett 

29 F. E.Kallock 

29 ThadS. Potter 

29 Paul Barnes 

19 John Semple 

21 Geo. Crooks 

Aug. 3 Rolston Wilder 

4 B. D. Gorrell 

18 M. P. Eggers 

18 W. L. Kirby 

17 G.Giles 

12 W. R. Davis 

Total 


Engineer. 


Master, pilot and engin'r. 
( < « < 


Engineer 

Master and pilot 

Master and engineer 

Master, pilot and engin'r . 




I < 




Master and pilot 


< < 


t« 


Engineer. 




Master and pilot. 

Engineer. 

Master and pilot 
Master, pilot and engin*r. 


it 

t i 
I i 
i ( 
< < 

t( 


« t 
< i 
t i 
I < 
I « 
( • 


Master and pilot 
Master, pilot and 


it 

i i 

« i 

< • 
1 1 

< < 
i ( 
i < 
t i 
t « 
i i 

(• 


engine, 

ii 


1 1 

( i 
i ( 
t ( 

( i 

< ( 

< ( 
i t 

t ( 

< ( 
t ( 
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CERTIFICATES ISSUED. 1906. 
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Total to date, October 28, 1906 63. 
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FINANCIAL STATEMENT OP STEAMBOAT INSPECTION FUND. 


Receipts. 


Collected for licenses from Deo. 

1907, to Sept. 30. 1906 1835 00 

Collected for certificates 440 00 

Balance in fund from Aug. 18, 1907 . . 40 81 

Total 1815 8i 


Disbursements . 


Inspector's salary and incidental 

expenses |812 98 

Balance in fund Oct 31, 1907 2 88 

Total 1815 81 


It will be manifest from a glance at the preceding tables that 
the law has, to all intents and purposes, been nullified by the 
limitations placed upon its operation by the opinion of the At- 
torney General. The steamboat business of the state is almost 
entirely confined to the waters over which the federal govern- 
ment exercises exclusive control. In making an appropriation 
of $10,000 to cover the work of the inspection during the current 
biennial period the Legislature contemplated that its provisions 
would extend to the scores of small craft which may be found in 
every harbor of Puget Sound and the other waters which are held 
to be beyond state control. 

With all such sections of the state's waters eliminated, where 
the actual dangers from navigation exist and where the inspec- 
tion would have its greatest value, it is a debatable question 
whether the law has not been reduced to a fa-rce. The fees col- 
lected have amounted to slightly more than $1500.00 and this 
amount being drawn from the more isolated sections of the 
state, the salaries and expenses of the inspectors have been ex- 
tremely high. The result has been that a re-inspection, abso- 
lutely essential to secure a proper working of the law has been 
out of the question. One round of inspection has been made each 
year, and at that point, in order to avoid a deficit, the work, of 
necessity, had to stop. 

If it is desired to continue the inspection within its narrowed 
compass, funds must be provided, sufficient, at least, to make one 
trip of re-inspection possible. Otherwise, in the judgment of 
the Commissioner, it would be better to abandon the work al- 
together. 


RELATING TO RAILROADS 


RELATING TO RAILROADS. 


Substantial results looking to the betterment of railroad ser- 
vice, and to the protection of the lives of employees and pas- 
sengers, have been attained as the result of legislation passed at 
the last session of the Legislature. 

An important step in this direction was the appointment of 
an Inspector of Railroad Appliances, acting under the direction 
of the Railway Commission. 

Mr. A. W. Perley who holds the position is a locomative en- 
gineer of thirty years' experience, and in every respect is splen- 
didly equipped for his work. His duties include the investigation 
of wrecks and their causes, and the inspection of tracks, bridges, 
equipment of trains and engines, ocndition of air brakes, pumps 
and other appliances which affect the safety of the traveling 
public. This work is undoubtedly contributing in an effective 
manner to the reduction of the number of railroad accidents 

in the state. 

SIXTEEN HOUR LAW. 

The law forbidding any railroad company to demand more 
than sixteen hours of consecutive service from any of its em- 
ployees, is also working to a similar end. This is a state enact- 
ment of the federal law covering the same subject and was 
adopted at the 1907 legislative session. 

The railroads v/ere slow in complying with its terms, and a 
great many cases were reported where the law had been violated. 
Finally, the Railroad Commission instituted a prosecution be- 
fore the superior court of Thurston county and secured a con- 
viction. An appeal was taken to the supreme court, where the 
case is still pending. In the meantime, however, the railroad 
companies are observing the law with more care, and few com- 
plaints of its violation are received. 

FROGS, SWITCHES AND GUARD RAILS. 

The law requiring railroad companies to block or fill all frogs, 
switches and guard rails has been enforced more effectively dur- 
ing the past two years than ever before. Through cooperation 
with officers of the State Railway Commission, it has been pos- 
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sible to accomplish an inspection of practically all the railroads 
in the state and for the most part there has been prompt and 
cheerful compliance with all requirements made of them. 

It became apparent, however, that there was much carelessness 
among railroad employees whose duties included looking after 
such matters. Orders would be issued by the proper officials 
to see that the provisions of the law were promptly observed, 
and lengthy delays would ensue before they were carried into 
effect, or perhaps they would^ be neglected altogether. 

The above, and other difficulties encountered in enforcing the 
law made it necessary to adopt a more stringent course in order 
to secure its more general observance. It was determined, there- 
fore, to bring a test case in the courts and thus have the author- 
ity of the Commissioner judicially determined. In accordance 
with this plan an action was instituted under the following cir- 
cumstances : 

On Nov. 4, 1907, a complaint was received charging the O. 
R. & N. Co. with violating the law relating to the guarding of 
frogs and switches. The complaint originated at Chester in 
Spokane county and upon investigation it was found that the 
facts were as stated. Several switches and frogs had been left 
unblocked and the railway officials themselves admitted this to 
be the case. 

After consulting with the Attorney General and securing the 
necessary evidence, the Commissioner communicated with the 
prosecuting attorney of Spokane county, requesting him to take 
the proper steps to institute prosecution. 

In accordance with this request, the proper informations were 
filed, being directed against Thos. Walsh and J. H. Robb, super- 
intendent and engineer respectively of thet O. R. & N. Co., and 
the case was set for trial on Feb. 17, 1908. 

The outcome of the case is best stated in the following letter 
from the prosecuting attorney, Mr. R. M. Barnhart : 

Spokane, Wash., Feb. 28, 1908. 

Hon. C. F. Hubhardy State Labor Commissioner, Olympia, Washington: 

Deab Sib — The court sustained a demurrer in the case of State v. 
Walsh and Rohhy who were charged with failing to block switches on 
the O. R. & N. This ruling was based on the ground that the statute 
applies only to persons or corporations owning and operating a rail- 
road and does not apply to persons who are merely in the employ of the 
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railroad. If this decision shall be sustained as the law of the state 
it will be necessary to have further legislation on the subject before 
the public officers can successfully cope with this matter. In proper 
course we will present this ruling to the supreme court for its determ- 
ination. 

It would be logical from the ruling of the court in this case that 
the corporation itself might be guilty and might be punished, but a 
proceeding against a Harriman corporation wherein the punishment 
is not greater than the amount of the fine provided by this statute would 
not be very effective. As soon as we conveniently can it is our inten- 
tion to summon the O. R. & N. Company as a corporation before the 
court to answer for this delinquency. How successful we may be in 
the criminal prosecution against this corporation I am not at present 
able to say, but we will give you our best endeavor. 

Respectfully yours, R. M. Babnhabt, 

Prosecuting Attorney. 

Up to the time of closing this report there have been no 
further developments in connection with the above case. 

FENDERS. 

In regard to the matter of securing the use of proper fenders 
by the various street car companies operating in the state, a 
great deal of time has been spent and some substantial improve- 
ments secured. 

A personal investigation has been made in every ctiy where 
street cars are in operation and in a number of instances the 
Commissioner has secured the replacing of defective and out of 
date fenders with more effective devices. 

On Oct. 29 an invesigation of this whole subject was con- 
ducted in the city of Seattle, the Commissioner acting in con- 
junction with the Board of Public Works of that city. There 
were also present a number of stree car officials and civic officers 
from other cities. At this meeting, the merits of a great many 
different fenders were discussed and much valuable information 
brought out. It developed celarly that the street car companies 
of Washington as a whole are using fenders on their cars that 
are poorly constructed and far behind the standard maintained 
in other states. It also was made plain that the companies, 
owing to the expense involved, will proceed very slowly in re- 
placing present equipment with more suitable fenders. 
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There are several varieties of fenders in common use through- 
out many of our eastern cities which are practicable, life saving 
devices. In time those in use here must be replaced with more 
modern fenders, and there should be no longer delay in bringing 
this about than is absolutely necessary. 


BAKERY INSPECTION LAW-USE OF TIME 

CHECKS-CHILD LABOR. 


TIME CHECK LAW. 

The law covering the payment of wages by tim echecks, 
and requiring an immediate settlement when the relations of 
employer and employee are dissolved, is proving an effective pre- 
ventive of abuses which in the absence of such an enactment 
might be prevalent throughout the state. 

The financial troubles experienced during the current biennial 
period, served to give this law prominence, by reason of the 
efforts of the part of a considerable number of employers to 
evade their obligations to their workmen. In most cases, it is 
undoubtedly true that delays in settlement have been largely 
involuntary. The money panic closed the usual sources of funds 
to many heavy employers of labor, and the emergency forced 
them to resort to all manner of expedients to meet their obliga- 
tions to their employees. 

Such cases have been brought to the attention of this office 
in large numbers and without variation, prompt compliance 
with the terms of the law has been insisted on. While this policy 
has, perhaps, worked an occasional hardship to the employer, 
the whole theory of the law is that the latter is far better able to 
meet a financial crisis than are the men whose families are depend- 
ent upon them for support. In other words, the presumption 
is that a man who works for wages has need of the same for his 
actual maintenance and that whenever his term of service ceases, 
he is entitled to receive the full value of his earnings in order 
that he need lose no time in seeking another place if he so desires. 

The most common practice in violation of this law is the issu- 
ance of time checks payable at same distant point, or at a later 
date, and made subject to discount if made payable in cash. A 
number of cases have also occurred where a laborer leaving ser- 
vice, voluntarily or discharged, is forced to wait until a regular 
monthly or semi-monthly pay day for his wages. This means at 
times a delay of ten days or perhaps as much as three weeks be- 
fore a settlement can be secured. 

Both of these practices are in clear defiance of the law and 
are never tolerated when brought to the attention of this office. 


78 


BUREAU OF LABOR 


It is impossible to give a complete record of all such cases 
brought here for adjustment. Lack of space would not admit 
presenting all the facts in detail, and moreover, a great many 
cases have been settled through a word or note from this office 
advising the employer of his liability to the law. A record is 
rarely kept of such instances unless for some special reason. 

A report is presented heerwith, however, of several cases 
which will serve to indicate the manner in which the law is most 
frequently violated and the measures taken to secure the rights 
of the injured parties. ' 

Roche Harbor. 

On Oct. 12, 1906, a complaint was received charging failure 
to settle wages against a lime kiln company operating at Roche 
Harbor. A letter to the company brought a reply that the claim 
had been settled an dthat a receipt in full was held for same. 

Berlin. 

On Nov. 8, 1906, a complaint was received charging failure 
on the part of a mining company operating in Berlin, King 
county, and having offices in Seattle, to settle certain wage claims 
due a teamster. The Commissioner communicated with the com- 
pany and on the 12th of the month the claim was settled. 

On Dec. IS a second complaint was filed against the same 
company. Time checks had been issued in payment of wages 
and the company had failed to redeem them or make any satis- 
factory settlement. This case was placed in the hands of the 
prosecuting attorney of King county. Threat of prosecution 
brought a settlement, the amount due being finally paid on the 
7th of January following. 

Toledo. 

On June 29, 1908, a complaint was received charging that the 
municipal council of the town of Toledo had refused to authorize 
the payment of certain wages due laborers for work performed 
on public streets. The Commissioner advised the complainant 
that his authoirty did not extend to such cases and advising that 
a lawyer be retained to secure a settlement. In the meantime, 
however, an investigation was made and it developed that the 
trouble was due to factional strife in the council and not to any 
inability of the town to meet its bills. The Commissioner, there- 
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upon communicated with the town authorities urging the pay- 
ment of their labor bills and shortly thereafter settlement was 

made. 

Olympia. 

On April 28, 1908, a complaint was received charging refusal 
on the part of an Olympia saw mill operator to settle a wage 
claim amounting to $10.00. The Commissioner at once advised 
the mill owner of the law governing the case and on the 80th of 
the month the claim was settled in full. 

Coivilie. 

On August 7, 1908, a complaint was received from Coivilie 

charging refusal on the part of a lumber firm to settle labor 

claims amounting to $49.19. The Commissioner at once advised 

the firm of the complaint assuring them strict compliance with 

the law would be required. On the 17th of the month a letter 

was received stating that the delay in settlement had been due 

to a misunderstanding and that the matter had finally been 

adjusted. 

BAKERY INSPECTION. 

The work of enforcing the Bakery Inspection law has pro- 
ceeded as systematically and thoroughly as has been possible 
under existing conditions. 

The lack of needed funds to carry on the inspection has been 
sorely felt and it has been possible to accomplish results only 
through co-operation with local authorities. This system of en- 
forcing the law was placed in effect more than three years ago 
and was referred to in the last biennial report of this Bureau. 

Briefly the plan has been to have as much actual work of in- 
spection performed by local health officers as possible. State 
certificates have been issued to such bakeries as have fully com- 
plied with the law. Also where local ordinances have been insuf- 
ficient to secure a proper observance of needed sanitary regula- 
tions, this office has supplied the authority, and almost invar- 
iably has secured the desired results. 

Without this local co-operation of the health officers, the 
bgjcery law would be an almost useless piece of legislation, it 
being a physical impossibility for the Commissioner to give per- 
sonal attention to the work and at the same time, satisfactorilv 
perform the other manifold duties of his office. 
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As opportunity has presented, the Commissioner has visited 
the various cities of the state for the purpose of making inspec- 
tions and enlisting local aid in the bakery inspection work, and 
to give as much personal attention as possible to the necessary 
details. In this connection, it should be observed that a satis- 
factory observance of this law can be secured only through a 
number of inspections, repeated at intervals throughout the year. 

If the bakery proprietors understand that they will be sub- 
ject to only one inspection, they naturally become careless and 
indifferent, and in order that this business may be regulated in 
such a manner as properly to protect the health of the public, 
they must operate in constant anticipation of an inspector's 
visit. 

Some insight iiito the system of co-operative inspection dis- 
cussed above may be gleaned from the correspondence files of 
this office. Thus in the city of Seattle an arrangement was en- 
tered into with the local health authorities whereby a man was 
delegated to work in conjunction with the Commissioner for the 
purpose of inspecting all of the concerns coming within the pro- 
visions of the bakery law. The work was placed under the city 
plumbing inspector, Mr. Jas. Mclntyre, and Mr. J. B. Combs 
was selected to perform the actual work of inspection. Mr. 
Combs continued the work for a period of several months and 
his first report upon the results of his efforts is well worth repro- 
duction here. This report reads as follows: 

Seattle, Wash., Nov. 5, 1906. 
To Mr. James Mclntyre: 

On August 14, 1906, I was detailed by you to accompany Mr. Hub- 
bard, the State Labor Commissioner, who was then in Seattle, on an 
inspection of bakeries. We inspected several places in the afternoon. 
After reporting, I was instructed to continue the inspection until fur- 
ther notice. This I am doing and have made one hundred sixteen in- 
spections of bakeries since Aug. 14th, finding a large number in fairly 
good condition, and several very neat and clean, where no notices were 
served or suggestions made. In many, however, I have ordered numer- 
ous alterations and improvements that would tend to bring about more 
sanitary conditions, and these requests, in nearly every case, have been 
willingly complied with, but have taken some time to properly shape 
themselves. 

On these inspections ten cases of defective plumbing were found 
which in every case has been abated. 
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One stable, ordered concreted and properly connected with the 
sewer, has been duly completed. 

In compliance with the law governing bakeries, three toilets have 
been removed from bake-rooms and delicatessens. 

One bakery, ordered out of present location on account of unsanitary 
premises, has purchased a new site and the building is in course of 
construction and will be completed about Dec. 1st. 

Since this inspection began, four of the bakeries have provided new 
bake-rooms which they are now occupying, or will be in a short time, 
and this will do away with as many undesirable places. 

In a great many places, notice has been served to whitewash and 
clean up generally, and this, also, has been done. 

In a number of places the material barrels for lard, compound, 
syrup, etc., were found uncovered, and notice was given to have proper 
covers made and kept on, in order to prevent flies and other insects 
from invading the contents. 

The bake-rooms in many of the shops were found to be sorely neg- 
lected, having dust, dirt, flour and old dough underneath and sticking 
to troughs and on the floors, and these have been duly cleaned up and 
the conditions greatly Improved for the time being, but the same con- 
dition will prevail imless frequent inspections are made. 

It is found that a number of the bakers are extremely negligent 
in their dress, wearing overalls and old sacks for aprons, which were 
so matted with dough and dirt that they would, if removed, actually 
stand alone. 

In my opinion, it is up to the boss-bakers to see that the men are 
more careful in their personal appearance in the shops, or get men 
that will, as I understand there are plenty of good, neat men to be had. 
This is very essential, as these men are constantly making and handling 
breadstuCTs designed for public consumption, and should take utmost 
precaution to prevent dirt from falling into the dough while they are 
mixing same. This is simply negligence and may be easily remedied 
if the men but take a little pride in themselves, and the bosses insist 
upon neatness and cleanliness. 

J. B. Combs, 
Assistant Sanitary Inspector. 

The work thus begun in Seattle has been continued with in- 
creasing efficiency, calls being made upon the office when re- 
quired. 

A similar policy has been pursued in other cities including 
Tacoma, Spokane, Bellingham, Walla Walla, North Yakima, 
Everett, Aberdeen, and others. 

How the law is regarded from the point of view of the bakery 
proprietors is indicated by the following letter from an Everett 
' —6 
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baker, Mr. H. E. Crowell, whose establishment is conducted on 

what may be termed model lines. 

Mr. Crowell's letter reads: 

Everett, Wash, April 6, 1908. 

Hon. Charles F. Huhhardj Olympia, Wash.: 

Deab Sir — Having duly received Certificate of Inspection, I wish 
to thank you on my behalf and also on behalf of the bakers of Everett 
for your tour of inspection through our bake-shops. The pleasing 
results found therein were very gratifying to those who passed inspec- 
tion, and those whose premises needed attention will fully appreciate 
what our law on this subject means. 

Thanking you again personally, I remain, 

Yours for the cleanliness of bake-shops. 

H. B* CaowELL. 

On the whole, ii may be ^aid that the bakery inspection law, 
even in the absence of funds to make it properly effective as a 
state enactment, is working to the benefit of the public and in the 
direction of a higher standard of cleanliness and healthfulness 
in the production of an important part of our food supply. 

CHILD LABOR. 

Very few complaints have been received of violations of the 
law governing child labor and no prosecutions have been brought. 
Local authorities are vigilant in watching for infringements of 
this law, and as a matter of fact there is manifest a disposition 
among employers generally to observe its requirements. 

The fact that there are no grea tmanufacturing industries 
in this state, in which child labor on a large scale can be profit- 
ably employed undoubtedly is largely responsible for the general 
respect that is paid this law. 

Washington is a prosperous state and the relative number of 
families dependent upon the labor of children for support is 
small. Like every other law, however, there would be more or less 
violalations of our child labor statute were it not generally under- 
stood that offenses of that nature will be promptly punished. 
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COST OF LIVING IN WASHINGTON. 


An investigation into the cost of living in Washington, similar 
to that reported two years ago, has been conducted by the 
Bureau during the past year. The purpose in view has been to 
ascertain the trend of prices covering a list of those commodities 
which may be said to form a portion of the fare of the average 
householder. 

The same list which formed the basis of our investigations two 
years ago, has been used again, and in nearly every instance 
where the goods are placed on the market in proprietary form, 
the same grades and brands have been selected. 

The prices reported for the year 1900 were made the starting 
point of the work, the results of which are set forth in detail and 
in the tables apended thereto. The year mentioned was selected 
by reason of the fact that it represents the beginning of what 
may be termed an era of high prices. The recovery of the state 
from the financial depression which occurred during the last 
decade, was gradual though tseady, culminating in 1900 and 
1901 when a lengthy period of general prosperity was inaug- 
urated. In response to the prevailing conditions, the cost of 
living steadily advanced, and this advance does not appear to 
have been affected by the financial demoralization which broke 
over the entire country during the latter portion of 1907 and 
from which there has not yet been a complete recovery. 

In fact, as compared with the year 1900, a larger number of 
commodities shows an increase for 1908 than was the fase for 
1906. 

Reference to table No. 2, sub-joined to this article, will show 
that out of a list of 68 commodities considered for the year 
1906, 23 advanced in the wholesale price an average of 21 per 
cent. each. Included in this list are the following : Wheat flour, 
first and second grades, oat meal, corn meal, graham flour, rye 
flour, rice, honey, coffee, dried apples, sugar, eggs, bacon, 
dressed hogs, chickens, turkeys, cabbage, beans, canned salmon 
and soda crackers. 
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Our figures secured for the year 1908 show an increase in 
cost of nearly twice as many commodities as were noted for 
1906, and the average of increase has also advanced from 21 
per cent, to 26 per cent. The list includes the following : Cove 
oysters, canned cherries, canned raspberries, canned asparagus, 
canned tomatoes, coffee, evaporated cream, dried apples, apri- 
cots, currants, peaches, pears and plums, oat meal crackers, 
wheat flour, first and second grades, oat meal, corn meal, graham 
flour, rye flour, honey, rice, table salt, granulated sugar, molas- 
ses, butter, eggs, cheese, lard, ham, bacon, mutton, dressed hogs, 
chickens, turkeys, Irish potatoes, sweet potatoes, cabbage, 
beans and canned salmon. 

It will be noted that the heaviest increases are borne by com- 
modities which may be termed absolute necessities. Thus the 
tabulated statement. No. 2, indicates that since the year 1900, 
wheat flour, first grade, had advanced 58% per cent and the 
second grade article has increased almost as much. Corn meal 
has advanced 37 per cent., graham flour 54 per cent., rye flour 
37 per cent., rice 55 per cent., dried apricots 47 per cent., 
lard 40 per cent., mutton 25 per cent., dressed hogs 33 per cent., 
and other articles in proportion. 

It has not followed, however, as an invariable rule, that the 
consumer has been forced to. pay the entire advance indicated 
by the above figures. The prices upon which our investigations 
are based are taken from the quotations of .wholesalers, it being 
almost impossible to secure a record of retail prices covering any 
considerable period. In a great many cases the advance in 
wholesale prices is partially absorbed by the retail dealers, who, 
particularly in the larger cities are subject to strong competi- 
tion, and who accept a decrease in profits in preference to rais- 
ing the prices charged their customers. As a result of this con- 
dition, the margin left to the retail dealer on lines of commodi- 
ties for which there is strong and established demand is often 
reduced practically to nothing. The whole situation seems to 
point to close and compact organization on the part of the 
wholesalers who undoubtedly are the controlling agency in what 
appears to be an unceasing upward tendency in the cost of the 
necessities of life. 
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COST OF LIVING, TABIiE li.-UST OF COMMODITIES SHOWING INCREASE 
1906 OVER 1900; ALSO LIST OF COMMODITIES SHOWING 

INCREASE 1908 OVER 1900. 


Commodities. 


Cove oysters 

Canned cherries 

Canned raspberries 

Canned asparagus 

Canned tomatoes 

Coffee (cheap grade) . . . 

Evaporated cream 

Dried apples 

Dried apricots 

Dried currants 

Dried peaches 

Dried pears 

Dried plums 

Oatmeal crackers 

Wheat flour. 1st grade . 
Wheat flour, 2nd grade. 

Oatmeal 

Cornmeal 

Graham flour 

Rye flour 

Honey 

Rice 


O M O 

o S o 

SfiOD S 


18 
26" 

"iii' 


26 
27 
23 

87H 
21 
25 
4 
40 


o «5 

^ 5 * 
*• 3 2 


a 


105i 
25 

11% 

83 

84 

I3y, 

4 7 

5 
26 

4 

68 
86 
68Vi 
57Ji 
23 
87 
54 
87 

3% 
32 


Commodities. 


Table salt 

Granulated sugar. . 

Molasses 

Butter 

Eggs (ranch) 

Cheese 

Lard 

Ham 

Bacon 

Mutton 

Dressed hogs 

Chickens 

Turkeys 

Potatoes 

Sweet potatoes — 

Cabbage 

Small white beans 

Salmon 

Soda crackers 

Eggs, eastern 


Average. 


"^ s »? 

« 2 o 

K» 2. 


11 


18 


83 
6% 
82 


25 
12 
20 
86 
12 


21 


2 D * 

« 2 o 


I 


10 

11 

12H 

32 

8^ 
40 

6 

28 
25 
23H 

6 

30 
20 
50 
50 


26 


RENTS. 

In any discussion of the cost of living, an important position 
must be assigned to the question of rents. While it is undoubt- 
edly true that the tendency among wage earners to become the 
owners of their homes, is steadily on the increase, nevertheless 
it is an undeniable fact that the great majority, in some form 
or other are still payers of rent. 

Fortunately there is no tenement problem in Washington, 
such as exists in nearly every large eastern city. The important 
commercial and industrial centers of this state, while enjoying 
a phenomenal growth during the past few years, have still 
found space to house their wage earners, for the most part, in 
separate dwellings; and although two or more families may 
occasionally be found beneath a single roof, the conditions are 
usually such as to leave small room for objection from a sanitary 
or other view point. The vigilance of local health and building 
officials contributes materially to the maintenance of this satis- 
factory state of affairs. 
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An equally important factor in the situation, however, is the 
fact that except during temporary periods of depression, wage 
earners in Washington have been able for many years to pay 
a large enough rental to make it profitable for capital to provide 
them with substantial places of abode. 

As is almost universally true, house rentals are higher in our 
large cities than in the small towns and villages. This is due 
both to the high values of land in the cities and to the constant 
demand in them for small houses, — a demand which does not ap- 
pear to have been affected in the least by the late financial de- 
pression. 

In some lines of skilled trades, such as printers, plumbers, 
etc., the wage scale is considerably higher in the cities than in the 
smaller communities, thus offsetting in a measure the added cost 
of rent. This does not hold true in other lines, and particularly 
when applied to unskilled labor. The attractiveness of city 
life appeals to many, to such an extent that they will accept work 
in the large centers, at less compensation even, than they would 
receive in the country where living expenses might be measure- 
ably reduced. 

With a view to obtaining some exact information on the sub- 
ject, the Bureau has conducted an investigation covering in- 
dividual cases selected at random in eight different cities. Re- 
ports from 33 families were secured distributed among the fol- 
lowing cities: Seattle, Tacoma, Bellingham, Aberdeen, Ho- 
quiam, Everett, Georgetown, Walla Walla. 

In these reports the following trades were represented : Barb- 
ers, bar tenders, brewers, building laborers, cooks, gas fitters, 
iron moulders, jewelry polishers, knot sawyers, laundrymen, 
linemen, milk wagon drivers, plumbers, printers, sheet metal 
workers, shingle weavers, sign painters, switchmen, tailors, 
teamsters, waiters, waitresses. 

An endeavor was made to secure a wide variety of trades in 
order to make the showing as comprehensive as possible. The 
following table presents in concise form, the salient features of 
this investigation: 
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Name or Citt 


Seattle 

Aberdeen 

Tacoma...... 

Georgetown . 

Kverett 

Hoquiam 

Bellingham. . 
Walla Walla. 


Grand totals and averages 


Number 
of cases 
investi- 
gated . 

Average 
wages 

per 
month. 

Average 
rent per 
month. 

14 
3 
5 
2 
2 
3 
3 
1 

197 50 
86 66 
85 80 

91 00 

92 82 
98 80 

104 00 
78 00 

S18 25 
15 80 
13 25 
11 00 
10 75 
10 66 
10 00 
8 00 

83 

$91 82 

SI 2 21 


Average 
percent, 
of rent to 

wages. 


18+ 
17+ 
15+ 
12+ 
10+ 
10+ 
8+ 
10+ 


13+ 


The above table indicates a comparatively low rental average, 
but it must be considered in connection with the fact that a large 
portion of wage earners have been more or less idle during the 
past year, and their annual revenues have suffered in conse- 
quence. Irrespective of income, rentals remain fixed and steady. 
And when proportioned to the exact amount received by the aver- 
age wage earner, from one year's end to another's, the percentage 
of rent to income would, undoubtedly, be considerably higher 
than is indicated in the foregoing table. 
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EIGHT HOUR LAW FOR PUBLIC WORK. 


During the past biennial period there have been reported a 
number of cases of violation of the above law. Such cases have 
all received prompt investigation, and where the circumstances 
would warrant, prosecution has followed. Such cases are re- 
ported in detail below. 

In view of the fact that this law has been upheld in its every 
provision by the supreme court, and that offenders against it 
have been repeatedly fined, it may seem strange that so many 
violations occur. This may be accounted for, however, by sev- 
eral reasons. In the first place, in certain sections of the state, 
there is a distinct local sentiment of hostility to the law. This 
is particularly true in the rural districts where the farmers are 
accustomed to working as many as twelve hours per day them- 
selves, and therefore, are opposed to the eight hour day on 
state work. 

In other cases, violations arise through sheer ignorance of the 
law. In such instances a warning, to the offender is sufficient. 

Occasionally a contractor will deliberately take chances on 
being arrested and fined on the theory that he may not be caught, 
and that even though he is, the profits from the extra time he 
gets out of his men will more than off^set the amount of his fine. 
Moreover, it has occurred in several instances that the men them- 
selves desired to work beyond the legal day, either for the sake 
of additional compensation or from fear of losing their places. 

The foregoing, as well as other causes, may be cited as indicat- 
ing why the law is violated, but it is encouraging to note that 
repeated and successful prosecutions are bringing results. 

In the larger cities where the bulk of public improvements 
are carried on, there are very few complaints of violation of this 
law. Contracts are let with the eight hour provision incorporat- 
ed in them, and the contractors fully understand that their work 
must be completed on that basis. It is in the smaller communi- 
ties where most of the difficulty is met, but as indicated above, 
these difficulties are gradually being overcome and the law, at 
the present time, is more firmly established than ever. 
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CASES OF VIOLATION OF THE EIGHT HOUR LAW. 

On Nov. 26, 1906, a complaint was received from Walla 
Walla stating that Messrs. Stewart & Blodgett, contractor^ en- 
gaged in excavating a basement for a city fire hall, were working 
their men nine hours per day. 

The Commissioner at once notified the contractors of the com- 
plaint, informing them that strict compliance with the eight 
hour law would bo required of them or prosecution would follow. 
A reply was received admitting the facts as charged, but stat- 
ing that the contractors had been in ignorance of the law, and 
that upon receipt of the Commissioner's communication they 
had at once complied with his demands. They gave assurance 
that there would be no further grounds for complaints against 
them and on this showing the case was dropped. 

On March 3, 1907, a complaint was filed from Walla Walla 
charging violation of the eight hour law against contractor 
Greo. Barber, who was engaged in the construction of the new 
city hall. A warning was immediately served on Mr. Barber 
that immediate compliance with the law would be required of 
him. The complainant was also requested to advise the Com- 
missioner at once if further violations occurred. No further 
report being received it is assumed that the work was completed 
on the eight hour basis. 

Early in April, 1907, a complaint was received from Walla 
Walla charging vioaltion of the eight hour law against Con- 
tractor F. E. Nelson, who was engaged in constructing a bulk 
head for the city along a stream known as Mill Creek. On the 
10th of the month the Commissioner proceeded to Walla Walla 
and after investigation ascertained the facts to be as charged. 
Arrangements were thereupon completed with the proper officers 
for the prosecution of the case. A few days later, however, 
after his return to Olympia, the Commissioner was advised that 
Contractor Nelson had announced his intention to comply strictly 
with the terms of the law and had satisfied the local authorities 
as well as the parties directly interested in making the complaint 
of his good faith in the matter. On the strength of this show- 
ing it was determined to drop the proceedings. No further 
complaints against Contractor Nelson have been received. 

During the month of June, 1907, a complaint was received 
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from Hoquiara charging charging violation of the eight hour law 
against E. G. Sneider and John Lynton, contractors engaged in 
clearing ground preparatory to the construction of a school 
building. 

Investigation of the case having shown that the charges were 
true, warrants for the arrest of the parties were secured. 

The case came to trial on June 26 before Jutsice Ogden. The 
defense made no denial of the charges but alleged that they were 
entitled to employ men under whatever conditions they might 
wish. The justice held to the contrary, and a fine of $25 with 
costs was charged against each of the contractors. 

On June 18, 1907, a/ complaint was received from North 
Yakima charging violation of the eight hour law in connection 
with the construction of the new county court house. It was 
stated in the complaint that the work was being performed on a 
nine hour basis with the knowledge of the officers in charge. 
The Commissioner at once advised the chairman of the construc- 
tion committee of the complaint and notified him that the work 
must proceed in accordance with law. 

On the 24th of the month a letter was received stating that the 
required change had been made and that the work would be com- 
pleted on the eight hour basis. No further complaints were re- 
ceived in connection with this case. 

Early in July, 1907, a complaint was received charging viola- 
tion of the eight hour law in connection with the construction 
of a bridge across Swinomish Slough in Skagit county. The 
work was being done by the International Contracting Co. of 
Seattle, and was in the immediate charge of Supt. C. M. White. 
Prior to the time the assistance of the Labor Commissioner was 
called for, Mr. White had been arrested at the instance of the 
labor unions interested in the matter, and the case was then pend- 
ing in the superior court of Skagit county, awaiting action at the 
jury term. In the meantime, however, the company continued 
its open violation of the law and the officials of the labor unions 
had secured the services of Attorney W. E. Southard of Seattle 
to assist in the prosecution. 

Under date of July 29, the Commissioner communicated with 
Mr. C. E. Fowler of Seattle, manager of the contract company, 
advising him of the law and requiring future compliance there- 
— 7 
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with. Mr. Fowler replied, admitting that the company had vio- 
lated the law but stating that an emergency existed inasmuch 
as the bridge under construction was designed to replace a 
dangerous ferry crossing and that the local authorities has re- 
quested that the v. ork be pushed with all possible dispatch. 

A short time later a letter was received from Mr. Southard, 
substantiating the contention of Mr. Fowler and stating that he 
had consented to the dismissal of the case. This action was sub- 
sequently concurred in by the prosecuting attorney, M. P. Hurd 
of Skagit county, and the proceedings against Mr. White were 
accordingly dropped. 

On July 17, 1907, a complaint was received charging viola- 
tion of the eight hour law against the Northwest Bridge Co. of 
Tacoma in connection with the construction of a bridge over the 
Humptulips river in Chehalis county. 

The Commissioner at once communicated with Prosecuting 
Attorney E. E. Bonner requesting the arrest of the superintend- 
ent in charge of the work, A. W. Tweedin. This request was 
promptly complied with and the case came on for trial on Aug. 
1. A conviction resulted and a fine of $25.00 and costs was 
imposed. 

On August 27, 1907, a complaint was received charging viola- 
tion of the eight hour law against Messrs. Fix & Butler, con- 
tractors engaged in the construction of a school house at Kapow- 
sin. 

The Commissioner at once communicated with the contractors 
advising them of the complaint and requiring immediate com- 
pliance with the law. 

A reply was received the following day in which it was admit- 
ted that certain men had been worked on a ten hour basis, but 
stating a belief that it was legal to do so if the men were paid 
for their overtime. On being advised to the contrary and 
warned that further violation of the law would be followed by 
prosecution, Messrs. Fix & Butler completed their contract on 
the basis required by law. 

On August 23, 1907, the assistance of the Commissioner was 
sought by the Central Labor Council of Bellingham, in con- 
nection with the violation of the eight hour law on the part of 
B. B. Wells, a contractor of that city. Mr. Wells had been 
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arrested prior to the above date, and having been placed on trial 
before a justice court had at first pleaded guilty. Subsequently, 
however, on the advise of his attorneys his plea was changed to 
one of not guilty. 

This action was accepted by the parties interested in the 
prosecution as indicating a purpose on the part of the defense 
to enter a vigorous fight against the law. Every effort was, 
therefore, made to strengthen the case against the accused, and 
the Commissioner visited Bellingham for the purpose of lending 
his assistance. 

On Sept. 3 the case was brought to trial before a jury, and 
a conviction was secured. A fine of $S5.00 with costs was 
imposed. 

The defense, in this case, interposed the unusual plea that 
the local officers having failed to insert the eight hour clause in 
their contract with Mr. Jones, were the ones properly to be 
charged with the offense. This view of the case, however, did 
not appeal to the court and jury, a few minutes only being re- 
quired to reach the verdict noted above. 

On Oct. 8, 1907, a complaint was received charging violation 
of the eight hour law against Duncan Bigelow, a "straw boss*' 
having charge of certain road work in Thurston county. A 
warrant was issued for Bigelow's arrest and the case came up for 
trial on the 14th of the month before Judge Frost. The de- 
fense alleged that the men were paid for eight hours work only, 
and that they each donated one hour per day on account of 
being interested in property benefited by the grade work in 
which they were engaged. The court declined to consider this 
an acceptable defense and Mr. Bigelow was occordingly found 
guilty and fined $25.00 and costs. 

On Dec. 12, 1907, a complaint was filed from Walla Walla 
charging Contractor C. H. Lansing with violating the eight 
hour law. Mr. Lansing was engaged in grading on a public 
road. After an investigation and warning, the work was com- 
pleted in compliance with the terms of the law and no further 
complaint against Mr. Lansing has been received. 

On June 4th, 1908, a complaint was filed from North Yakima 
charging violation of the eight hour law in connection with 
certain city work then in pogrress. A request for more definite 
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information brought out the facts that Theodore Weisberger, 
a cement construction contractor, had been accustomed to work 
his men ten hours per day in laying sidewalks for the city. 
The charges were signed by several parties who had been in 
Weisberger's employ. 

On June 18, the Commissioner proceeded to North Yakima, 
and secured a warrant for Weisbergre's arrest. The case came 
on for trial before a justice court's jury on June 25, and the 
defendant, in spite of abundant proof to establish his guilt, 
was acquitted. 

The following letter written at the conclusion of the case 
will indicate some of the difficulties met with in securing enforce- 
ment of this law: 

NoBTH Yakima, Wash., June 25, 1908. 

Hon. Charles F. Huhbard, State Labor Commissioner, Olympia, Wash.: 

Deab Sir — The case of the State of Washington against Theodore 
Weisberger, instituted by you during your recent visit to this city, was 
tried this afternoon before a jury In the justice court, and a verdict 
of not guilty returiied. 

The defense was that the work on which the defendant employed 
his men was of an emergency character within the meaning of the 
statute. The evidence introduced in support of the defense showed that 
in the construction of cement sidewalks it is impossible to stop work 
while a batch of cement is unfinished, without subjecting the contractor 
to loss, and the defendant introduced considerable evidence from other 
contractors engaged in that kind of work and from the city engineer 
also. 

We pointed out tc the jury that emergency as contended for by the 
defendant in this case would be an emergency created by himself, and 
that he would be taking advantage of the emergency which he had 
created, for the purpose of evading the statute. The evidence showed 
clearly that the men were employed more than ten hours on the work. 

The only reason for this verdict is that the law in this community 
is not a popular one, but we believe that in the superior court the 
judgment might hive been different, under instructions from the 
court as to the meaning of the word "emergency" as used in the 
statute. 

The justice of the peace refused to permit us to show that con- 
tractors engaged In this class of work could make their estimates on 
an eight hour basis and could govern themselves accordingly in their 
work, a very serious error on his part. 

As stated to you when you were here, the justice of the peace 
seemed to be very much biased in favor of the defendant, and the 
trial was not by any means a fair and impartial trial. He selected a 
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jury of business men and property owners in the business district of 
the city, who naturally would be opposed to the policy of such a law. 
We believe, however, from a talk which we had with Mr. Weisberger, 
that when the present contracts are finished the law will be obeyed gen- 
erally in this vicinity ,and that no further prosecutions will be neces; 
sary to give a practical enforcement of the law. 
Yours respectfully, 

Habcouet M. Taylob, 
Deputy Prosecuting Attorney. 


THE TEN HOUR LAW 


FOR 




Q 


D 


TEN HOUR LAW FOR FEMALES. 


A number of violations of the above law have been reported 
and corrected during the past two years. This is one of the 
most difficult laws to enforce, owing to the fact that it is almost 
impossible to secure proper evidence to secure a conviction. 

Beyond question, there are many employers of women workers 
who compel them to work beyond the ten hour period allowed by 
law. This may be a matter of common knowledge in a commun- 
ity and complaints may be filed with this office to that effect. 
But when an actual investigation is in progress looking to the 
securing of facts which will warrant a prosecution, it usually 
is almost an impossibility to bring such facts to light. Natur- 
ally the best witnesses in such cases are those who are directly 
concerned. Others may be aware of the facts, but their know- 
ledge of a hearsay nature and their evidence insufficient for 
court purposes. The real victims are the ones whose evidence 
is absolutely required and they are the ones whose evidence is 
the most difficult to secure. 

However, with the assistance of labor union officials and others 
interested in seeing the law observed, it has been possible to 
correct many abuses and in two cases convictions have been se- 
cured. These examples have undoubtedly had their effect in 
securing a more wholesome respect for this law. 

CASES OF VIOLATION OF TEN HOUR LAW. 

On May 6, 1907, a complaint was received charging violation 
of the ten hour la^ against a laundry company operating in the 
city of Aberdeen. A request for more specific information and 
the names and addresses of parties who could be depended upon 
as witnesses was made. In reply it was stated that the women 
who were affected by the alleged infraction of the law could not 
be persuaded to act as witnesses against the laundry manage- 
ment. 

It being apparent that without witnesses to prove the charges, 
prosecution would be useless, the case was dropped. 

On May 11, 1907, a complaint was received charging viola- 
tion of the ten hour law against the millinery firm of Buffum 
& Wright of Olympia. Investigation having developed the fact 
that the charges were well grounded, the matter was alid before 
the county prosecutor, P. M. Troy. Warrants were accordingly 
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issued and the accused placed on trial on the 15th of the month. 
Both pleaded guilty of the offense as charged and a fine with 
costs was imposed against them. 

On October 4, 1907, a complaint was entered against F. H. 
Kilbourne, manager of the Cascade Laundry of Seattle, charg- 
ing violation of the ten hour law. A warrant was issued for Mr. 
Kilbourne's arrest on application of the Commissioner, and 
October 17 was fixed as the date of the trial. On request of the 
defense, however, a postponement was granted until Nov. 18. 
The case was heard on the last named date before Police Judge 
John B. Gordon. The evidence introduced tended toward a sub- 
stantiation of the charges, but the defense brought in testimony 
to show that upon the specific date mentioned in the complaint, 
there had been an interruption in the operation of the plant, 
and that the girls had worked longer than usual to make up for 
the time thus lost. 

The court held that a reasonable doubt as to the guilt of the 
accused had been established and dismissed the case. 

On Octorber 17, 1907, a complaint was filed charging viola- 
tion of the ten hour law on the part of William Walker, a retail 
merchant of Seattle. The communication stated that Mr. Walk- 
er was in the habit of requiring his female employees to work in 
excess of ten hours per day and cited one instance of a woman 
being discharged for refusing to work for a longer period than 
that allowed by law. 

The Commissioner replied to the informant requesting the 
names and addresses of parties who were familiar with the cir- 
cumstances and who would be willing to testify as to the facts, 
in court. In response to this request the names of three women 
were furnished. Through correspondence with them, corrobora- 
tion of the original complaint was secured and accordingly the 
Commissioner proceeded to Seattle and procured a warrant for 
Mr. Walker's arrest. 

The case was set down for trial on Nov. 19, in Justice Jno. 
E. CarrolPs court. On the date mentioned, a demand was made 
by the defense for a jury trial. This was granted by the court 
and a postponement allowed until Nov. 26. The case came on 
for hearing before a jury on the last mentioned date. The evi- 
dence produced was in accordance with the charges outlined 
above and a verdict of guilty was rendered. Mr. Walker was 
fined $10.00 and costs. 
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Barbers, Aberdeen Local, No. 91. — Organized 1903; 
present membership, 40 ; increase in membership since organiza- 
tion, 23; 100 per cent of trade organized locally; branch of 
J. B. I. U. of A. ; national secretary, Jacob Fisher, Indianapolis, 
Ind. ; membership fee, $6.00 ; monthly dues, 75 cents ; sick bene- 
fit, $5.00 per week; funeral benefit, $60.00 to $500.00; total 
benefits paid out during 1907, $30.00; average wages, $3.00 
per day ; working hours except Saturdays, 10 ; working hours 
Saturdays, 12; 10 members more or less idle during past year; 
aggregate loss of time, 4 months; increase of ten per cent, in 
wages during past 5 years; decrease of one-half hour in working 
day during same period ; apprentices must serve 3 years. 

Barbers, Seattle Local. — Organized 1897; present mem- 
bership, 350 ; increase in membership since organization, 295 ; 
is not incorporated; 98 per cent, of trade organized locally; 
branch of international union of America; national secretary, 
Jacob Fisher, Indianapolis, Ind. ; membership fee, $10.00 ; 
monthly dues, $1.25; sick benefit, $10.00 per week; accident 
benefit same; strike benefit, $5.00 per week; funeral benefit, 
$60.00 to $500.00; total amount paid out in benefits during 
1907, $2,847.45 ; members are paid by the week; average wages, 
$3.00 per day; working hours, 10 per day except Saturdays; 
Saturdays, 14; aggregate idleness during past year, 2504 days; 
30 per cent, more idleness during 1908 than during 1907 ; in- 
crease of $4 per week in wages during past five years ; appren- 
tices serve 3 years under journeymen barber; local secretary, 
Chas. H. Miller, Seattle. 

Bar Tenders, Aberdeen Local. — Organized March, 1904; 
present membership, 59; increase in membership since organ- 
ization, 19 ; 100 per cent of trade organized locally ; branch of 
H. & R. E. A. and B. I. L. ; national secretary, Jere L. SulHvan, 
Cincinnati, Ohio; membership fee, $25.00; monthly dues, $1.00; 
funeral benefit, $50.00 ; wages vary from $17.50 per week to 
$22.00 per week, depending on length of day ; union has been 
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under contract with employers since March, 1904; local secre- 
tary, Geo. W. Hamilton, Aberdeen. 

Bar TENbERs, Seattle Local 661. — Organized July, 1903; 
present membership, 450; increase of 423 members since organ- 
ization; 86 per cent, of trade organized locally; branch of 
Hotel and Restaurant employees; national secretary, Jere L. 
Sullivan, Cincinnati, Ohio; membership fee, $15.00; monthly 
dues, $1.00; sick benefit, $7.00 per week; accident benefit same; 
strike benefit same ; funeral benefit $100.00 ; total amount paid 
out in benefits during 1907, $450.00 ; average wages, $3.55 per 
day ; working hours per day, 10 ; per week, 60 ; five or six mem- 
bers more or less idle during past year; about the same idleness 
during 1908 as during 1907 ; increase in wages of 75 cents to 
$1.00 per day during past five years; decrease of two hours in 
working day during same period; local secretary, J. W. Blaine, 
Seattle. 

Bar Tenders, Spokane Local. — Organized 1902; present 
membership, 409 ; increase since organization, 369 ; 97 per cent 
of trade organized locally; national organization. Bartender's 
League of America; national secretary, Jere L. Sullivan, Cin- 
cinnati, Ohio; membership fee, $26.00; monthly dues, $1.00; 
sick benefit, $8.00 per week; funeral benefit, $50.00; amount 
paid out in benefits during 1907, $648.00; average wages of 
members, $3.50 per day ; working hours per day, 10 ; Saturdays, 
same ; 20 members more or less idle during the past year ; more 
idleness during 1908 than 1907; local secretary, Henry N. 
Oerter, Spokane. 

Blacksmiths and Helpers, Tacoma Local. — Organized 
May, 1902 ; present membership, 80 ; increase since organization, 
40; 60 per cent, of trade organized locally; branch of Int. B. 
of H. ; national secretary, Chas. N. Glaner, Chicago, 111. ; mem- 
bership fee, $5.00: monthly dues, $1.00; members are paid by 
the month; average wages, $3.00 per day; working hours, 9 
per day; Saturdays, 8; 50 per cent, of members more or less 
idle during past year; average of one-half of members idle 
during entire year ; 50 per cent, more idleness during 1908 than 
during 1907; contract is made with employers on first of Sep- 
tember of each year; increase of ten per cent, in wages during 
past five years; working day decreased one hour during same 
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period; apprentices serve a term of four years receiving an in- 
crease in wages every six months; journeymen's wages paid at 
expiration of apprenticeship; local secretary, Lewis Kerle, Ta- 
coma. 

Bookbinders, Spokane Local No. 122. — Organized 1902; 
present membership, 15 ; increase in membership since organiza- 
tion, 7 ; 100 per cent of trade organized locally ; branch of In- 
ternational Brotherhood of Bookbinders ; national secretary, 
Jas. W. Dougherty, New York City; membership fee, $10.00; 
monthly dues, $.75 ; strike benefit, married men, $7.00 per week ; 
single men, $5.00 per week; funeral benefit, $50.00; members 
paid by the week ; average wages, $3.75 per day ; working hours 
per day, 8; six members more or less idle during past year; 
total loss of time, aggregate 32 weeks; more time lost during 
1908 than during 1907; increase of $1.50 per week in wages 
during past five years ; no decrease in hours during same period ; 
apprentices not under 15 and not over 18 when beginning ap- 
prenticeship ; serve four years ; period of apprenticeship may 
be extended by union ; supposed to serve entire period of ap- 
prenticeship in one shop but union may grant permission to 
change; local secretary, R. S. Clarke, Spokane. 

BoTTUERS, Spokane Local. — Organized 1902 ; branch of In- 
ternational Union of Brewery Workers ; national secretary, Louis 
Kemper, Cincinnati; membership fee, $10.00; monthly dues, 
$1.00 ; average wages, $3.00 per day ; working hours, 8 per day ; 
about the same idleness during 1908 as during 1907 ; union is 
under contract which expires May 1, 1909; union involved in 
one strike since Jan. 1, 1907; (see chapter on strikes and lock- 
outs) ; local secretary, J. T. Miles, Spokane. 

Brewery Engineers and Firemen, Seattle Local. — Or- 
anized May, 1901 ; 100 per cent, of trade organized locally ; 
branch of International Brewery Workers of America ; member- 
ship fee, $10.00; monthly dues, $1.00; members are paid by 
week ; average wages, $3.37 per day ; number working ohurs per 
day; 56 per week; ten per cent, of members more or 
less idle during past year; about the same abount of idleness 
during 1907 as during 1907; union is working under contract; 
16 per cent, increase in wages during the past five years ; local 
secretary, W. E. Green, Seattle. 
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Brewebs and Maltees, Seattle Local, No. 142. — Organ- 
ized April 13, 1890; present membership, 115; eighty per cent, 
increase in membership since organization; ninety per cent, of 
trade organized locally; branch of United Brewery Workers of 
America; membership fee, $10.00; monthly dues, $1.08; strike 
benefit, $7.00 per week, paid by international union; funeral 
benefit, $75.00; average wages of members, $3.00 per day; 
working hours per day, 8 ; 10 members more or less idle during 
past five years; more idleness during 1908 than during 1907; 
increase of $3.00 per week in wages during past five years; 
term of apprenticeship, two years ; local secretary, John Schuier, 
Seattle. 

Beewery Workers, Belungham Local, No. 142. — Organ- 
ized 1886 ; present membership, 13 ; union is * incorporated ; 
branch of I. U. of U. B. W. of A. ; national secretary, Adam 
Huebner, Cincinnati, Ohio; membership fee, $11.00; monthly 
dues, $1.00; funeral benefit, $75.00; other benefits by special 
assessment ; wages average from $2.50 to $3.50 per day ; work- 
ing hours, 8 per day, 48 per week ; union is under contract with 
employers which expires May 1, 1910; incerase of $1.00 per 
day in wages during past five years; no decrease in working 
hours during same period; apprentices must not be less than 17 
years nor more than 20 years of age at commencement of ap- 
prenticeship ; apprentices work under control of union for two 
years at the end of which time they are examined as to their 
qualifications for admittance to the union ; local secretary, C. A. 
Grue, Bellingham. 

Brick Layers and Masons, Local No. 12, Walla Walla. 
— Organized Oct., 1904; present membership, 17; is not in- 
corporated ; 85 per cent, of trade organized locally ; branch of 
B. M. I. U. ; national secretary, Wm. Dobson, Indianapolis, 
Ind. ; membership fee, $15.00; monthly dues, 50 cents; sick 
benefit, $5.00 per week ; accident same ; funeral benefit, $75.00 ; 
average wages, $6.00 per day ; hours per day, 8 ; per week, 48 ; 
all members more or less idle during past year ; average idleness 
half time for all members ; total idleness, 2600 days ; more idle- 
ness in 1908 than in 1907 ; during past five years wages in- 
creased $1.00 per day ; working day decreased 1 hour; no strikes 
since Jan. 1, 1907. 
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Brotherhood of Locomotive Engineers, Seattle Local.. 
— Organized 1863 ; present membership, 130 ; insurance depart- 
ment incorporated 1900; about 90 per cent, of trade organized 
locally; national secretary, W. B. Prenter, Cleveland, Ohio; 
membership fee, $10.00; monthly dues, 50 cents; strike benefit, 
$40.00 per month; all other benefits are in connection with the 
insurance department; members are paid by the hour and by 
mileage ; average wages of members, $4.50 per day ; working 
hours per day, 10; per week, 70; more idleness during 1907 
than during 1908; under contract with the railroad companies 
which expires within thirty days notice from either side; in- 
crease of 50 cents per day in wages during past five years ; de- 
crease of two hours in working day during the same period ; 
apprentices are usually required to fire a locomotive for three 
years before being admitted to the brotherhood; local secretary, 
J. J. Grant, Seattle. 

Building Laborers, Seattle Local. — Organied February, 
1900; present membership, 570; increase in membership since 
organization, 500; membership fee, $10.00; monthly dues, 50 
cents ; average wages, $2.00 per day ; working hours, . 8 per 
day ; Saturdays 4 ; 75 per cent, of members more or less idle 
during past year. Aggregate loss of time one-third for all 
members; more idleness duirng 1908 than during 1907; 50 
cents per day increase in wages during past five years. 

Carpenters, Aberdeen LocAL.^Organized September, 
1901 ; present membership, 25 ; 99 per cent, of trade organized 
locally; branch of United Brotherhood of Carpenters and 
Joiners of America ; national secretary, Frank Duffy, Indian- 
apolis, Ind. ; monthly dues, 75 cents; membership fee, $15.00; 
accident benefit, $100.00 to $400.00 ; funeral benefit, $50.00 to 
$200.00 ; average wages, $3.60 per day ; working hours per day, 
8; 25 per cent, of members more or les sidle during the past 
year; more idleness during 1908 than during 1907; wages in- 
creased $1.10 per day during past five years ; apprentices must 
be less than 21 years of age and must serve at least three years 
before being admitted to the union ; local secretary, J. C. Scott, 
Aberdeen. 

- 8 
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Cakpenters, Bellingham Local No. 756. — Organized 
1901 ; present membership, 100 ; 125 per cent, increase in 
membership since organization; 50 per cent, of trade organized 
locally ; branch of U. B. of C. & J. of A. ; national secretary, 
Frank DuiFy, Indianapolis, Ind. ; membership fee, $10.00 ; 
monthly dues, $.50 and $.75 ; sick benefit, $4.00 per week ; 
accident benefit, from $50.00 to $4?00.00 ; funeral benefit, $50.00 
to $200.00; total amounts paid out in benefits during 1907, 
$216.00; wages, $3.50 and upwards; working hours per day, 
8 ; per week, 48 ; 50 per cent, of members more or less idle during 
past year ; less idleness during 1907 than during 1908 ; increase 
of $.50 per day in wages during past five years ; decrease of one 
hour in working day during same period ; one apprentice allowed 
for every four journeymen employed on a job. 

Carpenters, Georgetown Local No. 550. — Organized 
1904 ; present membership, 64 ; increase in membership since 
organization, 34; membership fee, $10.00; monthly dues, 85 
cents; sick benefit, $5.00 per week; funeral benefit, $50.00 to 
$200.00; total amount paid out in benefits during 1907, 
$200.00 ; average wages, $5.00 per day ; working hours per day, 
8 ; Saturdays, 4 ; increase of $1.00 per day in wages during past 
five years; union maintains regular system of apprenticeship; 
local secretary, C. E. Lane, Georgetown. 

Carpenters and Joiners, Hoquiam Local.. — Organized 
April, 1901; present membership, 100; increase of 80 since or- 
ganization ; membership fee, $15.00 ; monthly dues, 75 cents ; 
benefits as ordered by union; average wages, $8.60 per day; 
working hours, 8 per day ; about same amount of idleness during 
1908 as during 1907; wages increased $1.00 per day during 
past five years ; working day decreased two hours since organiz- 
ation; local secretary, L. A. Davidson, Hoquiam. 

Carpenters and Joiners, Walla Walla Local. — Organ- 
ized Aug., 1902; present membership, 145; increase of 135 
since organization , 95 per cent of trade organized locally ; na- 
tional secretary, Frank Duffy, Indianapolis, Ind. ; membership 
fee, $15.00; monthly dues, $1.00; sick benefit, $5.00 per week 
after first week; funeral benefit, $100.00 to $200.00; total 
amount paid out in benefits during 1907, $147.50; members are 
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paid by the day; working hours per day, 8; about the same 
amount of idleness during 1907 as during 1908; increase of 
$1 .00 in wages during the past five years ; decrease of two hours 
in working day during same period; apprentices must not be 
over 21 years of age and serve three years at the trade before 
being admitted to the union ; local secretary, Chas. T. Chapman, 
Walla Walla. 

Cigar Makers, Aberdeen Local No. 109. — Organized 
1904; present membership, 12; increase in membership since 
organization, 4; branch of Cigar Makers International Union; 
membership fee, ^*8.00 ; weekly dues, SO cents ; sick benefit, $6.00 
per week ; strike benefit same ; out of work benefit, $3.00 ; funeral 
benefit, $50.00 to $600.00; total amount paid out in benefits 
during 1907, $240.00 ; members are paid by the piece ; average 
wages, $3.25 per day ; working hours per day, 8 ; per week, 48 ; 
all members more or less idle during past year; more idleness 
during 1908 than during 1907 ; local secretary, E. A. Millette, 
Aberdeen. 

Cigar Makers, Seattle Local. — Organized April, 1887, 
present membership, 94 males, 6 females; increase of 93 since 
organization ; 100 per cent of trade organized locally ; branch 
of Cigar Makers International Union of America ; national sec- 
retary, G. W. Perkins, Chicago, 111. ; membership fee, $3.00 ; 
monthly dues, $1.20; sick benefits, $5.00 for 13 weeks in any 
one year; strike benefit, $5.00 for 16 weeks, $3.00 thereafter; 
out of work benefit, $3.00 per week for 17 weeks in any one year ; 
funeral benefit, $50.00 to $560.00; death benefit, $50.00 for 
two year members ; $200.00 for five year members ; $350.00 for 
ten year members; $650.00 for fifteen year members; total 
amount paid out in benefits during 1907, $517.90; members 
paid by the piece or by the 1000 ; average wages, $2.25 per day ; 
working hours per day, 8 ; 20 members more or less idle during 
past year ; aggregate loss of time, 360 weeks ; more idleness in 
1908 than 1907;; $3.00 to $5.00 increase per week in wages 
during past five years; union involved in one strike since Jan. 
1, 1907 (see chapter on strikes and lockouts); local secretary, 
Robt. W. Edwards, Seattle. 

Cigar Makers, Tacoma Local. — Organized 1899; present 
membership, 66 males, 4 females; increase of 15 since organ- 
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ization; 100 per cent, of trade organized locally; national sec- 
retary, G. W. Perkins, Chicago, 111. ; membership fee, $6.00 ; 
weekly dues, SO cents ; sick benefits, $5.00 per week ; strike bene- 
fit same; out of work benefit, $3.00 per week; funeral benefit, 
$50.00 to $550.00; total amount paid out in benefits during 
1907, $550.00; members are paid by the piece; average wage, 
$2.50 per day ; working hours, 8 per day ; ten members more or 
less idle during 1907 ; total loss of time during 1907 about 1600 
days ; more idleness during 1907 than during 1907 ; increase of 
five per cent, in wages during past five years ; apprentices must 
serve three years oi longer before being admitted to the union : 
union involved in one strike during past year (see chapter on 
strikes and lockouts); local secretary, Chas. A. Thompson, 
Tacoma. 

Cigar Makers, Walla Walla Local. — Organized 1900; 
present membership, 14 ; increase since organization, 6 ; entire 
trade organized locally ; branch of International Cigar Makers ; 
national secretary ; Geo. Surbeck ; membership fee, $3.00 ; week- 
ly dues, 30 cents; sick benefit, $5.00 per week; strike benefit, 
$5.00 per week; out of work benefit, $3.00 per week; funeral 
benefit, $50.00 to $500.00 ; total amount paid out during 1907 
in benefits, $10.00, average wages of members, $3.00 per day; 
working hours per day, 8; per week, 48; all members more or 
less idle during past year; about same amount of idleness dur- 
ing 1907 as during 1908; union working under scale of prices 
agreed upon March, 1907; increase of $1.00 per 1000 in pay 
during past five A^ears; one apprentice allowed to each factory 
where at least cne journeyman is employed; additional ap- 
prentices allowed for each ten men; local secretary, Geo. Sur- 
beck, Walla Walla. 

CooKs AND Assistants, Seattle Local. — Organized 1900; 
present membership, 375; increase since organization, 150; 
branch of H. & R. E. & B. I. L. of A. ; national secretary, Jere 
L. Sullivan, Cincinnati, Ohio ; membership fee, $5.00 ; monthly 
dues, $1.00; sick benefit, $7.00 per week; strike benefit, $1.00 
per day; funeral benefit, $125.00; total amount paid out in 
benefits during 1907, $50.00; members are paid by the week; 
average wages of members, $3.00 per day; working hours per 
day, 11 ; per week, 66; 15 members more or less idle during past 
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year ; about the same amount of idleness during 1907 as during 
1908; union is under conhrtct which expires June 1, 1909; 15 
per cent, increase in wages during past five years ; decrease of 
8 to 4 hours in working day during same period ; union involved 
in one strike since Jan. 1, 1907 (see chapter on strikes and lock- 
outs) ; local secretary, Jas. R. Harris, Seattle. 

Cooks, Spokane Local. — Organized 1902; present member- 
ship, 239 ; increase since organization, 140 ; 90 per cent, of trade 
organized locally; branch of Hotel and Restaurant employees 
International Alliance; national secretary, Jere L. Sullivan, 
Cincinnati, Ohio; membership fee, $5.00 and $10.00; monthly 
dues, $1.00; sick benefit, $1.00 per day not to exceed $40.00 
in one year ; strike benefit as determined by union ; funeral bene- 
fit, $50.00; average wages, $16.00 per week; ten per cent, of 
members more or less idle during past year; more idleness dur- 
ing 1908 than during 1907 ; union under contract which expires 
June, 1909 ; local secretary, F. L. Morehouse, Spokane. 

Confectionery Workers, Spokane Local. — Organized 
1899; present membership, 1^5; increase since organization, 
112; 95 per cent of trade organized locally; branch of Bakery 
and Confectionery Workers Union of America; national secre- 
tary, Otto E. Fischer, Chicago, 111. ; membership fee, $25.00 ; 
monthly dues, $1.25; sick benefit, $6.00 per week; funeral bene- 
fit, $100.00; funeral benefit, wife of member, $50.00; total 
amount paid out in benefits during 1907, $385.00 ; members are 
paid by the week ; wages $3.15 to $4.50 per day ; working hours, 
8 for day work, 9 for night work; 15 members more or less idle 
during past year ; average loss of time, 3 weeks for each member ; 
far more idleness during 1908 than during 1907 ; union is under 
contract expires IMay 1st each year; increase of $5.00 per week 
in wages during past five years ; decrease of 2 hours for night 
men and one for day men during same period; no fixed ap- 
prenticeship system ; apprentices maintain own union and aver- 
age $10.00 per week wages ; local secretary, Wm. Horn, Spokane. 

Coopers, Spokane Local No. 69. — Organized 1906; present 
membership, 18 ; increase since organization, 11 ; 100 per cent 
of trade organised locally ; branch of Coopers International 
Union of North America; national secretary, J. A. Cable, Kan- 
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sas City, Kan. ; membership fee, $5.00 ; monthly dues, 75 cents ; 
strike benefit, $6.00 per week; average wages, $4.40 per day; 
working hours per day, 8; per week, 48; average of 25 per 
cent, of members idle during 1907 ; union is under contract 
which expires May 1, 1909; 40 cents per day increase in wages 
since organization; local secretary, Jos. Klinkne, Spokane. 

Electrical Workers, Seattle Local No. 217. — Organ- 
ized 1894; present membership, 175; increase since organiza- 
tion, 150 ; 90 per cent of trade organized locally ; national sec- 
retary, Peter W. Collins, Springfield, 111. ; membership fee, 
$50.00; monthly dues, $2.00; sick benefit, $5.00 per week; 
strike benefit, $6.00 single men, $8.00 married men; funeral 
benefit, $100.00; amount paid out in benefits during past year, 
$1,200.00; members are paid by the day; average wages, $5.00 
per day ; working hours per day, 8 ; Saturadys, 4 ; 50 members 
more or less idle during the past year ; more idleness during 1908 
than during 1907; increase of $2.00 per day in wages during 
past five years; 8 hour day secured during same period; begin- 
ners must have three months experience before being registered 
as apprentices and must serve three years bfore being admitted 
to the union ; local secretary, R. C. Kenny, Seattle. 

Elevator Constructors, Seattle Local. — Organized 
Nov., 1906 ; present membership, 24 ; organization is incorpor- 
ated; branch of International Union of Elevator Constructors; 
national secretary, Wm. Young, Philadelphia, Penn. ; member- 
ship fees, mechanics, $25.00, helpers, $15.00 : monthly dues, 
$1.00 and $.75; strike benefit, $7.00 per week; average wages^ 
$4.50 and $3.00; working hours per day, 8; per week, 44; 
12 members more or less idle during past year; more idleness 
during 1908 than during 1907 ; increase in wages during past 
five years, mechanics, $.50, helpers, $1.00. 

Firemen (Stationary), Bellingham Local. — Organized 
April, 1907 ; present membership, 21 ; one-third of trade organ- 
ized locally ; branch of International Brotherhood of Stationary 
Firemen ; national secretary, C. L. Schamp, Omaha, Neb. ; mem- 
bership fee, $3.00 ; monthly dues, 50 cents ; members are paid by 
the day ; average wages, $2.00 per day ; working hours per day, 
12 ; 7 members more or less idle during past year ; average 2 men 
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idle all the time; more idleness during 1908 than during 1907; 
local secretary, Geo. F. Lozier, Bellingham. 

Harness Makers & Leather Workers, Seattle LocAii, 
No. 156. — Organized August, 1906; present membership, 28; 
increase in membership since organziation, 6; 86 per cent of 
trade organized locally; national secretary, John J .Pfeifer, 
Kansas City, Mo.; membership fee, $20.00; weekly dues, 25 
cents; sick benefit, $5.00 per week; accident benefit same; strike 
benefit same; funeral benefit, $40.00 and up depending on 
length of membership; local lodge paid out $90.00 in benefits 
during 1907 ; members are paid by the day, averaging $2.75 
to $3.25 per day; working hours per day, 9; per week, 54; 
three members more or less idle during past year; aggregate 
loss of time, 8 months ; more idleness during 1908 than during 
1907 ; increase in wages, 50 cents to 75 cents during the past 
five years; one apprentice allowed to each shop employing 2 
to 20 men ; one extra apprentice to each additional ten men ; 
local secretary, Nicholas Klees. 

Hod Carriers and Building Laborers, Spokane Local. — 
Organized 1899; present membership, 300; increase since or- 
ganization, 280 ; 80 per cent, of trade organized locally ; branch 
of Int. H. C. & B. L. U. of A. ; national secretary, H. A. Stem- 
burg, Elmira, N. Y. ; membership fee, $21.00; monthly dues, 
$.65; accident benefit, $1.00 per day for 50 days; strike bene- 
fit, $4.00 per week; funeral benefit, $50.00 from local; total 
amount paid out in benefits during 1907, $500.00; members 
paid by the hour ; average wages, $4.00 per day ; working hours, 
8 per day, Saturdays, 4 ; all members more or less idle during 
past year; average one and one-half days per week for each 
member ; about the same amount idleness during 1908 as during 
1907 ; increase in wages during past five years from $.50 to 
$1.00 per day; union engaged in one strike since Jan. 1, 1907 
(see chapter on strikes and lockouts); local secretary, Frank 
J. Smith, Spokane. 

Hod Carriers and Building Laborers, Walla Walla 
Local. — Organized August, 1906; present membership, 50; 
90 per cent of trade organized locally: branch of I. H. C. & 
B. L. of A. ; national secretary, H. A. Stemburgh, Elmira, N. 
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Y. ; membership fee, $10.00 ; monthly dues, 75 cents ; funeral 
benefit, $75.00; members are paid by the hour; average wages, 
$3.15 per day; working hours per day, 8; ten members more or 
less idle during past year; average of five members idle during 
entire year ; more idleness during 1908 than during 1907 ; in- 
crease of 50 cents to $1.00 per day in wages during past five 
years ; decrease of one hour in working day during same period ; 
local secretary, A. E. Burton, R. F. D. No. 3, Walla Walla. 

Hoisting and Portable Engineers, Seattle Local, No. 
302. — Organized May 31, 1905 ; present membership, 51 ; in- 
crease in membership since organization, 35 ; is not incorporat- 
ed ; 30 per cent of trade organized locally ; branch of Interna- 
tional Union ; national secretary, R. A. McKee, Peoria, 111. ; 
membership fee, $50.00; monthly dues, $1.00; average wages, 
$5.00 per day ; working hours per day, 8 ; 50 per cent, of mem- 
bership more or less idle during past year ; average of one-half 
idle during whole of past year ; more idleness during 1908 than 
during 1907; union under contract with employers which ex- 
pires July 1, 1909; increase of $2.00 per day in wages secured 
during past five years ; Union aiFected by lockout during 1907- 
'08, (see report of strikes and lockouts) ;local secretary, Geo. W. 
Wood, Seattle. 

• Hotel & Restaurant Employees, Everett. — Organized 
1902 ; present membership, males, 32, females, 17 ; membership 
decreased since organization ; 40 per cent, of trade organized 
locally ; national secretary, Jere L. Sullivan, Cincinnati, Ohio ; 
membership fees: Cooks, $5.00, waitresses and dishwashers, 
$2.50; monthly dues, males, $1.00, females, 75 cents; sick ben- 
efit, $5.00 per week; average wages, males, $2.00 per day, fe- 
males, $1.20 per day; working hours per day, males, 12, fe- 
males, 10 ; all members more or less idle during past year ; mostly 
voluntary ; aggregate loss of time, 20 per cent. ; more idleness 
during 1908 than during 1907 ; "Union House" cards given to 
all concerns employing union help ; no system of apprenticeship 
except that beginners are allowed to work for less than union 
wages until they are proficient; no strikes since Jan. 1, 1907; 
local secretary, Edwin Elliott. 

Jewelers, Seattle Local No. 21. — Organized November 
15, 1906; present membership, 7; is not incorporated; 5 per 


STATISTICS OF ORGANIZED LABOR Jgl 

cent of trade organized locally ; branch of International Jewelery 
Workers Union; national secretary, Wm. M. Shade, Philadel- 
phia; membership fee, $3.00; monthly dues, $1.00; average 
wages, $3.00 per day ; working hours per day, except Saturdays, 
9 ; Saturdays, 8 ; more idleness during 1908 than during 1907 ; 
decrease of 20 per cent in working hours during past five years ; 
Union involved in one strike since Jan. 1, 1907, (see report of 
strikes and lockouts) ; local secretary, J. D. Squires. 

Line Workers, Tacoma Local. — Organized March, 1906; 
present membership, 79 ; increase since organization, 57 ; organ- 
ization is incorporated ; 80 per cent, of trade organized locally ; 
branch of I. B. E. U. ; national secretary, Peter W. Collins, 
Springfield, 111.; membership fee, $10.00; monthly dues, $1.00; 
funeral benefit, $100.00 ; sick benefit dues paid by union, mem- 
bers paid by the day; average wages, $3.50 per day; working 
hours per day, 8 ; increase of $1.00 per day in wages during past 
five years ; decrease of one. hour in working day during same 
period; apprentices serve three years and are admitted to union 
after passing examination ; local secretary, H. E. Durant, Fern 
Hill. 

Longshore Lumber Handlers, Belungham Local, No. 5. 
— Organized March 3, 1902 ; present membership, 102 ; increase 


in membership since organization^ 89 ; branch of Longshoremen 
of the Pacific Coast ; membersihp fee, $50.00 ; monthly dues, 75 
cents ; benefits allowed according to assessments ordered ; $500 
paid out in benefits during 1907 ; members are paid by the hour, 
averaging $5.00 per day ; number working hours per day, 9 ; 
more idleness during 1908 than during 1907; 10 cents per 
hour increase in wages during past five years; Sidney R. Lines, 
local secretary. 

Machinists, Aberdeen Local. — ^Present membership, 19; 
increase of 7 since organization ; national secretary, Geo. Pres- 
ton, Washington, D. C. ; membership fee, $5.00 ; monthly dues, 
$1.00 ; funeral benefit, $50.00 to $100.00 ; average wages, $3.50 
per day ; about the same amount of idleness 1907 as 1908 ; 25 
per cent, increase in wages during the past five years ; decrease 
of one hour in working day took effect 1901 ; local secretary. 
Earl W. Cozine, Aberdeen. 
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Machinists, Hope Lodge No. 79, Seattle. — Present mem- 
bership, 2S0 ; 90 per cent, of the trade organized locally ; branch 
of International Assn. of Machinists; national secretary, Geo. 
Preston, Washington, D. C. ; membership fee, $10.00; monthly 
dues, $1.25; sick benefit, $5.00 per week; accident benefit, $5.00 
per week while disabled ; strike benefit, $8.00 ; average wages, 
$3.60 per day; working hours per day, 9; per week, 54; more 
idleness during 1908 than during 1907 ; one apprentice allowed 
to each shop and one for each five men employed, apprentices 
serve four years and are entitled to membership in union after 
working two years ; union involved in one strike since January 
1, 1907, (see chapter on strikes and lockouts) ; local secretary, 
Jos. Scharr, Seattle. 

Machinists, Spokane Local No. 86. — Organized 1898; 
present membership, 150 ; increase ^ince organization, 180 ; 
100 per cent, of trade organized locally ; branch of International 
Association of Machinists ; national secretary, Greo. Preston, 
Washington, D. C. ; membership fee, $15.00 ; monthly dues, 
$1.25; strike benefit, $8.00 per week; funeral benefit, $50.00 to 
$400.00 ; average wages, $3.60 per day ; working hours per day, 
9; 15 members more or less idle during past year; idleness of 
all members would aggregate 14 months; more idleness during 
1908 than during 1907 ; union is under contract with employers 
which expires June 1, 1909 ; ten per cent, increase in wages dur- 
ing past five years; one hour decrease in working day during 
same period ; apprentices must serve four years and be under 
21 years of age ; local secretary, H. Vance, Box 1246, Spokane. 

Marine Cooks, Seattle Local. — Organized May 2, 1901 ; 
90 per cent, of trade organized locally ; national secretary, Eu- 
gene Steidle, San Francisco ; membership fee, $5.00 ; monthly 
dues, 75 cents; ship wreck benefit, $50.00; funeral benefit, 
$75.00 ; under agreement with employers which expires Feb. 

24, 1909 ; local secretary, J. L. Norkgauer, Seattle. 

Milk Wagon Drivers Assn., Seattle. — Organized Nov. 

25, 1907; present membership 42; increase of 35 since organ- 
ization ; one-third of trade organized locally ; membership fee, 
$5.00; monthly dues, $1.00; average wages, $80.00 per month; 
working hours, 12 per day ; employers under agreement to em- 
ploy only union men; local secretary, Fred J. Carlson, Seattle. 
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MiLLMENS Union, Seattle Local. — Organized 1901 ; pres- 
ent membership, 70; increase since organization, 50; 25 per 
cent of trade organized locally ; branch of United Brotherhood 
of Carpenters and Joiners; national escretary, Frank Duffy, 
Indianapolis, Ind. ; membership fee, $5.00; monthly dues, 75 
ients ; strike benefit, $4.00 per week ; funeral benefit, $200.00 ; 
disability benefit, $400.00 after five years membership; average 
wages, $8.25 per day ; working hours per day, 9 ; per week, 54 ; 
35 per cent, of members more or less idle during past year ; loss 
of time would average $75.00 per day; more idleness during 
1908 than during 1907 ; one hour decrease in work day during 
past five years ; union involved in one strike since Jan. 1st, 1907, 
(see chapter on strikes and lockouts) ; local secretary, T. A. 
Cranston, Seattle. 

MouEDERS Union, Bellingham Local, No 414. — Present 
membership, 10; increase of 8 members since organization; is 
not incorporated ; 100 per cent, of trade organized locally ; na- 
tional secretary, Jos. F. Valentine, Cincinnati, Ohio ; membership 
fee, $5.00; weekly dues, 40 cents; sick benefit, $5.00 per week 
for 13 weeks; accident benefit same; strike benefit, $7.00 per 
week ; out of work benefit, weekly dues for IS weeks ; funeral 
benefit, $200.00; disability same; average wages, $4.00 per 

• 

day; working hours per day, 9; per week, 54; eight members 
more or less idle during past year ; total time lost, 2496 days from 
May 1st, 1907, to Aug. 1st, 1908 ; increase of 50 cents per day 
secured during last five years ; decrease of one hour in working 
day secured during same period ; apprentices must serve 5 
3^ears; one apprentice allowed for 5 journeymen; union involved 
in one strike since Jan. 1, 1907, (see report of strikes and lock- 
outs). 

Musicians, Belungham Local. — Organized 1902; present 
membership, males, 46, females, 9; increase in membership since 
organization, 20 ; practically entire trade organized locally ; 
branch of American Federation of Musicians ; national secretary, 
Owen Miller, St. Louis, Mo. ; membership fee, $10.00 ; monthly 
dues, $5.00 ; local secretary, C. M. Adams, Bellingham. 

Painters, Decorators and Paper Hangers, Everett 
Local. — Organized April, 1901 ; 90 per cent, of trade orgauT 
ized locally; present membership, 36; national secretary, J. C. 
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Sperrys, LaFayette, Ind. ; membership fee, $15.00 ; monthly 
dues, 75 cents ; funeral benefit, $26 to $200.00 ; average wages, 
$4.00 per day ; working hours per day, 8, per week, 48 ; ten mem- 
bers more or less idle during past year; more idleness during 
1907 than during 1908; increase in wages of $1.50 during the 
past 5 years ; decrease of one hour in working day during same 
period; apprentice must serve 3 years under union regulations; 
no strikes since Jan. 1, 1907. 

Painters & Paper Hangers, HoauiAM Local J 076. — Or- 
ganized October, 1908 ; present membership, 24 ; increase since 
organization, 15 ; 100 per cent, of trade organized locally ; 
branch of P., P. & D. of A. ; national secretary, J. S. Sckemp, 
LaFayette, Ind. ; membership fee, $15.00; monthly dues, $1.00; 
funeral benefit, $100.00 ; wife's funeral benefit, $50.00 ; average 
wages, $4.00 per day ; working hours, 8 per day ; 48 per week ; 
12 members more or less idle during past year; aggregate loss 
of time, 33 per cent, of all members ; about ten per cent, less 
idleness during 1907 than during 1908 ; increase of $3.00 to 
$4.00 per week in wages during the past five years ; apprentices 
must serve 3 years under the jurisdiction of the union ; local 
secretary, D. Royce, Hoquiam. 

• Painters, Waila Walla Local No. 738. — Organized July, 
1902; present membership, 53; increase of 100 per cent, since 
organization ; 95 per cent, of trade organized locally ; national 
organization ,Brotherhood of Painters ; national secretary, J. C. 
Skemp, LaFayette, Ind. ; membership fee, $15.00 ; monthly 
dues, $1.00; sick benefit, $4.00 per week; accident benefit same; 
funeral benefit, $150.00 ; total amount paid out in benefits during 
1907, $40.00; average wages of members, $3.50 per day; 
working hours pei day, 8 ; aggregate idleness of all members 
during past year, 90 days ; about the same amount of idleness 
during 1908 as auring 1907; 75 per cent, increase in wages 

during past five years ; local secretary, J. G. Foos, Walla Walla. 
Pattern Maklrs, Seattle Local. — Organized June 16, 
1899; present membership, 36; increase since organization, 26; 
is not incorporated ; 60 per cent, of trade organized locally ; 
branch of Patter/i Makers League of North America; national 
secretary, James Wilson, Cincinnati, Ohio ; membership fee, 
$10.00; monthly dues, $1.60; sick benefit, $4.00 per week; 
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strike benefit, $7.00 per week; funeral benefit, $60.00 to 
$400.00; tota Ibenefits paid out during past year, $200.00; 
average wages, $4.00 per day; working hours, 9 per day; 54 
per week ; 6 membeTS more or less idle during past year ; aggre- 
gate loss of time of all members during past year, 18 months; 
more idleness during 1908 than 1907 ; increase of $3.50 to $4.00 
per week in wages during past five years ; decrease of one hour 
in working day during same period; apprentice must serve 4 
years at trade ; local secretary, R. H. Guthrie. 

Pavers, Seattle Local No. 36. — Organized 1906; present 
membership, 17 ; increase of 5 since organization ; 100 per cent, 
of trade organized locally ; branch of I. U. of P., R., B. & C. S. ; 
national secretary, Jno. E. Pritchard, New York; membership 
fee, $20.00;. monthly dues, $.50; sick benefit, $6.00 per week; 
accident benefit same; strike benefit same; total paid out in 
benefits during 1907, $30.00 ;average wages, $6.00 per day: 
working hours, 8 per day;, 48 per week; all members more or 
less idle during past year; about the same amount idleness dur- 
ing 1908 as during 1907 ; two apprentices only are allowed to 
each local union ; apprentices work two years before receiving 
journeymen's wages; local secretary, T. A. Nolan, Seattle. 

Plasterers, Everett Local. — Organized 1901 ; present 
membership, 15; increase of 8 since organization; branch of 
Operative Plasterers International Association; national secre- 
tary, Jos. Mcllveen, Pittsburg, Penn. ; membership fee, $25.00 ; 
monthly dues, 75 cents; strike benefit, $5.00 per week; funeral 
benefit, $50.00; average wage, $6.00 per day;working hours 
per day, 8; one-third of members more or less idle during past 
year ; about the same amount of idleness during 1908 as during 
1907 ; increase of $2.50 per day in wages during past five years ; 
all apprentices serve three years under jurisdiction of local; 
boss plasterers employing one journeyman are entitled* to one 
apprentice; when apprentice has served one year another may 
be employed ; local secretary, Jas. Ballew, Everett. 

Plasterers, Walla Walla Local. — Organied 1902 ; pres- 
ent membership, 10; 75 per cent, of trade organized locally; 
branch of Operative Plasterers International Association; na- 
tional secretary, Joseph Mcllveen, Pittsburg, Penn. ; membership 
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fee, $25.00; monthly dues, 50 cents; funeral benefit, $50.00; 
members are paid by the day; average wages, $6.00 per day; 
working hours per day, 8; including Saturdays; about 50 per 
cent, of members more or less idle during past year; each con- 
tracting employer is allowed one apprentice to serve for a period 
of four years ; local secretary, M. V. Thorp, Walla Walla. 

Plumbers and Gas Fitters, Seattle Local No. S2. — Or- 
ganized 1888 ; present membership, £00 ; increase since organiza- 
tion, 175; 90 per cent, of trade organized locally; branch of 
United Assn. Plumbers, Gas and Steam Fitters of U. S. and 
Canada ; national secretary, Jno. R. Alpine, Chicago, 111. ; mem- 
bership fee, $10.00; weekly dues, 30 cents; sick benefit, $5.00 
per week ; strike benefit same ; funeral benefit, $100.00 ; total 
amount paid out in benefits in and out of city during 1907, 
$5000.00; average wages, juniors, $5.00 per day; journeymen, 
$6.50 per day; working day, eight hours; Saturdays, four 
hours; 30 per cent, of members more or less idle during past 
year; members lose average of five months of each year; more 
idleness during 1908 than during 1907; union working under 
contract which expires Oct. 1, 1909 ; increase of $1.50 per day in 
wages during past five years; Saturday half holiday secured 
during same period; union incolved in one strike since Jan. 1, 
1907, (see chapter on strikes and lockouts) ; local secretary, A. 
W. Johnston, Seattle. 

Plumbers, Gas and Steam Fitters, Tacoma Local No. 82. 
— Organized May, 1899; present membership, 35; 60 per cent, 
of trade organized locally ; branch of United Assn. of Plumbers, 
Gas and Steam Fitters; national secretary, John R. Alpine, 
Chicago, 111. ; membership fee, $50.00 ; quarterly dues, $5.20 ; 
sick benefit, $5.00 per week; accident benefit, $5.00 per week; 
funeral .benefit, $100.00 ; members are paid by the day ; average 
wages of member's, $6.00 per day; working hours per day, 8; 
Saturdays, 4 ; 40 per cent, of members more or less idle during 
past year; increase of $2.00 per day in wages during past 
five years ; one apprentice is allowed to each shop and one extra 
to every shop employing 4 or more men; union aiFected by one 
lockout since Jan. 1, 1907, (see chapter on strikes and lockouts) ; 
local secretary, A. Hartley, Tacoma. 
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Plumbers and Steam Fitters, Walla Walla Local. — Or- 
ganized January, 1903; present membership, 80; 100 per cent, 
of trade organized locally ; branch of United Association ; mem- 
bership fee, $10.00; weekly dues, 30 cents; sick benefit, $5.00 
per week for 13 weeks; strike benefit, $5.00 per week as 
ordered; funeral benefit, $100.00; average wages of mem- 
bers, $5.00 per day ; working hours 8 per day ; about the 
same amount of idleness during 1908 as during 1907 ; 50 cents 
per day increase in wages during past five years ; one apprentice 
allowed to each shop ; apprentices serve 5 years before receiving 
card ; local secretary, Fred Bowman, Walla Walla. 

Printers, Aberdeen Local No. 753. — Organized 1908; 
present membership, 88; increase since organization, 18; 100 
per cent of trade organized locally; national secretary, J. W. 
Bramwood, Indianapolis, Ind. ; membership fee, $5.00 ; monthly 
dues, one and one-half per cent, of earnings plus 45 cents; 
strike benefit, $7.00 to married men; $5.00 per week to single 
men; funeral benefit, $75.00; members are paid by the day; 
working hours per day, 8 ; per week, 48 ; 5 members more or less 
idle during past year; aggregate loss of time, 60 days; about 
the same amount of idleness during 1907 as during 1908; in- 
crease of 75 cents per day in wages during the past 5 years; 
present secretary, V. T. Evans, Aberdeen. 

Printers, Bellingham Local. — Organized Nov., 1899; 
present membership, males, 35 ; females, 1 ; 90 per cent, of trade 
organized locally; branch of International Typographical 
Union ; national secretary, J. W. Bramwood, Indianapolis, Ind. ; 
membership fee, $5.00 ; monthly dues, 40 cents and one and one- 
quarter per cent, of earnings; strike benefit, $5.00 to single 
men and $7.00 to married men per week ; funeral benefit, $75.00 ; 
total amount paid out in benefits during 1907, $85.00 ; average 
wages, $4.00 to $4.50 per day; females same; working hours 
per day, 7%, per week, 45 ; 8 members more or less idle during 
past year; idle members worked about half time; more idleness 
during 1908 than during 1907; increase of $1.50 per day in 
wages during past 5 years ; members employed on newspapers 
secured decrease of one-half hour in working day during past 
five years ; one apprentice allowed to 5 journeymen ; must serve 
4 years before being admitted to the union ; machine apprentice- 
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ship, MX months, nith graduated scale of wages; kxral secretary, 
£. C. Jones, Bellingham. 

Pbixtebs, Eveeztt Locai- — Organized AprQ, 1901, present 
membership, ^; increase since organization, 10; 100 per cent, 
of trade organize locally : branch of International Typographi- 
cal Union: naticnal secretary, J. W. Bramwood, Indianapolis, 
Ind. ; membership fee. So. 00; monthly dues, $1.00; sick benefit, 
$4.00 per week when over 60 years of age; strike benefit, $10.00 
per week married men, $7.00 per week single men ; funeral ben- 
efit, $75.00; all expenses paid in case of death; total amount 
paid out in benefits during 1907, $150.00; members are em* 
ployed by the day; average wages, $4.00 per day; working 
hours, 8 per day ; 7 members more or less idle during past year ; 
total loss of time, 156 days; about the same idleness during 
1908 a sduring 1907; increase of wages 25 per cent, during 
pa.st 5 years ; decrease of one hour in working day during same 
period; 4 years constitutes period of apprenticeship; local sec- 
retarv', E. Marcuson, Everett. 

Peixters, OltYMpia. — Organized 1890; present membership, 
15 ; membership \aries from 15 to 30; 75 per cent, of trade or- 
ganized locally ; branch of International Typographical Union ; 
national secretary, J. W. Bramwood, Indianapolis, Ind.; mem- 
bership fee, $5.00; monthly dues, one and one-half per cent, 
of earnings plus 45 cents; strike benefit, $6.00 and $7.00 per 
week; funeral benefit, $75.00; pension of $4.00 per week for 
super-annuated members; in U. S. and Canada nearly $2,000,- 
000.00 paid out in benefits during 1907; wages average from 
$3.50 to $5.00 per day ; working hours, 8 per day ; about the 
same amount of idleness during 1908 as during 1907 ; increase 
of 50 cents per day in wages during past 5 years; no decrease 
in working hours during same period; apprentices required to 
ser\'c 4 years, join union in third year and receive two-thirds of 
regular wages ; local secretary, Geo. L. Levy. 

Printers, Seattle Locai^ Typographicai. Union No. 202. 
— Organized Oct., 1882; present membership, males, 298; fe- 
males, 6; increase since organization, 293; increase during past 
year, 15; 99 per cent, of trade organized locally; branch of 
International Typographical Union; national secretary, J. W. 
Bramwood, Indiarapolis, Ind. ; membership fee, $5.00 ; fixed 
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monthly dues, 95 cents; also varying percentage of earnings to 
meet requirements; strike benefit, married men, $7.00 per week; 
single men, $5.00 per week ; funeral benefit, $75.00 ; total paid 
out in benefits during 1907, $415.65 ; members are paid by the 
week ; average wages, job work and newspapers, $4.00 to $4.50 ; 
night work, $4.50 to $5.00 ; working hours per week, job work, 
48; newspaper, 42; 200 members more or less idle during past 
year; aggregate idleness during past year, 6,220 weeks; more 
idleness during 1908 than during 1907; under contract with 
newspapers expiring Jan. 1, 1909; no contracts with job print- 
ers ; increase of 50 cents per day in wages during past 5 years ; 
four year sconstitutes an apprenticeship term under jurisdiction 
of the International union ; local secretary, R. M. McCuUough, 
Seattle. 

Printers, Spokane Local. — Organized 1886 ; present mem- 
bership, males, 168 ; females, 5 ; increase since organization, 160 ; 
99 per cent, of trade organized locally ; branch of International 
Typographical Union ; national secretary, J. W. Bramwood, 
Indianapolis, Ind. , monthly dues, 70 cents to International, one 
half of one per cent of earnings to local; strike benefit, $7.00 
per week marrie:l men, $5.00 single men; funeral benefit, 
$100.00; old age pension, $4.00 per week; average wages of 
membehs, $4.50 per day ; working hours, 7% and 8 ; 40 members 
more or less idle during past year; more idleness during 1908 
than 1907 ; union under contract with employers ; contract with 
newspapers expires 1912, with job offices 1910; increase of 50 
cents per day in wages during past 5 years; one apprentice 
allowed for every 10 men employed, but not more than two to 
any one shop; apprentices serve four years, last two of which 
must be at intricate work of the trade; local secretary, S.'A. 
Kennedy, Spokane. 

Printing Pressmen, Seattle Local No. 39. — Organized 
March, 1889; present membership, 65; 500 per cent, increase 
in membership since organization; about 95 per cent, of trade 
organized locally; branch of International Printing Pressem's 
Union; national secretary, P. J. McMullen, Cincinnati, Ohio; 
membership fee, $25.00; monthly dues, one and one-fourth per 
cent, of earnings ; strike benefit, $7.00 per week to single men, 
— 9 
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$9.00 per week vo married men; funeral benefit, $100.00; total 
amount paid out m benefits during 1907, $100.00 ; members are 
paid on sliding srale; average wages, $8.75 per day; working 
hours per day, 8 ; per week^ 48 ; 15 members more or less idle dur- 
ing past year; more idleness during 1908 than during 1907; 
increase of $2.50 per week during past 5 years ; have been work- 
ing on an 8 hour basis for 6 years ; one apprentice allowed to 
every 4 journeymen; apprentices have separate union and are 
entitled to full union membership after five years service; local 
secretary, Geo. W. Anderson, 303 Collins Bldg., Seattle. 

Railway CoNiSucToas, Hillyard Local. — Present member- 
ship, 60; increase since organization, 30; membership fee, 
$15.00 ; union insures members, policies ranging from $1000.00 
to $3000.00; payable on death or disability; members are paid 
according to mileage ; average wages, $3.80 per day ; all mem- 
bers are employed ;' union is under contract which continues 
until cancelled by mutual consent ; local secretary, C. L. Howard, 
Hillyard. 

Retail Clerk s Seattle Local. — Organized March, 1905 ; 
present membership, males, 160; females, 100; increase of 200 
since organization; 40 per cent, of trade organized localW; 
branch of Retail Clerks International Assn. ; national secretary, 
Max Morris, Den\tr, Col. ; membership fee, $1.00 ; monthly dues, 
S5 cents to 60 cents ; sick benefit, $5.00 per week ; accident ben- 
efit, $6.00 per week ; funeral benefit, $100.00 to $300.00, ac- 
cording to length of membership ; total amount paid out in ben- 
efits during 1908, $600.00; members are paid by the week and 
month; average Tvages of members, $2.26 per day for males, 
and $1.50 for females; working hours per day, 10; Saturdays 
12;* average of 3 members are idle at all times; about the same 
amount of idleness during 1907 as during 1908 •, union has con- 
tract with. employers covering opening and closing hours; wages 
have remained about the same during past five years; working 
days decreased 2 hours on Saturdays and one hour for other 
days during past five years ; local secretary, Mrs. F. W. Cot- 
terill, Seattle. 

Sailors Union of the Pacific, Seattle Local. — Member- 
ship for whole coast, 5600 ; about 76 per cent, of trade in ocean- 
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going vessels organized; branch of International Seamen's 
Union ; national secretary, Win. H. Frazier, Boston, Mass. ; 
membership fee, $6.00; monthly dues, 75 cents; strike benefit, 
$5.00 per week; funeral benefit, $75.00; shipwreck benefit, 
$50.00; total benefits paid out in Seattle during 1907, 
$1740; average v. ages, $1.50 per day; working hours per day, 
9; more idleness during 1908 than during 1907; union working 
under contract which expires Feb. 24, 1909; increase of $5.00 
per month secured during past 5 years; no strikes since Jan. 
1, 1907; P. B. Gill, agent, Seattle. 

Saw Mill Workees, Everett Local No. 24. — Organized 
August, 1907; x^resent membership, 408; 25 per cent of trade 
organized locallir; branch of International Brotherhood of 
Woodmen and Saw Mill Workers; national secretary. Earnest 
G. Pape, Eureka, Cal. ; membership fee, $2.50; monthly dues, 
50 cents; membe:s are paid by the day; average wages, $2.25 
per day; working hours per day, 10; 75 per cent of trade or- 
ganized locally; irore idleness during 1908 than during 1907; 
local secretary, C. J. Schoenrock, Everett. 

Sheet Metal Workers, Everett Local. — Present mem- 
bership, 12 ; increase since organization, 3 ; organization is in- 
corporated ; national secretary, John E. Bray, Kansas City, Mo. ; 
membership fee, $45.00 ; monthly dues, 75 cents ; funeral benefit, 
$100.00 ; average wages, $4.00 ; working hours per day, 8 ; all 
members more or less idle duinrg past year; aggregate loss of 
time of all members, 60 months; 50 per cent, more idleness dur- 
ing 1908 than during 1907 ; increase of $1.00 per day in wages 
during past 5 years; one apprentice allowed to three men; 
apprentices are registered and are taken into union after serv- 
ing two and one-half years ; pay is raised every six months there- 
after until they draw full wages ; local secretary, J. P. Cartin, 
Monrqe. 

Sheet Metal Workers, Seattle Local No. 99. — Organ- 
ized April, 1900 ; present membership, 111 ; increase since organ- 
ization, 81 ; 90 per cent, of trade organized locally ; branch of 
Amalgamated Sheet Workers International Alliance; national 
secretary, Jno. E. Bray, Kansas City, Mo.; membership fee, 
68.75; monthly dues, $1.00; strike benefit, $5.00 per week; 
funeral benefit, $100.00; $2800.00 in benefits paid out during 
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first six months of 1908 ; members are paid by the hour ; average 
wages, $4.50 per day ; working hours per day, 8 ; Saturdays, 4 ; 
60 members more or less idle during past year; aggregate idle- 
ness during past year, 360 months; more idleness during 1908 
than during 1907; increase of $1.50 per day in wages during 
past 5 years; apprenticeship system maintained under jurisdic- 
tion of union ; apprentices are received into the union when they 
are able to command $8.50 per day, and then are given three 
years in which to complete their trade; union involved in one 
strike since Jan., 1907, (see chapter on strikes and lockouts) ; 
local secretary, Chas. W. Cropp, Seattle. 

Shingle Weavees, Everett Locai>. — Organized 1901 ; pres- 
ent membership, S64 ; 100 per cent, of trade organized locally ; 
branch of International Shingle Weavers Union of America ; na- 
tional secretary, Donald McCrae, Seattle, Wash.; membership 
fee, $5.00; monthly dues, $1.00; wages paid by time and piece; 
average wages of members, $4.00; working hours per day, 10; 
60 per cent, of members more or less idle during past year ; more 
idleness during 1907 than during 1908 ; increase of 50 cents per 
day in wages during past five years ; apprentices work one full 
year and submit to examination before being admitted as mem- 
bers ; union involved in one strike since Jan. 1, 1907 ; local sec- 
retary, E. P. Marsh, Everett. 

Shingle Weavers, Hoquiam Locai.. — Organized Sept., 
1902; present membership, 200; increase of 200 per cent, since 
organization ; 90 per cent, of trade organized locally ; branch of 
International Shingle Weavers Union of America; national sec- 
retary, D. McCrae, Seattle, Wn. ; membership fee, $5.00 ; month- 
ly dues, $1.00; members are paid by the day and piece; average 
wages, $4.00 per day; working hours, 10 per day; 60 per 
week ; all members more or less idle during past year ; aggregate 
loss of time, 30,000 days ; less idleness during 1907 than during 
1908; about 12 per cent, increase in wages during past five 
years ; local secretary, W. E. Willis, Hoquiam. 

Shingle Weavers, Little Rock Local. — Organized Feb., 
1903; present membership, 20; increase since organization, 8; 
100 per cent, of trade organized locally; branch of International 
Shingle Weavers Union ; national secretary, Donald McRea, Se- 
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attle; membership fee, $5.00; monthly dues, $1.00; members 
are paid by the piece and by the day ; average wages, $3.00 per 
day; working hours per day, 10; all members more or less idle 
during past year ; increase of 10 per cent, in wages during past 
five years ; apprentices pay half dues and receive half wages dur- 
ing apprenticeship ; local secretary, Geo. LaFrance, Little Rock. 

Shingle Weavers, Seattle-Ballaed, Local No. 12. — Or- 
ganized May, 1905; present membership, 200; increase since 
organization, 150; 70 per cent, of trade organized locally: 
j branch of International Shingle Weavers Union of America; 

natiolial secretar/, Donald McCrae, Seattle, Wn. ; membership 
fee, $5.00 ; monthly dues, $1.00 ; wages paid by piece and hour ; 
wages vary from $3.00 to $7.00 per day ; number working hours 
per day, 10; 75 jer cent, of members more or less idle during 
past year; more idleness during 1908 than during 1907; ap- 
prentices are permitted to join union by paying half dues and 
half membership fee; union involved in one strike since Jan. 1, 
1907, (see report of strikes and lockouts) ; local secretary, V. C. 
Wanless, Ballard. 

Shingle Weavers, Tacoma Local No. 16. — National escre- 
tary, J. H. Cramer, Ballard, Wn. ; membership fee, $5.00: 
monthly dues, $1.00; members paid by the piece and day; aver- 
age wages, $4.25 per day ; apprentices receive half pay for two 
year and full pay thereafter; local secretary, J. M. LaVergne. 

Ship Carpenters, Joiners and Caulkers, Seattle Local. 
— ^Re-organized July, 1907; present membership, 115; is not 
incorporated ; 90 per cent, of trade organized locally ; branch of 
international union ; national secretary, Thos. Durett, Elizabeth, 
New Jersey; membership fee, $15.00; monthl}'^ dues, 50 cents; 
funeral benefit, $100.00 ; other benefits by assessment as ordered ; 
average wages, $4.00 per day; working hours per day, 8; 50 
per cent of membership idle during past year; 1908 worst year 
on record for idbness ; wages increased ^5 per cent, during past 
5 years ; one apprentice allowed for every 25 men employed ; T. 
F. Mahan, local secretary. 

Shirt Waist and Laundry Workers, Hoquiam Local. — 
Organized June, 1907; present membership, male, 4; female 15; 
increase in membership since organization, 8 ; national secretary, 
J. J. Manning, Troy, N. Y. ; membership fee, $2.50 to $5.00 ; 


134 BUREAU OF LABOR 


monthly dues, 40 cents; average. wages, $3.00 per day, males; 
$1.35, females; working hours per day, 10; Saturdays, 5; all 
members employed during past year. 

Sign Painters, Seattle Local. — 90 per cent, of trade or- 
ganized locally ; branch of B. P. D. & P. H. of America ; nation- 
al secretary, J. C. Skemp, LaFayette, Ind. ; membership fee, 
$20.00; monthly dues, 75 cents; sick benefit, $7.00 per week; 
members are paid by the day ; minimum wages, $4.50 per day ; 
working hours pcT day, 8; 50 per cent, of membership moer or 
less idle during past year; aggregate idleness of all members 
would amount to 120 months; more idleness during 1908 than 
during 1907; increase of $1.00 per day in wages during past 
five years; decrease of one hour in working day during same 
period ; local secretary, C. E. Laubock, Seattle. 

Stage Employees, Bellingham. — Organized July, 1903; 
present membership, 23 ; increase in membership since organiza- 
tion, 8 ; 60 per cent of trade organized locally ; branch of Inter- 
national Alliance Theatrical Stage Employees ; national secre- 
tary, Lee M. Hart, Chicago, 111. ; membership fee, $25.00 ; 
monthly dues, 50 cents; benefits are allowed according as ther 
are needed and voted; total amount paid out in benefits during 
1907, $20.00 ; members usually paid by the week ; average wages 
of members, $4.00 per day ; increase of 10 per cent, in wages 
during past five years ; apprentices must serve 140 weeks of 
actual work before being admitted to the union ; local secretary, 
Jas. Warwick, Bellingham. 

Stage Employees, Spokane Local. — Organized 1894; pres- 
ent membership, 26; increase since organization, 11; 100 per 
cent, of trade organized locally ; branch of International Alli- 
ance Theatrical Employees; national secretary, Lee M. Hart, 
Chicago, 111. ; average wages, $2.85 per day ; working hours per 
day, 10 ; Saturdays, 14 ; four members more or less idle during 
past year ; aggregate idleness past year, 8 weeks ; 40 per cent, 
increase in wages during past five years ; apprentices pay one- 
half membership fee, serve 104 weeks and pass examination at 
end of that time ; local secretary, S. H. Metcalf , Spokane. 

Steam Engineers, Everett Local. — Reorganized April 17, 
1908; present membership, 26; 66 per cent, of trade organized 
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locally; increase of 16 members since organization; branch of 
International Union of Steam Engineers ; national secretary, R. 
A. McKee, Peoria, 111. ; membership fee, $5.00 ; monthly dues, 
50 cents ; members are paid by the day and by the month ; aver- 
age wages, $3.00 per day ; working hours per day, 10 ; all 
members more or less idle during past year; no one admitted to 
membership unless he passes an examination and shows ability to 
run an engine ; local secretary, L. R. Skinner, Everett. 

Steam Engineers, Spokane I^ocaLt. — Organized 1896; pres- 
ent membership, 120; two-thirds of trade organized locally; na- 
tional secretary, R. A. McKee, Peoria, 111. ; average wages, 
$3.50 per day ; working hours per day, 8 and 10 ; practically 
all members employed during past year; 20 per cent, increase 
in wages during the past five years ; local secretary, E. F. 
Cooney, Spokane. 

Steam Fitters, Seattle Local. — Organized 1903; present 
membership, 50; increase of 25 per cent, in membership since 
organization ; 75 per cent, of trade organized locally ; branch 
of United Association of Plumbers, Gas and Steam Fitters ; na- 
tional secretary, John M. Alpine, Chicago, 111. ; membership 
fee, $50.00; monthly dues, $1.20; sick benefit, $5.00 per week; 
accident benefit same; strike benefit, $10.00 per week; funeral 
benefit, $100.00 ; total amount paid out in benefits during 1907, 
$50.00; members are paid by the hour; average wages, $6.50 
per day ; working hours per day, 8 ; Saturdays, 4 ; 25 per cent, 
of members more or less idle during past year ; union working 
under contract which expires Oct., 1909; increase of $1.50 per 
day in wages during past five years ; one apprentice allowed to 
each steam fitter ; apprentices serve 4 years before being admitted 
to membership ; local secretary, Roy C. Hall, Seattle. 

Switchmen, Puget Sound Lodge No. 135, Tacoma. — Or- 
ganized 1900 ; present membership, 126 ; increase since organiz- 
ation, 70; 90 per cent, of trade organized locally; branch of 
Switchmens Union of North America; national secretary, R. 
Welch, Buffalo, N. Y. ; membership fee, $4.00; monthly dues, 
75 cents; accident benefit, $300.00 to $1200.00; grand lodge 
issues insurance policies from $300.00 to $1200.00; members 
are paid by the hour; average wages, $3.45 per day; working 
hours, 10 per day, 70 per week; 5 per cent, of members more 
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or less idle during past five years; about the same amount of 
idleness during 1907 as during 1907 ; 4 cents per hour increase 
in wages during past 5 years; local secretary, F. C. Eichman, 
Tacoma. 

Switchmen, Tacoma Local. — Organized 1900; present 
membership, 126 ; increase since organization, 100 ; 90 per cent, 
of trade organized locally ; branch of S. U. of N. A. ; national 
secretary, M. R. Welsh, Buffalo, N. Y. ; membership fee, $4.00 ; 
monthly dues, 75 cents ; union issues policies of $300,00, $600.00 
and $1200.00 ; average wages of members, $3.45 per day ; work- 
ing hours, 10 per day; 70 per week; 20 per cent, of members 
more or less idle during past year; average of 5 per cent of 
members idle during entire year ; more idleness during 1907 than 
during 1908 ; increase of 6 cents per hour in wages during past 
five years. 

Tailors, Seattle Local No. 71. — Ojrganized 1887; present 
membership, males, 120; females, 30; increase of 120 since or- 
ganization; 25 per cent, of trade organized locally; branch of 
Journeymen Tailors Union of America ; national secretary, John 
B. Lemmon, Bloomington, 111. ; membership fee, $2.00 ; monthly 
dues, 70 cents ; sick benefit, $5.00 per week ; strike benefit, $6.00 
per week from national and $3.00 per week from local; funeral 
benefit, $25.00 after 6 months membership, to$100.00 after 
4 years membership; $215 paid out in benefits during 1907; 
members are paid by the piece; average wages, $1.75 per day; 
all members more or less idle during past year; most firms are 
paying an agreed scale; 20 per cent, increase in wages during 
past 5 years; union involved in one strike since Jan. 1, 1907; 
(see chapter on strikes and lockouts) ; local secretary, D. J. Iten, 
Seattle. 

Teamsters, Hoquiam Local. — Organized Sept., 1904 ; pres- 
ent membership, 34 ; increase since organization, 24 ; branch of 
International Brotherhood of Teamsters ; national secretary, T. 
L. Hughes, Indianapolis, Ind. ; membership fee, $5.00 ; monthly 
dues, 50 cents; average wages of members, $2.75; working 
hours per day, 10; all members employed during past year; in- 
crease of $.50 to $.75 per day in wages since organization ; local 
secretary, Steve Adams, Hoquiam. 
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Teamsters, Tacoma Local. — Organized Oct., 1901 ; pres- 
ent membership, 65; 25 per cent, of trade organized locally; 
branch of International Brotherhood of Teamsters ; membership 
fee, $2.50; monthly dues, 75 cents; average wages of members, 
$60.00 per month; working hours per day, 10; more idleness 
during 1908 than during 1907; increase of $10.00 per month 
in wages during past 5 years; local secretary, W. E. Davis, 
Tacoma. 

Theatrical Employees, Seattle Local. — Organized July, 
1903 ; present membership, 52 ; increase since organization, 30 ; 
branch of International Alliance of Theatrical Stage Employees ; 
national secretary, Lee M. Hart, Chicago, 111. ; monthly dues, 50 
cents; benefits as circumstances require; average wages, $3.50 
per day ; average hours per day, 8 ; are under contract with em- 
ployers ; apprentices are registered by the union and are required 
to work 150 weeks before being admitted to membership; local 
secretary, R. E. Mennet, Seattle. 

Waiters, Seattle Local No. ^39. — Organied March 30, 
1900; present membership, 300; increase in membership since 
organization, 280 ; is not incorporated ; 60 per cent, of trade or- 
ganized loclally ; branch of International League ; national sec- 
retary, Jere L. Sullivan, Cincinnati, Ohio; membership fee, 
$5.00; monthly dues, $1.00; sick benefit, 7.00 per week; funer- 
al benefit, international, $50.00, local, $75.00, total, $125.00 ; 
total amount paid out in benefits during 1907, $1008.00 ; aver- 
age wages per day, $2.00; working hours per day, 10; 15 per 
cent, of membership more or less idle' during past year ; more 
idleness during 1908 than during 1907 ; during past five years 
there has been no increase in wages, but working hours have 
been decreased from 12 and 14 to 10 per day ; has no system of 
apprenticeship; one strike since Jan. 1, 1907, (see report of 
strikes and lockouts) ; local secretary, J. N. Butler, Seattle. 

Waiters, Spokane Local No. 63. — Organized 1901 ; present 
membership, 209; increase since organization, 110; 95 per cent, 
of trade organized locally ; branch of H. & R. E. A. of A. ; na- 
tional secretary, Jere L. Sullivan, Cincinnati, Ohio ; membership 
fee, $10.00; monthly dues, $1.00; sick benefit, $7.00 per week; 
funeral benefit, $50.00 ; average wages, $2.00 per day ; working 
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hours, 10 per day, 70 per week; no idleness during past year; 
union is under contract with employers expiring June 1, 1909; 
wages doubled during past five years ; decrease of two hours in 
working day during same period; local secretary, Fred Carda- 
mone, Spokane. 

Waitresses, Seattle Local. No. 240. — Organized 1900; 
present membership, 350 ; increase since organization, 310 ; 95 
per cent, of trade organized locally ; branch of Hotel and Res- 
taurant Employees International Alliance; national secretary, 
Jere L. Sullivan, Cincinnati, Ohio ; membership fee, $3.00 ; 
monthly dues, 75 cents; sick benefit, $4.00 per week; accident 
benefit, same; strike benefit, $1.00 per day; members out of 
work are cared for; funeral benefit, $50.00; total amount paid 
out in benefits during 1907, $1125.00; members are paid by the 
week; average wages, $1.60 per day; working hours per day, 
10 ; per week, 60 ; all members employed continually during past 
year; union under contract which continues in force until new 
agreement is made; six day week secured for all members and 
eight hour day for some during past five years ; union has pur- 
chased a site for home for sick and out o fwork members ; build- 
ing will shortly be erected; union involved in one strike during 
past year, (see chapter on strikes and lockouts) ; local secretary, 
Alice M. Lord, Seattle. 


SUGGESTIONS FROM WAGE EARNERS. 


On invitation of the Commissioner a number of wage earners 
representing a wide variety of organized trades have contributed 
suggestions and views calculated, in their belief, to improve the 
condition of labor generally. These suggestions are given here 
without comment, it being the intention to give the reader an 
unbiased presentation of the labor situation as it appears to 
those most vitally interested. 

Cook, Everett. — "Could suggest nothing unless it would 
be stronger organization of members of our craft." 

Waiter, Seattle. — "Organize and keep peace and establish 
more friendly feeling between bosses and employees." 

Bar Tender, Seattle. — "Would be able to save $300.00 
per year if work were steady. Under present conditions nothing 
can be saved." 

Shingle Weaver, Seattle. — "The shingle weavers are out 
of employment about five months of the year." 

Machine Helper, Seattle. — "Work is not steady and it is 
hard to say what learn during the year. It takes every cent to 
keep my family." 

Cigar Maker, Seattle. — "Enactment and strict enforce- 
ment of child and female labor laws, limiting the age to 16 and 
the hours of labor to eight per day." 

Lumber Handler, Everett. — "I am not a prohibition crank, 
but believe that If the working men would let whiskey alone and 
save their money they could do something." 

Printer, Bellingham. — "The enactment of laws which 
would destroy the speculative value of real property would be 
of greatest benefit to laboring people." 

Cigar Maker, Seattle. — "Our trade would be greatly im- 
proved if action would be taken against child and female labor, 
thereby giving employment to thousands of men who have fam- 
ilies to support. Also the enforcement of the eight hour day 
through the United States." 

Shingle Weaver, Hoquiam. — "I believe that if we were to 
obtain an eight hour day we would be able to put in stedier time. 
The health of the shingle weavers could be protected by the in- 
stallation of blowers in all the mills." 
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Engineer, Everett. — ^^'Would say shorter hours and steadier 
employment. An engineer is expected to do too much. He must 
be a saw filer, a blacksmith, millwright and general roustabout. 
It is too much for one man, and too much for the wages paid." 

Jewelery Polisher, Seattle. — "Our wages are being re- 
duced by the competition of Japanese workmen. One firm of 
jewelery manufacturers employs from 15 to 20 Japs. It would 
be best if the jewelers and kindred trades were more thoroughly 
organized, so that they would be able to ask, at least, the wages 
paid to common labor." 

Barber, Seattle. — "Patronize union labels and stick togeth- 
er and avoid non-union places. Elect union officers from A to Z. 
Make laws to benefit labor as well as capital. Put very restrain- 
ing obligations on our officers so as to make them carry out the 
sentiments of the many instead of the few." 

Gas Fitter, Seattle. — "The law-making body should pay 
more attention to the needs of wage earners. Should regulate 
the business of employment agencies and make it illegal for them 
or employers of labor to advertise for men unless there is a 
genuine demand." 

Waitress, Seattle. — "We should have proper sanitary con- 
ditions, especially where men and women use the same lavatory, 
which is against the law. A woman inspector should be appointed 
to look after places where women are employed. Last but 'not 
least, we should have the eight hour day for all women wage 


earners." 


Waitress, Seattle. — "We are compelled to work ten hours 
on stone floors; just think, as a waitress, constantly walking for 
ten hours every day. Sometimes we do not know if we are walk- 
ing on sticks, or what is under us. We beg for eight hours for 
all female wage earners." 

Electrical Worker, Everett. — "It costs the full amount 
of $11.00 per week to room and board and live without extrava- 
gance. All clothing and necessary articles are increasing in 
cost and my financial condition is about the same as at any time 
previous to the present date." 

Knot Sawyer, Tacoma. — "I have come to the conclusion 
that it is only through united political action by the wage work- 
ers along lines that will insure the toiler the full product of his 
labor, that the future holds out hope. I am thoroughly dis- 
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gusted with the high sounding promsies of petty politicians, in 
their professions of sympathy and aid to the working man." 

Saw Filer, Seattle. — "I find after paying all expenses for 
food, shelter and clothing for a family of three and keeping up 
premium on life insurance of $3500.00, I have not much left to 
create a bank account. I average about 50 per cent, of time in 
shingle mills. To my mind the greatest aid to better conditions 
for the working class would be a general work day of 8 hours 
and the abolition of the piece work system in any and all indus- 
tries in which it prevails." 

Carpenter, Hoquiam. — "I think some way should be devised 
to get the members more interested in unionism, so they will at- 
tend the meetings moer regularly. It would have a tendency to 
create less selfishness among the members, and consequently there 
would be more "boosting" done. Now those members that 
don't attend more than once or twice every three months seem to 
do more or less "knocking" on the outside. I believe the more 
fraternity we get in our locals the better it is for us." 

Tailor, Seattle. — "As a piece worker I would like to see 
a more regular supply of work, at a better wage and also a de- 
cided decrease of the cost of living- I find it impossible to save 
any money at all as I am unable under the existing conditions 
of work to make more than expenses. At this trade we are busy 
one week and the next there is nothing to do, so that it is very 
hard to calculate what you might make or be able to save. I 
would suggest that wage workers get control of the means of 
production and in that way get full benefit of what they pro- 
duce." 

Waitress, Seattle. — There are thousands of women workers 
throughout the country who through the economic system in 
vogue have no other alternative than to earn their own living by 
such employment as they are able to secure. They do not do this 
from choice, but through sheer necessity. It is, in most cases, 
utterly impossible for them to designate the amount of compen- 
sation which they receive or the number of hours they are em- 
ployed, thus leaving the flower of the womanhood of our country 
at the mercy of employers. Lucky are the very few whose em- 
ployment falls among people who really consider them as human 
beings and treat them as such. It therefore behooves the women 
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wage earners in their great extremity and need to come before 
the people so that if work they must there shall be a righteous 
limit to the working day, and we therefore in the name of all 
the women wage workers of the state of Washington implore that 
every individual who has the interest of humanity at heart to 
see that our next legislature make it unlawful that wowen wage 
earners of every age and capacity to work more than eight 
hours out of eacil twenty-four." 

Switchman, Tacoma. — ^*'It is impossible to make any head- 
way or save any money under conditions as they are today. I 
receive $3.70 per day and do not average to exceed over $100.00 
per month; I have six children, three of them being girls. It 
costs $15.00 per month for their schooling, which with groceries, 
rent, fuel, meat, etc., does not leave very much. Following is a 
list of my expenses: 


House rent $15.00 

Groceries and meat 35.00 

Fuel, light and water. . 9.00 

Schooling 15.00 Wages $100.00 

Insurance 6.50 liXpenses 80.50 


Total $80.50 Balance $ 19.50 

The balance of $19.50 must cover clothes, medicines and mis- 
cellaneous expenses and takes no account of sickness when my 
income ceases. It seems to me that conditions must change 
soon or wage earners must make them change." 

Switchmen, Tacoma. — ^**$100.00 per month may seem like 
big money, but if you stop to think what provisions and clothing 
cost today, and then take a family of six with the children rang- 
ing from ten to sixteen years of age you will find that $100.00 
will not leave you much at the end of the month. 

'List of monthly expenses: 

Rent $15.00 

Meat 8.00 

Groceries 30.00 

Fuel and light 3.50 

Insurance 9.00 Salary $100.00 

School expenses 20.00 d3xpenses 85.50 


«' 


Total $85.50 Balance $ 14.50 

"The balance of $14.50 is left for clothing six persons and 
other expenses. There is not much left to tell, for the figures 
speak for themselves." 


ARBITRATION OF LABOR DISPUTES 


ARBITRATION OF LABOR DISPUTES. 


In the last biennial report of this Bureau, a recommendation 
was made for the enactment of a more comprehensive arbitration 
law than the one now in force. A praiseworthy effort was made 
to secure additional legislation along the desired lines at the 
ensuing session of the Legislature, but no results were obtained 
other than to impress a great many members of the Legislature 
with the importance of the subject and to make more certain the 
probability of future favorable action. 

Force and effect, however, were given to the existing statute 
by the appropriation of a sum of money sufficient to meet the 
expenses of any disputes which might be offered for adjustment 
under its provision. During the biennial period, the Commis- 
sioner has been called on only twice to act in the capacity defined 
in the statute. The case of the Steamboat arbitration board, 
however, was one of great importance, and the results, which 
were fair and equitable to both sides of the dispute, provide con- 
vincing evidence of the desirability of determining the merits of 
all labor difficulties through arbitration. 

The parties to the controversy were the Puget Sount Steam- 
boat Owners Association and the Marine Engineers Marine As- 
sociation No. 38. 

Employing companies to the number of 28, with a total of 
more than WO boats under their control, were represented on one 
side, and were opposed by the Engineers Association with a 
membership in excess of 600. 

The trouble arose about the first of the current year (1908) 
when the matter if renewing a wage scale was before the contend- 
ing interests for consideration. 

After some weeks of fruitless negotiations, an agreement was 
reached to submit all the matters involved in the dispute to a 
board of arbitrators to be selected, and their deliberations con- 
ducted under the provisions of the state law. 

On the 21st day of February, the Labor Commissioner was 
notified of the above agreement and was further informed that 
—10 
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the Marine Engineers had selected Mr. C. S. Follett to represent 
their interests on the arbitration board, and that Capt. Joshua 
Green was authorized to perform a similar service on behalf of 
the Steamboat Chvners Association. Mr. D. C. Botting, State 
Coal Mine Inspector, was chosen as the third arbitrator. 

The board of arbitrators was formally organized at the Butler 
hotel in Seattle on the 26th of February, the Labor Commissioner 
sitting as moderator of its deliberations. Preliminary to the tak- 
ing of evidence, the following agreement was drawn up and 
signed by the representatives of the opposing interests : 

ARBITRATION AGREEMENT. 

Whereas, differences, misunderstandings and disputes have arisen 
and now exist between Puget Sound Steamboat Owners Association, 
State of Washington, employer, and Marine Engineers Beneficial Asso- 
ciation NO. 38, employees to the number of about 600, said differences, 
misunderstandings and disputes consisting of the following: With 
reference to the schedule of wages, the employment of members of 
the Association Engineers exclusively, and 

Whereas, the Commissioner of Labor of the State of Washington, 
in pursuance of the provisions of an Act entitled **An Act to provide 
for the arbitration and settlement of differences between employers 
and employes, approved March 5, 1905, has visited the location of said 
differences and made careful inquiry into the cause of said differences, 
misunderstandings and disputes and has advised the respective parties 
as to what ought to be done and submitted to both parties to adjust 
said differences, misunderstandings and disputes; and 

Whebeas, said employer and employes have failed and still fail to 
agree upon a settlement; and 

Whereas, the said Commissioner of Labor has endeavored to induce 
the said employer and said employes to consent in writing to submit 
their differences to a board of arbitration as provided in said Act; and 

Whereas, the said employer has agreed so to do; and 

Whereas, the said employes, acting through a majority vote of mem- 
bers present at a regular meeting, have selected C. S. Follett to repre- 
sent ^hem and to agree as to the differences, misunderstandings and 
disputes that shall be submitted to arbitration and to select on behalf 
of said employes a suitable person to act as a member of a board of 
arbitration on behalf of said employes; 

Now, Therefore, it is hereby mutually agreed by and on behalf of 
said employer and employes, acting through their proper and legally 
authorized representatives, that the above stated differences, misunder- 
standings and disputes shall be and the same are hereby submitted to 
the arbitration and decision of a board of arbitration to consist of the 
following: Joshua Green, who is hereby selected, designated and duly 
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authorized to act as a member of said board of arbitration on the part 
of said employers; and C. S. Follett, who is hereby selected, designated 
and duly authorized to act as a member of said board of arbitration 
on the part of said employes; and these two arbitrators shall select a 
third person to act as a member of said board of arbitration, and the 
person so selected is hereby selected, designated and duly authorized 
by and on behalf of said employer and also said employes to act as a 
memt)er of said board of arbitration, and it is agreed and mutually 
understood that the findings, conclusions and final determinations of 
the said board of arbitration so constituted shall be final and binding 
upon the employer and employes as to all matters pertaining to said 
differences, misunderstandings and disputes so submitted. 

Ii is also mutually agreed and understood that the hearing, trial 
and final determination of the matters in dispute shall be carried on 
and concluded in accordance with the provisions of this said Act ap- 
proved March 9, 1905, as amended in 1907, chap. 212, p. 490, Session 
Laws. 

In Testimony Whebeof, the respective have caused these presents 
to be executed by their duly authorized representatives this 25th day 
of February, 1908. ' 

Joshua Green, 
For and on behalf of the employer. 

C. S. Follett, 
For and on behalf of the employes. 

With respect to the facts involved in the dispute, there was 
practically no difference of opinion. The evidence showed that 
on the first of the year the Steamboat Owners Association at- 
tempted to enforce a ten per cent, cut in wages. The Engineers 
had refused to accept the proposed reduction and united in a 
demand for the continuance of the scale previously in effect. No 
strike had been called, and the companies had continued paying 
the old wages pending the procuring of others to take their 
places at reduced wages, or an adjustment of the trouble. 

The above facts having been laid before the arbitrators, Capt. 
Green, on behalf of the Steamboat Owners Association, requested 
that the ten per cent, reduction be allowed and that it continue in 
force until April 1st, 1909. His reasons were based on a general 
decrease in business without any corresponding lessening of ex- 
penses of operation. 

In reply, Mr. lollett for the Engineers, cited the past pros- 
perity of the companies, the increase in the cost of living, and 
entered a general protest against any reduction in the wage 
scale. 
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After some further discussion, Capt. Green offered a com- 
promise suggestion to renew the old scale at the end of six 
months, provided that a reduction of ten per cent, would be al- 
lowed for that length of time. 

Mr. Follett, while objecting to any reduction, finally con- 
sented to a five per cent, cut for six months, provided that there- 
after the old scale should be restored. A settlement on this 
basis was thereupon agreed to. 

The matter of the employment of union members exclusively 
was thereupon taken up and a satisfactory arrangement was also 
reached upon this point. 

The above matters having been determined upon, the arbitra- 
tion board adjourned while a contract embodying the foregoing 
should be drawn up. 

On the following day the board reconvened and listened to 
the reading of the contract which was declared acceptable and 
then signed by all the arbitrators. A full copy of the agree- 
ment is appended hereto. 

It should be said that during the entire deliberations of the 
arbitration board, the utmost good will prevailed. Both sides 
strove to bring about a harmonious settlement and to this end 
each exhibited a commendable disposition to make concessions. 
The final adjustment of the trouble was in the nature of a com- 
promise which gave justice to all parties concerned. It was a 
complete triumph of arbitration as a method of settling labor 
disputes and it is to be hoped that the day is not distant when all 
industrial difficulties will be adjusted in the same manner. 

The contract agreed upon by the board of arbitrators is as 
follows : 

This Agreement, made this 27th day of February, 1908, by and 
between the Puget Sound Steamboat Owners Association, represented 
by Joshua Green, for and in behalf and in the name of the following 
companies: 

Crosby Tug Boat Company, Seattle, 

Pearson Tug Boat Company, Everett, 

Steamer Tyrus, Tacoma, 

Tacoma Tug Boat Company, Tacoma, 

Tacoma Tug & Barge Company, Tacoma, 

Merchants Transportation Company, Tacoma, 

American Tug Boat Company, Everett, 

Stimson Mill Company, Ballard, 
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Duggan Towing Company, Seattle, 

Chesley Tug Boat Company, Seattle, 

Blekum Tug Boat Company, Seattle, 

Steamer Neptune, Seattle, 

Skagit River Navigation Company, Seattle, 

Island Transportation Company, Seattle, 

Star Steamboat Company, Seattle, 

Straits Steamsliip Company, Seattle, 

Inland Navigation Company, Seattle, 

Puget Sound Navigation Company, Seattle, 

International Steamship Company, Seattle, 

Puget Sound Tug Boat Company, Seattle, 

Kitsap County Ti*ansportation Company, Seattle, 

Port Orchard Route, Seattle, 

Alki Point Transportation Company, Seattle, 

Hastings Steamboat Company, 

Alaska Packers Association, 

Oregon & Washington Navigation Company, 

Olympia & Tacoma Navigation Company, 

Seattle Tug Company, 

hereinafter called the party of the first part, and the members of the 
Marine Engineers Beneficial Association No. 38, represented by C. S. 
Follett, hereinafter called the party of the second part, and D. C. Bot- 
ting, hereinafter called the party of the third part; the above named 
parties constituting the Board of Arbitration, which board arrived at 
this agreement at meetings held before the State Labor Commissioner, 
C. F. Hubbard, and conducted in accordance with the laws of the State 
of Washington. 

Whereas, the party of the first part requires the services of the 
party of the second part and, whereas, the party of the second part has 
agreed to give the same for a period of thirteen months, upon the 
following terms and conditions: 

1st. The party of the first part hereby agrees to give its moral 
support to the party of the second part in the employment of members 
of the M. E. B. A. 

2nd. The party of the first part further agrees to give employment 
within thirty days, to members of the M. E. B. A. who have been dis- 
charged in order to place non-association engineers from ports outside 
of this local district, in positions. 

3rd. The scale of wages hereto attached, and marked "Scale No. 
1," shall take effect March 1st, 1908, and continue until September 
15th, 1908. 

4th. i^'rom September 15th, 1908, until April 15th, 1909, the scale 
of wages as per contract between the parties of the first and second 
parts, which was in effect between April 1st, 1907, and January 1st, 
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1908, shall be paid, a copy of which is hereto attached and marked 
"Scale No. 2." 

Joshua Green, 
Arbitrator for Puget Sound Steamboat Oowners Ass'n. 

C. S. FOLLETT, 

Arbitrator for M. E. B. A. No. 38. 

D. C. BOTTING, 

Arbitrator selected by first and second parties. 

Signed in the presence of: C. F. Hubbaed, 

State Labor Commissioner. 
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CARSTEN'8 PACKING CO/S EMPLOYEES' STRIKE. 

A board of arbitration was called in connection with the strike 
of Butchers' Union No. 2S5 against the Carsten's Packing Com- 
pany of Tacoma. Owing to the fact that the parties concerned 
in the strike were in reality not prepared to arbitrate their dif- 
ferences, the attempted adjustment resulted in failure. 

The facts in connection with the case may be cited briefly as 
follows : 

The strike began on Feb. 27, 1908. It was brought on by 
reason of a reduction in wages and an attempt on the part of the 
company to force their men to sign an individual contract with- 
out regard to the union. The following is a copy of the con- 
tract in question : 

Tacoma, Washington 1908. 

In CJonsideration of my being employed by Carstens Packing Com- 
pany, a corporation incorporated under the laws of the State of Maine, 
and doing an intertsate business in meats, smoked and fresh; lard, 
tallow, etc., at per day of ten (10) hours; 

I Hereb Aqbee that I will not in any manner become connected with 
any combination of employes that agitate strikes or otherwise combine 
in any way by trying to injure the business of the Carstens Packing 
Company during the period of said employment; and I further agree 
to give the said Carstens Packing Company fifteen (15) days notice 
before leaving their employment, and as an evidence of good faith and 
faithful performance of this agreement I hereby authorize the Carstons 
Packing Company to retain one dollar ($1.00) per week from my wages 
until one week's wages has been accumulated, to be retained by them in 
case of my failure to keep and perform all terms of this agreement. 


Witness : 
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This contract was so manifestly unfair that the men refused 
to sign it. Various attempts were made to effect a settlement 
and both the Trades Council of Tacoma and the State Federa- 
tion of Labor took an active part in the negotiations. No re- 
sults were accomplished, however, and after several weeks, the 
Commissioner of Labor was requested to investigate the case. 

Acting upon this request, the Commissioner visited Tacoma 
and made careful inquiry into the whole matter. It was found 
that most of the j;]aces left vacant by the strikers had been filled 
and the company refused to discharge any of the new men for 
the purpose of restoring their former employees to their old 
places. A promise was secured, however, that the obnoxious con- 
tract should be withdrawn and that a number of the men would 
be taken back. 

It being impossible to secure anything more favorable in the 
form of settlement, the strike continued throughout the summer 
without further developments. 

During the month of September, the Commissioner was advised 
that the company and the men on strike, to the number of 50, 
were prepared to submit all their differences to a board of arbi- 
tration constitute 1 under the terms of the state law. 

Agreeable to this advise an arbitration board was formed and 
the first meeting v»as called in Tacoma at the Donelly hotel, on 
Sept. 24, 1908. 

The arbitrator selected by the company was Mr. Fred H. 
Marvin and on behalf of the striking butchers, Mr. T. V. Cope- 
land was chosen. These two agreed upon Mr. Geo. P. Wright, 
former mayor of Tacoma, as the third member of the arbitration 
board. The personnel of the board having been satisfactorily 
arranged, an adjournment was taken to the following day. 

The entire board as above mentioned met at the Donnelly 
hotel on Sept. 25, at 9 a. m., the Labor Commissioner presiding 
over the proceedings as moderator. 

Evidence on both sides was heard, and thereafter the board 
discussed a number of plans for making a settlement. It was 
finally arranged tiiat the Commissioner of Labor should draw up 
an agreement covering all the points in dispute for submission 
to the board at the next session. Accordingly, an adjournment 
was taken, to admit of this being done. 
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At the succeeding meeting of the arbitrators, an outline of 
the proposed agreement was presented in accordance with the 
foregoing. This agreement was in the nature of a compromise, 
based entirely upon a desire to secure a settlement fair and just 
to both sides alik \ 

As soon as it wa^* brought before the board, however, it became 
evident that an amicable adjustment was, for the time at least, 
entirelj' out of the question. The break came on the question of 
"open shop." Mr. Copeland declined to consider any proposal 
that allowed the operation of the plant on the "open shop" 
basis, and Mr. Marvin was equally firm in refusing to recognize 
the "closed shop" principle. Mr. Wright was open minded in 
the matter, but was adverse to reaching any decision which of 
necesisty must be absolutely repugnant to one side or the other. 

It was determined, therefore, to leave the situation as it was, 
and the board adjourned without date. 
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n 

1 

Hours per 
day 

g • ooo • • • 

rH • rHfHt-1 • ■ • 

Wages 

11 25 da. 

3 00 da. 
2 00 da. 
125 da. 

Days per 
month 

8 : 888 \ : 

No. em- 
ployed — 

«H [ i-\T^^-K • '- • 

Seattle. 

Hours per 
day 

: : o» 

r* 1 • j 

Wages 

• • • 

• • «s 
: : ■« 

: i 8 

cB • • • 

•a : : : 

8 ; : ; 
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month 

: 8 888 : j \ 

No. em- 
ployed .... 

! ! — 1_* 

H 
CO 
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: * 

© ' • -00 
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of sales 
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1 26 bd 
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Drivers 
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Waitresses 
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Cooks* helpers 
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STATISTICS OF STEAM RAILROADS. 


NORTHERN PACIFIC RAILWAY COMPANY. 

NUMBER OP MEN EMPLOYED IN EACH DEPARTMENT, WITH DAILY OR 

MONTHLY WAGES PAID. 


DBPABTMBNTS. 


Conductors— passengers 

Mixed and work condactors — ) 

freight J 

Brakemen —passenger 

Mixed and work brakemen— I 

freight j 

Switchmen— yard 

Flagmen 

Engineers— passengers 

Firemen— passengers 

Engineers— freight 

Firemen— freight 

Engineers— switch 

Firemen- switch 

Engine hostlers 

Machinists 

Boiler makers 

Blacksmiths 

Blacksmith helpers 

Car builders 

Car repairers 

Car oilers 

Coach painters 

Bridge and building painters 

Bridge and building carpenters \ 

Bridge and building helpers, f 

Section foremen 

Section men 

Freight house men 

Train dispatchers and tran ) 

masters f 

Telegraph operators 

Office help 

Electricians 

Engineers— stationery 

Firemen— stationery 

Station agents 

Other labor 
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182 

108 

268 

282 

106 

75 

75 

108 

108 

85 

35 

21 

218 

86 

82 

71 

57 

289 

48 

81 

4 

435 

249 

1900 

891 

46 

229 

574 

4 

7 

4 

149 

1129 
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e* * tf 
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57 80 


80 

80 

30 

26 
26 
30 
80 
30 
SO 
30 
30 
80 
26 
26 
26 
26 
26 
26 
26 
26 
26 

26 

80 
26 
26 

SO 

30 
80 
26 
30 
80 
30 
26 


5 
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144.73 

10 

123.38 

10 

78.70 

10 

80.10 

10 

8.40 

10 

1.65 

10 

4.55 

10 

2.75 

10 

4.55 

10 

2.75 

10 

8.75 

10 

2.80 

10 

8.10 

10 

3.20 

10 

3.05 

10 

3.97 

10 

2.45 

10 

8.00 

10 

2.27 

10 

2.00 

10 

2.83 

10 

2.79 

10 

2.73 

10 

67.65 

10 

1.44 

10 

1.92 

10 

147.82 

8 

71.98 

8 

70.69 

10 

8.25 

10 

2.74 

10 

2.05 

10 

77.52 

10 

2.81 

10 
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^ 100 miles is consld- 
I ered a days work. On 


special runs rates of 
pay and hours differ. 
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100 miles 
100 miles 
100 miles 
100 miles 
100 miles 
100 miles 


a day's work, 
a day's work . 
a day's work, 
a day's work, 
a day's work, 
a day's work . 
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FARM LABOR. 


The problem of securing men to work on the farms of the 
state, has not been so difficult during the past year as heretofore. 
Reports from employing farmers which appeared in the last 
biennial report of this Bureau indicated a scarcity of farm 
labor throughout the state. 

It was impossible to secure enough men to handle the harvests 
and some of the crops were theratened on that account. 

Since the financial crisis of the fall of 1907, the situation has 
undergone a complete change . An abundance of labor has been 
available and it has not been so difficult to keep the men at work. 
Moreover, it appears from reports received from different farm- 
ing sections, that a better and steadier class of men is seeking 
employment on the farms. 

The wages paid are not so high as many classes of labor re- 
ceive, but board is almost always included, and that is an im- 
portant consideration. 

The situation with reference to farm labor at the present time , 
is well indicated by the following observations, contributed for 
publication by employing farmers: 

NoETH Yakima. — "There are more men wanting work at the 
present time than for two years. I have no difficulty in keeping 
my men, some of whom have been in my employ for four years." 

Colfax. — "Men are unusually plentiful and there is no dif- 
ficulty in keeping them at work." 

Walla Walla. — "The demand for help has not been so heavy 
this year. There is no difficulty now in keeping regular help, but 
harvest hands give their employers a great deal of trouble." 

Whatcom County. — "Labor has been quite plentiful during 
the past year, but higher wages and shorter hours in the mills 
and logging camps are usually more attractive than farm work." 

Selah. — "There has been no trouble in keeping help during 
the past season. More men have applied for work than for sev- 
eral years, and of a better class. Usually we have had much 
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trouble and help generally has been unsatisfactory. They are 
unsteady and take but little interest m their work." 

WATERVILI4E. — "The labor situation has been better this year 
than for several years past." 

WAGES PAID FARM HANDS. 

The following tabulated statement indicates the wages paid 
farm hands in 12 agricultural counties of the state. Board and 
lodging are usually included. 


Wages per 
day. 

Wages per 
month. 

Wages, man 
and team . 

Hours per 
day. 

Months 
per year. 

Wages 
harvest hands. 

1100 

180 00 
80 00 
80 00 
30 00 
85 00 
85 00 
85 00 
80 00 
80 00 

8606'"" 

40 OU 

12 50 

10 
10 
10 
10 
11 
10 
10 
10 

w 

11 
10 

10 

lOH 
10 

11 
11 

10 
10 
10 

11 

10 
10 

12 
12 
12 
11 
12 
12 

12 75 
3 00 



2 50 



$2 00 to 5 00 

1 50 


8 00 

1 50 
1 00 

5 00 
4 00 
450 

200 
200 
8 00 

200 
1 76 


10 
9 

'S 

10 
10 

9 

9 

12 

12 

8 
10 
11 

9 
12 
12 

8 50 

1 15 
1 00 
1 00 
1 50 
1 15 

250 

2 75 
2 50 
250 
1 76 

1 00 

80 00 
85 00 
80 00 
80 00 
30 00 
30 00 
80 Oo 
80 00 
30 00 
40 00 

200 
400 ' 
4 00 

2 50 


8 00 


4 00 


450 

2 00 

i 66 

2 50 


200 
800 

8 50 

1 25 
1 25 

250 
4 50 

1 50 

866 

200 


FREE EMPLOYMENT OFFICES 


FREE EMPLOYMENT OFFICES. 


Free public employment offices are now maintained in the 
following cities in this state: Seattle, Tacoma, Spokane and 
Everett. 

These offices are all doing a splendid work and are assisting 
materially in reducing the evils connected with the operation of 
private employment agencies. These latter are the source of 
many abuses inflicted upon helpless laborers who are, in most 
cases, without resources to seek proper redress. Conditions which 
prevail in this state at the present time make such impositions 
particularly easy. Hundreds of men are employed at railroad 
construction in the mountains and other isolated sections of the 
state. Dishonest employment agents work in conjunction with 
foremen or contractors, sending out men who are discharged 
after a few days to make room for other victims, all of whom 
are required to advance a fee. 

Complaints regarding abuses of this character are numerous, 
but under existing laws it is difficult to reach and punish the 
offenders. Laborers seeking the class of work referred to are 
usually without funds and must accept the first chance for em- 
ployment which presents itself. It is difficult to secure their 
presence as witnesses and more difficult still to secure the convic- 
tion of the responsible parties. 

A law against false advertising for labor, such as is suggested 
in an earlier chapter of this report, would contribute materially 
toward stamping out such practices which are all the more repre- 
hensible because directed at a class of men who are without 
means to protect themselves. 

The free employment offices are already doing a great deal 
toward relieving the situation and as they grow stronger and 
more firmly established in public confidence their usefulness will 
increase many fold. 

It is worthy of note, also, that much is being accomplished in 
this same direction through private parties and associations of 
various kinds. In the city of Spokane, what is known as the 
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Ondawa Inn, is conducted as a combined restaurant, lodging 
house and free employment office. Hundreds of men are pro- 
vided for daily, with substantial meals and clean beds, at nominal 
cost, and positions secured for them wherever possible, without 
charge. 

The Salvation Army carries on a similar work in all our larger 
cities, , while the labor unions are unremitting in their efforts 
to keep their members employed. This was well demonstrated in 
Seattle during the winter of 1907-08. At the Labor Temple in 
that city a room was furnished where the unemployed were fed 
and cared for without charge and work for them was secured as 
rapidly as possible. It may be added that organized labor in 
Seattle now owns its own home free of all incumbrance, the last 
debt having been discharged some time ago. The building 
known as the Labor Temple is a splendid structure, and a credit 
to the labor unions and the city alike. 

The waitresses union of Seattle have also built a home for 
themselves, and are conducting a free employment office for the 
benefit of members. 

Along the same line the Seattle Post-Intelligencer of Seattle, 
have thrown open their advertising columns to the unemployed, 
free of charge, and charitable societies throughout the state 
have lent their aid in finding places for men and women anxious 
for work. 

Some idea of what the free public offices are accomplishing 
may be gleaned from the following reports supplied through the 
courtesy of the officers in charge of the offices mentioned above. 

PUBLIC EMPLOYMENT OFFICE. 

[Extract from Report of the Civil Service Commission of the city of 

Seattle.] 

The showing made by the Public Employment Office, a branch of the 
Civil Service Department, for the year 1907, is very creditable consid- 
ernig the conditions under which the work is performed. 

During the first half of the year the record of positions supplied 
through the office exceeded that of the banner year 1906; but the 
record of the later months of the year reflected the conditions of the 
money market to a marked degree; the applicants for work increasing 
and the demand for help decreasing to such an extent that the record 
for December was less than the corresponding month of any year 
since 1897, except 1904. Yet notwithstanding the shrinkage apparent 
during the last few months of the year, the office supplied to the unem- 
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ployed 31,074 positions, which, aside from the year 1906, was the 
largest annual record of the office, exceeding that of 1903 by 2233. The 
increased showing of the office for the last few years has been wholly 
in the men's department, the work for women having fallen oft to a 
marked degree, due almost wholly to the location and arrangement of 
the offices. The total of positions furnshed to women for the year 
was 2305, which was less than that of any year since 1896, the four 
years 1898, 1901, 1902 and 1903 each showing a total of more than 
duoble that of the past year. 

This part of our report is indeed humiliating, but, with a better 
location and other improved facilities there is no reason why this 
branch of our department should not show an increased effectiveness 
of more than 100 per cent, within a year. 

Appended to this report please find statistical tables showing the 
detailed record of the Public Employment Office for the year 1907, and 
summaries of the office record during its entire history, from April 
1st, 1894. 
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CLASSIEICATION OF POSITIONS FILLED THROUGH SEATTLE 'PUBLIC 

EMPLOYMENT OFFICE, REARS 1894-1907. 


TEAR. 

Total male 

help 
supplied. 

Total Fe- 
male help 
supplied. 

Total hop 
pickers. 

Grand 
total. 

Average 

by 
month. 

Total 
expense. 

Cost of 

each 

position. 

1894 

1,680 

1,243 

1,144 

3,967 

441 

9909 65 

22.93c 

1895 

1,831 

1,898 

2,050 

6,779 

482 

1,120 00 

19.38c 

1896 

1,647 

1,756 

135 

3,403 

284 

727 50 

21.38c 

1897 

6,163 

2,573 

2,890 

11,626 

969 

724 08 

6.24c 

1898 

18,154 

3,794 

2,235 

24,183 

2,015 

1,377 18 

5.69c 

1899 

20,852 

5,468 

1,285 

27,650 

2,300 

1,239 41 

4.49c 

1900 

16,082 

4,082 

2,682 

22,846 

1,904 

1, 132 61 

4.96c 

1901 

19,411 

5,684 

1,465 

26.560 

2,214 

1,276 69 

4 8c 

1902.. . 

19,242 

5,185 

1,480 

25,905 

2,169 

1,320 91 

.5.1 c 

1903 

23,802 

5,339 

1,465 

30,305 

2,525 

1,479 70 

4.88c 

1904 

15,666 

3,787 

1,105 

20,558 

1,713 

1,308 35 

6.86c 

1905 

17,763 

3,202 

3,202 

802 

21,767 

1,814 19 

6.03O 

1906 

31,792 

3,552 

2,490 

37,834 

3,153 

1,562 11 

4.03c 

1907 

28,769 

2,305 

280 

31,074 

2,589 

1,549 30 

4.98c 


EXPENSE OF MAINTAINING SEATTLE PUBLIC EMPLOYMENT 

OFFICE 1907. 


Salaries 

Stationery, supplies and postage 
Printing. 

Total 


11,470 00 
21 00 
47 50 


11,638 50 


REPORT OF FREE EMPLOYMENT BUREAU OF THE CITY OF 

TACOMA, 1907-1908. 


Months. 


1907. 

January 

February . . 

March 

April 

May 

June 

July 

August 

September. 

October 

November. 
December.. 

1906. 

January — 
February... 

March 

April 

May 

June 

July 

August 


Malb. 


IT- 
9 

O 
A 

00 


347 
306 
617 
763 
688 
629 
756 
837 
968 
565 
123 
131 


77 
90 
18 
175 
169 
236 
399 
475 


Totals !8,482 


O 

o 
o 

00 


14 
15 
20 
]« 
16 
12 
15 
22 
18 
12 
7 
6 


5 
6 
8 
8 
4 
3 

10 
8 


222 




12 
14 
15 
82 
24 
19 
20 
23 
27 
18 
7 
8 


4 

8 
9 
8 
2 
5 
7 
3 


265 


O 
o 

7t 

P* 
9 

ft 

CO 


9 

7 

11 

21 

28 

17 

14 

10 

16 

11 

5 

8 


11 
3 
6 
8 
7 
3 
2 
6 


202 


o 
oo 

o 


20 
26 
30 
51 
82 
41 
30 
41 
52 
30 
18 
23 


I 


498 


00 


9 


00 


89 
35 
40 
88 
49 
40 
25 
78 
92 
35 
13 
22 


7 

11 

8 

13 

11 

14 

15 

17 

12 

9 

14 

11 

21 

23 

16 

32 


o 


686 


441 
408 
733 
973 
787 
758 
860 
1,011 
1,173 
671 
173 
198 


115 
128 
228 
226 
203 
272 
462 
640 


10.355 



Female. 


» 



Q 

^ 

o 

^ 

o < 

D 

CD 


i 

i 

< 

o 



o 

a 



*% 

ff 



• 

• 
• 




81 

21 

4 

56 

12 

5 

2 

19 

24 

6 

5 

35 

28 

9 

4 

41 

21 

8 

2 

81 

36 

7 

4 

47 

29 

6 

5 

40 

32 

7 

3 

42 

84 

9 

2 

85 

41 

6 

4 

61 

37 

5 

6 

47 

23 

10 

14 

47 

30 

6 

4 

89 

29 

6 

4 

89 

40 

9 

3 

52 

82 

7 

4 

43 

62 

11 

8 

76 

65 

8 

2 

75 

50 

6 

5 

60 

46 

7 

4 

57 

1 712 

157 

78 

942 
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Spokane, Wash., Sept. 30, 1908. 

Dear Sib — Complying with your request of Sept. 23rd, I hereby sub- 
mit report of work done in this office from Jan. 1st, 1907, to Aug. 31st, 
1908. 

During this time 5766 men have been furnished positions and 457 
women have received work, making a total of 6223 persons securing 
employment . 

This summer has not been nearly so good for work as a year ago. 

Respectfully submitted, 

M. R. Arant. 
To C. F. Hubbard, Labor Commissioner, Olympia, Wash. 

REPORT OF CITY FREE EMPLOYMENT BUREAU, EVERETT, 1908. 

Everett, Wash., September 1, 1908. 
Mr. Hubbardj State^Labor Commissioner, Olympia, Wash.: 

My Dear Sir — In reply to yours of recent date, I beg leave to submit 
the following report: 

Office created by ordinance June 15th, 1908. 

Office opened for business July 26th, 1908. 

Help furnished for July — Male, 25; female, 1. 

Help furnished for August — Male, 112; female, 18. 

Office in the city hall. 

Board of control consisting of: H. B. Goldfinch, member of chamber 
of commerce; J. A. Powers, member of city council; J. J. Fox, member 
of trades council. 

Salary of clerk, seventy-five dollars ($75.00) per month. 

Respectfully submitted, 

E. C. Fisher, Clerk. 
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SUPREME COURT DECISION. 


RELATING TO PAYMENT OF WAGES BY TIME CHECKS. 

(No. 6999. Decided October 28, 1907.) 

The State of Washington, Appellant, v. Chehaus Fubnitube 

Company et aZ., Respondents. 

Master and Servant — Payment of Wages — ^Violation of Statute — 
Information. 

Appeal from a judgment of the superior court for Lewis county, 
Kice, J., entered May 4, 1907, in favor of the defendant, upon sus- 
taining a demurrer to the information, dismissing a prosecution for 
the violation of a statute relating to the payment of wages for labor. 
Affirmed. 

Maurice A. Langhorne (A. J. Faulkner, Assistant Attorney General, 
of counsel), for appellant. 

Millett & Harmon, for respondents. 

DuNBAB, J. — ^The defendants in this action were informed against 
for a misdemeanor. The information, omitting the formal part thereof, 
was as follows: 

"That the above named Chehalis Furniture & Manufacturing Com- 
pany, a corporation, duly organized and existing under and by virtue 
of the laws of the state of Washington, having its principal place 
of business at Chehalis, Lewis county, Washington, and H. B. Coff- 
man, secretary and manager of said coi^oration, being engaged in 
the manufacture of furniture and other articles of a like kind and 
employing labor therein to assist in the manufacture of furniture 
and other articles, did commit the crime of issuing for payment of 
wages, a check for labor employed in said manufacturing company's 
factory, which check was not negotiable and redeemable at its face 
value without discount in cash or on demand at the place of business 
of such corporation and individuals as follows, to-wit, that the said 
Chehalis Furniture & Manufacturing Company, a corporation, and 
H. B. Coffman, then and there at Chehalis, Lewis county, Washington, 
being engaged in the manufacture of furniture and other articles, 
and then and there having in their employ as a laborer for wages 
one G. G. Pickett, did on the 3d day of March, 1907, issue to him, 
the said G. G. Pickett, in payment of his wages for labor performed 

—18 
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in said manufacturing establishment, a check in the following words 

and figures, to-wit: 

" 'Chehalis Furniture & Mfg. Co.; Chehalis, Wash., 3-16, 1907. No. 3158. 

" *Due— 18.00. 

•*'G. G. Pickett or order on 4-15, 1907 (meaning April 15, 1907), 

Eight Dollars for wages from Mch. 190.. to , 190... 

" 'Chehalis Furniture & Mfg. Co., 
"'(Signed) H. B. Coffman, Secretary. 

"'Endorsed: G. G. Pickett, W. E. Bartel, Fred Cain.' 

"That said check was endorsed by said G. G. Pickett to W. E. 
Bartel, who in turn endorsed the same to Fred Cain; that said check 
was thereafter, on the 29th day of March, 1907, duly presented to 
the said Chehalis Furniture & Manufacturing Company, a corporation 
as aforesaid, and H. B. Coffman, secretary and manager of such cor- 
poration, for payment, at the place of business of such corporation 
and individual at Chehalis, Lewis county, Washington, and payment 
thereof was by said parties wrongfully and unlawfully refused on 
the ground that said check was not due until April 15, 1907; and 
that said presentment was also made of said check at said time to 
Coffman, Dobson & Co., bankers, at Chehalis, Lewis county, Wash- 
ington, the bankers of said parties, and payment of said check at 
said time by said bank was also unlawfully and wrongfully refused 
unless the payee thereof would accept the amount of said order with 
discount, contrary to the form of the statute in such cases made and 
provided against the peace and dignity of the state of Washington." 

The information was demurred to on the ground, among others, 
that it did not state facts sufficient to constitute a cause of action. 
This demurrer was sustained by the court, and the state appeals. 

With the view we take of this propisition, it is not necessary to 
notice the other grounds of demurrer. The statute upon which the 
information was based is chapter 112 of the Laws of 1905, page 219, 
which is as follows: 

"Section 1 of *An act to- provide for the payment of wages of labor 
in lawful money of the United States and to punish violations of the 
same,' approved February 2, 1888, is hereby amended to read as 
follows: Section 1. That it shal Inot be lawful for any corporation, 
person or firm engaged in manufacturing of any kind in this state, 
mining, railroading, constructing railroads, or any business or en- 
terprise of whatsoever kind in this state, to issue, pay out or circulate 
for payment of wages of any labor, any order, check, memorandimi, 
token or evidence of indebtedness, payable in whole or in part other- 
wise than in lawful money of the United States, unless the same is 
negotiable and redeemable at its face value, without discount, in cash 
or on demand, at the store or other place of business of such firm, 
person or corporation when the same is issued, and the person who, 
or company which may issue any such order, check, memorandum, 
token or other evidence of indebtedness shall upon presentation and 
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demand redeem the same in lawful money of the United States. And 
when any laborer performing work or labor as above shall cease to 
work, whether by discharge or by voluntary withdrawal, the wages 
due shall be forthwith paid either in cash or by order redeemable 
in cash at its face value on presentment at bank, store, commissary 
or other place in the county where the labor was performed: Provided, 
Such order may be given payable in another county when the place 
of employment is more convenient of access to the employee." 

It will be seen that the first part of this section was not violated 
if the statement of the information is true, for the reaison that the 
check was given to be paid in lawful money of the United States, 
and its was negotiable and redeemable at its face value without dis- 
count in cash. The evident intention of the legislature in passing 
this law was to prohibit the pernicious habit which had theretofore 
frequently been indulged in by factories of different kinds of paying 
the laborers in checks which were only redeemable in goods which 
were to be furnished by the company stores. To this check, as we 
have seen, this objection could not be raised. The second or con- 
cluding proposition in the statute is to the eftect that when a laborer 
shall cease to work, whether by discharge or voluntarily, he shall 
be entitled at once to receive the value of the services which have 
been performed, and shall not be compelled to await the procss which 
it is convnient for corporations sometimes to adopt in the payment 
of wages to their employees. The object of this statute was to protect 
the laborer from the necessity of remaining around in the neighbor- 
hood where he had been employed, and waiting on expense the pay- 
ment of wages which he had already earned. But the information 
does not bring the case within this view of the law, for it is not 
alleged that the laborer, Pickett, had ceased to work at the factory, 
either by being discharged or by voluntarily stopping work, or at all. 
Hence, there was no violation of the statute in this regard. 

The honorable judge of the superior court did not commit error 
in sustaining the demurrer to the information, and the judgment is 
therefore affirmed. 

Hadley, C. J., Root, Mount, Crow, Rudkin and Fullertnn, JJ., concur. 
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WHAT UNCLE SAM IS DOING FOR LABOR- 


One line of accomplishment In which the United States government 
has gone ahead mightily in recent years is in the help that has been 
rendered to the cause of labor. Moreover the aid that has been given 
to the working classes of the country has not by any means been 
confined to those conspicuous services with which the public is familiar 
siich as the settlement of the anthracite coal strike, the enforcement 
of the eight-hour day on government work and the establishment 
of labor's own branch of the public service — ^the department of com- 
merce and labor. 

Unlce Sam stands ready, of course, to step into the breach when- 
ever occasion demands in an effort to secure a "square dear' and 
living wages for the toiling masses, but even when there are no 
clouds on the horizon of the relations between capital and labor this 
paternal government is busily engaged with the problem of promoting 
the welfare of those who labor with hands or brain. A number of 
different branches of the government are contributing to this policy, 
but in the main the work devolves upon the bureau of labor at Wash- 
ington, which is, in effect, the labor division of the department of 
commerce and labor. 

Newspaper readers hear of the bureau of labor when its head, 
the commissioner of labor, steps in and attempts to arbitrate some 
strike or threatened strike, as, for instance, the recent difficulties of 
the telegraphers of the country, but there is not one citizen in a 
thousand who has any idea of the scope of the every-day work of 
the bureau in acquiring and diffusing useful information on subjects 
connected with labor in the most general and most comprehensive 
sense of the word. 

By means of an energetic "field force" and a capable corps of experts 
in the home office at W£|,shington this branch of the government is 
continually investigating in all parts of the country such subjects 
as the relations of capital and labor, the hours of labor, the earnings 
of laboring men and women, and other similarly fruitful topics. What 
is more, this public institution is continually striving to promote 
the material, social, intellectual and moral prosperity of the workers. 
Of course, these government scouts in the labor field cannot work in 
a rut. Indeed the force is so mobile and the individual workers so 
versatile that when a serious dispute arises between employers and 
employes, or there is a controversy such as that some time ago re- 
garding conditions in the meat packing industry, all other work at 
the bureau can be dropped and all hands concentrate their attention 
upon the causes and facts of the crisis of the moment. 

The late Senator Hoar of Massachusetts is perhaps entitled to be 
considered the father of the movement to have Uncle Sam systematic- 
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ally aid the cause of labor. It was in 1871 that Mr. Hoar, then a 
member of the United States house of representatives, introduced a 
bill providing for the appintment of a commission to study the subject 
of wages and hours of labor and the division of profits between labor 
and capital in the United States. The bill did- not pass, but the ball 
had been started rolling, and finally after much agitation congress 
in 1884 made provision for a bureau of labor as a part of the interior 
department. When the department of commerce and labor was or- 
ganized in 1903 the bureau of labor was taken under its wing and 
is one of its principal branches. 

Congress has conferred pretty broad powers upon the commissioner 
of labor. He can undertake at his discretion any investigation which 
in his judgment relates to the welfare of the working people of the 
country, and he can employ in this quest for information all the 
means at his disposal and the corps of statistical experts, special 
agents, clerks, etc., carried on the payroll of the bureau of labor. 
Uncle Sam's labor commissioner may, if he choose, simply make a 
report to congress once a year on his invesitgations, but of late 
years special reports have been issued monthly or even oftener, and 
on a number of occasions the president has called upon the com- 
missioner of labor to make special inquiry in some field and com- 
municate his findings as quickly as possible. 

The bureau of labor is in reality a great "intelligence office" that 
pours out information through our different channels. The first of 
these is made up of the results of original investigations conducted 
by the bureau or its agents and experts. Secondly, the labor bureau 
gives the whole country a digest of state labor reports, thus bringing 
to the attention of the general public many matters relating to con- 
ditions in the different states of the union that might not otherwise 
become matters of common knowledge. 

Thirdly, this bureau of labor information reviews exhaustively for 
the benefit of its millions of American clients the labor and statistical 
documents of all foreign countries, and wehn anything is discovered 
that has a bearing on labor interests in Yankeedom it is promptly 
brought to the attention of the people concerned. Fourthly, the bureau 
fulfills its function as public servitor by publishing and sending broad- 
cast all new laws that are passed affecting the interests of the working 
people. No matter whether a law be passed by the national congress 
or by the legislature in some one of our two score states it is no 
sooner on the statute books than the labor bureau sends the tidings 
to the toilers who are affected. Finally there is a similar system 
for the distribution of news relative to court decisions interpreting 
labor laws or other happenings affecting the relations of employer 
and employe. 

Most interesting and most important of the undertakings of the 
bureau of labor are the special investigations conducted by its own 
experts. These have covered a very wide range of subjects. It is. 
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of course, impossible to enumerate them at length, but just to convey 
an idea of the fields that have been explored there may be cited 
such subjects as Industrial communities at home and abroad; co- 
operative distribution; railway relief departments; the padrone sys- 
tem; conditions of negro workers; building and loan associations; 
the inspection of factories and workshops; the trade-union label; 
protection of workingmen in their employment; child labor in the 
United States; wages and cost of living, etc., etc. 

In the earlier years of the work people did not in many instances 
take kindly to the idea of having their private affairs probed for the 
benefit of the public, but latterly this spirit has largely disappeared. 
Nowadays if the special agents of the bureau of labor are refused 
information by one manufacturer they usually have no difficulty in 
discovering some other establishment where the needed data may be 
obtained. The government labor experts have won confidence by 
never allowing the names of parties furnishing facts to be given in 
its reports, although, to be sure, they take every possible means to 
verify all the information gathered. The bureau will have nothing 
to do with estimates or hearsay statements about labor conditions. 
It never makes any statements unless it has positive facts to back 
them up. 

At the outset the government labor experts thought that they 
could carry on their investigations largely by mail, but it was soon 
found that few people would respond satisfactorily to queries thus 
transmitted, and so the bureay of labor had to organize a corps of 
special agents who are continually "on the wing'' securing informa- 
tion at first hand and recording it on carefully prepared schedules. 
The policy of the bureau of labor is looking into labor conditions 
and the problems Qt life affecting the working people is seldom if 
ever to argue a point. It simply secures all the facts in the case 
and then lets the intelligent labor man decide what is best for him 
from the information set out for his benefit. The bureau of labor 
is particularly fortunate in its directing heads. The commissioner 
of labor. Dr. Charles P. Neill, formerly one of the faculty of the 
Catholic University at Washington, is a man who has a wonderful 
faculty for clear-sighted investigation, and the chief clerk of the 
bureau, Mr. G. W. W. Hanger, has been fitted by long experience 
for work in behalf of the cause of labor. 

Within the past few months Uncle Sam has inaugurated another 
aid to labor in the form of the largest employment bureau in the 
world. This is an adjunct of the bureau of Immigration, and is in 
chaise of Terrence V. Powderly, at one time a recognized leader of 
union labor throughout the country. It is the function of this new 
bureau to inquire as to the facts about the reported demand for labor 
in all parts of the country. Mr. Powderly has opened correspondence 
with responsible officers in every state In the union concerning the 
need for labor and the opportunities for employment In each state, 
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and when any workingman desires to make a change of location all 
he has to do is to inquire of Uncle Sam as to the prospects in any 
section in which he would like to find employment. 


CONTRACT LABOR LAWS. 


The federal laws forbidding the importation of contract labor 
are being rigidly enforced, under the direction of the Depart- 
ment of Commerce and Labor. An example of the vigilance 
of the authorities in enforcing these laws is set forth in the 
following newspaper clipping. 

WASHINGTON, D. C, Nov. 25. — A sweeping deportation of violators 
of the contract labor laws has been ordered by the department of 
commerce and labor. Fifty-three persons, either contract laborers 
or dependents who came to this country under an alleged unlawful 
arrangement with the Firth Carpet Company, located at Firthcliffe, 
N. Y., have been ordered to be returned to their homes in England 
and Scotland. 

The cases of many others are now under consideration, but no final 
disposition has been made of them. The department of justice has 
the prosecution of the Firth Carpet Company for violation of the 
contract labor laws under advisement. 

It was charged in a report to the department of commerce and 
labor last June that the Firth Carpet Company had violated the con- 
tract labor law. The department in a statement today says that after 
the examination of various employes of the concern it was convinced 
that wholesale importations of laborers had been effected. In course 
of the examination some half dozen aliens arrived in New York, all 
destined to Firthcliffe. They were ordered deported. Subsequently, 
on the report of the investigating officers, eighty-eight persons were 
ordered arrested. They included contract laborers and their im- 
mediate families. 

Firthcliffe is a small village in Orange county, New York. Prac- 
tically the only industry is the Firth Carpet Company, employing 
about 600 men. The president and the principal owners are said to 
be Englishmen identified with similar concerns in Great Britain. A 
large percentage of the employes are experienced tapestry workers 
who have received their training in English and Scotch carpet mills. 
The department claims in its statement that the books of the com- 
pany show that from 1902 to 1908 over $4,410 had been advanced to 
aliens to enable them to migrate to Firthcliffe. 
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EXTRACT FROM PRESIDENT ROOSEVELT'S 
MESSAGE TO CONGRESS. 


EIGHT-HOUR LAW. 

The congress should consider the extension of the eight-hour law. 
The constitutionality of the present law has recently been called into 
question, and the supreme court has decided that the existing legis- 
lation is unquestionably within the powers of the congress. The 
principle of the eight-hour day should as .rapidly and as far as prac- 
ticable be extended to the entire work carried on by the government; 
and the present law should be amended to embrace contracts on those 
public works which the present wording of the act has been construed 
to exclude. The general introduction of the eight-hour day should 
be the goal toward which we should steadily tend, and the government 
should set the example in this respect. 

COMPULSORY INVESTIGATION OF INDUSTRIAL DISPUTES. 

Strikes and lockouts, with their attendant loss and suffering, con- 
tinue to increase. For the five years ending December 31, 1905, the 
number of strikes was greater than those in any previous ten years 
and was double the number in the preceding five years. These figures 
Indicate the increasing need of providing some machinery to deal 
with this class of disturbances in the interest alike of the employer, 
the employe and the general public. I renew my previous recom- 
mendation that the congress favorably consider the matter of creating 
the machinery for compulsory investigation of such industrial con- 
troversies as are of sufficient magnitude and of sufficient concern to 
the people of the country as a whole to warrant the federal govern- 
ment in taking action. 

The need for some provision for such investigation was forcibly 
illustrated during the past summer. A strike of telegraph operators 
seriously interfered with telegraphic communication, causing great 
damage to business interests and serious inconvenience to the general 
public. Appeals were made to me from many parts of the country, 
from city councils, from boards of trade, from chambers of com- 
merce and from labor organization, urging that steps be taken to 
terminate the strike. Everything that could with any propriety be 
done by a representative of the government was done, without avail, 
and for weeks the public stood by and suffered without recourse of 
any kind. Had the machinery existed, and had there been authority 
for compulsory investigation of the dispute, the public would have 
been placed in possession of the merits of the controversy, and public 
opinion would probably have brought about a prompt adjustment. 

Each successive step creating machinery for the adjustment of 
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labor difficulties must be taken with caution, but we should endeavor 
to make progress in this direction. 

The provisions of the act of 189^ creating the chairman of the 
interstate commerce commission and the commissioner of labor a 
board of mediation in controversies between interstate railroads and 
their employes has, for the first time, been subjected to serious testb 
within the past year, and the wisdom of the experiment has been 
fully demonstrated. The creation of a board for compulsory investiga- 
tion in cases where mediation fails and arbitration is rejected is the 
next logical step in a progressive program. 

CAPITAL AND LABOR. 

It is certain that for some time to come there will be a constant 
increase absolutely and perhaps relatively of those among our citizens 
who dwell in cities or towns of some size and who work for wages. 
This means that there will be an ever-increasing need to consider 
the problems inseparable from a great industrial civilization. Where 
an immense and complex business, especially in those branches re- 
lating to manufacture and transportation, is transacted by a large 
number of capitalists who employ a very much larger number of 
wage-earners, the former tend more and more to combine into cor- 
porations and the latter into unions. The relations of the capitalist 
and wage-earner to one another, and of eachto the . general public, 
are not always easy to adjust; and to put them and keep them on 
a satisfactory basis is one of the most important and one of the 
most delicate tasks before our whole civilization. Much of th€ work 
for the accomplishment of this end must be done by the individuals 
concerned themselves, whether singly or in combination; and the 
one fundamental fact that never must be lost track of is that the 
character of the average man, whether he be a man of means or a 
man who works with his hands, is the most important factor in 
solving the problem right. But it is almost equally important to 
remember that without good laws it is also impossible to reach the 
proper solution. It is idle to hold that without good laws evils such 
as child labor, as the overworking of women, as the failure to protect 
employes from loss of life or limb, can be effectively reached, any 
more than the evils of rebates and stock watering can be reached, 
without good laws. To fail to stop these practices by legislation means 
to force honest men into them, because otherwise the dishonest, who 
surely will take advantage of them, will have everything their own 
way. If the states will correct these evils, well and good; but the 
nation must stand ready to aid them. 

No question growing out of our rapid and complex industrial de- 
velopment is more important than that of the employment of women 
and children. The presence of women in industry reacts with ex- 
treme directness upon the character of the home and upon family 
life, and the conditions surrounding the employment of children bear 
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a vital relation to our future citizenship. Our legislation in those 
areas under the control of congress Is very much behind the legisla- 
tion of our more progressive states. A thorough and comprehensive 
measure should be adopted at this session of the congress relating 
to the employment of women and children in the District of Columbia 
and the territories. The investigation into the condition of women 
and children wage-earners recently authorized and directed by congress 
is now being carried on in the various tsates, and I recommend that 
the appropriation made last year for beginning this work be renewed, 
in order that we may have the thorough and comprehensive investi- 
gation which the subject demands. The national government has as 
an ultimate resort for control of child labor the use of the interstate 
commerce clause to prevent the products of child labor from entering 
into interstate commerce. But before using this it ought certainly 
to enact model laws on the subject for the territories under its own 
immediate control. 

EMPLOYERS* LIABILITY LAW. 

As regards the employers' liability law, I advocate its immediate 
enactment, limiting its scope os that it shall apply only to the class 
of cases to which the court says it can constitutionally apply, but 
strengthening its provisions within this scope. Interstate employ- 
ment being thus covered by an adequate law, the field of state em- 
ployment will be left to the action of the several states. With this 
clear definition of responsibility the states will undoubtedly give 
the performance to their duty within their field the consideration 
the importance of the subject demands. 

I also very urgently advise that a comprehensive act be passed 
providing for compensation by the government to all employes in- 
jured inthe government service. Under the present law an injured 
workman in the employ of the government has no remedy, and the 
entire burden of the accident to the helpless man falls on his wife 
and children. This is an outrage and is a matter of humiliation to 
the nation that there should be on our statute books no provision 
to meet and partially atone for cruel misfortune when it comes upon 
a man through no fault of his own while faithfully serving the public. 

BEHIND OTHEB COUNTRIES. 

In no other important industrial country in the world could such 
gross injustice occur; for almost all civilized nations have enacted 
legislation embodying the complete recognition of the principles which 
place the entire trade risk for industrial accident (excluding, of course, 
accidents due to wilful misconduct by the employe) on the industry 
as represented by the employer, which, in this case, is the government. 

In all these countries these principles apply to the government 
just as much as to the private employer. Under no circumstances 
should the injured employe or his surviving dependents be required 
to bring suit against the government, nor should there be the rer 
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quirement that in order to injure recovery negligence in some form 
on the part of the government should be shown. Our proposition is 
not to confer a right upon the government employe but to secure 
him suitable provision against injuries received in the course of his 
employment. The burden of the trade risk should be placed upon 
the government. Exactly as the workingman is entitled to his wages, 
so he should be entitled to indemnity for the injuries sustained in 
the natural course of his labor. 

BA.TES OF COMPENSATION. 

The rates of compensation and the regulations for its payment 
should be specified in the law, and the machinery for determining 
the amount to be paid should in each case be provided in such manner 
that the employe is properly repaid without expense to him. In 
other words, the compensation should be paid automatically while 
the application of the law in the first instance should be vested in 
the department of commerce and labor. The law should apply to 
all laborers, mechanics and other civilian employes of the govern- 
ment of the United States, including those in the service of the 
Panama canal commission and insular governments. 

SHOULD APPLY TO ALL. 

The same broad principle which should apply to the government 
should ultimately be made applicable to all private employers. Where 
the nation has the power it should enact laws to this effect. Where 
the states along have the power they should enact the laws. It is 
to be observed that an employers* liability law does not really mean 
mulcting the employers in damages. It merely throws upon the 
employer the burden of accident insurance against injuries which are 
sure to occur. It requires him either to bear or to distribute through 
insurance the loss which can readily be borne when distributed, but 
which, if undistributed, bears with frightful hardship upon the un- 
fortunate victim of the accident. In theory, if wages were always 
freely and fairly adjusted they would always include an allowance 
as against the risk of injury, just as certainly as the rate of interest 
on money includes an allowance for insurance against the risk of 
loss. In theory, if employes were all experienced business men, they 
would employ that part of their wages which is received because of 
the risk of Injury to secure accident insurance. As a matter of fact, 
it is not practical to expect that this will be done by the great body 
of employes. An employers' liability law makes it certain that it 
will be done, in effect, by the employer, and It will ultimately impose 
no real additional burden upon him. 

INJUNCTION IN LABOQ CASES. 

I again call your attention to the need of some action in connection 
with the abuse of injunctions in labor cases. As regards the rights 
and wrongs of labor and capital, from blacklisting to boycotting, the 
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whole subject Is covered in admirable, fashion by the report of the 
anthracite coal strike commission, which report should serve as a 
chart for the guidance of both legislative and executive offices. 

As regards injunction, I can do little but repeat what I have said 
in my last message to congress. Even though it were possible I should 
conisder it most unwise to abolish the use of the process of injunction. 
It is necessary in order that the courts may maintain their own dignity 
and in order that they may in an effective manner check disorder 
and violence. The judge who uses it cautiously and conservatively, 
but who, when the need arises, uses it fearlessly, confers the greatest 
service upon our people, and his pre-eminent usefulness as a public 
servant should be heartily recognized. But there is no question in 
my mind that it has sometimes been used heedlessly and unjustly 
and that some of the injunctions issued inflict grave and occasional 
irreparable wrong upon those enjoined. 

MISUSE OF INJUNCTION. 

It is all wrong to use the injunction to prevent the entirely proper 
and legitimate action of labor organization in their struggle for in- 
dustrial betterment, or under the guise of protecting property rights 
unwarrantly to invade the fundamental rights of the individual. It is 
futile to concede, as we all do, the right and the necessity of organized 
effort on the part of wage-earners, and yet by injunctive process to 
forbid peaceable action to accomplish the lawful object for which 
they are organized and upon which their success depends. 

The fact that the punishment for the violation of an injunction 
must, to make the order effective, necessarily be without the Inter- 
vention of a jury, make its issuance in doubtful cases a dangerous 
practice, and in itself furnishes a reason why the process should be 
surrounded with safeguards to protect individuals against being en- 
joined from exercising their proper rights. Reasonable notice should 
be given the adverse party. 

PEOPLE MAY REVOLT. 

This matter is daily becoming of grave importance, and I cannot 
too urgently recommend that the congress give careful consideration 
to the subject. If some way of remedying the abuses is not found 
the feeling of indignation against them among a large number of 
our citizens will tend to grow so extreme as to produce a revolt 
against the whole use of the process of injunction. The ultra^on- 
servatives who object to cutting out the abuses will do well to re- 
member that if the popular feeling does become strong many of 
those upon whom they rely to defend them will be the fiirst to turn 
against them. 

MEN OF PEOPERTY WARNED. 

Men of property cannot afford to trust to anything save the spirit 
of justice and fair play; for those very public men who, wile it is 
to their interest, defend all the abuses committed by capital and pose 
as the champion of the conservative will, in the moment they think 
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their interest changes, take the lead in just such a matter as this 
and pander to what they esteem popular feeling by endeavoring, fox- 
instance, to effectively destroy the power of the courts in matters 
of injunction; and would even seek to render nugatory the power 
to punish for contempt, upon which power the very existence of 
orderly administration depends. 
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It has been a recognized fact that practical men must be 
assigned to fill appointive state positions. It has been the policy 
of the present administration in this state to do this. Sixteen 
of these appointees are members of labor organizations. 

Organized labor is being universally recognized as it is being 
conducted in a more conservative manner ; capital also being more 
conservative in recognizing the rights of labor. 

The true aim of organized labor is to educate the members 
for mutual protection in all legitimate ways. 

The national bureau of labor together with the state bureaus 
of the various states, the national civic federation, consisting of 
representatives of labor and of representatives « of capital, meet- 
ing for mutual benefit, and the various societies, are all working 
for the betterment of the working classes. 

Laws for sanitation in factories, mills and workshops in the 
preparation of food, dairies, etc., especially in our larger cities 
of this state are being better enforced. 

Recent laws for the protection of dangerous machinery in 
our factories and mills and on our railroads are being better 
enforced and more universally complied with than ever before 
in this state. 

More facilities are now needed for enforcing these laws, as the 
state is growing rapidly in manufacturing. 

Question blanks were sent out to each of the 314 following 
unions to be filled out and returned and to which a large portion 
of them responded, as shown by tables of labor unions : Seattle, 
111 ; Everett, 27 ; Bellingham, 25 ; Spokane, 41 ; Aberdeen, 22 ; 
Hoquiam, 10 ; Tacoma, 47 ; Walla Walla, 19 ; Olympia, 12. 
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A synopsis of this report shows a 26 per cent, increase in the 
cost of all the common necessities of foods over the year 1900; 
rents also range high. 

The increase in wages in skilled trades during this period 
average about 10 per cent, higher, but the last year's financial 
depression shows a large decrease in time employed by skilled 
and organized labor, and the condition of the unskilled and un- 
organized labor can be judged by the comparative little work 
and a large reduced wage per day. 

It is also noticeable that the wholesale prices of foods con- 
tinued steadily to increase all through the late financial depres- 
sion. Manufacturers also suffered largely by being forced to 
close up, but a large number are again resuming operations 
throughout the state. A general increase in wages and more 
steady employment should be the natural result of renewed 
prosperity in our state. 
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CHAPTER I. 
BUREAU OF LABOR. 

1. Appointment of Commissioner — Bureau of Labor. 

A Commlsisoner of Labor shall be appointed by the Governor, 
and said Commissioner of Labor, by and with the consent of the 
Governor, shall have power to appoint and employ such assistants 
as may be necessary to discharge the duties of said Commissioner 
of Labor; and said Commissioner of Labor, together with the In- 
spector of Coal Mines, shall constitute a Bureau of Labor. On the 
first Monday in April in 1897, and every four years thereafter, the 
Governor shall appoint a suitable person to act as Commissioner 
of Labor, and as factory, mill and railroad inspector, who shall hold 
office until his successor is appointed and qualified. (L. '05, Sec. 1, 
Chap. 83.) 

2. Duties of Commissioner. 

It shall be the duty of such officer and employes of the said 
Bureau to cause to be enforced all laws regulating the employment 
of children, minors, and women, all laws established for the pro- 
tection of the health, lives, and limbs of operators in workshops, 
factories, mills and mines, on railroads, and other places, and all 
laws enacted for the protection of the working classes, and declaim 
it a misdemeanor on the part of the employers to require as a con- 
dition of employment the surrender of any rights or citizenship, 
laws regulating and prescribing the qualifications of persons in trades 
and handicrafts, and similar laws now in force or hereafter to be 
enacted. It shall also be the duty of officers and employes of the 
Bureau to collect, assort, arrange and present in biennial reports 
to the Legislature, on or before the first Monday in January, statistical 
details relating to all departments of labor in the State; to the 
subjects of corporations, strikes, or other labor difficutlies; to trade 
unions and other labor organizations and their effect upon labor 
and capital; and to such other matters relating to the commercial, 
industrial, social, educational, moral, and sanitary conditions of the 
laboring classes, and the permanent prosperity of the respective 
industries of the State as the Bureau may be able to gather. In 
its biennial report the Bureau shall also give account of all pro- 
ceedings of its officers and employes which have been taken In ac- 
cordance with the provisions of this act, or of any other acts herein 
referred to, including a statement of all violations of law which 
have been observed, and the proceedings under the same, and shall 
—19 
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join with such accounts and such remarks, suggestions and recom- 
mendations as the Commissioner may deem necessary. (Sec. 2, 

P. 132, '01.) 

NAVIGATION LAW. 

3. Inspectors Appointed. 

The Commissioner of Labor shall be charged with the adminis- 
tration of the provisions of this act, shall employ the necessary 
inspectors to enable him to carry said provisions into effect, and 
shall exercise supervision over them in the performance of their 
duties. 

4. Report to Governor. 

The Commissioner shall on or before the first day of January 
in each year, make a verified report to the Governor, containing a 
detailed statement of the names and number of vessels examined 
and licensed, the name and number of vessels to which licenses 
were refused and stating the reasons for the refusal, the names 
and number of persons examined and licensed, the names and num- 
ber to whom licenses were refused and stating the reason therefor, 
and may Include in such report any other information he may deem 
desirable. (Chap. 200, P. 425, L. '07.) 

5. Operator or Owner to Make Reports. 

It shall be the duty of every owner, operator, or manager of 
every factory, workshop, mill, mine, or other establishment where 
labor is employed, to make to the Bureau, upon blanks furnished 
by said Bureau, such reports and returns as the said Bureau may 
require, for the purpose of compiling such labor statistics as are 
authorized by this chapter, and the owner or business manager shall 
make such reports and returns within the time prescribed therefor 
by the Commissioner of Labor, and shall certify to the correctness 
of the same. In the reports of said Bureau no use shall be made 
of the names of individuals, firms, or corporations supplying the 
information called for by this section, such information being deemed 
confidential, and not for the purpose of disclosing personal affairs, 
and any oflicer, agent, or employe of said bureau violating this pro- 
vision shall be fined in the sum not to exceed five hundred dollars, 
or being imprisoned for not more than one year. (Sec. 3, P. 133, '01.) 

6. Witnesses to Be Examined. 

The Commissioner of the Bureau of Labor shall have the power 
to issue subpoenas, administer oaths, and take testimony in all mat- 
ters relating to the duties herein required by such Bureau, such 
testimony to be taken in some suitable place in the vicinity to which 
testimony is applicable. Witnesses subpoenaed and testifying before 
any officer of the said Bureau shall be paid the same fees as wit- 
nesses before a superior court, such payment to be made from the 
contingent fund of the Bureau. Any person duly subpoenaed under 


LABOR LAWS OF WASHINGTON ggi 

provisions of this section [who] shall wilfully neglect or refuse to 
attend or testify at the time and place named in the subpoena, shall 
be guilty of a misdemeanor, and, upon conviction thereof, before 
any court of competent jurisdiction, shall be punished by a fine not 
less than twenty-five dollars, or more tha none hundred dollars, or 
by imprisonment in the county jail not exceeding thirty days. (Sec. 4, 
P. 134, '01.) 

7. Power to Inspect. 

The Commissioner of Labor, the Coal Mine Inspector, or any 
employe of the Bureau of Labor, shall have power to enter any 
factory, mill, mine, oflice, workshop, or public or private works at 
any time for the purpose of gathering facts and statistics such as 
are contemplated by this act, and to examine into the methods of 
protection from danger to employes, and the sanitary conditions in 
and around such buildings and places and make a record thereof, 
and any owner or occupant of said factory, mill, mine, office, or 
workshop, or public or private works or his agent or agents, who 
shall refuse to allow an inspector or employe of the said Bureau 
to enter, shall be deemed guilty of a misdemeanor, and, upon con- 
viction thereof, before any court of competent jurisdiction, shall be 
punished by a fine of not less than twenty-five dollars nor more 
than one hundred, or be imprisoned in the county jail not to exceed 
ninety days, for each and every offense. (Sec. 5, P. 134, '01.) 

S. Records of Office, Treated How. 

No report or return made to the said Bureau in accordance with 
the provisions of this act, and no schedule, record, or document 
gathered or returned by the Commissioner or Inspector, thereof, such 
reports, schedules, and documents being declared public documents. 
At the expiration of the period of two years above referred to in 
this section, all records, chedules, and papers accumulating in the 
said Bureau that may be considered of no value by the Commissioner, 
may be destroyed: Provided, The authority of the Governor be first 
obtained for such destruction. (Sec. 6, P. 135, '01.) 

9. Reports to Be Printed and Distributed. 

The biennial reports of the Bureau of Labor, provided for by 
section 2 above, shall be printed in the same manner and under the 
same regulations as the reports of the executive officers of the State: 
Provided, That not less than five hundred copies of the report shall 
be distributed, as the judgment of the Commissioner may deem best. 
The blanks and other stationery required by the Bureau of Labor 
in accordance with the provisions of this act shall be furnished by 
the Secretary of State, and shall be paid for from the printing fund 
of the State. (Sec. 7, P. 135, '01.) 

10. Salary of Commissioner. 

The salary of the Commissioner of Labor, provided for in this 
act shall be twenty-four hundred ($2,400) per annum, and shall be 
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allowed his actual and necessary traveling and Incidental expenses; 
and any assistant of said Commissioner of Labor shall be paid for 
each full day of service rendered by him, such compensation as the 
Commissioner of Labor may deem proper, but no such assistant 
shall be paid to exceed four (|4.00) dollars per day, and his actual 
and necessary traveling expenses. (Chap. 203, Sec. 8, P. 445, '07.) 


CHAPTER II. 
ARBITRATION. 

11. Commissioner to Advise. 

It shall be the duty of the State Labor Commissioner upon ap- 
plication of any employer or employe having differences, as soon as 
practicable, to visit the location of such differences and to make a 
careful Inquiry into the cause thereof and to advise the respective 
parties, what, if anything, ought to be done or submitted to by both 
to adjust said dispute, and should said parties then still fail to agree 
to a settlement through said Commissioner, the said Commissioner 
shall endeavor to have said parties consent In writing to submit 
their differences to a board of arbitration to be chosen from citizens 
of the State as follows, to- wit: Said employer shall appoint one 
and said employes, acting through a majority, one, and these two 
shall select a third, these three to constitute the board of arbitration, 
and the findings of said board of arbitration to be final. (Sec. 1, 
P. 71, '03.) 

12. Commissioner as l^^oderator. 

The proceedings of said board of arbitration shall be held before 
the Commissioner of Labor, who shall act as moderator or chairman, 
without the privilege of voting, and who shall keep a record of the 
proceedings. Issue subpoenas and administer oaths to the members 
of said board, and any witness said board may deem necessary to 
summon. (Sec. 2, P. 71, '03.) 

13. Slieriff to Serve Process. 

Any notice or process issued by the board herein created, shall 
be served by the sheriff, coroner, or constable to whom the same 
may be directed, or in whose hands the same may be placed for 
service.* (Sec. 3, P. 71, '03.) 

14. Compensation of Arbitrators. 

Such arbitrators shall receive five dollars per day for each day 
actually engaged In such arbitration and the necessary traveling ex- 
penses, to be paid upon certificates of the Labor Commissioner out 
of the fund appropriated for the purpose or at the disposal of the 
Bureau of Labor applicable to such expenditure. (Sec. 4, P. 71, '03.) 
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15. Statements From Contestants. 

Upon the failure of the Labor Commissioner, in any case, to secure 
the creation of a board of arbitration, it shall become his duty to 
request a sworn statement from each party to the dispute of the 
fact upon which their dispute and their reasons for not submitting 
the same to arbitration are based. Any sworn statement made to 
the Labor Commissioner under this provision shall be for public 
use and shall be given publicity in such newspapers as desire to 
use it. (Sec. 5, P. 72, *03.) 

16. Appropriation. 

There is hereby appropriated out of the State treasury from* funds 
not otherwise appropriated the sum of * three thousand dollars, or so 
much thereof as may be necessary, to carry out the provisions of 
this act. In case the funds herein provided are exhausted and either 
party to a proposed arbitration shall tender the necessary expenses 
for conducting said arbitration, then it shall be the duty of the 
State Labor Commissioner to request the opposite party to arbitrate 
such differences In accordance with the provisions of thi43 act. (Sec. 6, 
P. 72, '03.) 

•n,000. Chap. 212, p. 490, '07. 


CHAPTER III. 
SAFEGUARDS AGAINST INJURY. 

17. Safety Appliances to Be Provided and Maintained. 

That any person, firm, corporation or association operating a 
factory, mill or workshop where machinery is used shall provide 
and maintain in use, belt shifters or other mechanical contrivances 
for the purpose of throwing on or oft belts on pulleys while running, 
where the same are practicable with due regard to the nature and 
purpose of said belts and the dangers to employes therefrom; also 
reasonable safeguards for all vats, pans, trimmers, cut-ofT, gang- 
edger, and other saws, planers, cogs, gearings, belting, shafting, 
coupling, set screws, live rollers, conveyors, mangles in laundries 
and machinery of other or similar description, which it is practicable 
to guard, and which can be effectively guarded with due regard to 
the ordinary use of such machinery and appliances, and the dangers 
to employes therefrom, and with which the employes of any such 
factory, mill, or workshop are liable to come in contact while in 
the perf orrniancei ^ iof their duties; and if any machine or any part 
thereof, is in a defective condition, and its operation would be extra 
hazardous because of such defect, or if any machine is not safe- 
guarded as provided in this act, the use thereof is prohibited, and 
a notice to that effect shall be attached thereto by the employer 
or inspector immediately on receiving notice of such defect or lack 
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of safeguard, and such notice shall not be removed until said defect 
has been remedied or the machine safeguarded as herein provided. 
(Sec. 1, Chap. 205, L. '07.) 

18. Ventilation. 

Every factory, mill or workshop where machinery is used, and 
manual labor is exercised by the way of trade for the purposes of 
gain within an enclosed room (private houses in which the employes 
live excepted) shall be provided in each work room thereof with 
good and sufficient ventilation and kept in a cleanly and sanitary 
state, and shall be so ventilated as to render harmless, so far as 
practicable, all gases, vapors, dust or other impurities, generated 
In the course of the manufacturing or laboring process carried on 
therein ; and if in any factory, mill or workshop any process is carried 
on in any enclosed room thereof, by which dust is generated and 
inhaled to an injurious extent by the persons employed therein, con- 
veyors, receptacles or exhaust fans, or other mechanical means, shall 
be provided and maintained for the purpose of carrying off or re- 
ceiving and collecting such dust. 

19. Places of Danger to Be Guarded. 

The openings of all hoist-ways, hatch-ways, elevators, and well- 
holes and stairways in factories, mills, workshops, storehouses, ware- 
rooms or stores, shall be protected where practicable, by good and 
sufficient trapdoors, hatches, fences, gates or other safeguards, and 
all due diligence shall be used to keep all such means of protection 
closed, except when it is necessary to have the same open that the 
same may be used. 

20. Duty of Commissioner to Make Inspection. 

It shall be the duty of the Commissioner of Labor, by himself 
or his duly appointed deputy, to examine as soon as may be after 
the passage of this act, and thereafter annually and from time to 
time, all factories, mills, workshops, storehouses, warerooms, stores 
and buildings and the m^.chinery and appliances therein contained 
to which the provisions of this act are applicable for the purpose 
of determining whether they do conform to such provisions, and of 
granting or refusing certificates of approval, whether requested to 
do so or not. (Sec. 4, Chap. 205, '07.) 

21. Application for Inspection, Acknowledgment of, Effective as Cer- 

tificate Until Inspection Is Made. 

Any person, firm, corporation or association carrying on business 
to which the provisions of this act are applicable, shall have the 
right to make written request to said Commissioner of Labor to 
inspect any factory, mill or workshop, and the machinery therein 
used, and any storehouse, wareroom or store, which said applicant 
is operating, occupying or using, and to issue his certificate of ap- 
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proval thereof; and said Commissioner of Labor by himself, or his 
deputy, shall forthwith make said inspection. Upon receiving such 
application, the Commissioner of Labor shall issue to the person 
making the same, an acknowledgment that such certificate has been 
applied for, and thirty days after such acknowledgmlent, by said 
Commissioner of Labor, and pending the granting of such certificate, 
such acknowledgment shall have the same effect as such certificate, 
till the granting of such certificate by said Commissioner of Labor: 
Provided, Said applicant has not been notified by an inspector what 
alterations or repairs are necessary: Provided, The Commissioner 
of Labor by himself or deputy shall make such examination annually 
whether requested to do so or not. (Sec. 5, Chap. 205, L. *07.) 

22. Defective or Unguarded Equipment to Be Reported by Employes. 

Any employe of any person, firm, corporation or association shall 
notify his employer of any defect in, or failure to guard the ma- 
chinery, appliances, ways, works and plants, with which or in or 
about he is working, when any such defect or failure to guard shall 
come to the knowledge of any said employe, and if said employer 
shall fail to remedy such defects, then said employe may complain 
in writing to the Commissioner of Labor of any such alleged defects 
in or failure to guard the machinery, appliances, ways, works and 
plants, or any alleged violation by such person, firm, corporation 
or association, qf any of the provisions of this act, in the machinery 
and appliances and premises used by such person, firm, corporation 
or association, and with or about which such employe is working, 
and upon receiving such complaint, it shall be the duty of the Com- 
missioner of Labor, by himself or his deputy, to forthwith make an 
inspection of the miachinery and appliances complained of. 

23. Copies of Certificate to Be Kept Posted — Fees to Be Paid — Work 

to Be Done Within Thirty Days After Notice — Procedure — 
Civilly Liable for Inspection Fee. 

Whenever upon examination or re-examination of any factory, 
mil olr workshop, store or building, or the machinery or appliances 
therein to which the provisions of this act are applicable, the property 
so examined and the machinery and appliances therein conform in 
the judgment of said ommissioner of Labor to the requirements of 
this act, he shall thereupon issue to the owner, lessee or operator 
of such factory, mill or workshop, or to the towner, lessee or occupant 
of any such storeroom, wareroom or store, a certificate to that effect, 
and such certificate shall be prima facie evidence as long as it con- 
tinues in force of compliance on the part of the person, firm, cor- 
poration or association to whom it is issued, with the provisions 
of this act. Such certificate may be revoked by said Commissioner 
of Labor at any time upon written notice to the person, firm, cor- 
poration or association holding the same, whenever in his opinion 
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after re-examination, conditions and circumstances have so changed 
as to justify the revocation thereof. A copy of said certificate shall 
be kept posted in a conspicuous place on every floor of all factories, 
mills, workshops, storehouses, waterooms or store to which the 
provisions of this act are applicable. If, in the judgment of said 
Commissioner of Labor, such factory, milj or workshop, or the ma- 
chinery and appliances therein contained, or such storehouse, ware- 
house or store does not conform to the requirements of this act, he 
shall forthwith, personally or by mail, serve on the person, firm, 
corporation or association operating or using such machinery or 
appliances, or occupying such premises, a written statement of the 
requirements of said Commissioner of Labor, before he will issue a 
certificate as hereinbefore provided for; said requirements shall be 
complied with, within a period of thirty days after said requirements 
have been served as aforesaid, and thereupon the said Commissioner 
of Labor shall forthwith issue such certificate; but if the person, 
firm or corporation operating or using said machinery and appliances 
or occupying such premises shall consider the requirements of said 
Commissioner of Labor unreasonable and impracticable or unneces- 
sarily expensive, he may within ten days after the requirements of 
said Commissioner of Labor have been served upon him appeal there- 
from or from any part thereof, to three arbitrators to whom shall 
be submitted the matter and things in dispute, and their findings 
shall be binding upon said applicant and upon the Commissioner 
of Labor. Such apeal shall be in writing, addressed to the Com- 
missioner of Labor, and shall set forth the objection to his require- 
ments, or any part thereof, and shall mention the name of one person 
who will serve as the representative of said applicant calling for 
arbitration. Immediately upon the receipt of such notice of appeal, 
it shall be the duty of the Commissioner of Labor to appoint a com- 
petent person as arbitrator resident in the county from which such 
appeal comes, and to notify such person so selected, and also the 
party appealing, stating the cause of the arbitration, and the place, 
date and time of meeting. These two arbitrators shall select the 
third, and as soon theerafter as practicable give a hearing on the 
matters of said appeal, and the findings of these arbitrators by a 
majority vote shall be reported to the Commissioner of Labor, and 
to the applicant, and shall be binding upon each. The expense of 
such arbitration shall be borne by the party calling for the arbitra- 
tion; and if said arbitrators sustain the requirements of said Com- 
missioner of Labor or any part thereof, said applicant shall within 
thirty days, comply with the findings of said arbitrators, and there- 
upon said Commissioner of Labor shall issue his certificate as here- 
inbefore provided in section four of this act), but if said arbitrators 
shall sustain such appeal or any part thereof, the same shall be 
binding upon said Commissioner of Labor; and any such person, 
firm or corporation or association shall within thirty days, after the 
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finding of the board of arbitrators, comply with the requirements 
of the Commissioner of Labor, as amended by said arbitrators, if so 
amended as herein provided for, and thereupon said Commissioner 
of Labor shall forthwith issue to any such person, firm, corporation 
or association, his certificate as provided for in section four of this 
act: Provided, however, That before any certificate shall be issued 
by said Commissioner of Labor as provided for in this act, the person, 
firm, corporation or association which has complied with the pro- 
visions of this act, shall pay to the Commissioner of Labor of the 
State of Washington an annual fee of ten dollars ( provided that 
any person, firm, corporation or association, employing not to exceed 
five persons in said factory, mill or workshop shall pay a fee of 
five dollars), and take his receipt therefor: It is further provided, 
That the withholding of such certificate shall not excuse such person, 
firm, corporation or association from obtaining the same and paying 
the required inspection fee, and the person, firm, corporation or 
association inspected shall likewise be civilly liable for such in- 
spection fee. 

Upon presentation of said receipt to said Commissioner of Labor, 
or his deputy, he shall forthwith issue said certificate as in this 
act provided. Said fee shall entitled the person, firm, corporation 
or association paying the same to any and every inspection of any 
factory, mill, workshop, wareroom or store, and the machinery and 
appliances contained therein, owned and operated by the party pay- 
ing said fee, that may be necessary, for a period of one year sub- 
sequent to its payment; and all moneys collected for licenses and 
fines, under the provisions of this act, shall be paid into the State 
treasury and be converted into a special factory inspection fund, 
from which special fund shall be paid the deputy factory inspectors 
required to enforce the provisions of this act. Said deputy factory 
inspectors shall be paid from the special factory inspection fund, 
upon the presentation of vouchers properly signed by the Labor 
Commissioner in the same manner in which other employes of the 
State are paid. (Sec. 7, Chap. 205, '07.) 

24. Violation of Law — Damages Limited to Sum of $7,500. 

Any person, firm, corporation or association who violates or omits 
to comply with any of the foregoing requirements or provisions of 
this act, and such violation or omission shall be the proximate cause 
of any injury to any employe, shall be liable in danmges to any 
employe who sustains injuries by reason thereof: Provided, The 
amount of damages which any one person may recover in an action 
for or on account of injuries received by reason of any alleged 
violation of any of the provisions of this act, is hereby expressly 
limited to the sum of seven thousand five hundred dollars. 

25. Action for Damages — Notice to Be Given. 

No action for the recovery of compensation for injury under this 
act shall be maintained unless notice of the time, place and cause 
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of injury is given to the employer within six months, and the action 
is commenced within one year from the occurrence of the accident 
causing the injury. The notice required by this action shall be in 
writing, signed by the person injured, or by some one in his behalf; 
but if from mental or physical incapacity it is impossible for the 
person injured to give the notice within the time provided in this 
section he may give the same within ninety (90) days after such 
incapacity is removed, and in case of death without having given 
the notice because of mental or physical incapacity, his executor or 
administrator may give such notice within thirty days after his 
appointment. 

26. Common Law Action May Be Brought. 

Nothing in this act contained shall prevent any person from 
bringing an action under any other statute or act or at common 
law for any personal injuries received by him; and in that event 
the certificate provided for herein shall not be admitted in evidence 
in such suit or action. 

27. Penalty for Non-Compliance. 

Any person, firm, corporation or association who violates or fails 
to comply with any of the provisions of this act or to pay for and 
obtain the certificate of inspection shall be deemed guilty of a mis- 
demeanor, and upon conviction thereof shall be punished by a fine 
of not less than twenty-five dollars nor more than one hundred 
dollars. (Sec. 11, Chap. 205, '07.) 

28. Copy of Law to Be Kept Posted. 

A copy of this act, together with the name and address of the 
Commissioner of Labor, printed in a legible manner, shall be kept 
posted in a conspicuous place on each fioor of every factory, mill, 
workshop, storehouse, wareroom or store, and at the office of every 
public and private work to which the provisions of this act are 
applicable, upon the same being supplied to the operators, owners, 
lessee, or occupants, of such places with sufiicient copies theerof 
by the Commissioner of Labor. 

29. Former Acts Repealed. 

That an act entitled "An act providing for the protection of em- 
ployes in factories, mills or workshops where machinery is used, 
and providing for the punishment of the violation thereof," approved 
March 6, 1903, and all acts and parts of acts in conflict therewith 
shall be and the same hereby are repealed. 
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CHAPTER IV. 
RAILROAD LAWS. 

30. Switches to Be Blocked — Requirements of Flagman. 

Any person or persons, railroad companies or corporations, owning 
or operating a railroad or railroads in this State, shall be and are 
hereby required on or before the first day of October, 1899, to so 
adjust, fill, block and securely guard the frogs, switches and guard 
rails on their roads as to protect and prevent the feet of employes 
and other persons from being caught therein. That any railroad 
operating within this State, shall not employ or use as flagman any 
person or persons who cannot read, write and speak the English 
language. (Chap. 138, P. 265, Sec. 1, '07.) 

31. Liable for Damages for Failure to Comply. 

Any person or persons, railroad companies, or corporations owning 
or operating a railroad or railroads in this State, shall be liable 
for any damage received ffom a failure to comply wiht the pro- 
visions of t^is act; such damages to be recovered by the parties 
entitled to recover as provided in sections 137, 138 and 139 of volume 
2 of Hill's Annotated Codes and Statutes of Washington, being sections 
4827, 4828 and 4829, Ballinger's Annotated Codes and Statutes of 
Washington. (Sec. 2, P. 49, '99.) 

32. Penalty. 

Any person or persons, railroad companies, or corporations own- 
ing or operating any railroad in this State, failing to comply with 
the provisions of this article within the time limited, shall be deemed 
guilty of a misdemeanor, and on conviction thereof shall be fined 
in any sum not less than five hundred dollars nor m^re than two 
thousand dollars. (Sec. 3, P. 49, '99.) 

33. Regulating the Hours of Empolyes In Train Service. 

It shall be unlawful for any common carrier by railroad or any 
of its officers or agents, to require or permit any employe engaged 
in or connected with the movement of any train to remain on duty 
more than sixteen consecutive hours, except when by casualty oc- 
curring after such employe has started on his trip; or, except by 
accident or unavoidable delay of trains scheduled to make connec- 
tion with the train on which such employe is serving, he is prevented 
from reaching his terminal, or to require or permit any such em- 
ploye who has been on duty sixteen consecutive hours to go on 
duty without having had at least ten hours off duty; or to require 
or permit any such employe who has been on duty sixteen hours 
in the aggregate in any twenty-four hour period to continue on duty 
without having had at least eight hours off duty within the twenty- 
four hour period. (Sec. 1, Chap. 20, P. 25, '07.) 
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34. Penalty. 

That any such common carrier, or any of its officers or agents 
violating any of the provisions of this act is hereby declared to be 
guilty of a misdemeanor, and upon conviction thereof shall be liable 
to a penalty of not less than than one hundred or more than one 
thousand dollars for each and every such violation, to be recovered 
in a suit or suits to be brought by the Attorney General; and it shall 
be the duty of the Attorn^ General to bring such suits upon duly 
verified information being lodged with him of such violation having 
occurred, in any superior court; and it shall alsp be the duty of 
the Railroad Commission to fully Investigate all cases of the violation 
of this act, and to lodge with the Attorney General information of 
any such violation as may come to its knowledge. (Cec. 2, Chap. 20, 

P. 25, '07.) 

35. Laws Pertaining to Equipment and Providing for Inspector. 

It shall be unlawful for any railroad or railway corporation or 
company owning and operating, or operating, or that may hereafter 
own or operate, a railroad in whole or in part in this State to 
knowingly or negligently use or operate any car, tender or locomotive 
that is defective, or any car or locomotive upon which the machinery 
or attachments thereto belonging are in any manner defective, or 
to knowingly operate its train over any defective or dangerous track, 
bridge or structure. (Sec. 13, Chap. 226, '07.) 

36. Automatic Couplers. 

That every railroad corporation owning or operating a railroad 
or part of a railroad in this State shall on or before the first day 
of January, 1908, equip and furnish all cars owned or leased and 
used by it in its service in this State with automatic couplers, 
coupling automatically, which can be coupled and uncoupled with 
out the necessity of men going between the ends of the cars, and 
shall equip, furnish an doperate all cars in its passenger service, 
and not less than eighty per cent, of such cars in the freight service 
with perfectly acting air brakes, and also with good and sufficient 
hand brakes, and in such manner as to enable the engineer under 
ordinary conditions to control the speed of the train without the 
use of hand brakes, and no freight train shall after such date be 
run by any railroad corporation over any part of its road lying 
within this State, unless the cars composing such freight train are 
so furnished and equipped. All freight cars shall be equipped and 
provided with proper grab-irons, ladders and stirrups, securely bolted 
on so as to enable them employes to climb upon and ofT such cars 
with safety: Provided, however. That this section shall not apply 
to boarding and outfit cars when moved as work trains, or to trains 
consisting wholly of logging trucks and a passenger car or caboose, 
or to freight trains consisting of not tp exceed fifty per cent, of 
logging trucks. (Sec. 14, Chap. 226, '07.) 
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37. Appointment of Inspector. 

An inspector of safety appliances and tracks, bridges and struc- 
tures shall be appointed by the Railroad Commission of Washington, 
at a salary of not to exceed two thousand dollars per annum. Such 
inspector shall not be an officer of any railroad operating in this 
State, nor shall he be interested, directly or indirectly, in the stock 
or bonds of any railroad company, and he shall have had at least 
seven years actual experience in the operating department of some 
railroad. Before entering on his duties, the said inspector shall give 
a bond to the State of Washington in the sum of five thousand 
dollars, secured by a bond and security company acceptable to the 
Railroad Commission, conditioned for the faithful performance of 
his duties, and shall make and file an affidavit that he is not an 
officer or director of any railroad company, and is not directly or 
indirectly interested in the stock or bonds of any railroad company, 
and such other facts as are required of employes of the State. (Sec. 15, 
Chap. 226, '07.) 

38. Duty of Inspector. 

It shall be the duty of the inspector to inspect the couplers, air 
brakes and automatic power brakes found on the cars and engines, 
and the grab-irons, ladders, stirrups and hand brakes on all freight 
cars of any railroad in Washington, and make such report of his 
inspection to the Railroad Commission as it may order and require, 
reporting all cars, tenders and engines, giving the number of the 
same, the road on which they are found and the road owning same 
if known which is found to have a defective coupler, brake, and 
such other and further duties as the Commission may require of 
him. (Sec. 16, Chap. 226, '07.) 

39. When Inspection Made. 

There shall be added to said act to be designated as section 35 
the following: Sec. 35. Whenever the Railroad Commission of 
Washington has reasonable grounds to believe, either on complaint 
made to it or otherwise, that any of the tracks, bridges or other 
structures of any railroads in this State, or the couplers, air brakes 
or automatic power brakes of any cars, tenders and engines, or the 
grab-irons, ladders and stirrups of any freight car used in this State 
are in a condition which render them or any of them dangerous 
or unfit for the transportation of passengers or the carrying of 
freight, it shall forthwith cause the same to be inspected and ex- 
amined, and if on such examination of said Commission or its in- 
spector or agents it is of the opinion that any such tracks, bridges, 
structures, cars, tenders or engines are unfit for the transportation 
of passengers and freight with safety, it shall immediately give to 
the superintendent or other executive officer of the company operat- 
ing such road notice of the condition thereof and of the repairs or 
reconstruction necessary to place the same in a safe condition, and 
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it may also prescribe the rate of speed for trains passing over such 
dangerous or defective track, bridge or other structure until the 
repairs or reconstruction required are made, and may also prescribe 
the time within which such repairs or reconstruction must be made, 
or if in its opinion it is needful or proper, it may forbid the running 
of passenger trains over such defective track, bridge or structure 
until such repairs are made. If any superintendent or other executive 
officer receiving such notice and order neglects for two days after 
receiving the same to direct the proper subordinate officer to run 
the trains over such defective track, bridge or other structure at a 
speed not greater than that so prescribed, or if the running of such 
trains is forbidden, then to stop running trains over the same, or 
if any engineer, conductor or other employe knowingly disobeys 
such order, every superintendent, officer, engineer, conductor or em- 
ploye so offending shall be fined in any sum not exceeding five 
haiidred dollars, or be imprisoned for any period not exceeding one 
year, or both, at the discretion of the court; and the company 
operating such road, if it neglects or without good cause fails to 
make the repairs or reconstruction prescribed by the Commission 
in the time limited, shall for each day that such repairs or recon- 
struction is delayed beyond the time prescribed, forfeit and pay to 
the State the sum of one hundred dollars, to be recovered in the 
same manner that other penalties are recovered by the State against 
railroad companies by the act providing for the appointment of the 
Railroad Commission, and defining its duties and powers, being 
chapter 81 of the Session Laws of Washington for the year 1905. 
(Sec. 17, Chap. 226, '07.) 

40. Use of Defective Appliances Forbidden. 

Any railroad whose superintendent, officer or agent shall receive 
such notice of a defective coupler, brake or other defect rendering 
the use of such car, tender or engine dangerous shall cause the 
same to be immediately repaired. On receiving from the inspector 
an order condemning any car, tender or engine, the employes of the 
road in charge of said car, tender or engine shall put the same out 
of service at the first freight divisional terminal, or, in case the 
inspector so orders, at the first station reached. Any railroad whose 
superintendent, officer or agent shall receive notice of a defect in 
the track, or any bridge or other structure, shall cause the same 
to be immediately repaired, and on receiving from the Commission 
an order condemning the track, bridge or structure, no train excepting 
for the purpose of repairing shall be run over the same until the 
defects pointed out are remedied and repaired. (Sec. 18, Chap. 226, 70.) 

41. Accidents Must Be Reported. 

It shall be the duty of the general manager, superintendent or 
other proper officer of every railroad operating in this State to make 
to the Railroad Commission of Washington at its office a monthly 
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report under oath of all the collisions of trains, or where any train 
or part of a train accidentally leaves the track, and of all accidents 
which may occur to its passengers or employes while in the service of 
such road and actually on duty, which report shall state the nature 
and cause thereof and the circumstances connected therewith: Pro- 
vided, however, That neither said report nor any part thereof shall 
be admitted as evidence or used for any purpose against such rail- 
road so making such report in any suit or action for damages growing 
out of any matter mentioned in said report; that the Railroad Com- 
mission of Washington is hereby authorized to prescribe for such 
railroad a method and form for making the reports in this section 
provided. (Sec. 19, Chap. 226, *07.) 

42. Violation. 

Any railroad, divisional superintendent, agent, ofllcer or employe 
of any railroad operating in this state who shall wilfully and know- 
ingly violate any of the provisions of this act shall be deemed guilty 
of a misdemeanor and on conviction thereof shall be fined in any 
sum not exceeding five hundred dollars. (Sec. 20, Chap. 226, '07.) 

43. Uniforms, Purcliase Of. 

It shall be unlawful for any railroad or other transportation com- 
pany doing business in the State of Washington, or of any officer, 
agent or servant of such railroad or other transportation company, 
to require any conductor, engineer, brakeman, fireman, porter, or 
other employe, as a condition of his continued employment, or other- 
wise to require or compel, or attempt to require or compel, any such 
employes to purchase of any such railroad or other transportation 
company, or of any particular person, firm or corporation, or at any 
particular place or places, any uniform or other clothing or apparel 
required by any such railroad or other transportation company to 
be used by any such employe in the performance of his duties as 
such, and any railroad or transportation company, or any officer, 
agent or servant thereof, who shall order or require any conductor, 
engineer, brakeman, fireman, porter or other person in its employ 
to purchase any uniform or other clothing or apparel as aforesaid, 
shall be deemed to have required such purchase as a condition of 
such employe's continued employment. (Sec. 1, Chap. 224, '07.) 

43a. Penalty. 

Any railroad or other transportation company doing business in 
the State of Washington, or any officer, agent or servant thereof, 
violating any of the provisions of this act shall be deemed guilty 
01 a misdemeanor, and upon conviction thereof shall be punished 
by a fine in any sum not less than one hundred dollars ($100) nor 
more than five hundred dollars ($500), or by imprisonment in the 
county jail of the county where the misdemeanor is committed, not 
exceeding six months. (Sec. 2, Chap. 224, '07.) 
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CHAPTER V. 
LAWS GOVERNING STREET CARS. 

44. Competent Men Required. 

Hereafter street railway or street car companies, or street car 
corporations, shall employ none but competent men to operate or 
assist as conductors, motor men, or grip men upon any street rail- 
way or street car line in this state. (Sec. 1, P. 215, '01.) 

45. Who Deemed Competent. 

A man shall be deemed competent to operate or assist in operat- 
ing cars or dummies usually used by street railway or street car 
companies, or corporations, only after first having served at least 
three days under personal instruction of a regularly employed con- 
ductor, motor man, or grip man on a car or dummy in actual service 
on the particular street railway or street car line for which the 
service of an additional man or additional men may be required: 
Provided, That during a strike on the street car lines the railway 
companies may employ competent men who have not worked three 
days on said particular street car line. (Sec. 2, P. 215, '01.) 

46. Penalty. 

Any violation of section 29 hereof by the president, secretary, 
manager, superintendent, assistant superintendent, stockholder or 
other officer or employe of any company or corporation owning or 
operating any street railway or street car line, or any receiver of 
street railway or street car company or street railway or street 
car corporations appointed by any court within this state to operate 
such car line, shall, upon conviction thereof, be deemed guilty of a 
misdemeanor, and subject the offender to such ofTense to a fine in 
any amount not less than fifty dollars nor more than two hundred 
dollars, or Imprisonment in the county jail for a term of thirty days, 
or both such fine and imprisonment, at the discretion of the court. 
(Sec. 3, P. 215, '01.) 

47. Vestibules Required. 

All corporations, companies or individuals owning, managing or 
operating any street railway or line in the State of 'Washington, 
shall provide, during the rain or winter season, all cars run or used 
on its or their respective roads with good, substantial and sufficient 
vestibules, or weather guards, for the protection of the employes 
of such corporation, company or individual. (Sec?. 1, P. 360, '95.) 

48. How Constructed. 

The vestibules, or weather guards, provided fur in the preceding 
section, shall be so constructed as to protect the employes of such 
company, corporation or individual from the wind, rain or snow. 
(Sec. 2, P. 360, '95.) 
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49. Penalty. 

Any such street railway, company, corporation or individual, as 
mentioned in the preceding sections, failing to comply with the pro- 
visions of this act, shall forfeit and pay to the State of Washington 
a penalty or not less than fifty dollars nor more than two hundred 
and fifty dollars for each and every violation of this act, and each 
period of ten days that any such company, corporation or individual 
shall fail to comply with the provisions of this act, or for each car 
used by such corporation, company or individual not in conformity 
with this act, and all moneys collected under and by virtue of the 
provisions of this act shall be paid into the common school fund 
of the State of Washington. (Sec. 3, P. 360, '95.) 

50. Duty of Prosecuting Attorney. 

It shall be the duty of the prosecuting or county attorneys of 
the various counties of this State to see that the provisions of this 
article are complied with; (Sec. 4, P. 361, '95.) 

51. Ten Hours on Street Cars. 

No person, agent, officer, manager or superintendent, or receiver 
of any corporation, or owner of street cars shall require his or its 
gripmen, motormen, drivers or conductors to work more than ten 
hours in any twenty-four hours. (Sec. 1, P. 192, '95.) 

52. Penalty. 

Any person, agent, ofiicer, manager, superintendent or receiver of 
any corporation, or owner of street car or cars, violating any of the 
provisions of section 51 above shall, upon conviction thereof, be 
deemed guilty of a misdemeanor, and be fined in any sum not less 
than $25 nor more than $100 for each day in which such gripmen, 
motorn^en, driver or conductor in the employ of such person, agent, 
ofiicer, manager, superintendent or receiver of such corporation or 
owner is required to work more than ten (10) hours during each 
twenty-four (24) hours, as provided in section 51 above, and it is 
hereby made the duty of the prosecuting attorney of each county of 
this state to institute the necessary proceedings to enforce the pro- 
visions of this article. (Sec. 2, P. 193, '95.) 

53. Fenders on All Cars. 

Every street car used or run on any street car line in the State 
of Washington shall be provided with good and substantial aprons, 
pilots or fenders, and which shall be so constructed as to prevent 
any person from being thrown down and run over or caught beneath 
or under such car. (Sec. 1, P. 281, *97.) 

54. Penalty. 

The owner or managers operating any street car line failing to 
comply with the provisions of this article shall forfeit and pay to 
the State of Washington a penalty of not less than twenty-five dollars 
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for each q.nd every violation of this article, and each car run shall 
be considered a separate violation of this act, and every period of 
five days shall be deemed a separate violation of this article; and 
all moneys collected under and by virtue of this article shall be paid 
into the common school fund. (Sec. 2, P. 282, '97.) 

55. Prosecuting Attorney's Duty. 

It shall be the duty of the prosecuting attorneys of the various 
counties of this State to see that the provisions of this article are 
complied with. (Sec. 3, P. 282, '97.) 


CHAPTER VI. 
REGULATING THE PRACTICE OF BARBERING. 

56. Must Have Certificates — Exception. 

It shall be unlawful for any person to follow the ' occupation of 
barber in any incorporated city or town in this State, unless he shall 
haye first obtained a certificate of registration as provided in this 
article: Provided, however. That nothing in this article shall apply 
to or affect any person who is now engaged in such occupation ex- 
cept as hereinafter provided. (Sec. 1, P. 34i/, '01.) 

57. Barbering Defined. 

Shaving the face, or cutting the hair or the -beard of any person 
either for hire or reward, shall be construed as practicing the occu- 
pation of barbering within the meaning of this article. (Sec. 2, 
P. 349, '01.) 

58. Board of Examiners. 

A Board of Examiners, to consist of three persons, is hereby 
created to carry out the purposes and enforce the provisions of this 
article. Said Board shall be appointed by the Governor, the ap- 
pointees to be chosen from practical barbers who have at least five 
years prior to their appointment followed the occupation, and have 
been residents of the State of Washington for two years. Each 
member of the said Board shall serve for a term of three years, and 
until his successor is appointed and qualified, except in the case of 
the first Board, who shall serve one, two and three years respectively. 
(Sec. 3, P. 349, '01.) 

59. Officers of Board. 

Said Board shall elect a president, secretary, and treasurer, shall 
have a common seal, and shall have power to administer oaths. The 
headquarters of said Board shall be the place of residence of the 
secretary. (Sec. 4, P. 349, '01.) 

60. Treasurer to Give Bond. 

The treasurer of said Board shall give surety bond to be approved 
by and deposited with the Auditor of this State, in the sum of one 
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thousand dollars, and said Board shall take the oath provided by 
law for public officers. The costs of said bond shall be paid out 
of the funds in the hands of the treasurer. (Sec. 5, P. 349, *01.) 

61. Compensation of Board. 

Each member of said Board shall receive a compensation of five 
dollars per day for actual services and actual expenses incurred in 
attending the meetings of the Board. All moneys shall be paid out 
of the fund in the hands of the treasurer, and in no event shall any 
money be paid out of the State treasury. (Sec. 6, P. 350, '01.) 

62. Biennial Report. 

Said Board shall report to the Grovernor of this State biennially 
a full statement of the receipts and disbursements of the Board 
during the preceding two years, a full statement of its doings and 
proceedings, and such recommendation as may seem proper. (Sec. 7. 
P. 350, '01.) 

63. Examination — ^Where and When Held. 

Said Board shall hold public examinations at least four times a 
year in different cities of this State, at such times and places as it 
may determine, notice of such meetings to be sent to the various 
applicants by mail, at least ten days before the meetings are to be 
held. (Sec. 8, P. 350", '01.) 

64. Certificates Issued Without Examination. 

Every person now engaged in the occupation of barber in cities 
•of the first, second or third class in this State shall within ninety 
days after the approval of this act file with the secretary of said 
Board an affidavit setting forth his name, residence and length of 
time during which and the places where he has practiced such 
occupation, and shall pay to the secretary of said Board one dollar, 
and a certificate entitling him to practice said occupation for one 
year shall thereupon be issued to him. (Sec. 9, P. 350, '01.) 

65. Examination, How onducted — Fee. 

Tob obtain a certificate of registration under this article, any 
person, except those mentioned in section 58 above, shall make ap- 
plication to said Board, and shall pay to the secretary an examination 
fee of five dollars, and shall present himself at the meeting of the 
Board for examination of applicants. The Board shall examine such 
person, and being satisfied that he is above the age of eighteen 
years, of good moral character, free from contagious or infectious 
disease, has studied the trade for two years as an apprentice under 
or as a qualified and practicing barber in this State, or other states, 
and is possessed of the requisite skill to properly perform all the 
duties, including his ability in the preparation of the tools used, 
shaving, cutting of the hair and beard, and all the various services 
incident thereto, and has sufficient knowledge concerning the com- 


• * » 


308 


BUREAU OF LABOR 


mon diseases of the face and skin to avoid the aggravation and 
spreading thereof in the practice of his trade, his name shall be 
entered by the Board in a register hereinafter provided for, and a 
certificate of registration shall be issued to him authorizing him 
to practice said trade in this State for one year. All certificates 
shall be renewed each year, for which renewal a fee of fifty cents 
shall be paid. All persons making application for examination under 
the provisions of this article shall be allowed to practice the occu- 
pation of barber until the next meeting as designated by said Board. 
(Sec. 10, P. 350, *01.) 

66. Apprentice. 

Nothing in this article shall prohibit any person from serving as 
an apprentice in said trade under a barber authorized to practice 
under this article: Provided, That in no barber shop shall there 
be more than one apprentice to each registered barber, and all 
apprentices shall be registered with the secretary of said Board, for 
which registration no fee shall be paid. (Sec. 11, P. 351, '01.) 

67. Certificate on Examination. 

Said Board shall furnish to each person who has successfully 
passed examination, a certificate of registration, bearing the seal 
of the Board and the signature of its president and secretary, certify- 
ing that the holder thereof is entitled to practice the occupation of 
barber in this State, and it shall be the duty of the holder of such 
certificate to post the same in a conspicuous place in the shop. 
(Sec. 12, P. 315, '01.) 

68. Register to Be Kept. 

Said Board shall keep a register in which shall be entered names 
of all persons to whom certificates are issued under this article, and 
said register shall be at all times open to public inspection. (Sec. 13, 
P. 351, '01.) 

69. Certificates May Be Revolced. 

Said Board shall have power to revoke any certificate of regis- 
tration granted by it under this article, for (a) conviction of crime, 
(b) drunkenness, (c) having or imparting any contagious disease, 
or (d) doing work in an unsanitary or filthy manner: Provided, 
That before any certificate shall be revoked the holder thereof shall 
have notice in writing of the charge or charges against him, and 
shall at a day specified in said notice, at least five days after the 
service thereof, be given a public hearing and full opportunity to 
produce testimony in his behalf, and to confront the witnesses against 
hiuL Any person whose certificate has been so revoked may after 
expiration of ninety days upon application have the same reissued 
to him upon satisfactory showing that disqualification has ceased. 
(Sec. 14, P. 351, '01.) 
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69a. Health Regulations — Penalties. 

Any person practicing the occupation of barber in any city of the 
first, second or third class in this State, without having first obtained 
a certificate of registration as provided in this article, or falsely 
pretending to be practicing such occupation under this article, or 
who uses or allows towels to be used on more than one person 
before such towels have been laundered; or razors, lather or hair 
brushes on more than one person before same shall have been 
sterilized, or in violation of any of the provisions of this article, 
and every proprietor of a barber shop who shall wilfully employ a 
barber who has not such certificate,, shall be guilty of a misdemeanor, 
and upon conviction thereof shall be punished by a fine of not less 
than ten dollars nor more than one hundred dollars, or by imprison- 
ment in the county jail not less than ten days nor more than ninety 
days, or both. (Sec. 15, P. 352, '01.) 


CHAPTER VII. 

PUBLIC WORK TO BE PERFORMED IN WORKING DAYS OF 

EIGHT HOURS EACH. 

70. Eight Hours on Public Works. 

That it is a part of the public policy of the State of Washington 
that all work "by contract or day labor done" for it or any political 
subdivision created by its laws, shall be performed in work days 
of not more than eight hours each, except in cases of extraordinary 
emergency. No case of extraordinary emergency shall be construed 
to exist in any case where other labor can be found to take the 
place of labor which has already been employed for eight hours in 
any calendar day. (Sec. 1, P. 51, *03.) 

71. Contracts to Contain Clause. 

All contracts for work for the State of Washington, or any political 
subdivision created by its laws, shall provide that they may be can- 
celled by the officers or agents authorized to contract for or supervise 
the execution of such work, in case such work is not performed in 
accordance with the policy of the State relating to such work. (Sec. 
2, P. 51, '03.) 

72. Duty of Officers. 

It is the duty of all officers or agents authorized to contract for 
work to be done in behalf of the State of Washington, or any political 
subdivision created under its laws, to stipulate in all contracts as pro- 
vided for in this act, and all such officers and agents, and all officers 
and agents entrusted with the supervision of work performed under 
such contracts, are authorized, and it is made their duty, to declare 
any contract cancelled, the execution of which is not in accordance 
with the public policy of this State as herein declared. (Sec. 3^ 
P. 51, '03.) 
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SUPPLEMENTAL FROM BALLINGBR'S CODE. 

72a. (3322b.) Hours Constituting Day's Labor. 

Hereafter eight hours in any calendar day shall constitute a day's 
work on any work done for the State or any county or municipality 
within the State, subject to conditions hereinafter provided. 

72b. Public Contract, Work Governed By. 

All work done by contract or subcontract on any building or 
improvements, or work on roads, bridges, streets, alleys or buildings 
for the State or any county or municipality within this State, shall 
be done under the provisions of this act: Provided, That in cases 
of extraordinary emergency, such as danger to life or property, the 
hours for work may be extended, but in such case the rate of pay 
for time employed in excess of eight hours of each calendar day, 
shall be one and one-half times the rate of pay allowed for the same 
amount of time during eight hours* service. And for this purpose 
this act is made a part of all contracts, subcontracts or agreements 
for work done for the State or any county or municipality with the 
State. 

72c. Penalty. 

Any contractor, subcontractor, or agent of contractor or sub- 
contractor, foreman or employer who shall violate the provisions of 
this act, shall be deemed guilty of a misdemeanor, and upon con- 
viction shall be fined in a sum not less than twenty-five dollars nor 
more than two hundred dollars, or with imprisonment in the county 
jail for a period of not less than ten days nor more than ninety days, 
or by both such fine and imprisonment, at the discretion of the court. 

(Approved March 13, 1899; L. 1899, P. 163.) 

73. Providing for the Employment of Convicts on State Roads. 

All convicts confined and not otherwise employed shall be em- 
ployed under authority of the State Board of Control, in charge of 
the Superintendent of the Penitentiary, or of such other persons in 
the employ of the State as the State Board of Control shall direct, 
in the building of State roads in this State. All expenses of what- 
soever nature incurred through such employment shall be paid from 
the fund appropriated by the State Legislature for the construction 
of the particular road or roads upon which such convicts m^y be 
employed. The. places where and the manner in which work shall 
be performed upon State roads by such convicts shall be designated 
by the State Highway Board. (Chap. 93, P. 173, '07.) 

74. An Act Relating to Elections. 

At all elections where national. State, county or municipal officers 
are elected, the polls shall be opened at eight o'clock a. m. and 
closed at eight o'clock p. m,: Provided, That in precincts outside 
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of Incorporated towns and cities the hour of opening of said polls 
shall be nine o'clock a. m., the hour for closing seven o'clock p. m. 
(Chap. 235, P. 581, L. '07.) 

FEMALES. 
LIMITING HOURS OP EMPLOYMENT. 

75. Ten Hours for Females. 

That no female shall be employed in any mechanical or mercantile 
establishment, laundry, hotel or restaurant in this State more than 
ten hours during any day. The hours of work may be so arranged 
as to permit the employment of females at any time so that they 
shall not work more than ten hours during the twenty-four. (Sec. 1, 
P. 118, '01.) 

76. Seats to Be Provided. 

Every employer in establishments where females are employed 
shall provide suitable seats for them, and shall permit the use of 
such seats by them when they are not engaged in the active duties 
for which they are employed. (Sec. 2, P. 119, '01.) 

77. Penalty. 

Any employer, overseer, superintendent or other agent of any 
such employer who shall violate any of the provisions of this article, 
shall upon conviction thereof be fined for each offense in a sum 
not less than ten dollars nor more than twenty-five dollars. (Sec. 3, 
P. 119, '01.) 

78. Seats for Females. 

It shall be the duty of every agent, proprietor, superintendent, or 
employer of female help in stores, offices or schools within the State 
of Washington to provide for each and every such employe a chair, 
stool or seat, upon which such female worker or workers shall be 
allowed to rest when their duties will permit, or when such rest 
shall or does not interfere with a faithful discharge of their incumbent 
duties. (Sec. 1, P. 104, '89-'90.) 

(See section 64, supra.) 

79. Penalty. 

A violation of any of the provisions of the preceding section shall 
be deemed a misdemeanor, and upon conviction thereof by any court 
of competent jurisdiction, shall subject the person offending to a 
fine of not less than ten dollars nor more than fifty dollars. (Sec. 2, 
P. 104, '89-'90.) 

EMPLOYMENT OF FEMALES. 

80. All Avenues Open. 

That hereafter in this State every avenue of employment shall 
be open to women; and any business, vocation, profession and calling 
followed and pursued by men may be followed and pursued by women. 
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and no person shall be disqualified from engaging in or pursuing 
any business, vocation, profession, calling or employment on account 
of sex: Provided, That this section shall not be construed so as to 
permit women to hold public oflBices. (Sec. 1, P. 519, '89-'90.) 

EXCEPTION. 

81. Employment in Certain Places Prohibited. 

No female person shall be employed in any capacity in any saloon, 
beer hall, bar room, theater or place of amusement, where intoxi- 
cating liquors are sold as a beverage, and any person or corporation 
convicted of so employing, or of participating in so employing, any 
such female person shall be fined not less than five hundred dollars; 
and any person so convicted may be imprisoned in the county jail 
for a period of not less than six months. (Sec. 1, P. 177, '95.) 

82. Child Labor Prohibited. 

That no person under the age of nineteen years shall be employed 
as a public messenger by any person, teelgraph company, telephone 
company or messenger company in any city of the first class in this 
State, nor shall any child of either sex under the age of fourteen 
years be hired out to labor in any factory, mill, workshop or store 
at any time: Provided, That any superior court judge may issue 
a permit for the employment of any child between the ages of twelve 
and fourteen years at any occupation, not in his judgment dangerous 
or injurious to the health or morals of such child, upon evidence 
satisfactory to him that the labor of such child is necessary for its 
support or for the assistance of its parents: And provided further. 
That the judge of the juvenile court may issue permits for the em- 
ployment of any male child over fourteen years of age as messenger 
by telegraph, telephone and messenger companies subject to such 
limitations and conditions as may be imposed by said court. All 
permits herein provided for shall be issued for a definite time and 
shall be revocable at the discretion of the judge by whom issued. 

83. Penalty. 

Any employer, or any overseer, superintendent or agent of such 
person, telegraph company, telephone company or messenger com- 
pany who shall violate any of the provisions of this act, shall upon 
conviction thereof be fined for each offense not less than ten dollars 
nor more htan five hundred dollars, or be imprisoned in the county 
jail not to exceed six months, or by both such fine and imprisonment. 
(Chap. 128, P. 238, L. '07.) 

84. Not to Be Employed Under Fifteen Years During School Months. 

All parents, guardians and other person in this State having, or 
who may hereafter have, immediate custody of any child between 
eight and fifteen years of age, shall cause such child to attend the 


LABOR LAWS OF WASHINGTON 313 

public schools of the district in which the child resides for the 
full time which such school may be in session, or shall attend a 
private school for the same time, unless the child is physically or 
mentally unable to attend school, has already attained a reasonable 
proficiency in the branches required by law to be taught in the 
first eight grades of public schools of this State as provided by the 
course of study of the said school, is otherwise being furnished 
with the same aducation, or has been excused from such attendance 
for some other sufficient reason, by the superintendent of the schools 
of the district in which the child resides, if there be such a superin- 
tendent, and, in all other cases, by the county superintendent of 
common schools. Proof of absence from public school or approved 
private school shall be prima facie evidence of a violation of this 
section. 

No child under the age of .fifteen years shall be employed for 
any purpose by any corporation, person or association of persons 
in this State during the hours which the public schools of the district 
in which such child resides are in session, unless the said child 
shall present a certificate from a school superintendent, as provided 
for in section 1 of this act, excusing the said child from attendance 
in the public schools and setting forth the reason for such excuse, 
the residence and age of the child, and the time for which such 
excuse is given. Every owner, superintendent or overseer of any 
establishment, corporation, company or person employing any such 
child shall keep such certificate on file so long as such child is 
employed by him, her or it. The form of said certificate shall be 
furnished by the Superintendent of Public Instruction. Proof that 
any child under fifteen years of age is employed" during any part 
of the period in which public schools of the district are in session, 
shall be deemed prima facie evidence of a violation of this section. 

86. Penalty. 

Any person violating any of the provisions of either of the two 
preceding sections shall be fined not more than twenty-five dollars. 
Attendance officers shall make complaint for violation of the pro- 
visions of this act, to a justice of the peace or to a judge of the 
superior court. 

87. Truant Officers. 

To aid in the enforcement of this act, attendance officers shall 
be appointed and employed as follows: In incorporated city districts 
the board of directors shall annually appoint one or more attendance 
officers. Any attendance officer may be a sheriff, deputy sheriff, 
constable, a city marshal, or a regularly appointed policeman. In 
all other districts the county superintendent shall act as attendance 
officer, and he shall also have authority to appoint one or more assist- 
ant attendance officers to aid him in the performance of his duties 
as attendance officer. The compensation of the attendance officer in 
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such city districts shall be fixed and paid by the board appointing him. 
The attendance officer shall be vested with police power, the authority 
to make arrests and serve all legal processes contemplated by this 
act, and shall have authority to enter all stores, mjills, shops or other 
places in which children mky be employed, for the purpose of making 
such investigations as may be necessary to the enforcement of this 
act. The attendance officer is authorized to take into custody the 
person of any child between eight and fifteen years of age, who may 
be a truant from school, and to conduct said child to his parents, 
for investigation and explanation, or to the school which he should 
properly attend. The attendance officer shall institute proceedings 
against any officer, parent, guardian, person, company or corporation 
violating any provisions of this act, and shall otherwise discharge 
the duties prescribed in this act, and shall perform such other services 
as the superintendent of schools or the board of directors may deem 
necessary. The attendance officer shall keep a record of his transac- 
tions, for the inspection and information of the board of directors 
and the city and county superintendent, and shall make a detailed 
report to the superintendent of the city or of the county, as often as 
the same may be required. 

88. Who May Arrest. 

Any attendance officer, sheriff, deputy sheriff, marshal, policeman, 
or any other officer authorized to make arrests in the city or district, 
shall arrest without a warrant a child who, under the provisions 
of this act is required to attend school, such child being then a 
truant from instruction at the school which he or she is lawfully 
required to attend, shall forthwith deliver a child so arrested either 
to the custody of a person in parental relation to the child or to the 
teacher from whom the child is then a truant, or, in case of habitual 
and incorrigible truants, shall bring him or her before a justice of 
the peace. The justice of the peace shall, if he be convinced that 
the child so arrested is an habitual truant, or that the child is guilty 
of wilful an dcontinued disobedience to the school rules and regula- 
tions or laws, or that the conduct of the child is pernicious and in- 
jurious to the school, bind the child over to the superior court with 
a view to his commitment to the State Reform School or other school 
for incorrigibles. 

89. Census Required. 

It shall be the duty of the district clerk or secretary, at the be- 
ginning of each school year, to provide the teacher with a copy of 
the last census of school children taken in his school district: 
Provided, That if there be a principal or city superintendent in such 
district, the clerk or secretary shall make such census report to him, 
and it shall be the duty of each teacher to report to the proper 
truant officer all cases of truancy or incorrigibility in his or her 
school, immediately after the offense or offenses shall have been 


LABOR LAWS OF WASHINGTON 315 


committed: Provided further, That if there be a principal the report 
shall be made to him and by him transmitted to the truant officer: 
And provided further, That if there be a city superintendent, the 
principal shall transmit such report to said city superintendent, who 
shall transmit such report to the proper truant officer of his district. 

90. Jurisdiction of Courts. 

In cases arising under this act all justices* courts, municipal courts 
and superior courts in thfe State of Washington shall have concurrent 
jurisdiction. 

91. Duty of County Attorney. 

The county attorney shall act as attorney for the complainant in 
all court proceedings relating to the compulsory attendance of children 
as required by this act. 

92. Notice to County Superintendent. 

The county superintendent shall on or before the 15th day of 
August, 1907, by printed circular or otherwise, call the attention of 
all school district offilcers to the provisions of this act, and to the 
penalties prescribed for the violation of its provisions, and he or 
she shall require the clerk of every school district to make a report 
annually hereafter, to him or her, verified by affidavit, stating whether 
or not the provisions of this act have been faithfully complied with 
in his district. Such reports shall be made upon blanks to be fur- 
nished by the Superintendent of Public Instruction, and shall be 
transmitted to the county superintendent at the time the district 
clerk is required to make his annual report to the county superin- 
tendent. Any district clerk who shall make a felse report relating 
to the enforcement of the provisions of this act shall be deemed 
guilty of a misdemeanor, and upon conviction in a court of competent 
jurisdiction shall be fined not less than twenty-five dollars nor more 
than one hundred dollars; and any district clerk who shall refuse 
or neglect to make the report required by this section shall be per- 
sonally liable to his district for any loss which it may sustain because 
of such neglect or refusal to report. 

93. School Funds Withheld. 

If the clerk of any school district shall, fail to make the report 
required by the provisions of section 9 of this act, or if he shall 
report that the provisions of this act have not befen faithfully com- 
plied with, or if the county superintendent shall personally know 
that the provisions of this act have not been complied with in good 
faith in any school district, it shall be the duty of the county super- 
intendent to withhold during the next suceeding school year, and 
until such district shall have complied with the provisions of this 
act in good faith, twenty-five per cent, of all State school funds to 
which such district would have been entitled had it complied with 
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the provisions of this act in good faith. He shall report the facts 
to the county treasurer, who shall return the money so withheld 
to the State Treasurer, and be by him returned to the current school 
fund of the State. 

94. Penalty. 

Any superintendent, teacher or attendance officer who shall fail 
or refuse to perform the duties prescribed by this act shall be 
deemed guilty of a misdemeanor, and upon conviction thereof be 
fined not less than twenty or more than one hundred dollars: Pro- 
vided, That in case of a district officer, such fine shall be paid to 
the county treasurer and by him placed to the credit of the school 
district in which said officer resides, and in case of other officers 
such fine shall be paid to the county treasurer and by him placed 
to the credit of the general school found of the county. 

95. Fines Applied, How. 

All fines, except as otherwise provided in this act, shall inure 
and be applied to the support of the public schools in the district 
where such offense was committed. 

96. Offiers Not Lible for Costs. 

No officer performing any duty under any of the provisions of 
this act, or under the provisions of any rules that may be passed in 
pursuance hereof, shall in any wise become liable for any casts that 
may accrue in the performance of any duty prescribed by this act. 
(Chap. 231, P. 567, L. '07.) 

97. School Holidays. 

No teacher shall be required to teach school on Saturdays, or on 
Labor Day, Thanksgiving Day and the day immediately following 
Thanksgiving Day, Christmas, New Year's or Fourth of July, or on 
Memorial, commonly called "Decoration Day": Provided, That no 
reduction form the teacher's time or salary shall be made by reason 
of the fact that a school day happens to be on one of the days re- 
ferred to in this section as a day on which school shall not be taught. 
(Chap. 59, P. 98, L. 07.) 

SUNDAY CLOSING. 

98. Places for Sale or Trade of Goods to Be Closed. 

It shall be unlawful for any person or persons of this State to 
open on Sunday for the purpose of trade or sale of goods, wares and 
merchandise, any shop, store or building, or place of business what- 
ever: Provided, That this section shall apply to hotels only in so far 
as the sale of intoxicating liquors is concerned, and shall not apply 
to drug stores, livery stables or undertakers. Any person or persons 
violating this section shall be guilty of a misdemeanor, and on con- 
viction thereof shall be fined in any sum not less than twenty-five 
dollars nor more than one hundred dollars. (Sec. 26, P. 127, '91.) 
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ADDITIONAL PROVISION. 

99. Barbering Prohibited. 

That it shall be unlawful for any person, persons or corporation 
to carry on the business of barbering on Sunday. (Sec. 1, P. 68, '03.) 

100. Penalty. 

Any person or persops violating the provisions of the foregoing 
section shall be guilty of a misdemeanor, and upon conviction thereof 
shall be punished by a fine of ten dollars, or imprisonment in the 
county jail for five days for the first offense, and by a fine of not 
less than twenty-five dollars nor more than fifty dollars, or im- 
prisonment in the county jail for not less than ten days nor more 
than twenty-five days for the second and each subsequent offense. 
(Sec. 2, P. 68, '03.) 


CHAPTER VIII. 

HEALTH. 

REGULATION OF BAKESIJOPS. 

101. Balceries to Be Sanitarily Constructed. 

All buildings or rooms occupied as biscuit, bread or cake bakeries 
shall be drained or plumbed in a manner conducive to the proper 
healthful and sanitary condition thereof, and constructed with air 
shafts and windows or ventilating pipes suflacient to insure ventilation 
as the Commissioner of Labor shall direct, and no cellar or basement, 
not now used as a bakery, shall hereafter be used and occupied as 
a bakery, and a cellar or basement heretofore occupied as a bakery 
shall, when once closed, not be reopened for use as a bakery. (Sec. 1, 
P. 258, '03.) 

102. Toilet Rooms Separate From Bake Shops. 

Every such kabery shall be provided with a proper wash room 
and water closet, or closets, apart from the bake room or rooms 
where the manufacturing of such products is conducted; and no 
water closet, earth closet, privy or ash pit shall be within or com- 
municate directly with a bake shop. (Sec. 2, P. 259, '03.) 

103. Size of Room. 

Every room used for the manufacture of fiour or meal food shall 
be at least eight feet in height, the side walls of such room shall 
be plastered or wainscoated, the ceiling plastered or ceiled with 
lumber or metal, and if, required by the Commissioner of Labor, 
shall be whitewashed at least once in three months; the furniture 
and utensils of such room shall be so arranged as to be easily 
n\oved lln order that the furniture and fioor may at all times be 
kept in proper healthful sanitary condition. (Sec. 3, P. 259, '03.) 
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104. Store Room to Be Kept Dry. 

The manufactured flour or meal food products shall be kept in 
perfectly dry and airy rooms, so arranged that the floors, shelves 
and all other facilities for storing the same can be easily and per- 
fectly cleaned. (Sec. 4, P. 259, '03.) 
ff 

105. Sleeping Room to Be Separate. 

The sleeping places for persons employed in a bakery shall be 
kept separate from the room or rooms where flour or meal food 
products are manufactured or stored. (Sec. 5, P. 259, '03.) 

106. Commissioner of Labor to Issue Certificate, When. 

After an inspection of a bakery has been made by the Com- 
missioner of Labor and it is found to conform to the provisions of 
this chapter, said Coromissioner shall issue a certificate to the owner 
or operator of such bakery, that it is conducted in compliance with 

* 

all the provisions of this chapter, but where orders are issued by 
said Commissioner to improve the condition of a bakery, no such 
certificate shall be issued until such order and the provisions of this 
chapter have been complied with. (Sec. 6, P. 259, '03.) 

107. Notice to Owner. 

The owner, agent or lessee of any property affected by the pro- 
visions of this chapter, shall, within thirty days after the service 
of notice upon him, of an order issued by the Commissioner of Labor 
requiring any alterations to be made in or upon such premises, 
comply therewith ( or cease to use or allow the use of such premises 
as a bake shop; such notice shall be In writing and may be served 
upon such owner, agent, lessee, either personally or by mail, and 
a notice by registered letter, postage prepaid, mailed to the last 
known address of such owner, agent or lessee shall be deemed 
sufiicient for the purposes of this chapter. (Sec. 7, P. 259, '03.) 

108. Diseased Person Not Permitted to Work in Shop. 

No employer shall require, permit or suffer any person to work 
in his bake shop who is affected with tuberculosis, or with scrofulous 
diseases, or with any venereal disease, or with any communicable 
skin affection or contagious disease, and no person so affected shall 
work or remain in a bake shop. Every employer is hereby required 
to maintain himself and his employes in a clean and sanitary con- 
dition while engaged in the manufacture, handling or sale of such 
food products. (Sec. 8, P. 260, '03.) 

109. Child Under Sixteen Years Prohibited. 

No employer shall require, permit or suffer any person under 
sixteen years of age to work in his bake shop between the hours 
of eight o'clock in the evening and five o'clock in the morning. 
(Sec. 9, P. 260, '03.) 
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110. Penalty. 

Any person who violates the provisions of this chapter or refuses 
to comply with the requirements of the Commissioner of Labor, as 
provided herein, shall be guilty of a misdemeanor, and on conviction 
thereof before any court of competent jurisdiction, shall be fined 
not less than . twenty-five nor more than fifty dollars, or imprison- 
ment not more than ten days for the first offense; and shall b,e 
fined not less than fifty nor more than one hundred dollars, and 
imprisonment not less than ten nor more than thirty days for each 
offense after the first. (Sec. 10, P. 260, '03.) 

111. Wages Exempt. 

Current wages or salary to the amount of one hundred dollars 
($100.00) for person services rendered by any person having a family 
dependent upon him for support, shall be exempt from garnishment, 
and where it appears upon the trial, or by answer of the garnishee, 
when not controverted as hereinafter provided, that garnishee is 
Indebted to the defendant for such current wages or salary for an 
amount not exceeding one hundred dollars ($100.00) the garnishee 
shall be discharged as to such indebtedness: Provided, That if the 
garnishment be founded upon a debt for actual necessaries furnished 
to the defendant or his family or his dependents no exemption shall 
be allowed in excess of ten dollars ($10.00) out of each week's wages 
or salary, whether said wages or salary are paid, or to be paid, 
weekly, bi-weekly, monthly or at other intervals, and whether there 
be due the defendant wages for one week or a longer period: 
Provided, however, That said exemption shall in no event be allowed 
out of wages or salary for a longer period than four (4) consecutive 
weeks: And provided further. That no money due or earned as 
wages or salary shall be exempt from garnishment in lieu of any 
other property. The provisions of this section shall apply to actions 
in the superior court or before justice of the peace, and shall govern 
exemptions of wages or salary to the exclusion of all other statutes 
or parts of statutes. (Chap. 210, P. 477, L. '07.) 

112. No Exemption Against Certain Claims. 

That from and after the passage of this section, no property shall 
be exempt from execution for clerk's, laborer's, or mechanic's wages 
earned in this State, nor for actual necessaries, not exceeding fifty 
dollars in value or amount furnished to the defendant or his family 
within sixty days preceding the beginning of an action to recover 
therefor, nor shall any property be exempt from execution issued 
upon a judgment against an attorney or agent on account of any 
liability incurred by such attorney or agent to his client or principal 
on account of any moneys or other property coming into his hands 
from or belonging to his client or principal: Provided, That nothing 
herein shall be construed as repealing or in any wise affecting the 
next preceding section, relative to the exemptions in garnishment 
suits. (Sec. 1, P. 135, *03.) 
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CHAPTER IX. 

MISCELLANEOUS. 

ARTICLE I. BLACKLISTING. 

113. Blacklisting, Penalty For. 

Every person in this State who shall wilfully and maliciously, 
send or deliver, or make or cause to be made, for the purpose of 
being delivered or sent or part with the possession of any paper, 
letter or writing, or with any letter or writing, with or without 
name signed thereto, or signed with a fictitious name, or with any 
letter, mark or other designation, or publish or cause to be pub- 
lished any statement for the purpose of preventing any other person 
from obtaining employment in this State or elsewhere, and every 
person who shall wilfully and maliciously ''blacklist" or cause to be 
"blacklisted" any person or persons, by writing, printing or publish- 
ing, or causing the same to be done, the name, or mark, or designa- 
tion representing the name of any person in any paper, pamphlet, 
circular or book, together with any statement concerning persons 
so named, or publish or cause to be published that any person is 
a member of any secret organization, for the purpose of preventing 
such person from securing employment, or who shall wilfully and 
maliciously make or issue any statement or paper that will tend 
to influence or prejudice the mind of any employer against the person 
of such person seeking employment, or any person who shall do 
any of the things mentioned in this section for the purpose of causing 
the discharge of any person employed by any railroad or other 
company, corporation. Individual or individuals, shall, on conviction 
thereof, be adjudged guilty of misdemeanor and punished by a fine 
of not less than one hundred dollars nor more than one thousand 
dollars, or by imprisonment in the county jail for not less than 
ninety days nor more than one year, or by both such fine and im- 
prisonment. (Sec. 1, P. 34, *99.) 

WAGES TO BE IN LAWFUL IVIONEY. 

114. Providing for the Payment of Wages. 

That it shall not be lawful for any corporation, person or firm 
engaged in manufacturing of any kind in this State, mining, rail- 
roading, constructing railroads, or any business or enterprise of 
whatsoever kind in this State, to issue, pay out or circulate for 
payment of wages of any labor, any order, check, memorandum, 
token or evidence of indebtedness, payable in whole or in part 
otherwise than in lawful money of the United States, nless the same 
is negotiable and redeemable at its face value, without discount, 
in cash or on demand, at the store or other place of business of 
such firm, person or corporation when the same is issued, and the 
person who, or the company which may issue any such order, check. 
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memorandum, token or other evidence of indebtedness shall upon 
presentation and demand redeem the same in lawful money of the 
United States. And when any laborer performing work or labor 
as above shall cease to work, whether by discharge^ or voluntary 
withdrawal, the wages due shall be forthwith paid either in cash 
or by order redeemable in cash at its face value on presentment 
at bank, store, commissary or other place In the county where the 
labor was performed: Provided, Such order may be given payable 
in another county when the place of payment is more convenient 
of access to the employe. (L. '05, Sec. 1, Chap. 112.) 

PROVIDING FOR LABOR LIENS ON CERTAIN PROPERTY. 

115. Providing for Liens on Property. 

Every blacksmith, wagon-maker, machinist or boiler-maker who 
has expended labor, skill or material on any chattel, at the request 
of its owner, or authorized agent of the owner, shall have a lien 
upon such chattel, for the contract price for such expenditure, or 
in the absence of such contract price, for the reasonable worth of 
such expenditure, for the period of one year from and after such 
expenditure, notwithstanding the fact that such chattel be surrendered 
to the owner thereof: Provided, however. That no such lien shall 
continue after the delivery of such chattel to its owner as against 
the rights of innocent third persons acquired without actual knowl- 
edge of such lien. (L. '05, Sec. 1, Chap. 72.) 

116. Notice of Lien to Be Given. 

In order to make sue hlien effectual the lien claimant shall within 
ninety days from the date of delivery of such chattel to the owner 
file in the office of the auditor of the county in which such chattel 
is kept a lien notice, which notice shall state the name of the 
claimant, the name of the owner, a description of the chattel upon 
which the claimant has expended labor, skill or material, the amount 
for which a lien is claimed, and the date upon which such expenditure 
was completed, which notice shall be signed by the claimant, or 
some one in his behalf, and may be in substantially the following 
form: 

CHATTEL LIEN NOTICE. 

Claimant, 

Against 
Owner. 

Notice is hereby given that has and 

claims a lien upon (here insert description of chattel), owned by 

for the sum of dollars, 

for and on account of labor, skill and material expended upon said 

, which was completed upon the 

day of 190... 


(L. '05, Sec. 2, Chap. 72.) Claimant. 

—21 
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117. Person in Possession of Property Deemed to Be Owner. 
Every person who is in possession of a chattel, under an agree- 
ment for the purchase thereof, whether the title thereto be in him, 
or his vendor^ shall, for the purposes of this act, be deemed the 
owner thereof, and the lien of a person expending material, labor 
or skill thereon shall be superior to and preferred to the rights of 
the person holding the title thereto, or any lien thereon antedating 
the time of expenditure of the labor, skill or material thereon by a 
lien claimant, to the extent that such expenditure has enhanced the 
value of such chattel. (L. '05, Sec. 3, Chap. 72.) 

118. Enforcement of Lien. 

The lien herein provided for may be enforced against the owner 
of and all persons having an interest in any such chattel by notice 
and sale in the same manner that a chattel mortgage is foreclosed, 
or by decree of any court in this State, exercising original equity 
jurisdiction in the county wherein such chattel may be, or in action 
commenced within nine months after the filing of such lien notice, 
and if no such action be commenced within such time such lien shall 
cease. (L. '05, Sec. 4, Chap. 72.) 

119. Filing of Lien With County Auditor. 

Upon presentation of such lien notice to the auditor of any 
county, and the payment to him of fifteen cents, he shall file the 
same, and endorse thereon the time of the reception, the number 
thereof, and shall enter the same in a suitable book or file (but 
need not record the same). Such book or file shall have herewith 
an alphabetical index, in which the county auditor shall index such 
notice by noting the name of the owner, name of lien claimant, de- 
scription of property, date of lien (which shall be the date upon 
which such expenditure of labor, skill or material was completed), 
date of filing and when released, the date of release. (L. '05, Sec. 5, 
Chap. 72.) 

120. Liens on Certain Work. 

Every person performing labor upon or furnishing material to be 
used in the construction, alteration or repair of any mining claim, 
building, wharf, bridge, ditch, dike, flume, tunnel, well, fence, ma- 
chinery, railroad, street railway, wagon road, equeduct to create 
hydraulic power, or any other structure, or who performs labor in 
any mine or mining claim or stone quarry, has a lien upon the 
same for the labor performed or material furnished by each, re- 
spectively, whether performed or furnished at the instance of the 
owner of the property subject to the lien or his agent; and every 
contractor, subcontractor, architect, builder or person having charge 
of the cnostruction, alteration or repair of any property subject to 
the lien as aforesaid, shall be held to be the agent of the owner 
for the purpose of the establishment of the lien created by this 
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chapter: Provided, That whenever any railroad company shall con- 
tract with any person for the construction of its road, or any part 
thereof, such railroad company shall take from the person with 
whom such contract is made a good and sufficient bond, conditioned 
that such person shall pay all laborers, mechanics and material, men 
and persons who supply such contractors with provisions, all just 
dues to such persons or to any person to whom any part of such 
work is given, incurred in carrying on such work, which bond shall 
be filed by such railroad company in the office of the county auditor 
in each county in which any part of such work is situated. And 
if any such railroad company shall fail to take such bond, such rail- 
road company shall be liable to the persons herein mentioned to 
the full extent of all such debts so contracted by such contractor. 
(L. '05, Sec. 1, Chap. 116.) 

121. Land Where Property Situated Subject to Lien. 

The lot, tract or parcel of land upon which the improvement is 
made or the property is situated, subject to the lien created by 
section 1 of this act, or so much thereof as may be necessary to 
satisfy the lien and the judgment thereon, to be determined by the 
court on rendering judgment in a foreclosure of the lien, is also 
subject to the lien to the extent of the interest of the person or 
company, who in his or its own behalf, or who, through any of the 
persons designated in section 1 to be agent of the owner or owners 
caused the performance of labor, or the construction,, alteration or 
repair of the property. (L. '05, Sec. 2, Chap. 116.) 


CHAPTER X. 
MINING. 

122. State Districted — Appointment of Inspector. 

For the purpose of this act, this State shall be divided into in- 
spection districts, each district to contain not less than ten nor 
more than sixty coal mines, each district to be under the supervision 
of an inspector of coal mines, the manner of whose appointment 
shall be as follows: Provided, That there shall be appointed but 
one inspector until sixty coal mines shall be in operation in this 
State. The Governor shall upon the recommendation of a board, 
to be by him selected and appointed for the purpose of examining 
candidates for appointment to the office of mine inspector under the 
provisions of this act, appoint a properly qalifled person or persons 
to fill the office of inspector of coal mines for this State. The com- 
missions of said inspector or inspectors shall be for the term of 
four years, and inspectors shall be at all times subject to removal 
from office for neglect of duty or malfeasance in the discharge of 
their duties. Said board shall consist of one practical coal miner. 
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one owner or operator of a coal mine, and one mining engineer, all 
of whom shall be sworn to a faithful discharge of their duties. The 
said inspectors shall be citizens of the State of Washington, and 
shall have had at least five years' practical experience in coal mining. 
Such person or persons so appointed as inspector shall devote their 
entire time to the duties of the office, and shall possess other quali- 
fications at present defined by the laws of the State of Washington 
and not inconsistent with the provisions of this act. Each of such 
inspectors shall give bond in the sum of two thousand dollars, with 
sureties to be approved by a judge of a superior court of the county 
in which he resides, conditioned for the faithful performance of his 
duties, and take an oath (or affirmation) to discharge his duties 
impartially and with fidelity, to the best of his knowledge and ability. 
The salary of each of such inspectors shall be twenty-four hundred 
($2,400) dollars per annum, and he shall be allowed his actual and 
necessary traveling expenses while in the performance of his duties 
under the provisions of this chapter, and the Auditor of the State 
is hereby authorized and directed to draw his warrant on the State 
Treasurer in favor of each of such inspectors for the amount due 
them for their salaries monthly, to be paid out of any moneys in 
the treasury not otherwise appropriated. (Chap. 77, P. 130, L. '07.) 

123. Term of Board and Time of Meeting. 

The Board of Examiners provided in the next preceding section, 
shall be appointed by the Governor and shall hold office for four 
years. They shall meet immediately after the passage of this chap- 
ter, at the State Capital, for the purpose of examining candidates 
for the office of mine inspector under the provisions of this chapter, 
and at such times thereafter when notified by the Governor that 
from any cause the office of mine inspector has or is about to be- 
come vacant. They shall receive as compensation five dollars per 
day while actually and necessarily employed, and five cents per mile 
for distance necessarily traveled. (Sec. 2, P. 59, '97.) 

124. Coal Mine Defined, Penalty. 

No coal mine shall be considered a coal mine for the purpose 
of enumeration in a district to increase the number of inspectors 
unless ten men or more are employed at one time in or about the 
mine, nor shall mines employing less than ten men be subject to 
the provisions of this chapter. It shall be the duty of the owner, 
agent or operator of any mine employing less than ten men in or 
about said mine to immediately notify the inspector when ten men 
or more are employed at any one time, said notice to be given within 
one week. Failure on the part of any owner, agent or operator to 
comply with this provision shall render the offender liable to a fine 
of not less than twenty dollars or more than one hundred dollars, 
with an additional penalty of five dollars per day for each day said 
notice is neglected to be given. (Sec. 6, P. 61, '07.) 
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125. Inspector's Duty. 

It shall be the duty of the inspector of mines to enforce the 
provisions of this chapter, and of all other acts for the regulation 
of coal mines, in accordance with section 117, and any infringement 
of the privisions of this chapter shall subject the offender to the 
same penalties as are provided in section 119, and 131, unless other- 
wise provided for in this act. (Sec. 7, P. 61, '97.) 

126. Maps to Be Furnished and Filed — Additions To. 

The owner, agent, operator or manager of every coal mine in 
this State shall keep in the ofifice at such mine an accurate plan and 
section or tracing thereof, on a scale not to exceed one hundred 
(100) feet to the inch, showing the workings up to at least six (6) 
months prior to any given date, and shall produce it to the inspector 
of mines for examination by him, but not for the purpose of copying 
the same, nor for any other purpose, and if requested by said in- 
spector so to do shall mark on the same the workings up to the 
time of the production of the same. Within three (3) months next 
after the abandonment of any mine a plan and section or tracing 
thereof, showing the boundaries of the workings, is to be sent by 
the owner, operator or superintendent of such mine to the Secretary 
of State as a mining record. The map or plan of such abandoned 
mines as aforesaid shall be the property of the State and shall 
remain in the care of the Secretary of State as a permanent record 
in his office. (Sec. 1, P. 152, '91.) 

127. Failure to Furnish Map— Coal inspector Authorized to fAake. 

Whenever the owner, agent or operator of any coal mine shall 
neglect or refuse to furnish the said inspector with the map or plan 
of any such mine, or make the addition to such map or plan upon 
the demand of the mine inspector, as provided in section 105 above, 
at times and in the manner therein provided, the said inspector is 
hereby authorized to cause an accurate map or plan of the workings 
of such coal mine to be made at the expense of said owner, agent or 
operator, and the cost thereof may be recovered by law from said 
owner, agent or operator in the same manner as other debts, by 
suit in the name of the State, brought in the county where said 
mine is situated. (Sec. 2, P. 152, '91.) 

128. Two Openings, at Least, for Escape Must Be Provided. 

It shall not be lawful for the owner, agent or operator of any 
coal mine to employ any person to work within said coal mine, 
or to permit any person to work in said mine, unless they are in 
communication with at least two (2) openings in case such mine 
to be worked by shaft or slope, which openings, shafts or slopes 
shall be separated by natural strata by a distance of not less than 
one hundred (100) feet at the mouth of such openings, except that 
in mines already opened such distance may be less, if, in the judg- 
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ment of the mine inspector, one hundred (100) feet is impracticable. 
If the mine be worked by drift two (2) openings not less than one 
hundred (100) feet apart shall be required, except in drift mines 
heretofore opened, where the mine inspector shall deem such dis- 
tance impracticable: Provided, however. That an aggregate number 
not exceeding twenty-four (24) persons may be employed in the mine 
at any one time until the second opening shall be reached and made 
available, which said second opening the mine inspector shall cause 
to be made without unnecessary delay, and in case of furnace ven- 
tilation being used before the second opening is completed, the fur- 
nace shall not be placed within forty (40) feet of the foot of the 
shaft, slope or drift, and shall be well secured so as not to be a 
source of danger by fire; by brick, stone or walls made of other 
fireproof material of sufficient thickness, while such second opening 
is being driven and until the same is completed. (Sec. 3, P. 152, '91.) 

129. Provisions Speedy Exit In Case of Danger — Ladders Required. 
All escapement shafts shall be equipped wtlh stairways or ladders 

having landing places or platforms at reasonable distances apart, 
as in the judgment of the mine inspector they should be constructed 
for easy traveling, or, in lieu thereof, such hoisting apparatus as 
will enable the employes in the mine to make safe and speedy exit 
in case of danger. The escapement shaft, ropes and machinery 
usd for hoisting or lowering employes out of or into said mine shall 
be kept in a safe condition and inspected at least once in each 
twenty-four (24) hours by a competent person employed in whole 
or in part for that purpose; and a record of such examination shall 
be entered by the person making the same in a book to be kept 
at th(- mine for that purpose, and said book must always be pro- 
duced for examination at the request of the inspector. (Chap. 105, 
P. 203, L. '07.) 

130. Number and Names of Persons Entering Mines. 

Where a mine has only one means of ingress and egress, a daily 
record must be kept by the owner or person in charge of said mine, 
showing the actual number and the names of each and every person 
entering the mine for any purpose whatever, and should a greater 
number of persons than twenty-four be allowed in the mine, under 
any circumstances, at any time, it shall be the duty of any judge 
of the superior court of the county in which said mine is situate, 
when it shall be shown to the satisfaction of said court that more 
than twenty-four persons were allowed in said mine at any one time, 
to issue an order closing said mine until a second opening is com- 
pleted. (Sec. 3, P. 59, '97.) 

131. Ventilation to Be Provided. 

The owner, agent or operator of every coal mine, whether operated 
by shafts, slopes or drifts, shall provide in every coal mine a good 
and sufficient amount of ventilation for such persons and animals 
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as may be employed therein, the amount of air in circulation to 
be in no case less than one hundred cubic feet per minute for each 
man, boy, horse or mule employed in said mine, and as much more 
as the inspector may direct, and said air must be made to circulate 
through the shafts, levels, stables and working places of each mine, 
and on the traveling roads to and from all such working places. 
Every mine shall be divided into districts or splits, and not more 
than seventy-five persons shall be employed at any one time in each 
district or split: Provided, That where the inspector gives permission 
in writing a greater number than seventy-five men, but not to exceed 
one hundred men may be employed in each of said splits: Provided 
also. That in all mines already developed, where, in the opinion of 
the mining inspector, the system of splitting the air cannot be adopted 
except at extraordinary or unreasonable expense, such mine or mines 
will not be required to adopt said split air system, and the owner 
or operator of any coal mine shall have the right of appeal from 
any order requiring the air to be split, to the examining board pro- 
vided for in section 101 of this chapter, and said board shall, after 
investigation, confirm or revoke the orders of the mining inspector. 
Each district or split shall be ventilated by a separate and distinct 
current of air, conducted from the downcast through said district, 
and thence direct to the upcast. On all main roads where doors 
are required, they shall be so arranged that when one door is open 
the other shall remain closed, so that no air shall be diverted. In 
all mines where fire-damp is generated, every working place shall 
be examined every morning with a safety lamp by a competent person, 
and a record of such examination shall be entered by the person 
making the same in a book to be kept at the mine for that purpose, 
and said book must always be produced for examination at the request 
of the inspector. (Sec. 4, P. 59, *97.) 

132. Measurement of Air. 

The quantities of air in circulation shall be ascertained with an 
anemometer; such measurements shall be made by the mine in- 
spector at the inlet and outlet air- ways, also at or near the face of 
each gangway, and at the nearest cross-heading to the face of the 
inside and outside chamber, breast or pillar where men are em- 
ployed, and the headings shall not be driven more than sixty feet 
from the face of each chamber, breast or pillar unless for the reason 
that he deems the same impracticable, the inspector gives permission 
in writing to extend the distance beyond sixty feet. (Sec. 5, P. 60, '97.) 

133. Sufficient Air. 

Whenever the inspector shall find men working without sufficient 
air or under any unsafe conditions he shall at once notify the super- 
intendent of the mine, or in his absence the person immediately in 
charge thereof, in writing of the facts, and such superintendent or 
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person in charge shall at once remove such men from such places 
where such conditions exist. At the expiration of one (1) year from 
and after the passage of this act, it shall not be lawful to use a 
furnace for the purpose of ventilating any coal mine in the State. 
(Sec. 9, P. 158, '91.) 

134. Machinery Breaking Down. 

If at any time the ventilating machinery should break down or 
otherwise cease operation, or if it is found by the person for the 
time being in charge of the mine, or any part thereof, that by reason 
of noxious gases prevailing in such mine, or such part thereof, or 
of any cause whatever, the mine or the said part is dangerous, every 
workman shall be withdrawn from the mine, or such part thereof 
as is so found dangerous, and a competent person, who shall be ap- 
pointed for the purpose, shall inspect the mine or such part thereof 
as is so found dangerous, and if the danger arises from inflammable 
gas, shall inspect the same with a locked safety lamp, and in every 
case shall make a true report of the condition of such mine, or the 
part thereof, and a workman shall not, except in so far as is neces- 
sary for inquiring into the cause of danger, or for the removal thereof, 
or for exploration, be readmitted into the mine, or such part thereof 
as was so found dangerous, until the same is stated in such report 
not to be dangerous. Every such report shall be recorded in a book 
which shall be kept at the mine for that purpose, and shall be signed 
by the person making the same. (Sec. 8, P. 61, '97.) 

135. Fan Breaking Down — Repairs. 

The engineer in charge of any ventilating fan or apparatus must 
keep the same running as the manager of the mine directs in writing. 
In case of accident to the boiler of fan machinery, he shall immedi- 
ately notify the mine manager or foreman. If ordinary repairs of 
the fan or machinery become necessary, he must give timely notice 
to the mine manager or foreman and await his instructions before 
stopping it. He shall also examine, at the beginning of each shift, 
all the fan bearings, stays and other parts, and see that they are 
kept in perfect working order. He shall not stop the fan except on 
the order of the mine manager or foreman, unless it should become 
impossible to rn the fan or necessary to stop it to prevent destruc- 
tion. He shall then at once stop it and notify the mine manager 
or foreman immediately and give immediate warning to persons in 
the mine. (Sec. 9, P. 62, '97.) 

136. Bore-Holes to Be Provided — Wlien and How. 

The owner, agent or operator of any coal mine shall provide that 
bore-holes shall be kept twenty (20) feet in advance of the face of 
each and every working place, and if necessary on both sides when 
driving towards an abandoned mine or part of a mine suspected of 
containing inflammable gases or being inundated with water. (Sec. 
14, P. 160, '91.) 
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137. Signals — Cages, How to Be Furnished. 

The owner, agent or operator of every coal mine operated by 
shaft or slope shall provide suitable means of signaling between 
the bottom and top thereof, subject to the approval of the mine 
inspector, and shall also provide in all shafts safe means of hoisting 
and lowering persons in a cage covered with boiler iron, so as to 
keep safe as far as possible persons descending into or ascending 
out of such shaft, and such cage shall be furnished with guides to 
conduct it through such shaft with a sufficient brake on every drum 
to prevent accident in case of the giving out or breaking of the 
machinery, and such cage shall be furnished with safety catches 
(to be approved by the mine inspector), intended and provided as 
far as possible to prevent the consequences of cable breaking or the 
loosening or disconnecting of the machinery, and no props or rails 
shall be lowered in a cage while men are descending into or ascend- 
ing out of said mine, and such owner, agent or operator shall also 
provide in all slopes, safe means for raising and lowering persons 
therein: Provided, That in shafts less than one hundred feet in 
depth the owner, agent or operator shall provide such means for 
raising or lowering persons as may be approved by the mine inspector. 
(Chap. 105, P. 204, L. '07.) 

138. Regulations for Hoisting and Lowering. 

No owner, agent or operator of any coal mine operated by shaft 
or slope shall place in charge of any engine whereby men are lowered 
into or hoisted from the mine any other than competent, experienced 
and sober engineers and 15 re men, and they shall not be less than 
eighteen (18) years of age. No person shall ride upon a loaded 
cage or car used for hoisting purposes in any shaft or slope, and 
in no case shall more than twelve (12) persons ride on any cage or 
car at one time in any such shaft. Nor shall more than five (5) 
persons for each and every ton's capacity of the hoisting apparatus 
ride in any cage or car at any one time in any such slope, excepting 
in the case of persons employed as rope riders or couplers, nor 
shall any coal be hoisted out of any coal mine while persons are 
descending into such mine, notice of which shall be kept posted at 
said mines. The number of persons permitted to ascend out of or 
descend into any coal mine at one time shall be determined by 
the inspector, and such persons shall not be lowered or hoisted more 
rapidly than six hundred (600) feet per minute. Whenever a cage 
load of persons shall come to the bottom to be hoisted out, who have 
finished their day's work or otherwise been prevented from working, 
an empty cage shall be given them to ascend, except in mines having 
slopes or provided with stairways in escapement Ishafts. (Sec. 19, 
P. 162, '91.) 

139. Age Limit of Employes. 

No boy under the age of fourteen (14) years, and no female of 
any age, shall be employed or permitted to be in any mine for the 
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purpose of employment therein, nor shall a boy under the age of 
twelve (12) years be employed or permitted to be in or about the 
outside structures or workings of a colliery for the purpose of em- 
ployment: Provided, however, That this prohibition shall not affect 
the employment of a boy of suitable age in an office or in the per- 
formance of clerical work at the colliery. When an employer is in 
doubt as to the age of any boy applying for employment in or about 
a mine or colliery, he shall demand and receive proof of the age 
of such boy by certificate from the parents or guardian of such boy 
before he shall be employed. (Sec. 12, P. 159, '01.) 

140. Boilers to Be Examined — Signals. 

All boilers used in generating tseam in and about coal mines 
shall be kept in good order, and the owner, agent or operator, as 
aforesaid, shall have said boilers examined and inspected by a com- 
petent person as often as once every six (6) months, and the result 
of such examination shall be verified in writing to the mine inspector, 
and every steam boiler shall be provided with a steam gauge, water 
gauge and safety valves. All under-ground self-acting or engine plans 
on which coal cars are drawn and persons travel shall be provided 
with some proper means of signaling between the stopping places 
and the end of said planes, and sufficient places of refuge shall be 
provided at the sides of said planes, the same to be not njore than 
sixty (60) feet apart and extend six (6) feet at right angles from 
the rail: Provided, however. That such places of refuge shall not 
be required in mines where a separate traveling road is provided 
for employes. (Sec. 18, P. 161, '91.) 

141. What Must Be Done in Case of Explosion or Accident. 

Whenever by reason of any explosion or any other accident in 
any coal mine, or the machinery connected therewith, loss of life 
or serious personal Injury shall occur, it shall be the duty of the 
person having charge of such mine or colliery to give notice thereof 
forthwith to the inspector of the district, and, if any person is killed 
thereby, to the corner of the county, who shall give due notice of 
the inquest to be held. If the coroner shall determine to hold an 
inquest the mine inspector shall be allowed to testify and offer such 
testimony as he may deem necessary to thoroughly inform the said 
inquest of the cause of the death, and the said inspector shall have 
authority at any time to appear before such coroner and jury and 
question or cross-question any witness, and in choosing a jury for 
the purpose of holding such inquest, it shall be the duty of the coroner 
to empanel a jury, no one of whom shall be directly or indirectly 
interested. It shall be the duty of the inspector upon being notified 
as herein provided, to immediately repair to the scene of the acci- 
dent and make such suggestions as miiy appear necessary to secure 
the future safety of the men, and if the results of the explosion or 
accident do not require an investigation by the coroner, he shall 
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proceed to investigate and ascertain the cause of the explosion or 
accident and make a record thereof, which he shall file as provided 
for, andto enable him to make the investigation he shall have power 
to compel the attendance of persons, to testify and administer oaths 
or aflarmations. The cost of such investigation shall be paid by the 
county in which the accident occurred, in the same manner as costs 
of inquests held by coroners or justices of the peace are paid. (Sec. 
15, P. 160, '91.) 

142. Powers of Inspectors — Provisions to Stop Dangerous Mines 
From Being Worked. 

It shall be lawful for the inspectors provided for in this chapter 
to enter into and examine and inspect any and all coal mines and 
machinery belonging thereto within their respective districts at all 
reasonable times either day or night; but they shall not hinder or 
obstruct the necessary workings of such coal mines, and the owner, 
agent or operator of every such coal mine is hereby required to 
furnish all necessary facilities for the entering and making of such 
examination and inspection, and if the said owner, agent or operator 
shall refuse to permit such inspection the inspector shall file his 
afiidavit setting forth such refusal with the judge of the superior 
court of the county in which said mine is situated, and obtain an 
order from such judge commanding such owner, agent or operator 
so refusing as aforesaid, to permit such examination and inspection 
and furnish such necessary facilities for the examination and in- 
spection of such coal mine, or in default thereof to be adjudged 
as in contempt of court and punished accordingly; and if the said 
inspector shall, after examination of any coal mine and the works 
and machinery pertaining thereto, find the same to be worked con- 
trary to the provisions of this chapter, or unsafe for the workmen 
therein employed, said inspector shall, through the prosecuting at- 
torney of the county in which said mine is located, or any attorney 
in the case of the refusal of such prosecuting attorney to so act, 
in the name and on behalf of the State proceed against the owner, 
agent or operator of such coal mine by injunction without bond 
after giving at least two days' notice to such owner, agent or operator, 
and said owner, agent or operator shall have the right to appear 
before the judge to whom the application is made, who shall hear 
the same on afiidavits and such other testimony as may be offered 
in support as well as in opposition thereto; and if sufiicient cause 
appear the court or judge, in term time or in vacation, by order shall 
prohibit the further working of any portion or portions of any such 
coal mine in which persons may be unsafely employed, and the fur- 
ther use of such unsafe machinery, contrary to the provisions of 
this chapter, until the same shall have been made safe and the 
reqirements of this chapter shall have been convplied with, and the 
court shall award such costs in the matter of said injunction as 
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may be just, but any such proceedings so commenced shall not 
prejudice any other remedy permitted by law for enforcing the 
provisions of this chapter. (Sec. 8, P. 157, '91.) 

« 

13. Citation to Inspector for Neglect of Duty — Costs. 

Upon a petition signed by not less than ten reputable citizens 
who shall be miners, mine owners or lessees of mines, to the superior 
court of any county in the proper district, with the affidavit of one 
or more of said petitioners attached, setting forth that any inspector 
of mines neglects his duty or is incompetent, or that he is guilty 
of malfeasance in office or any act tending to the injury of miners 
or operators of mines, the judge of such superior court shall issue 
a citation in the name of the State to the said inspector to appear 
on not less than fifteen (15) days' notice, upon a day fixed before 
said court, at which time the court shall proceed to inquire into and 
investigate the allegations of the petitioners. If the court find that 
said inspector is neglectful of his duties, or that he is guilty of 
malfeasance in office, the court shall certify the same to the Governor, 
who shall declare the office of said inspector vacant and proceed in 
compliance with the provisions of this act to supply the vacancy. 
The costs of said investigation shall, if the charges are sustained, 
be imposed upon the inspector, but if the charges are not sustained 
they shall be imposed upon the petitioners, and the payment of such 
cost shall be enforced by the proper action brought in the name of 
and on behalf of the State by the prosectuing attorney of the county 
wherein such investigation is had. (Sec. 7, P. 156, '91.) 

144. Offenses Defined. 

Any miner, workman or other person who shall knowingly injure 
any water gauge, barometer, air course or bratice, or shall obstruct 
or throw open any air ways, or carry any lighted lamp or matches 
into places that are worked by the light of safety lamps, or shall 
handle or disturb any part of the machinery of the hoisting engine 
or open a door in the mine and not have the same closed again, 
whereby danger is produced, either to the mine or those that work 
therein, or who shall enter into any part of the mine against caution, 
or who shall interfere with or intimidate, or attempt to interfere 
with or intimidate, any engineer, fireman or other employe in or 
about such mine, in the discharge of his duty or performance of his 
labor, or who shall disobey any order given in pursuance of this 
chapter, or who shall do any wilful act whereby the lives and health 
of persons working in the mine, or the security of the mine or mines 
or the machinery thereof is endangered, shall be deemed guilty of 
a misdemeanor, and upon conviction thereof shall be punished by 
a fine or not more than two hundred ($200) dollars nor less than 
fifty ($50) dollars, or by imprisonment in the county jail for a term 
ot exnceeding six (6) months nor les sthan three (3) months, or 
by both such fine and imprisonment, in the discretion of the court. 
<Sec. 21, P. 163, "91.) 


LABOR LAWS OF WASHINGTON 333 


145. Owner to Furnish Timber. 

The owner, agent or operator of any coal mine shall keep a 
sufficient supply of timber at any such mine where the same is re- 
quired for use as props, so that the workmen may at all times be 
able to properly secure the said workings from caving in, and it 
shall be the duty of the owner, agent or operator to send down into 
the mine all such props when required, the same to be delivered 
at the entrance of the working place. (Sec. 10, P. 158, '91.) 

146. Steam Pumps. 

At all mines where coal is hoisted by steam power from shaft or 
slope, having no other means of ingress or egress than that afforded 
to persons employed therein Jby such hoisting apparatus by way of 
such shaft or slope, there shall be provided within ninety (90) days 
next after the first day of May, A. D. 1891, a steam pump or other 
power, conveniently situated, and a sufficient supply of water and 
hose always ready for use in any part of the buildings, chutes, or 
constructions within a radius of fifty (50) feet of said coal hoisting 
shaft or slope; and if the person in charge of such coal shaft or 
slope shall refuse or neglect to comply with the provisions of this 
chapter, then the inspector of coal mines for the district in which 
the said shaft or slope is situated shall proceed, through the prose- 
cuting attorney in the county in which said shaft or slope is situated, 
or any attorney in case of the refusal of the prosecuting attorney 
to so act, in the name and on behalf of the State against the owner, 
agent or operator of said shaft or slope by injunction without bond, 
after giving at least two (2) days' notice to such owner, agent or 
operator, and the said owner, agent or operator shall have the 
right to appear before the judge to whom the application is made, 
who shall hear the same on afiidavits and such other testimony as 
may be offered in support as well as in opposition thereto, and if it 
be found that teh owner, agent or operator of said shaft or slope has 
refsed or neglected to comply with the provisions of this chapter, 
the court or judge, in term time or in vacation, by order shall prohibit 
the further working of any such coal shaft or slope until the owner, 
agent or operator shall have complied with the provisions of this 
chapter. (Sec. 11, P. 159, '91.) 

147. Stretchers Must Be Provided for Injured Workmen. 

It shall be the duty of the owner, superintendent or operator of 
any coal mine to keep at the mouth of the drift, shaft or slope, or 
at such other place as may be designated by the mine inspector, 
stretchers properly constructed for the purpose of carrying away 
any miner or employe working in or about such mine who may in 
any way be injured in or about his employment. (Sec. 13, P. 161, '91.) 

148. Main Doors in Mine — How to Be Placed. 

All main doors in any coal mine shall be so placed that whenever 
one door is open another which has the same effect upon the same 
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current of air shall be and remain closed, an dthus prevent any tem- 
porary stoppage of the current. (Sec. 17, P. 161, '91.) 

149. Printed Rules, Etc., Must Be Kept Posted About Mines. 

All owners or operators of coal mines within the State shall keep 
posted in a conspicuous place about their mines printed rules, sub- 
mitted to and approved by the district mining Inspector, regulating 
the duties of persons employed in or about said mines or colliers. 
(Sec. 20, P. 163, '91.) 

150. Right-of-Way Between Mines. 

When two or more coal mines are so located as to allow the said 
mines to be connected by permanent entries between, and the land 
or mining rights lying between such mine is owned by any person 
or persons with whom the owner or owners of said mine or mines 
are unable to agree for the purchase of the right-of-way for the 
connectiBg entry or entries, between such mines, and the right to 
maintain and use such entry as a connecting entry is claimed, such 
owner or owners of any suett coal mine or mines, or either of them, 
may acquire such right or title in the manner that may b^ now or 
hereafter provided by any law of eminent domain. (Sec. 2239, 1 
Hill's Code.) 

151. Tools. 

The use of iron needles and iron tamping bars not tipped with 
five inches of copper is hereby declared unlawful. Any failure on 
the part of a coal miner, or an employe of any coal mine, to conform 
to the terms and requirements of this chapter shall subject such 
miner or employe to a fine of not less than five X$5) dollars or more 
than twenty-five ($25) dollars, with costs of prosecution, for each 
offense, to be recovered by civil suit before any justice of the peace; 
said fines, when collected, to be paid into the treasury of the county 
where the offenes was committed, to the credit of the fund pro- 
vided for the payment of the county inspector of mines. (Sec. 2240, 
I Hill's Code.) 

152. Output of Coal to Be Weighed and Credited to Employe. 

It shall be unlawful for any mine owner, lessee or operator of 
coal mines in the State of Washington employing miners at bushel 
or ton rates, or other quantity, to pass the output of coal mined by 
said miners over any screen or other device which shall take any 
part from the value thereof before the same shall have been weighed 
and duly credited to the employe sending the same to the surface, 
and accounted for at the legal rate of weights as fixed by the laws 
of the State of Washington. (Sec. 1, P. 414, '91.) 

153. Oath of Coal Welghman— Rights of Employes. 

The weighman employed at any mine shall subscribe an oath or 
affirmation before a justice of the peace, or other officer authorized 


. LABOR LAWS OF WASHINGTON (;J5 


to admlulstuf oaths, to do justice between employer and employe, 
and weigh the output of coal from the mines as herein provided. 
The miners employed by or engaged in working for any mine owner, 
operator or lessee, or any mine in this State, shall have the privilege, 
if they desire, of employing at their own expense a check-weighman 
who shall have like rights, powers and privileges in the weighing 
of coal as the regular weighman and be subject to the same oath 
and penalties as the regular welghmian. Said oath or affirmation 
shall be kept conspicuously posted in the weigh office, and any 
weigher of coal, or person so employed, who shall knowingly violate 
any of the provisions of this and the preceding section shall be 
deemed guilty of a misdemeanor, and upon conviction shall be 
punished by a fine of not less than twenty-flve ($25) dollars nor 
more than one hundred ($100) dollars for each offense, or by im- 
prisonment in the county jail for a period not to exceed thirty (30) 
days, or by both such fine and imprisonment, proceedings to be in- 
stituted in any court having jurisdiction therein. (Sec. 2, P. 414, '91.) 

154. Punishment for Certain Provisions. 

Any person violating any of the provisions of this chapter other 
than those mentioned in section 123, shall be guilty of a misdemeanor, 
and upon conviction thereof shall be fined in any sum not more 
than five hundred ($500) dollars nor less than two hundred ($200) 
dollars. (Sec. 22, P. 163, '91.) 

154a. Sale of Coal Mines Reported. 

Any mine owner transferring any coal mine shall immediately 
report such sale to the inspector of mines, giving the name or names 
of the purchaser or purchasers and the address or addresses of the 
same. The purchaser or purchasers of any such coal mine shall 
also immediately report to the inspector of mines, giving the officers 
and superintendent of such coal mine with their addresses. Failure 
to make such report shall constitute a misdemeanor, and upon con- 
viction thereof, the said seller or purchaser shall be subject to a 
fine of not to exceed one hundred ($100) dollars, and not less than 
ten ($10) dollars, or by imprisonment not to exceed thirty (30) days 
in the county jail, or by both such fine and imprisonment. (Chap. 
105, P. 204. L. '07.) 

155. Safety Cage in Mining Shaft — Regulations. 

It shall be unlawful for any person or persons, ocmpany or com- 
panies, corporation or corporations, to sink or work through any 
vertical shaft at a greater depth than one hundred and fifty (150) 
feet, unless the said shaft shall be provided with an iron-bound 
safety cage, to be used in the lowering and hoisting of the employes 
of such person or persons, company or companies, corporation or 
corporations. The safety apparatus, whether consisting of eccentrics, 
springs or other devices, shall be securely fastened to the cage, and 
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shall be of sufficient strene^li to hold the cage loaded at any depth 
to which the shaft may be sunk, provided the cable shall break. 
The iron bonnet aforesaid shall be made of boiler sheet iron of a 
good quality, of at least three-sixteenths of an inch in thickness, 
and shall cover the top of the cage in such a manner as to afford 
the greatest protection to life and limb from any matter falling down 
said shaft. (Sec. 7, P. 123, '89-'90.) 

156. Penalty. 

Any person or persons, company or companies, corporation or 
corporations, who shall neglect, fail or refuse to comply with the 
provisions of the next preceding section, shall be built^ of a mis- 
demeanor, and upon conviction thereof shall be fined not less than 
five hundred (|500) dollars nor more tha none thousand ($1,000) 
dollars. (Sec. 8, P. 123, '89-'90.) 

(This and the next preceding sections are modified, if not repealed, 
by sections 133 and 116 respectively.) 

157. Application. 

Nothing contained in the two preceding sections shall be so con- 
strued as to prevent recovery being had in a suit for damages for 
injuries sustained by the party so Injured, or his heirs or adminis- 
trator or administratrix, or any one else now competent to sue in an 
action of such character. (Sec. 9, P. 123, '89-'90.) 


CHAPTER XI. 
AN ACT RELATING TO TRADE MARKS. 

158. Trade Marks of Unions Protected — Violation Defined. 

Whenever any person, or any association or union of workingmen 
has heretofore adopted or used, or shall hereafter adopt or use, and 
has filed as hereinafter provided any label, trade-mark, term, design, 
device or form of advertisement for the purpose of designating, mak- 
ing known or distinguishing any goods, wares, merchandise or other 
product of labor, as having been made, manufactured, produced, pre- 
pared, packed or put on sale by such person or association or union 
of workingmen, or by a member or members of such association 
or union, it shall be unlawful to counterfeit or imitate such label, 
trade-mark, term, design, device or form of advertisement, or to use, 
sell or offer for sale, or in any way utter or circulate any counterfeit 
or imitation of any such label, trade-mark, term, design, device or 
form of advertisement. (Sec. 1, P. 65, '97.) 

159. Violation Further Defined — Penalty. 

Whoever counterfeits or imitates any such label, trade-mark, term, 
design, device or form of advertisement, or sells, offers for sale, or 
in any way utters or circulates any counterfeit or imitation of any 


LABOR LAWS OF WASHINGTON gST 

I 

such label, trade-mark, term, design, devic^ or form of advertisement; 
or keeps or has in his possession, with intent that the same shall 
he sold or disposed of, any goods, wares, merchandise or oth^ 
products of labor, to which or on which any such counterfeit or 
imitation is printed, painted, stamped or impressed; or knowingly 
sells or disposes of any goods, wares, merchandise or other product 
of labor contained in any box, case, can or package, to which or on 
which any such counterfeit or imitation is attached, affixed, printed, 
painted, stamped or impressed; or keeps or has in his possession 
with intent that the same shall be sold or disposed of, any goods, 
wares, merchandise or other product of labor, in any box, case, can 
or package, to which or on which any such counterfeit or imitation 
is attached, affixed, printed, painted, Stamped or impressed, shall 
be punished by a fine of not more than one hundred ($100) dollars, 
or by imprisonment for not more than three months. (Sec. 2, 
P. 65, '97.) ' 

160. ' File With Secretary of State — Fee for Recording. 

Every person, association or union, that has heretofore adopted 
or used, or shall hereafter adopt or use, a label, trad^-mark, term, 
desi^, device or for mof advertisement, as provided in section 1 
of this act, may file the same for record in the office of the Secretary 
of State by leaving two copies, counterparts or fac-simtjles thereof, 
with said Secretary, and by filing therewith a sworn application 
specifying the name or names of the person, association ot union 
on whose beualf such label, trade-mark, term, design, device or form 
of advertisement shall be filed, the class of merchandise and the de- 
scription of the goods to which it has been, or is intended to be 
appropriated, stating that the party so filing or on whose behalf 
such label, trade- mark, term, design, device or form of advertisement 
shall be filed, has the right to the use of the same, that no other 
person, firm, association, union or corporation has the right to such 
use, either in the identical form or in any such near resemblance 
thereto as may be xcalculated to deceive, and /that the fac-simile or 
counterparts filed therewith are true and correct. There shall be 
paid for such filing and recording, a fee of two ' ($2) dollars. Said 
Secretary shall deliver to such person, association or union so filing 
or causing to be filed any such label, trade-mark, term, design, device 
or fori^ of advertisement, so many duly attested certificates of the 
recording of the same as such person, association or union may 
apply for, for each of which certificates said Secretary shall receive 
a fee of one ($1) dollar. Any such certificate of record shall, in all 
suits and prosecutions under^thls act, be sufficient proof of the adop- 
tion of such label, trade-mark, term, design, device or form of ad- 
vertisement. Said Secretary of State shall not record for any person, 
union or association, any label, trade-mark, term, design, device or 
form of advertisement that would probably be mistaken for any label, 
—22 
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trade-mark, term, design, device- or form of advertisement theretofore 
filed by or on- behalf of any other person, union or association. (Sec. 3, 
P. 65, '97.) ^ 

161. Fraudulent Registration— Damages. 

Any ^person who shall, for himself, or on behalf of any other 
person, association or union, procure the filing of any label, trade- 
mark, term, design or form of advertisement in the ofilce of the 
Secretary of State, under the provisions of this act, by making any 
false or fraudulent representations or declaration, verbally or in 
writing, or by any fraudulent means, shall be liable to pay any 
damages sustained in consequence of any such filing, to be recovered 
by or on behalf of the party injured thereby, in any court having 
jurisdiction, and shall be punished by a fine not exceeding one hun- 
dred $(100) dollars, or by imprisonment not exceeding three months. 
(Sec. 4, P. 65, '97.) ' 

162. May Enjoin-— Counterfeits to Be Destroyed. 

Every such person, association or union adopting or using a label, 
trade-mark, term, design, device or form of advertisement, as afore- 
said, may proceed by suit to enjoin the manufacture, use, c^isplay or 
sale of any counterfeits or immitations thereof, and all courts of 
competent jurisdiction shall grant injunctions to restrain such manu- 
facture, use, display or sale, and may award the complainant in any 
such suit damages resulting from such manufacture, use, sale or dis* 
plby, as may be by said court deemed just and reasonable, and sh^U 
require the defendants to pay to such person, association or union 
all profits derived from such wrongful manufacture, use, display or 
sale; and snch court shall also under oath that all such counterfeits 
or imitations in the possession or under the control of any defendant 
in such cause be delivered to an officer of the court, or to the com- 
plainant, to be destroyed. (Sec. 5, P. 65, *97.) 

163. Penalty for Unauthorized Use of Labels, Trade Marks, Etc. 
Every person who shall use or display the genuine label, trade- 
mark, term, design, device or form of advertisement of any such person, 
association or union, in any manner, not being authorized so to do 
by such person, union or association, shall be deemed guilty of a 
misdemeanor, and shall be punished by imprisonment for not more 
than three months, or by a fine of not more than one hundred (100) 
dollars. In all cases where such association or union is not incorpor- 
ated, suits under this act may be commenced and prosecuted by an 
officer or member of such association or union on behalf of and for 
the use of such association or union. (Sec. 6, P. 65, '97.) 

164. Unauthorized Use of Name or Seal — Penalty For. 

Any person or persons who shall, in any way, use the name or seal 
of any such person, association or union or officer thereof, in and about 
the sale of goods or otherwise not being authorized to so use the same. 


LABOR LAWS OF WASHINGTON 


339 


shall be guilty of a misdemeanor, and shall be punishable by imprison- 
ment for not more than three months, or by a fine of not more than 
one hundred dollars. (Sec. 7, P. 65, '97.) 

165. Penalty for Defacing or Removing Label, Trade Wiark, Etc.^ 

Any person using the trade-mark so adopted and filed by any other 
person, or any imitation of such trade-mark, or any counterfeit thereof; 
or who shall, in any manner mutilate, deface, destroy or remove such 
trade-mark from any goods, wares, merchandise, article or articles, 
or from any package or packages containing the same, or from any 
empty or second-hand package which has contained the same or been 
used therefor, with the intention of using such empty or second-hand 
package, or of the same being used to contain ^oods, wares, merchan- 
dise, article or articles, of the same general character as those for 
which they were first used; and any person who shall use any such 
empty or second-hand package for the purpose aforesaid, without the 
consent in writing of the person whose trade-mark was first applied 
thereto or placed thereon shall, upon conviction thereof, be, fined in 
any sum not less than one hundred dollars, or by imprisonment for 
not more than three months, and the goods, wares, merchandise, article 
or articles, contained in any such second-hand package or packages 
shall be forfeited to the original user of such package or packages 
whose trade-mark was first applied thereto or placed thereon. The 
violation of any of the above provisions as to each particular article 
or package shall be held to be a separate offense. (Sec. 8, P. 65, '97.) 

166. Word '"Person" Defined. 

The word "person," in this act, bhall be construed to include a 
person, co-partnership, corporation, association or union of working- 
men. (Sec. 9, P. 65. '97.) * 
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LETTER OF TRANSMITTAL. 


Hon. Albert E. Meady Governor of Washington: 

Sia — ^As provided for by law, I have the honor of submitting 
to you the thirteenth biennial report of this department. 

Very truly yours, 

DA^^D C. BoTTiNG, 
State Inspector of Coal Mines. 
SeattiiE, Washington, January 1, 1909. 
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INTRODUCTION- 


The annual production of the Washington coal mines in 
1907, though considerably reduced as a result of the general 
business depression of the latter part of the year, shows a 
substantial increase over the preceding year, and the coal min- 
ing industry seems to be keeping pace with the rapidly growing 
industries of the state. 

During the first nine months of the year, conditions were 
highly satisfactory and but for the financial disturbances the 
year's production would probably have exceed 4,000,000 tons. 

It is gratifying to report that during the past year many 
improvements were made along lines to enhance the sanitary 
conditions of the mines and toward safeguarding the lives of 
the employes. Several new properties have been opened up 
and in the older mines many new improvements have been added 
and much development work accomplished. 

The unprecedented prosperity in other lines of industry dur- 
ing the first nine months of the year caused the majority of 
English-speaking coal miners to enter into other pursuits, com- 
pelling the operators to employ inexperienced foreign immi- 
grants. With this kind of mine labor the cost of production 
has materially increased, as has also the liability of damage 
to life and property. 

But one serious labor difiiculty occurred in this state during 
the year. On November 6th the mines of the Wilkeson Coal 
& Coke Company were closed because of that company's re- 
fusal to recognize the union. These mines, it is understood, 
will resume operations on the open shop plan the first of the 
year. 

Following is the summary of the year's statistics as compared 
with 1906: 

Total production of coal in 1907, 3,722,433.75 tons as com- 
pared with 3,290,523 tons in 1906. The average value per 
ton at mine increased from $1.83 in 1906 to $2.07 in 1907. 
Total value at mine in 1906, $6,021,157.09; in 1907, $7,706,- 
890.62. Increased per cent, of production over 1906, 13 1-10 
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per cent. Total production of coke in 1907, 49,798 tons; in 
1906; 44,944 tons. 

Average value per ton at mine in 1907, $6.19, as compared 
with $4.80 in 1906. Total value at mine in 1907, $808,249.62, 
an increase of $92,518.41 over 1906. 

The coal exported and used for fuel on vessels shows an 
increase .of 229,143 tons over 1906. 

The number of men engaged in the coal mining industry 
increased from 5,150 in 1906 to 6,113 in 1907, and the average 
working days increased from 208 to 233. The wages show 
an inci'ease of 20 per cent. The average daily production per 
employe was 2.61 tons as compared with 2.49 in 1906. The 
list of fatalities in 1907 is higher than in 1906. The increase 
was principally augmented by two gas explosions, one at 
Morgan Slope, Black Diamond, April 26th, killing seven men,^ 
and the other at Mine No. 1, Franklin, August 23rd, in which 
three lives were lost. 


aROJLAR LETTERS. 


The following circular letters were issued during the year: 

Office of the State Inspector of Coal Mines. 

Seattle, Wash., May 13, 1907. 

[Circular to Operators, Managers and Superintendents of the coal 

mines of Washington.] 

Gentlemen — The following order, concerning power and trolley 
wires, becomes effective at once and is issued after a thorough con- 
sideration of the conditions existing in the mines, and after investiga- 
tion of three recent fatal accidents, in each case where employee had 
come in contact with exposed wire, carrying from 450 to 550 volts. 

All underground wires must he protected by a board on each side, 
fastened to cleets nailed to gangway collars. Should there be no 
collars such other device as will accomplish the same result may 
be used. 

All other wires used in and about the mines must as far as pos- 
sible be protected in order to minimize the danger to life. 

Yours very truly, 

D. C. DOTTING, 
State Inspector of Coal Mines. 
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[Circular to Manager and Superintendent In charge of Coal Mines, 

State of Washington.] 

Gentlemen — ^In view of the conditions prevailing in our State and 
tliroughout the entire Northwest, regarding the present scarcity of 
coal and the strenuous endeavor which all our coal companies are 
making to relieve the distressed condition, I earnestly request you to 
use unusual precaution in the operation of the coal mines under 
your supervision. 

The great effort made by the different companies to fulfill the In- 
creased demand for coal and the absolute necessity of haste in order 
to better a serious situation, make the danger of accidents occurring 
far greater than heretofore. Therefore to safeguard the lives and 
property under your charge should be your first duty. 

Respectfully submitted, 

D. C. BOTTING, 
State Inspector of Coal Mines. 
Seattle, Washington, Jan. 17th, 1907. 
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LIST OF FATAL ACCIDENTS, OCTOBER, NOVEMBER AND 

DECEMBER, 1906. 

October ^6th — ^Wilkeson Coal & Coke Company, Wilkeson; 
Greorge Purse, age 16, single, occupation washerman. No one 
witnessed this accident. Another washerman noticed that the 
machinery gave a jerk and upon investigating found that the 
conveyor chain, in the batter next to him, had stopped. After 
stopping the machinery he found that Purse had been caught 
and drawn into the sprocket wheel. 

November 10th — The Pacific Coast Company, Franklin Mine 
No. 7; Angelo Munari, age 45, occupation miner. Munari 
was working in the west counter, about twenty feet below which 
a car was being held in slope by a prop. The switch in this 
slope was turned for counter. Charles Forsnek, according to 
his statement, turned this switch for the main slope, by mistake, 
and when he came down with car of timber for the west counter 
his car collided with car on slope, breaking prop. Running 
down slope, it caught Munari, who for some unknown reason 
was there. 

November 7th — ^Wilkeson Coal & Coke Company, Wilkeson; 
JefF. Jenkins, age 60, married, occupation trapper. The en- 
gineer on the locomotive hauling cars in and out of the mine 
should have waited for the customary signal that the track 
was clear. He stated that he mistook certain marks in tunnel 
and did not know that he was so near the trap-door until the 
locomotive struck it. Jenkins was on the other side and was 
struck by door and instantly killed. 

November ^5th — The Pacific Coast Company, Lawson mine, 
Black Diamond; Mike Turelli, age ^8, occupation driver. 
Turelli was hauling a loaded trip to bottom and while unhook- 
ing the mule from the trip he allowed his head to project over 
side of car. His head was crushed between car and gangway 
leg with fatal results. 

November 26th — Occidental Mine, Palmer; James Thomas 
Mills, age 50, married, occupation miner. MiUs and his part- 
ner were engaged in driving an air-chute from the second to 
first level of Mine No. 2. Both men had come out of chute 
at 4:30 p. m. to repair the brattice which was being used as 
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a temporary return air-way. Mills, his partner stated, after 
making test with safety lamp reported everything clear at 
face of chute at 6:30 p. m. At time of accident, 8:30 p. m.^ 
Mills again entered face of chute, this time with an open light. 
His light ignited the accumulated gas, causing an explosion 
in which Mills received injuries of which he died three days 
later. 

December 3rd — Northwestern Improvement Company, Roslyn 
Mine No. 2 West, Roslyn ; James Holder, age 37, single, occu- 
pation miner. Holder and his brother were setting some props^ 
in No. 89 pillar on the ninth west entry when a piece of rock 
fell, striking Holder and instantly killing him. 

December 10th — Northwestern Improvement Company, Tip- 
ple Mine No. 2, Roslyn ; Charles Kurtz, age 21, single, occupa- 
tion miner. Kurtz was going to his work and against the rules 
walked on track of incline. He was caught by a loaded trip 
and instantly killed. 

December 12th — Northwestern Improvement Company, Mine 
No. 2 West, Roslyn; Frank Viscarde, age 35, single, occupation 
miner. Viscarde and his partner had taken out some props, 
to wedge down cap-rock. While they were cleaning up after- 
ward a rock suddenly fell, crushing Viscarde fatally. 

December 21st — The Pacific Coast Company, Morgan Slope,. 
Black Diamond; Joe Cechetti, age 21, single, occupation 
bucker. Cechetti rode out on a loaded trip facing rear end. 
When near Old Electric slope his head bumped a collar. He 
was knocked off the trip and dragged about twenty feet, re- 
ceiving injuries of which he died a few days later. 

NON-FATAL ACCIDENTS, OCTOBER, NOVEMBER AND 

DECEMBER, 1906. 

October 1st — Northwestern Improvement Company, Mine No. 
4, Roslyn ; William Wilkeson, age 29, occupation miner. Frac- 
ture of left leg and cut on anterior surface of leg by fall of 
cap-rock. 

October 14th — Pacific Coast Company, Lawson Mine, Black 
Diamond ; George Berdoux, age 26, occupation driver. Berdoux 
while trying to catch a runaway mule slipped and caught his 
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hand on hook of tail chain. His thumb was cut off at second 
joint- 
October 19th — ^W. M. Ladd Mine, Mineral; John Solomon, 
age S89 occupation miner. Slight bums on face and hands 
by explosion of gas. 

October 21st — The Pacific Coast Company, Mine No. 14, 
Black Diamond; Marco Rossi, age S5, occupation bucker and 
laborer. Small finger of right hand struck by timber dog. 
Amputation probably necessary. 

October SOth — The Pacific Coast Company, Mine No. 14, 
Black Diamond; John FauUs, age 60, occupation miner. Left 
foot badly bruised by fall of rock. 

November 12th — The Northwestern Improvement Company 
Mine, Belmont; Peter Bromhorst, age 22, occupation elec-" 
trician. Bromhorst was cleaning commutator of pump with a 
piece of canvas. Canvas caught in cog wheels, pulling in his 
right hand and causing the loss of the four fingers and thumb. 

November 15th — ^Northwestern Improvement Company, Mine 
No. 4, Roslyn ; Frank Polish, age 29, occupation miner. Right 
leg broken above the knee by fall of rock. 

November 6th — The Seattle Electric Company Mine, Ren- 
ton; Matt Standard, age 36, occupation miner. Right leg 
broken by fall of clay. 

November 7th — The Seattle Electric Company Mine, Ren- 
ton; Thomas D. Jones, age 53, occupation miner. Small toe 
of right foot broken by fall of clay. 

November 9th — ^The Northwestern Improvement Company, 
Mine No. 4, Roslyn; Charles Smith, age 83, occupation miner. 
Fracture of superior maxillary, fracture of orbital plate of 
right eye, and compound fracture left middle finger by fall of 
rock. 

November 11th — The Pacific Coast Company, Black Dia- 
mond, Morgan Slope; Leonard Sassatela, age 40, occupation 
miner. Back bruised by fall of rock. 

November 26th — The Pacific Coast Company, Morgan Slope, 
Black Diamond; Bert Hoye, age 22, occupation miner. Small 
finger of right hand cut off and left foot bruised by fall of coal. 
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November 26th — Occidental Mine No. 2, Palmer; Daniel 
Sweeney, age 16, opcupation bucker. Burned by explosion 
of gas. 

December 3rd — ^Wilson Coal Company Mine, Kopiah; Gus 
Swanson, age 35, occupation miner. Left leg injured above 
the ankle by car. 

December 6th — Northwestern Improvement Company, Mine 
No. 1, Ravensdale; Goiide Deitric, age 40, occupation miner. 
Right leg broken in two places by fall of coal. 

December 10th — The Tremont Coal & Coke Company Mine, 
Wilkeson; Wash Pollock, age 35, occupation miner. Slight 
bums on face and hands by explosion 6f gas. 

December 20th — The Northwestern Improvement Company, 
Mine No. % East, Roslyn; Thomas Shields, age 20, occupation 
switcher. Caught between motor and rock and left leg broken. 

December 22nd-^— The Pacific Coast Company, Morgan Slope, 
Black Diamond; Eurico Paolucci, age 33, occupation car- 
pusher. Struck by runaway car and right arm broken, index 
finger amputated and second finger broken. 
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COAL MINING STATISTICS FOR 
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LIST OF THE DIFFERENT COMPANIES, WITH NAMES OF 
OFFICERS, SUPERINTENDENTS, FOREMEN 

AND FIREBOSSES. 


THE NORTHWESTERN IMPROVEMENT COMPANY. 

President, Howard Elliott, St. Paul, Minn.; General Man- 
ager, C. R. Claghorn, Headquarters building, Tacoma; 
General Superintendent, J. F. Menzies, Roslyn; Chief Mining 
Engineer, J. N. Pott, Headquarters building, Tacoma. 

Mines Nos. 3, 4, 5 and 6, Roslyn — Superintendent, J. G. 
Green; outside foreman, William Thompson. 

Mines No. 2, East and West — ^Foreman, William Farrington ; 
fireboss, James Ashurst. , 

Mine No. 2 Dip — ^Foreman, Peter Bagley ; firebosses, William 
Galloway and James Bagley. / 

Mine No. 3 — ^Foreman, William B. Hawthorne. 

Mine No. 4 — ^Foreman, James Ash; firebosses, A. Hodder, 
Harry Whiting and Mat Boose. 

Mine No. 5 — ^Foreman, Edward Simmons; fireboss, Duncan 
Bell. 

Mine No. 6 — ^Foreman, John Graham. 

Mines Nos. 1, 2 East and West, 7, Cle Elum — Superintendent, 
George M. Green; outside foreman, E. T. Lannigan; general 
mine foreman, E. Kerman; firebosses, Ed Surge and Thomas 
Summerville. 

Mine No. 7 — ^Foremen, E. Brooks and James Ashurst. 

Mines Nos. 1 and 2, or McKay—Superintendent, D. R. 
Swem. 

Mine No. 1 Slope — ^Foreman, George Halford; fireboss, Ed 
Davis. 

Mine No. 2, or McKay — ^Foreman, Benjamin Hutchinson. 

Mine McKay Drift — Foreman, William Hudson. 

Melmont Mine — Superintendent, J. W. McDowell; foreman, 
William Giaifi^ ; fireboss, John Livo. 
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SUMMIT COAL COMPANY. 

Mine^ Cle Elum — President, R. J. Linden, Chamber of Com- 
merce building, Portland, Or. ; superintendent, Robert Simpson ; 
mine foreman, I^ugh Tallmail. 

THE ROSLYN FUEL COMPANY. 

Mine, Roslyn — President, Walter Oakes, Lowman building, 
Seattle; superintendent, C. E. Jones; foreman, David Bowie. 

BUSY BEE MINING 41 DEVELOPMENT COMPANY. """^ 

Mine, Roslyn — President, G. W. Gallagher, Cle Elum; fore- 
man, H. A. Miller, Roslyn. 

ROSLYN CASCADE COMPANY. 

President, C. X. Larribe, Bellingham; Manager, William 
Mackay, Roslyn. 

THE PACIFIC COAST COMPANY. 

President, H. W. Cannon, New York City; Vice President 
and General Manager, J. C. Ford, Seattle; General Superin- 
tendent and Chief Engineer, James Anderson, Seattle ; Assistant 
Engineer, Nathaniel D. Moore, Seattle. 

Mine, Coal Creek, New Castle — Superintendent, J. J. Jones ; 
outside foreman, S. Peterson; mine foreman, George Clark and 
R. Christensen; firebosses, John Danielson and Frederick Land- 
strom. 

Black Diamond Mines — Superintendent, William Hann ; out- 
side foreman, Joseph Upton. 

Morgan Slope, Black Diamond — Foreman, John Wilson ; fire- 
bosses, R. B; McMurdo, George Powell, Westly Williams, David 
Boyd, Frank Doll and Rigo Auguaggi. 

Mine No. 14, Black Diamond — Mine foreman, Griffith 
Llewellyn; outside foreman, M. Bassinger; firebosses, Thomas 
Raymond, Frank Wo jack, George Crams. 

Lawson Mine, Black Diamond — Foreman, Frank Dunkers: 
outside foreman, John Piano; firebosses, Benjamin Allen, David 
Jones, Robert Stoble, Charles Jenson. 

Franklin Mines — Superintendent, William Nann, Black Dia- 
mond ; general foreman, F. G. Fohnson, Franklin ; outside f ore- 
m^, Russell Allen. 
— 2 
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Mine No. 1, Franklin— Mine foreman, Walter Warnock; 
firebosses, Otto Johnson, John Harrison, J. W. Wilson, 

Gem Mine, Franklin— r-Mine foreman, James Carson ; fireboss, 
Matt Johnsan. 

Mine No. 7, Franklin — Mine foreman, Charles • Jenson. 

South Prairie Mine^ Burnett — Superintendent, J. H. Wat- 
kins; mine foreman, James H. Davis; firebosses, D. J. Thomas, 
D. Rees. 

THE SEATTLE ELECTRIC pOMPANY. 

President, Jacob Furth, Seattle ; General Manager, Howard 
F. Grant, Seattle; General Superintendent, Captain F. A. Hill, 
Seattle ; Mining ^ Engineer, Ira Maheegan, Renton ; superin- 
tendent, Lewis D. Jones, Renton; general foreman, John H. 
Morgan, Renton; outside foreman, J. H. Yard, Renton; mine 
foremen, J. H. Pritchard, Thomas F. O'Brien, Renton. 

DENNY-RENTON CLAY AND COAL COMPANY. 

President, Moritz Thompson, Seattle; General Manager, J. 
R. Miller, Seattle; Mining Engineer, Ira Maheegan, Renton. 

Taylor Mine — Superintendent, S. A. Tomes; mine foreman, 
William Lawton; fireboss, Clyde McNeil. 

Renton Mine — Foreman and superintendent, John Kendtner, 
Renton. 

Kummer Mine — Foreman and Superintendent, M. Walters, 
Black Diamond. 

CARBON COAL COMPANY. 

President, M. McDougal, Orillia; Manager, Fred Nolte, 
Cumberland; mine foreman, R. G. Williams, Cumberland. 

OCCIDENTAL MINE. 

President and owner, P. Gibbon, Renton; mine foreman, 
William Coupe, Palmer ; firebosses, William Josept. and Charles 
Cox, Palmer. 

SUNSET MINE. 

President, Henry Hein, Cumberland; general foreman, A. R. 
Breseil, Cumberland. 

NAVAL COAL COMPANY. 

President, Fred Nolte, Cumberland; mine foreman, F. F. 
Nolte, Cumberland; fireboss, Thomas Davies, Cumberland. 


/ 
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THE NORTH COAST COLLIERY COMPANY. 

President, Walter Oakes, Seattle. 

Danville Mine — Superintendent, C. E. Jones, Roslyn; mine 
foreman, Harry Nesbit, Ravensdale. 

THE BIG SIX COAL COMPANY. 

President, B. E. Barindes, Mutual Life building, Seattle; 
Superintendent, Mel Butler, Palmer; general mine foreman, 
J. H. Davies, Palmer. 

THE CARBON HILL COAL COMPANY. 

President, George Croker, New York City; Manager, A. D. 
Shepherd, San Francisco, Cal. ; Superintendent, L.W. Davies, 
Carbonado; fining Engineer, S. N. Davies, Carbonado; gen- 
eral foreman, D. P. Davies, Carbonado; outside foreman, N. J. 
Rees, Carbonado. 

No. 1 Mine, Carbonado — ^Mine foreman, D. C. Rees ; fire- 
boss, D. W. Davies. 

No. 6 Mine, Carbonado — ^Mine foreman, Sam James; fire- 
boss, D. W. Davies. 

North 1 Mine, Carbonado — ^Mine foreman, D. T. Heeis ; fire- 
boss, William Kuski. 

No. 5 Mine, Carbonado — Mine foreman, Robert Price; fire- 
boss, Rees Morgan; rock tunnel foreman, Andrew Strom. 

WILKESON COAL & COKE COMPANY. 

President, Henry Hewitt, Tacoma; Vice President and Man- 
ager, J. H. Scott, Tacoma;. Superintendent^ J. T. Lee, Wilke- 
son; mine foremen, Abe Morris and Robert Cox, Wilkeson; 
firebosses, S. Salo and O. Chromogo. 

THE GALE CREEK COAL ^ COKE COMPANY. 

President, C. H. Haswell, Seattle; Manager, J. B. Winsor, 
Tacoma; Greneral Superintendent, W. E. Williams, Tacoma. 

Gale Creek Mine — Mine foreman, Sam Walker, Wilkeson; 
fireboss, William Evans. 

South Willis Mine — Mine foreman, Andrew Piscle; fireboss, 
Louis Woznick. 

TACOMA SMELTING COMPANY. 

President, W. R. Rust, Tacoma; Manager, W. F. Clark, 
Tacoma; General Superintendent and Mining Engineer, R. R. 


\ 


20 


STATE INSPECTOR OF GOAL MINES 


Sterling, Fairfax; outside forema\i, Mark D. Mack, Fairfax; 
mine foreman, No. 1, Thomas Patterson,, Fairfax; firebosfe, 
No. 1, John Bonnar, Fairfax; mine foreman. No. 2, George 
White, Fairfax ; fireboss No. 2, Martin Messner, Fairfax. 

EVANS CREEK COAL d COKE COMPANY. 

President, Captain John A. Wood, San Diego, Cal. ; Manager^ 
Donald B. Olecon, 8^3 Alaska building, Seattle ; Superintendent, 
C. H. Thompson, Fairfax ; mine foreman, Walter Hoss, Fairfax ; 
fireboss, Carter S. Farmer, Fairfax. 

COAST COAL COMPANY. 
General Superintendent, William Williams, Buckley. 

,LUZ0.4 COAL COMPANY. 
President and Manager, George Driver, Tacoma. 

PACIFIC COAL & OIL COMPANY. 

President, W. D. C. Spike, Twenty-fourth and Adams streets, 
Tacoma; Superintendent, Evari Lewis, Wilkeson; mine foreman 
and fireboss, Thomas Morris, Wilkeson. 

BRIER HILL COAL & COKE COMPANY. 

President, G. W. Wetherely, Portland, Or. ; Manager, R. T. 
Smith, Wilkeson ; Mining Engineer, H. S. Huston, Portland, 
Or. ; mine foreman, Morgan James, Wilkeson. 

NORTHWESTERN IRON ^ COAL COMPANY. 

President, James A. Moore, Seattle; Manager, T. B. Corey, 
Ashford; mine foreman, Jacob Ondrias, Ashford. 

WILSON COAL COMPANY. 

President, L. E. Kirkpatrick, 641 New York block, Seattle; 
Manager, R. A. Wilson, Kopiah; Mining Engineer, N. D. 
Moore, Seattle; mine foreman, A. J. Vallie, Kopiah. 

EAST CREEK COAL COMPANY, AND W. M. LADD MINE. 

President, John Bagley, Tacoma; Superintendent, D. W. 
Watkins, Tacoma; mine foreman, Arthur Jones, Ladd; fire- 
bosses, A. NikkuUa and John Melloty, Ladd. 
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COAST RANGE COAL cdMPANY. 

President, W. H. Conniff, Pioneer building, Seattle; Super- 
intendent, Beall Foster, Tacoma ; general foreman, W. C. Blake, 
Tacoma; mine foreman, W. C. Bowerman, Littell. 

CeNTRALIA COAL COMPANY. 

Manager, John Richmond, Centralia. 
Owner, W. G. Gibson, Centralia. 

KEYSTONE COAL COMPANY, OPERATING THE GREAT WESTERN 

D. ^ M. COMPANY'S MINE. i 

President, Fred Price, Seattle; general foreman, Thomas 
Miles, Tenino. 

TENINO COAL & IRON COMPANY. 

President, J. B. Slayden, Tacoma; Vice President and Man- 
ager, C. E. Horton, 1534 Commerce street, Tacoma; General 
^ Superintendent, C. F. Owen, Tenino ; mine foreman, J. G. 
McMvjUen, Tenino. 

1 

WASH. UNION COAL COMPANY. 

Manager, George A. Brooke, Centralia ; Mining Engineer, 
R. B. Ober ; general foreman, Charles Friend, Tono. 

WHATCOM COUNTY COAL COMPANY. 

President, R. H. Singleton, Arcade Annex, Seattle ; Manager, 
Walter, Park; general foreman, Andrew Eckland, Park; mine 
foreman and fireboss No. 3, John Bundy, Park; mine foreman 
and fireboss. No. 1, Charles Parise, Park. 

CLALLAM COAL COMPANY. 

Pesirdent, R. H. Singleton, Arcade Annex, Seattle ; Manager, 
A, J. Burroughs, Arcade Annex, Seattle; Mining Engineer, 
P. J. McGarty, East Clallam; general foreman, D. J. O'Brien, 
East Clallam. 

CARDIFF COAL COMPANY. 

President, E. E. Myer, 513 Chamber of Commerce building, 
Portland, Or. ; Manager, A. K. Bentley, 513 Chamber of Com- 
merce building, Portland, Or.; General Superintendent, J. M. 
Myers, Ostrander. 
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OPERATING STATISTICS FOR TWELVE 


Name of Company. 


Northwestern Improvement Ck>...... 

Improvement Co 

Improvement Co 

improvement Co 

Summit Coal Mining Co 

Busy Bee Mining & Development Co. 

The Roslyn Fuel Co 

Boslyn Cascade Coal Co 


Northwestern 
Northwestern 
Northwestern 


Total Kittitas County. 


The Paciflo Coast Co 

Northwestern Improvement Co 

The Paoillc Coast Co » 

Seattle Eleotrio Co 

The Paciflo Coast Co 

The Paciflo Coast Co 

The Paciflo Coast Co 

The Paciflo Coast Co 

P. Gibbon 

Sunset Mine 

Denny-Renton Clay & Coal Co 

Carbon C9al Co 

Denny-Renton Clay & Coal Co 

The Paciflo Coast Co 

Denny-Renton Clay & Coal Co 

North Coast Colliery Co 

Naval Coal Co 

Snoqualmie Coal & Coke Co 

Big Six Coal Co. (formerly Cannel Coal Co.) 


Mine. 


No.2 East- West 
No-2Dip4and6 
No.IandNo.2.. 

No.6 

No 8 

Summit 

Busy Bee 

Roslyn Fuel . . . 
Patrick M'Kay* 


Total King County 


Carbon Hill Coal Co 

Wilkeson Coal & Coke Co 

The Pacific Coast Co 

Gale Creek Coal & Coke Co 

Northwestern Improvement Cof. 

Evans Creek Coal & Coke Co 

Gale Creek Coal & Coke Co 

Tacoma Smelting Co 

Paciflo Coal & Oil Co 

Coast Coal Co 

Briar Hill Coal & Coke Co 

Northwestern Iron & Steel Co. . . 
Luzon Coal Co 


Total Pierce County 

Wilson Coal Co 

East Creek Coal Co , 

W. M. Ladd & J. Bagley, Acct 

Centralia Coal Co. (b) , 

W. 6. Gibson (g) , 

Coast Range Coal Co. <e) 

Total Lewis County 

Great Western Coal Dev. & Mining Co. (d) 

Tenino Coal & Iron Co 

Washington Union Coal Co 

Total Thurston County 

Whatcom County Coal Co 

Total Whatcom County 

Clallam Coal Co . . . 

Total Clallam County 

Cardiff Coal & Coke Co. (') 

Total Kalama County 


Coal Creek 

No. land McKay 
Morgan Slope.. 

Kenton :.. 

Mine No. U 

Lawson 

Gem 

Mine No. I 

Occidental 

Sunset 

Denny-Renton . 

Carbon 

Denny-Renton . 
Miner^o. 7t... 

Kummer 

Danvill 

Naval 

Niblock 

Cannel* 


Carbonado 

Wilkeson 

South Prairie. . 

Gale Creek 

Melmont 

Montezuma .... 
South Willis... 
W. A. Mine . . . 

Snell 

Pittsburg 

Briar Hill 

Mashell 

Brk Carbon (a) 


Grand Totals. 


Wilson 

East Creek 

Ladd 

Richmond 

Gibson (b) — 
Crescent (b)... 


Location. 


> Roslyn . . . 

Cle Elum . , 
Roslyn . . . . . 

Roslyn 

Cle Elum . 
Roslyn . . . . . 

Roslyn 

Roslyn..... 


Newcastle 

Ravensdale .... 
Black Diamond 

Ronton 

Black Diamond 
Black Diamond 

Franklin 

Franklin 

Palmer 

Cumberland . . 

Taylor 

Cumberland ... 

Renton 

Franklin 

Black Diamond 
Ravensdale . . . 
Cumberland . . . 
Snoqualmie.... 
Palmer 


Carbonado 
Wilkeson. . 
Burnett . . . 
Wilkeson. . 
Melmont . . 
Fairfax ... 
Wilkeson . 
Fairfax . . . 
Wilkeson . 
Burnett . . . 
Wilkeson . 
Ashf ord . . . 
Burnett . . . 


County. 


Kittitas.. 

Kittitas.. 
Kittitas.. 
K ttitas . . 
Kittitas.. 
Kittitas.. 
Kittitas.. 
Kittitas.. 


King. 
King. 
King . 
King . 
King. 
King. 
Kmg . 
King. 
King. 
King. 
King. 
King. 
King . 
King. 
King. 
King. 
King. 
King. 
King . 


Pierce.... 
Pierce . ... . 
Pierce.... 
Pierce.... 
Pierce.... 

Pierce 

Pierce.... 
Pierce.... 
Pierce .... 
Pierce.... 
Pierce .... 

Pierce 

E*ierce 


Great Western. 
Black Bear. . . . 
W. Union (a) . . 


Blue Can yon (a) 


Clallam(a)(c).. 


Consumer , 


Kopiah .. 

Ladd 

Ladd 

Centralia 
Centralia 
Littell ... 


Tenino 
Tt-nino 
Hern . . 


Park 

E. Clallam. 


Kelso 


Lewis .... 
Lewis .... 
Lewis .... 
Lewis .... 
Lewis .... 
Lewis .... 


Thurston. 
Thurston. 
Thurston. 


Whatcom 
Clallam . . 
Kalama . • 


♦ Not operating . t Worked out; closed M irch 17, '07. $ Coke, 81,611 . § Coke, 8,866. 
(0) Used for coke. (d) Operated The Paciflc Coast Company and the Keystone Co- 

(g) Sold to Jones & Jewell, I^ovember, '07. 
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MONTHS ENDING DECEMBER 31, 1907. 


Tons ' 

Sold em'- 

ployees 

and 

local. 

Used 

for 

power. 

Total 
pro- 
duction. 

Days 
oper- 
ated. 

Employees. 

s 
•a 

• 
• 
• 
• 

B 

B 

I 

• 
• 



GO 

• 
• 

1 

shipped. 

In- 
side. 

Out- 
Side. 

SP 

a 
00 

• 
• 

768,420 
424,228 

18,838 

8,958 

92 

188 

21,182 

10,073 

2,847 

865 

746 

802,940 

448,259 

204.834 

88.812 

35,022 

8.61S2i 

1,941 

290 

290 
290 
120 
260 
200 
114 

1,204 

465 

228 

198 

85 

12 

27 

■ • • ■ • • • 

95 

48 
18 
12 
80 
8 
60 

8 

1 

11 

4 
2 

4 

9 

201,395 



82,814 



84,277 


1 



8,5753£ 

88 



1,876 

66 










• • • • 

1,466.6843£ 
261,688 

22,569 

728 
8,661 

7,758 

1,969 

459 

775 

35,278 

7,666 

11,951 

11,655 

8,909 

4,718 

5,291 

1,124 

7,281 

363 

1,624, 421 5!i 

269,982 

261,688 

281.984 

168,203 

93,633 

91,985 

86,645 

88,863 

38,088 

23,556Vi 

21,891 

21,177 

16,566 

11,199 

9,689 

7,720 

6,286 

8, 120H 

1,564 

804 
285 
291 
295 
287 

299H 

285 

2811^ 

246 

269 

298 

815 

296 

68H 
230 
260 
106 

2,164 

162 

189 

259 

205 

90 

189 

95 

72 

44 

21 

40 

81 

28 

48 

15 

20 

20 

261 

72 

71 

74 

60 

86 

82 

10 

42 

10 

4 

7 

5 

8 

4 

5 

9 

4 

9 

1 
1 

10 
8 

"i" 

8 
1 

1 

19 

3 

2 

12 

'••4' 

8 
8 
8 

4 

9 

246,076 



220,829 

151,586 

86,951 

5 
2 

14 
6 

86,185 



85,521 
75,807 
87,676 

1 
2 
1 

2 
8 

23.529V4 

27 


21,891 


1 



21,048 

129 




16,556 


...... 

1 
1 



11,059 

20 

114 



9,589 



7,276 


444 
27 
440J4 


1 

1 

,2 



6,180 
2,600H 

29 
80 



... • 







1,371,446% 

288,854 
83,258 
73,483 
41,917 
82,218 
6,690 

16,641 

804 

53,289* 

642 

795 

759 

16, 085* 

52 

14,878 

59,878^ 

12,660 
2,780 
4,800 
2,029 
4,464 

1,446,966 

246,718$ 

189,272 

78,875 

44,789 

87,4818 

22, 775 

19,2681 

15,474 

4 422 

2,770 

800 

4,413 

314 
264 
800H 
275 
281 
275 
160 
290 
260 
125 
70 
215 

1,478 

277 

148 

108 

100 

68 

85 

40 

110 

15 

20 

8 

9 

8 

448 

137 

92 

37 

25 

18 

10 

20 

20 

10 

10 

3 

6 

4 

22 

1 

"i" 
2 

40 

1 
2 
8 
8 
2 
1 

11 

■ • • • • 

25 

18,768 

453 



596 

2 



1 

4,422 



2,606 

104 

60 





800 














• • • • • • 






498,047 

87,406 
587 

27,086 
8,178 

612,6391 

51,223 

28,951 

17,492 

; 6, 759 

1,600 

250 

2,821 

287 
296 
844 
275 
125 
30 

941 

70 

22 

7 

6 

5 

12 

892 
80 

'"'26' 
8 

1 
14 

6 

26 

6 
3 

7 



47,468 
23,951 



16, 372 

isi ■ 

601 
1,365 

989 
46 



6,112 
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I Coke, 9,822. 1 Coke, 49,798. (a) Development. (b) Not under inspection, 

(e) Formerly The Crescent Coal Company. (f) Formerly Consumers' Coal Company. 
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STATISTICS OF JHE YEAR 1907— GENERAL SUMMARY. 

Total production of coal, tons 3,722,433.75 

Total value at mine ; $7,706,890.62 

Average value per ton at mine $ 2.07 

Total production of coke, tons 49,798 

Total v^lue at mine $ 308,249.62 

Average value per ton at mine $ 6.19 

Number of inside employees 4,855 

Number of outside employees 1,258 

Total number of employees 6,113 

Average number of days worked per employee 233 

Average yearly production per employee, tDns 609.9 

Average daily production per employee, t^ns 2.16 

Total number of fatal accidents 37 

Total number of non-fatal accidents ^ 98 

Total number of wives left widows 15 

Total number of children made orphans 34 

Death rate per thousand employees, per c( ntv 6% 

Non-fatal accidents per thousand employees, per cent 16 

Number of tons of coal mined per life lost, tons '100,606.24 

Number of tons of coal mined per non-fatal accident, tons. . 37,790. 

COAL PRODUCTION BY COUNTIES, 1907. 

Kittitas, tons 1,524,421.75 

King, tons 1,446,966 

Pierce, tons 612,539 

Lewis, tons ^ 101,275 

Thurston, 'tons 33,772 

Whatcom, ton^ 3,160 

Clallam, tons 300 

COKE PRODUCTION BY COUNTIES. 

Pierce County, tons 49,798 
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♦Shipped to Mexico by Carbon Hill C. Co. 
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NEW BQUIPMBNT AND DEVBLOPMBNT WORK, YEAR 

ENDINa DECEMBER 31, 1907. 


KITTITAS COUNTY. 
Northwestern litiprovement Company. 

Mines Nos. 2, 4 and 6j Roslyn — 14,7^6 feet of gangway 
has been driven and 1,958 feet of slope sunk. 

Mine No. ^, Dip — New manway driven along the slope^ 
Equipment installed: One 2-stage 6-inch centrifugal electric 
punip. 

Mine No. 4, or Shaft — Ten-inch bore-hole extending from 
surface to workings a distance of nearly 500 feet. In rearrang- 
ing the inside haulage system this bore was driven to pass the 
slope haulage rope through. The rope is operated from the 
surface by a new steam engine which replaces the underground 
electric hoist. Equipment installed: New steam Bullock hoist 
for main slope, new battery of B. & W. boilers, one large 6- 
inch centrifugal 5-stage electric pump at bottom of slope. 

Mine No. 6 — Outside incline extended and four new drifts 
opened up. Equipment installed: One new Lichfield steam 
engine, one battery of boilers near head of incline to generate 
steam for hoist. 

Mine No. 2 West — Three 6-ton Baldwin Westinghouse haul- 
age motors, 50 H. P. each. 

Mine No. S — 1,390 feet of gangway driven and. 457 feet 
of slope sunk and levels started. Equipment installed: New 
battery of Altman-Taylor 300-H. P. boilers, new steam hoist 
built by Moran Company of Seattle, 5-feet disc fan with 10- 
H. P. motor, rotary electric pump 4-inch suction and discharge^ 
one Christy boxcar loader, empty and loaded chain-haul and 
rotary pump and tipple. 

Mine No. 5 — 3,607 feet of gangway driven and 384 feet 
of slope sunk. Equipment installed: One 2-stage centrifugal 
electric pump, new electric haulage system from tunhel to tipple, 
empty and loaded chain haul and rock dump haul all driven 
by electric power, one electric haulage motor, making a total 
of four in service. 
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Mines Nos. 1 and 2, Cle Elum — 9,39S feet of gangway driven. 
This includes entries driven in No. 7 mine. ^ 

Mine No. 2, Cle Elum — New incline driven up a distance 
of 900 feet off of second level east. New extensions above No. 2 
mine, outside incline extended and three new drifts and air- 
courses opened ; these are known as Nos. 4%, 6 and 6 levels east. 

Mine No. 1 Shaft-, Cle Elum — New incline driven 600 feet 
up from first southeast level off the slope. Equipment installed : 
Two 6-ton Baldwin Westinghouse motors, 50 H. P. each. 

Mine No. 7, Cle Elum — A new rock tunnel driven on grade 
to tipple, connects with main slope at first level. New slope 
opened and sunk 12,000 feet ; all levels turned. Equipment in- 
stalled : Complete new outside plant cost $126,523, one battery 
of Altman-Taylor boilers 150 H. P. each, one large Moran 
steam hoisting engine, new tipple equipped with electrically 
driven empty and loaded chain hauls and rotary pump, one 
16,400-gallon water tegik, new engine and boiler house, new 
incline top. The roofing and sides of the engine house, boiler 
house and incline top are covered with galvanized corrugated 
iron. One large Aldrich pump and one 10-ton Jeffry motor 
have been installed inside. 

Summit Coal Company. 

Cle Elum Mine — 1,885 feet of gangway has been driven. 
Two new openings above the old workings were made from 
surface east and west. Equipment installed: One 18-foot Cole 
ventilating fan run by steam power, one 160-H. P. boiler and 
hoisting engine. 

Roslyn Fuel Co. — ^Developing mine in section 12, 
township 20, range 14 east, about three miles from 
Roslyn. They began sinking slope June 16, 1907, 
and have sunk the main slope 623 feet, airway 648 
feet, and turned the first east and west entries and air- 
courses. Temporary hoisting, pumping and ventilating ma- 
chinery has been installed. Permanent boiler plant and hoist- 
ing machinery were installed during the year. It is expected 
that this miiie will produce 300 tons of coal per day by De- 
cember, 1908. 

Busy Bee Min. & Dev. Co. — This company has opened up a 
mine three miles northwest of Roslyn. Nine hundred and ninety- 
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nine feet of entry has been driven and 65 feet of air shaft sunk. 
A tramway 365 feet long has been built and equipped. 

• 

Roslyn Cascade Coal Company. 

This company has driven 1,4Q0 feet of entry and expects ta 
be prepared to ship coal by April, 1908. ^ 

KING COUNTY. 
The Pacific Coast Company. 

Morgan Slope, Black Diamond — Slope extended 290 feet,, 
6,565 feet of gangway driven, air shaft sunk 171 feet. New 
fan is to be placed at air shaft. New air way has been driven 
to connect with shaft. 

Coal Creek Mine, New Castle — 8,686 feet of gangway driven. 

Mine No. 14, Black Diamond — 2,815 feet of gangway driven. 

Lawson Mine, Black Diamond — 2,144 feet of gangway 
driven. 

Gem Mine, Franklin — 2,891 feet of gangway driven. 

Mine. No. 1, Franklin — 1,282 feet of gangway driven. 

The Northwestern Improvement Company. 

No. 1 Slope, Ravensdale — 2,548 feet of gangway has been 
driven. A rock tunnel 171 feet long driven from seam No. 4^ 
to seam No. 5. 

Mine No. 2, or McKay, Ravensdale — ^First level gangway 
extended 1,260 feet, water-level gangway driven 1,527 feet,, 
slope sunk 408 feet, auxiliary slope sunk 860 feet to first level, 
302 feet of prospect work in tunnel of Gem seam, 900 feet 
of grading for double-track railroad. Equipment installed: 
New cleaning plant, capacity 3,000 tons daily ; one Corliss steam 
engine, connected with 800-kilowatt general electric generator; 
two Sterling boilers, 207 H. P. each ; one Jef fry haulage motor, 
10 tons ; one 6%-ton Jeffry haulage motor ; two centrifugal 
pumps, capacity 1,500 gallons per minute; one vertical Dean 
pump, capacity 900 gallons per minute; one Fairbanks-Morse 
pump, capacity 900 gallons per minute; one Knowles Ebcpress 
pump, capacity 650 gallons per minute ; one 125-H. P. general 
electric motor for Dean pump; one 10-H. P. general electric 
motor for machine shop; one Ottumwa engine for McKay aux- 
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iliary slope; one locomotive boiler for McKay/ slope; 1,000 
feet 8-inch black iron column pipe; 600 feet 10-inch black 
iron column pipe; new head frame for McKay auxili- 
ary slope ; new head frame No. 1 auxiliary slope ; one new water 
tank, capacity 65,000 gallons; twelve 5-room houses; eight 
4-room houses; one sawmill, capacity 6,000 daily; 1,690 feet 
30-pound new steel rails laid; 850 feet of 60-pound new steel 
rails laid; 1,500 feet trolley line. 

Seattle Electric Company. 
Mine, Renton — 5,000 feet of gangway driven. 

Denny-Renton Clay & Coal Company. 

Mine, Taylor — 1,800 feet of gangway driven. New equip- 
ment: One 400-ton Howe washer and bunkers, one IngersoU- 
Rand electric drill, several small electric fans for prospecting, 
electric light system. 

Mine, Renton — 2,200 feet of gangway driven. New equip- 
ment: One 10-foot Fuller ventilating fan, driven by lO-H. P. 
electric motor. 

Occidental Mine. 

Mine, Palmer — 500 feet of gangway driven. 

Sunset Coal Company. 

Mine, Cumberland — 712 feet of gangway driven. An open- 
ing was made on new 3-foot 8-inch seam; this seam underlies 
selim No. 2. New equipment: One 1 -foot E'xter ventilating 
fan, one 214"H. P. Peerless gasoline engine. 

Carbon Coal Compar^. 
Mine, Cumberland — 483 feet of gangway driven. 

The North Coast Colliery Company. 

Mine, Danville — 612 feet of gangway, 179 feet of air course 
and 212 feet of rock tunnel were driven. Rock tunnel taps 
No. 2 and No. 3 seams. New equipment installed: One 6-foot 
exhaust fan, one 4-H. P. steam engine for running fan, one 
^0-H. P. locomotive type boiler. 
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Naval Coal Company. 

Mine, Cumberland — ^376 feet of gangway driven. New equip- 
ment: One 40-H. P. boiler, one 6-foot Exter ventilating fan 
with one 8-H. P. steam engine, one new bunker. This mine 
had not been in operation for several years. 

Big Six Coal Company. 

Palmer — ^All work done in 1907 was repair work. New equip- 
ment : One small boiler, one tail rop^ engine. New bunkhouse 
l^uilt. (This property was formerly operated by the Cannel 
Coal Co.) 

PIERCE COUNTY. 
Carbon Hill Coal Company. 
Mine, Carbonado — No report of development work. 

Wilkeson Coal & Coke Company. 

Mine, Wilkeson — 1,761 feet of gangway driven; 141 f^et 
pf rock tunnel driven. 

The Pacific Coast Company. 

Mine, South Prairie-Burnett — 662 feet of gangway driven; 

1,045 feet of slope sunk. 

Gale Creek Coal & Coke Company. 

Mine, Wilkeson — 1,200 feet of gangay driven. 

South Willis Mine, Wilkeson — 800 feet of gangway driven; 
new Winsor seam opened up. New equipment : One new 6- 
foot exhau§t fan. 

Northwestern Improvement Company. 

Mine, Melmont 930 feet of gangway and 70 feet of rock 

tunnel driven. 

Evans Creek Coal & Coke Company. 

Mine Fairfax-^800 feet of gangway driven. New equip- 
ment: One 11-foot ventilating fan, one 50-H. P. electric motor, 
one 2^-ton electric haulage motor. 

Tacoma Smelting Company. 

W. A. Mine, Fairfax — 3,046 feet of gangway driven; 300 
feet of slope sunk, on new slope. New equipment: One 80- 
H. P. electric hoisting engine. 
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Briar Hill Coal &' Coke Company. 

This company is opening up a new mine near Wilkeson; 
550 feet of gangay driven, also a new air chute. 

Northwestern Iron & Steel Company. 

Mashell Mine, Ashford — 1,075 feet of rock tunnel driven. 
New equipment: Three 5-foot fans, one air compressor, two 
Chicago Grant rock drills, three steam engines. 

LEWIS COUNTY. 
The Wilson Coal Company. 

Wilson Mine, Kopiah — 2,500 feet of gangway driven; slope 
extended 775 feet ; two new levels turned off from slope. 

Ladd Mine. 
Ladd Mine — 1,800 feet of gangway driven. ' 

Centralia Coal Company. 

Mine, Centralia — 500 feet of gangway driven; 200 feet of 
slope sunk (new slope). New equipment: One new steam 
hoisting engine, boiler and pump. 

Coast ^ange Coal Company. 

Mine, Littell (formerly operated by Crescent Coal Com- 
pan}^) — 250 feet of gangway driven. This mine has been in 
operation only thirty days. 

THURSTON COUNTY. , 

Great Western Development and Mining Company. 

Mine, Tenino — 150 feet of gangway driven. This mine is 

operated by the Pacific Coast Company and the Keystone Coal 

^ Company. 

The Tenino Coal & Iron Company. 

Mine, Tenino — 400 feet of gangway driven; 100 feet of 
slope sunk. Equipment installed : One 5-foot Fuller ventilat- 
ing fan, one gasoline engine, one Gardner steam pump. 

Washington Union Coal Company. 

This company is developing a mine at Tono; 506 feet of 
gangway has been driven; a 700-foot slope has been sunk on 
a 17-foot seam of coal; two levels have been turned off slope. 
They have also driven 400 feet water-level gangway on a 6-foot 
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seam, underlying the 17-foot seam. The company reports the 
coal as excellent for dome$tic purposes. They are now build- 
ing a new railroad into tl^e property. New equipment: One 
1^-foot Crawford & McCrimmon ventilating fan with 8x16 
horizontal steam engine, one 100-H. P. boiler, one lOxlS steam 
hoisting engine. 

WHAT<)OM COUNTY. 
Whatcom County Coal Company. 

Mine, Blue Canyon, in Whatcom County — They are driving 
a rock tunnel on level with bunkers. This gives tbem new 
workings 600 feet below the old. No. 2 gangway has been 
retimbered for 700 feet; No. 3 gangway has been driven 700 
feet. New equipment: One 110-H. P. boiler, one 100-H. P. 
steam engine, one 175-K. W. electric generator, one 6- ton elec- 
tric haulage motor, one 40-K. W. electric motor. The bunkers 
andP washer have been repaired ; a power house and blacksmith 
shop have been built, and boarding and dwelling houses have 
also been repaired. 

CLALLAM COUNTY. 
Clallam Coal Company. 

Clallam Coal Company are opening up an old mining prop- 
erty on the straits of San' Juan D^ Fuca near Clallam. One 
hundred-foot gangway has been driven. New equipment: One 
40-H. P. steam hoisting engine, one 6-foot ventilating fan. 

CERTIFIED REPORTS. 

The Certified report of boiler inspections, as required by 
lav, were received from the following companies for each of 
their several plants: 

The Northwestern Improvement Company, the Pacific Coast 
Company, Carbon Hill Coal Company, Seattle Electric Com- 
pany, Wilkeson Coal & Coke Company, Denny-Renton Clay 
& Coal Company, Pacific Coal & Oil Company, Gale Creek 
Coal & Coke Company, Big Six Coal Company, Keystone Coal 
Company, Wilson Coal Company, East Creek Coal Company, 
Occidental Mine, Naval Coal Company, Northwestern Iron & 
Steel Company, the Roslyn Fuel Company, the North Coast 
Colliery Company, Whatcom County Coal Company. 
* —3 


/ 
I 


34, STATE INSPECTOR OF COAL MINES 


FATAL ACCIDENTS. 


January 7th — Northwestern Improvement Company, Mine 
No. 4, Roslyn; John Labrusky, age. 16, single, occupation trap- 
per. Drawbar broke and car ran 1,500 feet down the slope, 
striking Labrusky as he opened the door. 

January l!7th — Northwestern Improvement Company, Mine 
No. 2 Dip, Roslyn; Frahcisco Paul Camerlo, age 18, single, 
occupation miner. Camerlo, against rules and positive instruc- 
tions, walked up rope entry and was struck by down-coming 
trip and instantly killed. 

March 15th — Tacoma Smelting Company, Fairfax; Toni 
Beolitto, age 35, single, occupation miner. Instantly killed by 
cave in pillars. 

March 15th — ^Tacoma Smelting Company, Fairfax; Fred 
Beolitto, age 22, single, occupation miner. Instantly killed by 
cave in pillars. 

March 28th — Northwestern Improvement Company, Mine No. 
4, Roslyn ; Lawrence Yardo, age 34, married, occupation miner. 
Yardo and partners were working night shift in the air-course 
of the tenth level east. Yardo used motor for mining and de- 
livering coal on parting, and in some manner came in contact 
with electric wire with fatal result. 

April 2nd — Northwestern Improvement Company, Mine No. 
2 East, Roslyn; Carl Stefen, age 30, married, occupation miner. 
Stefen and partner had unsuccessfully tried to pull down some 
rock, so they made it secure by propping with a post. After 
firing shots the post gave way and while trying to put post 
up again the rock fell, killing Stefen. 

April 9th — Tremont Coal & Coke Company, Wilkeson; Kon- 
stant Ratkovich, age 27, married, occupation miner. Ratko- 
vich was driving chutes and crosscuts. He went back into the 
smoke too soon after firing shots and was overcome by the 
white damp (carbonic oxide). 

April 15th — Northwestern Improvement Company, Mine No. 
2 Dip, Roslyn; Andrew Kominsky, age 35, single, occupation 
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miner. Komisky and partner were taking a skip 12 feet wide 
off of No. 10 pillar from the third to the second entry. This 
was well timbered to within seven feet of face, where they were 
driving through a fall of rock. A large piece of rock fell, 
injuring Komisky fatally. 

April 17th — Northwestern Improvement Company, Mine No. 
2 East, Roslyn; William Modrich, age 20, single, occupation 
miner. Modrich was mining out a shot when a piece of cap- 
rock fell, breaking his collar bone and injuring him in ternally. 
He died three hours later. 

April 26th — ^Pacific Coast Company, Morgan Slope, Black 
Diamond. On April 26th, at 10 a. m. I was notified by James 
Anderson, chief engineer of the company, that several men 
had been killed in an explosion which had occurred at 6:50 
a. m. at Morgan Slope, Black Diamond. 

A party consisting of Mr. Anderson N. D. Moore, assistant 
engineer of the company; Dr. WiJtsie, deputy coroner, and 
myself immediately started for the scene of the accident by 
special train, arriving at Black Diamond about noon. Upon 
reaching the men we learned that the dead and injured had 
been removed from the mine shortly after the accident. 

Accompanied by Messrs. Anderson, Moore and Mine Fore- 
man Frank Johnson, I went below to the sixth level, where the 
explosion had occurred, and examined the working places and 
the caved area as far as practicable and found absolutely no gas. 

The men who were killed outright or died of injuries re- 
ceived in the explosion were: Mark Bently, single, age 30; 
Albert Domenick, single, age 30; Joe Belmondo, single, age 
25; Domenick Phillips, single, age 27; Reese Reese, married, 
age 45 ; Mike Mitchell, married, age 43 ; John Sobranto, single, 
age 38. Those seriously injured were: John Auclane, Matt 
Troyo, Harry Pistorsia, Mike Sarri, Basill Phillips, John Sas- 
setella. 

The explosion occurred just as the men were going to work 
on the day shift, which begins at 1 a. m. 

Examination of the mine and testimony at the coroner's in- 
quest, which returned a verdict of unavoidable accident, brought 
out the following facts: 
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The sixth level south was driven a distance of 950 feet from 
the bottom of slope. The upraises or breasts had been worked 
'from No. 4, 170 feet from bottom of slope up the pitch of 
the seam, a distance of 300 feet. The pillars between these 
breasts' were being pulled and had been extracted for about 
200 feet down the pitch from breast No. 4 to breast No. 12. 

A cave had occurred about two weeks previous, but no gas 
had ever been found in the workings. The firebosses had made 
their regular rounds of inspection on every shift, also on the 
shift prior to the explosion, and found all clear. At 6 :10 a. m. 
on the day of the accident, as the night-shift men were leaving, 
a second cave occurred in the worked ground on the sixth level 
south. Although two men working in the gangway were thrown 
to the ground by the force of the compressed air resulting 
from the cave, they finished their shift, but did not report the 
accident to anyone as they were leaving the mine. This cave 
evidently liberated a small body of gas from over-lying strata, 
and the day-shift men, expecting to find the breast free of gas 
(for none had been detected since the main air-course had been 
driven through to the fifth level), entered breast 14 with open 
lights, which ignited the gas and caused an explosion in which 
these men — namely, Reese, Mitchell and Troyo — were badly 
burned. 

The force of the explosion expended itself down through 
breasts No. 14 and No. 12 and along the gangway and threw 
the men going to work in this gangway out against cars and 
other obstructions at the bottom of the slope. From this point, 
there being more room for expansion, the explosion gradually 
lost its force, and no other part of the mine was damaged. The 
workings were moist, consequently there was no dust to augment 
or increase the explosion. 

The ventilation was good. I examined these workings a few 
hours after the explosion occurred and measured 11,300 cubic 
feet of air per minute, which, owing to the slightly damaged 
condition of the mine, was probably some less than had been 
passing at the time of the explosion. 

While the explosion in itself was small, the unfortunate time 
of its occurrence, just as the men were going to work through 
the narrow confined part of the gangway, made its deadly effect 
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proportionately large* The men had safety lamps to examine 
their places of working for gas that might accumulate during 
change of shift, but they evidently made no use of this safe- 
guard. To avoid a repetition of such an accident all employes 
of this mine are forbidden to use open lights. 

Following is the text of the verdict of the coroner's jury: 

"We find that these men came to their death by concussion and 
fire which was caused by an explosion of a pocket of gas, which was 
brought down by an unavoidable cave, and was ignited by some un- 
known miner. ^ 

Joe F. Aniardi. 

Earl Belloir. 

Peter Frederickson. 

Walter Wilkeson. 

Viggo Jasperson. 

Shadrack Evans." 

May 11th — The Pacific Coast Co., Morgan Slope, Black 
Diamond; August Gregori, age 17, single, occupation loader. 
Gregori was loading cars at No. 18 chute, 6th level north. He 
attempted to climb to the top of an empty car, slipped and fell 
on trolly wire and was electrocuted. 

May 13th — The Pacific Coast Co., Morgan Slope, Black 
Diamond ; Mike Myers, age 34, occupation fire-boss. Myers, in 
climbing on top of car loading at No. 16 chute, 6th level south, 
slipped and was electrocuted on trolley wire. Following instruc- 
tions given by me to foreman Frank Johnson, men were at work 
putting protecting boards on each side of trolley wire when acci- 
dent occurred. I had instructed Mr. Myers, 2 days before (at 
Gregori's death) to warn loaders to be extremely careful in 
loading, thereby avoiding similar accidents. The coroner's jury 
went into mine and inspected scene of accident and system of 
protection to be used in the future. 

June 17th — ^Noethwestern Improvement Coi, Mine No. 
4, Roslyn ; Jack Ferkovich, age 35, married, occupation miner. 
Ferkovich and his partner were working In new air-way on the 
9th level east, loading a car. Ferkovich's partner advised him to 
remove a loose overhanging rock before loading. This advice 
was unheeded and while loading the car the rock fell, crushing 
Ferkovich's skull. He died two hours afterward. 


gg STATE INSPECTOR OF CX)AL MINES 

July 15th — The Seattle Electeic Co., Renton; Geo. 
Manifold, age 63, married, occupation rollerman. This acci- 
dent was unwitnessed. Manifold had been engaged at this work 
for three years. When the trip went up, the rope-rider stated 
that Manifold was standing on the outside of the track. He was • 
probably oiling one of the rollers when he was struck by the 
down-coming trip and instantly .killed. 

July 19th — The Noethwestern Impeovement Co., Mine 
No. 2 west, Roslyn ; Antone Ciochetto, age 35, married, occupa- 
tion miner. Ciochetto and partner had lit a shot in room No. 
46, 10th level west. They then went down about 110 feet 
from face to wait until shot exploded. While waiting, a shot 
from the next room burst through the rib and a piece of coal 
from this struck Coichetto, inflicting injuries from which he 
died an hour later. 

August 9th — Sunset Mine, Cumberland; Richard Tam- 
borini, age ^0, single, occupation outside driver. This accident 
was unwitnessed. Tamborini was returning from bunker, which 
is some distance from mine, with trip of 5 empty cars. The 
blacksmith noticed that the trip was partially derailed and upon 
investigation found Tamborini under the cars. It is supposed 
that the horse ran away and in passing the switch the cars were 
derailed. Tamborini was thrown under and mortally injured. 

August 12th — The Pacific Coast Co., Coal Creek Mine, 
New Castle ; Victor Anderson, age 24, single, occupation miner. 
John Edstrom and Anderson had fired four shots in breast at 
10:30 a. m. At 11:16 a. m. they returned to working face. 
While examining effects of shots, a slab of rock fell from roof, 
killing Anderson instantly. 

August 23rd — The Pacific Coast Co., Mine No. 1, Frank- 
lin; Frank Tomoska, age 30, married, occupation fire-boss and 
shot-lighter; John Plackietis, age 28, single, occupation miner. 
Tomosko and Plackietis were both killed in the following de- 
scribed accident : The day fireboss stated that he had reported 
to Tomoska, the night fireboss, thai: considerable gas was accumu- 
lating in the chutes and cautioned him to examine them before 
firing any shots. Tomosko did not test chutes. He fired several 
shots in No. 10 gangway, one of which blew out igniting ex- 
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plosive gas, which had been forced from chutes into the gang- 
way by compressed air. This air had been turned on by Tom- 
oska. 

August 26th — The Carbon Hill Coal Co., Mine No. 6, 
Carbonado; Mike Jussita, age 35, single, occupation miner. 
Jussita and his partner were working on No. 9 pillar. After 
putting up a prop they examined the place and found it appar- 
ently safe, so they continued their work. Jussita had struck 
but three or four blows with pick when a large bell-shaped rock 
fell from roof, killing him instantly. 

Septembeb 2nd — Pacific Coast Co., Mine No. 1, Franklin; 
Steve Sandusky, age 42, married, occupation miner. Sandusky 
received fatal injuries in the explosion that occurred August 
23rd. 

September 13th — ^Northwj:steen Improvement Co., Mine 
No. 2, Cle Elum ; Matthew Atkinson, age 24, single, occupation 
miner. Atkinson and his partner Matt Hind were working on 
night shift in No. 4% east entry which had been driven in about 
180 feet. Several shots had been fired by the day shift three 
hours before these men began working. They were loading their 
second car when both were overcome by carbonic oxide gas. 
When found at 6 :30 the next morning Atkinson was dead. Hind 
recovered. 

September 25th — The Pacific Coast Co., Morgan Slope, 
Black Diamond ; Paul Dombroski, age 27, married, occupation 
miner. Dombroski was shoveling coal from face of breast into 
chute, when a slab of rock weighing about 250 pounds fell on 
him killing him instantly. This seems to have been a pure acci- 
dent for the place is well timbered. 

September 27th — The Northwestern Improvement Co., 
McKay Slope, Ravensdale ; Santo Zadia, age 38, married, occu- 
pation timberman. Zadia and partners were widening out bot- 
tom of auxiliary slope. They had placed one leg and the collar 
and were placing the other leg when, without warning, the collar 
fell and struck Zadia. He was instantly killed. 

October 5th — The Northwestern iMPROvisMENT Co., 
Mine Melmont; Jno Janaski, age 38, single, occupation carpen- 
ter. Janaski was repairing washer. He put the pipe through 
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the belt wheel and i^eglected to remove it before starting machin- 
ery. At the revolution of the wheel, the extended pipe struck 
Janaski, killing him instantly. 

October 14th — The Pacific Coast Co., Gem Mine, Frank- 
lin ; James Murphy, age 31, married, occupation miner. Murphy 
had fired several shots at face of cross cut, between chutes No. 
61 and 62. He returned to working place too soon after firing 
and was suffocated by the powder smoke. 

November 7th-^The Seattle Euecteic Co., Miner, Ren- 
ton; Jos. Burdolis, age 87, married, occupation miner. Bur- 
do] is was working in room No. 11, 7th level north. He had, be- 
fore noon, tried several times unsuccessfully to remove a piece 
of clay from roof. At 2:16 p. m. it fell unexpectedly, fatally 
injuring him. 

December 3kd — NoRTHtvESTERN Improvement Co.,' Mine, 
Melmont; Claud Jones, age S3, occupation motorman. Jones 
was running motor down incline to load with timber. He had set 
the brake and then threw on the controller. This caused it tp 
bum out and motor began sUding down incline Jones jumped 
from motor and tried to tighten the brakes. He slipped and fell 
in front of motor and was caught and jammed against timber 
and instantly killed. 

December 6th — Occidental Mine No 1, Palmer; Jos. 
Ketch, age 24, single, occupation fireboss. Ketch was suffocated 
in chute No. 4 by carbonic oxide gas. Ketch, in making the 
rounds, failed to observe that the air was short circuited at chute 
No. 1. This was caused by a cave's liberating some water which 
washed out the chute. He went on to chute No. 4 where the 
night shift miners had, just before leaving, fired a number of 
shots. The cave occurred between shifts as miners stated all 
clear at end of shift. 

December 27th — ^The Seattle Electric Co., Mine, Ren- 
ton; Evan D. Evans, age 60, single, occupation miner. Evans 
and partner had encountered a dirt slide running toward the 
roof. This caused a piece of coal to become top-heavy and 
slide out. It caught Evans, crushed him against car, and in- 
jured him fatally. 
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NON-FATAL ACCIDENTS. 


Januaey 4th — NoETHWESTEEN Impeovement Co., Mine 
No. 1, Cle J^lum; A. Carboni, age 80, occupation miner. Three 
fingers of right hand cut off by rope and pulley wheel. 

Januaey 11th — Noethwesteen Impeovement Co., Mine, 
Melmont; Michael Benitti, age ^% occupation timber-packer. 
Struck by timber truck. Back bruised and rib fractured. 

Januaey 13th — The Pacific Coast Co., Mine No. 1, Frank- 
lin; John Maks, age 40, occupation driver. Caught between 
mine-car and timber. Hips squeezed. 

Januaey 13th — Noethwesteen Impeovement Co., Mine 
No. 2; Charles Jolley, age 16, non-employed. JoUey fell under 
car on which he was stealing a ride. His right leg was cut off 
and his left leg broken. 

Januaey 18th — The Pacific Coast Co., Gem Mine, Frank- 
lin, Louie Bossi, age 18, occupation driver. Bight hand caught 
between bumper and mine car, and smashed. 

Januaey 29th — The Pacific Coast Co., Mine No. 12, 
Franklin; Gus Swanson, age 40, occupation night foreman. 
Caught between mine car and post and right arm broken. 

Febeuaey 4th — ^W. M. Ladd Mine, Mineral ; Alfred Puma- 
la, age 24, occupation miner. Hip and leg bruised by fall of 
rock. 

Febeuaey 6th — Noethwesteen Impeovement Co., Mine 

No. 2, Roslyn; John Hope, age 30, occupation . 

While attempting to mount mule, Hope fell and his legs caught 
in harness. He was dragged a number of feet and his left leg 
. was broken. This accident occurred on road between Mine No. 
^ and east stable. 

Febeuaey 28th — ^The Noethwesteen Impeovement Co., 
Mine No. 4, Roslyn; Louis Dragon, age 23, occupation miner. 
Dragon was lowering car of coal and bringing up empty. As 
he started to block car he slipped and fell, his left hand was 
caught between rope and pulley wheel, one finger was cut off 
:and the others badly lacerated. 
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Maech 8kd — The Pacific Coast Co., Morgan Slope, Black 
Diamond; Joe Balatori, age 40, occupation miner. Hands and 
face burned by explosion of gas. 

Maech 4th — Noethwesteen Impeovement Co., Mine No. 
4, Roslyn ; Chas. Eden, age 16, occupation switcher. Arm brok- 
en in scuffle with Wm. Baugh on plane near shaft bottom. 

Maech 5th — ^1'he Geeat Westeen Mining & Deveix>ping 
Co., (operated under lease by The Pacific Coast Co.); F. M. 
Miller, age 24, occupation stableman. Struck by descending 
timber from timber-chute and left foot lacerated. 

Maech 6th — The Pacific Coast Co., Lawson Mine, Black 
Diamond; Eve Virtanen, age 26, occupation miner. Face cut 
and collar bone broken by fall of coal. 

Maech 12th — ^Wilson Coal Co., Mine, Kopiah; Louis Mc- 
Donald, age 22, occupation miner. Shoulder and hip injured 
by fall of rock. 

Maech 12th — ^W. M. Ladd Mine Mineeal; Isaac Kontas,, 
age 25, occupation miner. Face and hands slightly burned by 
explosion of gas. 

Maech 14th — ^W. M. Ladd Mine, Mineeal; F. Kokoritch^ 
age 31, occupation miner. Face and hands slightly burned by 
•explosion of gas. 

Maech 15th — Noethwesteen Impeovement Co., Mine No. 
2 west, Roslyn; John Long, age 30, occupation miner. Leg 
broken near ankle. Long was lowering a car of coal from room^ 
when the pulley post pulled out causing the accident. 

Maech 19th — The Noethwesteen Impeovement Co.^ 
Mine No. 5, Roslyn; Matthew Rea, age 41, occupation miner. 
Rea and his partner were cleaning up after a shot when rock 
fell and broke Rea's leg. 

Maech 19th — ^Wilson Coal Co., Mine Kopiah; John Sul- 
livan, age 38, occupation miner. A piece of timber, which Sul- 
livan was unloading, fell on his foot, bruising it. 

Maech 26th — Noethwesteen Impeovement Co., Dip Mine 
No. 2, Roslyn; Anthony Bergee, age 35, occupation miner. 
Leg broken above ankle by fall of coal. 
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March 80th — Sound Peaieie Coai* Co.; Burnett, Wm. 
Llewellyn, age 30, occupation trip-rider. Squeezed between cars 
and right hip severely bruised. 

^PRiL 2nd — The Pacjific Coast Co., Morgan Slope, Black 
Diamond; Oscar Borgan, age 26, occupation motorman. Right 
leg broken below the knee. Borgan was using lagging for 
switching between motor and two cars. Lagging broke causing 
the accident. 

April 13th — ^The Northwestern Improvement Co., Mine 
No. 2, Cle Elum; Martin Phillippini, age 31, occupation miner. 
Clavicle broken by fall of rock. 

April 18th — ^Wilson Coal Co., Mine, Kopiah ; W. F. Mow- 
ren, age 45, occupation carpenter. Caught by car and leg 
broken. 

April 20th — ^The Pacific Coast Co., Mine No. 1, Frank- 
lin; Paul Bordos, age 30, occupation track-cleaner. Caught 
between cars, both clavicles broken and body squeezed. - 

April 22nd — South Prairie Coal Co., mine, Burnett; Joe 
Gabriel, age 25, occupation driver. Fracture of middle third 
of left clavicle, also dislocation of left humerus. 

April 23rd — The Northwestern Improvement Co., Mine 
No. 4, Roslyn; Daniel Robertson, age 19, occupation driver. 
Caught between cars and leg broken. 

April 25th — South Prairie Coal Co., Mine, Burnett; E. 
CoUon, age 31, occupation miner. Caught between bumper of 
car and latch. Right instep badly lacerated. 

April 26th — The Pacific Coast Co., Morgan Slope, Black 
Diamond; John Auclane, age 36, occupation miner. Body 
bruised by explosion of gas. 

April 26th — The Pacific Coast Co., Mine, Morgan Slope, 
Black Diamond; Matt T3^oro, age 40, occupation miner. Se- 
verely burned by explosion of gas. 

April 26th — The Pacific Coast Co., Morgan Slope, Black 
Diamond ; Harry Pistorsia, age 40, occupation miner. Cut and 
bruised about head by explosion of gas. 


1 
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Apeil 26th — The Pacific Coast Co., Morgan Slope, Black 
Diamond; George Zickman, age ,39, occupation miner. Burned 
and bruised by explosion of gas. 

April 26th — ^The Pacific Coast Co., Morgan Slope, Black 
Piamond ; Mike Sarri, age 45, occupation shoveler. Bruised on 
head by explosion of gas. 

April 26th — The Pacific Coast Co., Morgan Slope, Black 
Diamond; Basell Phillips, age 45, occupation miner. Concus- 
sion of brain caused by explosion of gas. 

May 9th — The Pacific Coast Co., Morgan Slope, Black 
Diamond;* John Sassetella, age 34, occupation shoveler. Caught 
between car and roof and two ribs broken. 

May 10th — The Pacific Coast Co., Gem Mine, Franklin; 
Jos. Batkus, age 48, occupation miner. Leg and clavical brok- 
en by fall of boney. 

May 15th — Evans Creek Coal & Coke Co., Mine, Fairfax ; 
Paul Smith, occupation miner. Right femur injured by falling 
on pick point. 

May 18th — ^W. M. Ladd Mine, Mineral; Jos. Wallock, age 
40, occupa^tion miner. Burned on hands and face by explosion 
of gas. 

May 18th— W. M. Ladd Mine, Mineral ; Jos. Phillips, age 
28, occupation miner. Hands and face burned by explosion 
of gas. 

June 1st — The Pacific Coast Co., Mine No. 14, Black 
Diamond.; Santo Bartolozi, age 45, occupation timber man. 
Struck by cars and right femur broken. 

June 8th — The South Prairie Coal Co., Mine, Burnett; 
John Miculis, age 19, occupation loader. Caught between door 
frame of cars. Body, left foot and ankle badly bruised, also 
injured above right hip. 

June 10th — ^Wilkeson Coal & Coke Co., Mine, Wilkeson ; 
James Burke, age 35, occupation miner. Hands burned by ex- 
plosion of powder. 

June 17th — Snoqualmie Coal & Coke Co., Mine near Sno- 
qualmie; Ole Berger, age 40, occupation miner. Hands and 
face severely burned by explosion of gas. 


' . THIRTEENTH BIENNIAL REPORT 45 

June ITth — ^Teemqnt Coal & Coke Co., Mine, Wilkeson; 
John Schniot, age 25, occupation miner. Slightly injured by 
faU down man-way. 

June 19th — The Pacific Coast Co., Gem Mine, Franklin; 
John^Krak, age 34, occupation miner. Caught between car and 
chute. Left elbow dislocated and ulna fractured. 

June SSrd — Gale Creek Coal & Coke Co., Mine, Wilkeson ; 
(Formerly Tremont Coal & Coke Co.); Alex Watson, age 29, 
occupation fire boss. Watson, while making the inspection for 
gas, had forgotten to extinguish naked light on his cap. Gas 
exploded and he was slightly burned on face and hands. 

June 26th — The Pacific Coast Co., Coal Creek Mine, New 
Castle ; Fred Luo, age 14, occupation outside car coupler. Left 
foot and ankle crushed between car bumpers. * 

June 26th — The Gale Creek Coal & Coke Co., Mine,. 
Wilkeson; Andrew Beisiadki, age 40, Occupation miner. Con- 
tusion of left leg by fall of rock. 

July 2nd — The Pacific Coast Co., Morgan Slope, Black 
Diamond; Thos. Spooner, age 35, occupation miner. Humerus^ 
and scapula broken by fall of rock. 

July 8th — Summit Coal Mining Co., Mine, Cle Elum ; V. 
Lesets, age 25, occupation car-pusher. Wheel post pulled out 
releasing car which caught and injured him slightly. 

July 9th — ^Denny-Renton Clay & Coal Co., Mine, Ren- 
ton; Jos. Lament, age 45, occupation miner. Phalanges of 
right hand and foot burned by contact with electric wir.e. 

July 12th — Northwestern Improvement Co,, Dip Mine,, 
No. 2, Roslyn; Jos. Savage, age 23, occupation switcher. 
Caught between timber and car and clavicle broken. 

July 13th — Gale Creek Coal & Coke Co., Mine, Wilkeson; 
Romedio Marshitti, age 40, occupation miner. Severe contusion 
of femur by fall of cap-rock. 

July 17th — ^East Creek Coal Co., Mine, Mineral; Theo-^ 
dore Hammksle, age 26, occupation miner. Hands and face 
burned by explosion of gas. 

July 17th — ^East Creek Coal Co., Mine, Mineral; Frank 
Koski, age 20, occupation miner. Hands and face burned by 
explosion of gas. 
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July 19th — The Pacific Coast Co., Morgan Slope, Black 
Diamond ; John Knuble, age 23, occupation shoveler. Hand 
caught in gear of small fan, index finger amputated and middle 
finger lacerated. 

July 29th — Northwestern Improvement Co., Mine No. 
1, Cle Elum; John Phillipini, age 28, occupation miner. Hands 
^nd face burned by explosion of gas. 

August 5th — Northwestern Improvement Co., Mine No. 
4, Roslyn ; Nick Lopitch, age 20. Right leg broken below knee 
hj fall of cap rock. 

August 5th — Wilkeson Coal & Coke Co., Mine, Wilkeson ; 
Onnie Koski, age 16, occupation trapper. Fell off cars. Right 
Ai;m broken and injured internally. , 

August 9th — Northwestern Improvement Co., Mine No. 
4, Roslyn; John Lopetich, age 20, occupation miner. Hand 
T)adly bruised by fall of cap rock. 

August 10th — East Creek Coal Co., Mine, Mineral ; John 
Berg, age 35, occupation miner. Face and hands burned by ex- 
plosion of gas. 

August 13th — South Prairie Coal Co., Mine, Burnett; 
Jacob Hill, age 22, occupation miner. Face and hands slightly 
burned by explosion of gas. 

August 14th-7— Denny-Renton Clay & Coal Co., Mine, 
Taylor; Jos. Baviter, age 28, occupation track-layer. Struck 
by car and right leg broken above the ankle. 

AuG^usT 21sT — Gale Creek Coal & Coke Co., Mine, Wilke- 
son; Adam Deedrich, age 18, occupation coal bucker. Large 
piece of rock fell fracturing the lower third of right tibia. 

August 23rd — The Pacific Coast Co., Mine No. 1, Frank- 
lin; Julia Vananlrvy, age 28, occupation rock-miner; head cut 
slightly. Edward Hyde, age 35, occupation miner, right 
shoulder bruised. Hecter Sheving, age 23, occupation miner, 
head cut. Jacob Johnson, age 21, occupation miner, head and 
arm cut. Peter Soemuns, age 22, occupation miner, slight 
bruises on right leg. The above were injured in the following 
described accident: The fireboss on the day shift stated that 
he had reported to Frank Tomosko, the night fireboss, that 
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considerable gas was accumulating in the chutes, cautioning him 
to examine them before firing any shots. This Tomosko failed 
to do. He fired several shots in No. 10 gangway, one of which 
blew out, igniting explosive gas which had been forced into the 
gangway by compressed air, that he had previously turned on. 

August 30th — ^Northwestern Improvement Co., Mine No. 
2, Roslyn ; Antony Giovanili, age 26, occupation miner. Caught 
between cars and rib and leg broken. 

August 31st — South PrAirie Coal Co., Mine, Burnett ; M. 
Sutalo, age 22, occupation bucker. . Satulo, contrary to ruleSj 
attempted to ride on cars. He fell and was bruised slightly. 

September 6th — Northwestern Improvement Co., Mine 
No. 5, Roslyn ; John Kobusky, age 45, occupation miner. Left 
leg broken by fall of rock. 

September 9th — Northwestern Improvement Co., Mine, 
Melmont, Mike Arcuri, age 32, occupation timber packer. 
Struck by piece of timber and right ankle dislocated. 

September 12th — ^Wilson Coal Co., Mine, Kopiah; Hugh 
Rumney, age 35, occupation miner. Shot had been fired in 
room 3 and Rumney was struck by piece of coal and right arm 
bruised. 

September 19th — ^Northwestern Improvement Co., 
Mine, Ravensdale; C. H. Preston, age 30, occupation, rock- 
hauler. Preston was running rock-car from cleaning plant. In 
attempting to clean machine while in motion, his hand was caught 
and drawn into pinions. The injury resulted in the loss of thumb 
and probably two fingers. 

September 21st — Gale Creek Coal & Coke Co., Mine, 
Wilkeson; Frank Spamey, age 54, occupation bucker. Piece 
of coal struck Sparney above the left eye causing laceration. 

September 23rd — ^Wilson Coal Co., Mine, Kopiah; Ed- 
ward Rose, occupation miner. Contusion of right knee, ankle 
and hip caused by fall of rock. 

September 26th — The Pacific Coast Co., Mine No. 14, 
Black Diamond ; Thos. Jardine, age 25, occupation eager. Jar- 
dine slipped while uncoupling cars and two toes of the left foot 
were badly lacerated making amputation necessary. 
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September 27thi — ^The Pacific Coast Co., Coal Creek 
Mine, New Castle; Chas. Gardetto, age 35, occupation miner. 
Spine injured by fall of top-coal. 

September 30th — The Pacific Coast Co., Mine No. 1, 
Franklin ; Lee Menisee, age 30, occupation outside laborer. Sev- 
eral men were removing wrench from bottom oi mine to place it 
oh top. In handling, wrench slipped and fell against Menisee, 
breaking small bone of right leg. 

September 30th — Northwestern Improvement Co., Mine 
No. 1, Ravensdale; Jas. Gradisnck, age IT, occupation bucker. 
Gradisnck was struck by fall of rock. He was injured in- 
ternally and his leg was broken. 

October 2nd — The Pacific Coast Co., Mine No. 14, Black 
Diamond; David Harris, age 45, occupation timberman. Right 
hand bruised and two fingers broken by fall of rock. 

October 4*rH — ^The Pacific Coast Co., Coal Creek Mine, 
New Castle; Nelse Holms, age 18, occupation laborer. In un- 
loading a car of rails, Holms' hand was caught and top of middle 
finger of left hand pinched oiF. 

October 18th — ^Wilson Coal Co., Mine, Kopiah; Albert 
Hill, age 32, occupation miner. Back and legs injured by fall 
of rock. 

October 25th — Carbon Hill Coal Co., Mine, Carbonado; 
Alex* Anderson, Age 25, occupation miner. Anderson, in dig- 
ging coal after a shot, loosened a large slab of rock, which fell 
on him, injuring his spine. He was possibly disabled perma- 
nently. 

October 25th — Naval Coal Co., Mine, Cumberland ; F. F* 
Nolte, age 22, occupation foreman. Hands and feet burned by 
explosion of gas. 

October 26th — Northwestern Improvement Co., Mine 
No. 2, Roslyn ; Jos. Maleno, age 22, occupation miner. Maleno 
and his partner were driving a cross-cut from No. 38 to No. 2>\f 
room. They had agreed with the miners in No. 39 that No. 39 
should shoot first. Maleno, thinking that No. 39 had shot, re- 
turned to cross-cut just in time to be struck by coal from shot 
in No. 39. His right leg was broken. 
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November 7th — Sound Pbaibie Coal Co., Mine, Burnett; 
C. W. Roberts, age 45, occupation miner. Face and hands 
slightly burned by explosion of gas. 

November 12th — The Pacific Coast Co., Morgan Slope, 
Black Diamond. Steve Jaselato, age 35, pccupation miner. 
While undermining, piece* of coal fell on Jaselato, bruising his 
back. 

November SSrd — The Snoqualmie Coal & Coke Co., Mine, 
Snoqualmie; Stanley Scott, age 30, occupation brakeman (on 
train run from mine to coal bunkers.) Leg crushed between car 
bumpers. Accident occurred while coupling cars. 

November 33rd — GAI4E Creek Coal & Coke Co., Mine, 
Wilkeson ; Jos. Kapenak, age 40, occupation miner. Caught by 
trip of car in rock tunnel and severel bruised on face, shoulder, 
hips and legs. His left instep was sprained and right leg badly 
lacerated. 

November 27th — ^Pacific Coast Co., Lawson Mine, Black 
Diamond; Batesta Marijan, age 83, occupation miner. Marijan 
was undermining at face of gangway. Piece of coal fell from 
Roof, striking Marijan and breaking his right arm. 

November 30th — South Prairie Coal Co., Mine, Burnett ; 
N. Milosvich, age 34, occupation loader and driver. Caught be- 
tween cars. Right leg badly squeezed. 

December 7th — The Pacific Coast Co., Lawson Mine, 
Black Diamond; Fred Hiliker, age 17, occupation trapper* 
Hiliker put his foot on the side coupling of some passing empty 
cars. It caught in hook. He was dragged a number of feet and 
left leg broken above the ankle. 

December 9th — The W. M. Ladd Mine, Ladd; E. Salva- 
dor, age 37, occupation miner. Face and hands burned by ex* 
plosion of gas. ^^ 

December 9th — W. M. Ladd Mine, Ladd; J. Meloty, age 
34, occupation fireboss. Face burned by explosion of g£is. 

December 19th — The Gaub Creek Coal & Coke Co., 
Mine, Wilkeson; Steve Saka, age 84, occupation bucker. Se- 
vere injury to back by fall of rock. 

— .4 
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Decembee 23th — ^Thb Pacific Coast Co., Mine No. 4, 
Black Diamond ; Pete Martini^ age 30, occupation miner. Mar- 
tini attempted to get oiF man-trip while cars were in motion. He 
was caught between timber and car and sustained injury to back. 

ACCIDENTS NOT DUE TO MINE OPERATIONS. 

The following three accidents, in Which six persons met their 
deaths, occurred at the mines. As five of these were non- 
employes and the sixth, an employe of the Seattle Electric Com- 
pany, lost his life in trying to rescue his young son, these acci- 
dents cannot be charged with mine operations: 

January 26, 1907. — ^Nqethwestern Improvement Co., 
Mine No. 2, tipple, Roslyn ; Mrs. Gabriel Gandolph, age 87. 
Mrs. Gandolph was taking coal from tipple tracks . when an 
out-coming trip ran over her, inflicting fatal injuries. This 
woman had been repeatedly warned to keep oiF of tracks, it 
being against mine rules for persons to pick coal from or walk 
tracks. " 

Februaey 28, 1907 — ^Northwestern Improvement Co., 
Mine No. 4, power plant, Roslyn ; Edward Quiggs, age 22 ; 
William Quiggs, age 18; Rowland Gibbs, age 22. These men 
had entered the small room at rear of boiler unseen, evidently 
intending to sleep there. Ji tube in the water boiler burst and 
the escaping steam scalded all three so severely that death soon 
ensued. 

March 28, 1907 — Seattle Electric Co., Mine, Renton; 
William Farrar, age 56, ash-hauler, and son, age 12. Farrar's 
little son was waiting for his father to finish work so that he 
might ride the horse to barn. As the father was dumping his 
last car, the boy fell into the hot ashes. The father jumped 
to rescue him and both were so badly burned that they died a 
few days later. 
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CAUSES OF ACCIDENTS. 
Fatal Accidents. 

Explosion of gas 10 

yall of rock 7 

By cars .' ' 4 

White damp .....»*.. ; 4 

Contact with electric wires 3 

Caving of roof 3 
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Fall of Coal , 

Haulage motors . . 

J*kll of clay 

Shots 

Bunker maGhinery 


Total 36 

Non-fatal Accidents. No. 

€ars 25 

Fall of coal 17 

Pall of rock 15 

Burned by explosion of gas 13 

Injured by explosion of gas ". 9 

Burned by powder explosion - 1 

Injured by going to missed shots 3 

By pulley wheel 9 

By handling timber 4 

By electric wire 1 

Total 97 

RAVENSDALE MINE FIRE. 

On Sunday evening, October 6th, I was notified by telephone 
by Mr. C. R. Claghom, general manager of the Northwestern 
Improvement Company, that the main slope at Mine No. 1 
operated by that Company at Ravensdale was afire. • 

Taking the first train out, I arrived there at 2 a. m. of the 
■?th. I learned that 'the fire had started at 1 p. m. at the 
bottom of the main slope in the pump room of the second level. 
It was discovered by three men, working on this level, who iih- 
mediately gave the dam., 

The superintendent and mine foreman with a crew of men 
arrived at the scene of the fire at 1:25 p. m. and remained 
in the mine trying to check the fire until 3:80 p. m., wheni 
they were forced out by the smoke which had circled around 
And returned by way of the auxiliary slope and air-course, thus 
preventing their securing any air. On reaching the top, they 
immediately began to build stoppings across the auxiliary slope 
and air-course. While these were under construction an ex- 
plosion occurred. This explosion, caused by the shut-off of 
the air supply, blew down the topping in the auxiliary slope 
and severely injured Mr. Harry McDowell, the only man in- 
jured in the mine fire. After the explosion work was resumed 
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on the stoppings. At 5 p. m. the flames had reached the top 
of the main slope, where stopping was also under contsruction* 

By the afternoon of October 7th all openings were securely 
closed. This, it was thought, would smother the flames. How- 
ever, the mine was opened on the 18th and held open for two 
days by a small crew of men who found that they could not 
control the fire, which was fed with air from some unknown 
source. All openings were again closed until the S4th, when a 
careful inspection was made and it was found that the leakage 
was so strong that the fire was still beyond control. After a 
consultation the ofiicials of the mine department of the company 
decided to flood the mine. This was done by two centrifugal 
pumps, installed at a lake 3,000 feet from the mine, and the 
water was brought to mouth of slope by pipes. The flooding 
of the mine was begun October 28th and was not completed 
Until December 3rd. They immediately began pumping it 
out. On December 27th the 1,000-gallon pump used to pump 
the water out was broken. The water was kept at a standstill 
by using a skip to hoist what water was naturally accumulating 
in the mine, until the pump could be repaired. This mine was 
producing about 20,000 ton of coal per month and employing 
in all about 200 men, who were thrown out of employment a» 
a result of the fire. 

The cause of the fire was never learned. It may have occurred 
from inefficient electric wiring or a spark from lamp of pump- 
man igniting some inflammable material. 

The conclusion drawn from this and other like fires is that 
all pump and supply rooms in a mine should be built of either 
concrete or brick, never of timber. There should be a good 
water system equipped with fire hose and extinguishers oil each 
level. ' i ^^ 
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TABLE OF AVERAGE WAGES PAID IN COAL MINES. 

Inside Employees. 

Firebosses and shot lighters $3.75 to $4.00 

Miners (when not contract work)' < 3.60 

Tlmbermen ^60 

Timbermen helpers y.OO 

Track layers 3.60 

Track helpers 3.00 

Drivers 3.15 

Drivers' helpers 3.00 

Cagers 3.20 

Oagers' helpers 3.00 

Bratt ^emen 3.60 

Timb er packers 3.00 

Motormen 2.50 to ll5 

Trip riders 3.00 to 3.20 

Pump men 3.00 

Electric hoist engineers 3.00 to 3.30 

Shovelers 3.00 

Backers 3.00 

Rockmen 3.00 

Trappers 1.80 to 2.50 

Parting boys . j 1.80 to 2.30 

Loaders ', 3.00 

Miners (contract) : 2.75 to 6.00 

Outside Employees. 

Hoisting engineers $ 3.20 

Power plant engineers 3.20 

Head blacksmiths 3.50 

Assistant Blacksmiths 3.25 

Blacksmiths' Helpers 2.60 to 2.75 

Head carpenter 3.50 

Assistant carpenter 3.00 

Machinists ...3.20 to 5.00 

Firemen , 2.80 

eager 2.90 to 3.00 

€age helper 2.60 to 2.76 

Stable men < 2.76 

Dumpers 2.60 

Couplers 1.50 

<3-reasers 1.36 

Screen men and slate pickers 2.00 to 2.10 

Screen boys * 1.50 

Teamsters 2.75 

Choppers 2.75 
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PREVENTION OF MINE EXPLOSIONS. 


Recommendations Made in tiie Report of Foreign Experts to the 

Secretary of the Interior. 

(From 19a8 Reports.) 

The United States Greological Survey issued, under date of October 
22, a report on the prevention of mine explosions, submitted by three 
foreign experts — Victor " Watteyne, Inspector General of Mines, Bel- 
gium; Carl Meissner, Councilor for Mines, Germany, and Arthur Des- 
borough, H. M.. Inspector of Explosives, England. These engineers 
were in the United istates for six weeks, coming at the invitation 
of the United States government to assist the federal authorities in, 
beginning the investigations authbrized at the last session of Con- 
gress. The report was presented to Secretary Garfield, who trans- 
mitted it to President Roosevelt, stating Uiat the report with its 
recommendations will be of the highest importance in aiding Con- 
gress and the different state governments in providing legislation to- 
insure more efficient and careful operation of coal mines, by the 
adoption of mining methods and safety appliances that will ma- 
terially aid in preventing such terrible losses of life as have occurred 
through mine explosions in recent years. 

In view of the fact that this report is the first result of the Geo- 
logical Survey's scientific and practical study of the conditions under 
which more than half a million miners work, the President ordered 
its immediate publication and distribution among the coal mine 
operators and miners of the country. The report is addressed to the 
Secretary of the Interior, and with its recommendations is as follows: 

Report. 

In response to your request that we co-operate with the United 
States. Geological Survey in the inauguration of its investigations 
looking to the prevention of mine explosio^s, and that we submit 
for the consideration of those connected i^^ith the coal mining in- 
dustry in the United States such recommendations as experience in; 
our own countrleis and obseryation. among American coal mines in- 
dicates may. be useful in providing for greater safety, we beg to sub- 
mit the recommendations given below. 

Since coming to tbe United States, we have given careful atten- 
tion to and approve the investigations in relation to this subject 
begun by the Geological. Survey. We have visited tjrpical mines ia 
the more important coal fields of the United States, and have dis- 
cussed the. mining problems with many coal operators, miners and 
State Inspectors. . . 

To be effective, investigations for the benefit of mining must be 
continuous. The opening up of new mines, the deepening of old mines^ 
the meteting with new conditions, the changing of explosives, and 
the inauguration of new processes and methods will call for con- 
tinuous, investigations, to. be followed by. continuous educational work. 
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Our investigations and recommendations relate primarily to gues- 
tions of safety in mining; but in this connection we have been greatly 
Impressed with another closely associated phase of the industry; viz., 
the large and permanent loss of coal in mining operations in many 
portions of the United States. This is a serious, permanent, and 
national loss. It seems to be a natural outcome of the ease with 
which coal has been mined in the United States and the enormously 
rapid growth of the industry. 

The active competition among the operators and the constant re- 
sulting effort to produce cheaper coal has often naturally led to the 
mining of only that part of the coal which could be brought to the 
surface most easily and cheaply, leaving underground, in such con- 
dition as to be permanently lost, a considerable percentage of the 
total possible product. Certainly much of this loss can be prevented 
through the introduction of more efficient mining methods, such as 
the long-wall system, more or less modified, and the fiushing method. 
(See "H," 7.) 

In the preparation of these recommendations we have recognized 
fully the great differences between the mining conditions in Europe 
-and those in America, where the industry has developed so rapidly 
that thorough organissation has not yet been possible; where a large 
percentage of the men entering the mine are unfamiliar either with 
mining methods or the English language; and where the price of 
coal at the mine is less than half that in Europe. Nevertheless, we 
believe that these recommendations will be found useful in the fur- 
ther development of the American coal mining industry for safety 
and efficiency. The cordial reception everywhere accorded us leads 
us to believe that these recommendations will be received by th^ 
operators and miners in the same spirit of good will as that in which 
they have been prepared. But the success of this movement for 
greater safety and efficiency will depend upon the hearty and patient 
co-operation of the operators and the miners, working together for 
the accomplishment of this purpose. 


^ \ 
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RECOMMENDATIONS. 

A. SELECTING THE EXPLOSIVES tO BE USED. 

(1) We recommend that the government of the United 
States examine the explosives now and hereafter used in mining, 
with a view to eliminating the more dangerous explosives and 
to improving and standardizing such explosives as may be con- 
sidered most suitable for such use, those to be designed by the 
igovernment "permissible explosives." 

The term "permissible explosives" is suggested for the reason 
that no explosives are entirely safe, and all of them develop 
flame when ignited; and we advise therefore against the use 
in the United States of the terms "safety explosives" or "flame- 
less explosives," as these terms may be misunderstood and this 
misunderstanding may endanger life. 

(2) We recommend that the operators and miners of coal 
use only such explosives as are included in the list of "per- 
missible explosives," when the same has been published by the 
government, in all mines where there is risk of igniting either 
dust or gas, selecting that one which their own experience in- 
dicates can be used to the best advantage under local conditions. 

(3) We also recommend that investigations be conducted 
to determine the amount of charge of such "permissible ex- 
plosives" which may be used to the best advantage under differ- 
ent conditions with a view to reducing danger to the minimum. 

B. CABRYINO THE EXPLOSIVES INTO THE MINES. 

(1) All explosives should be made into cartridges and placed 
in closed receptacles before being carried into the mines, and 
the quantity carried into the mine during the day by any miner 
should be limited as nearly as practicable to the quantity needed 
by him for use during ^that day. Handling loose explosives 
and making them into cartridges by an open light in the mine 
should be prevented. 

(2) Detonations or caps should be handled with great care, 
and should be carried only by a limited number of responsible 
persons. 

C. USE OP EXPLOSIVES IN THE MINE. 

(1) Shooting in or off the solid should not be practiced. 

(2) The depth of the shot hole should be less by at least 
six inches than the depth of the cutting or mining. The use 
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of very deep shot holes should be avoided as unnecessarily 
dangerous. 

(3) The overcharging of shots (the use of a larger charge 
than is required to do the work satisfactorily) should also be 
avoided as unnecessary and dangerous. The proper standardiza- 
tion of explosives used in coal mining will greatly facilitate 
ihe carrying out of this recommendation. (See also A-1.) 

(4) Shots should never be tamped with fine coal or ma- 
terial containing coal. Clay or other material should be supplied 
and used for this purpose. 

(5) The firing of two or more shots in one working place, 
except simultaneously by electricity, should not be allowed until 
a sufficient interval has elapsed between the firings to permit an 
•examination of the working place in order to see whether any 
cause of danger has arisen. 

(6) Before a shot is fired the fine coal* should be removed 
from the working place, as far as practicable, and the coal 
<iust on the floor, sides, and roof, for a distance of at least 
20 yards from the place where the shot is to be fired, should 
be thoroughly wet, unless it has been demonstrated that the 
-dust in the mine is not inflammable. (See E. (1).) 

(7) If gas is known to occur in the mine, no shot should 
he fired until, in addition to the watering,' an examination made 
immediately preceding the time for firing, by a competent per- 
son, using a lamp which will easily detect 2 per cent, of gas, 
has shown the absence of that amount of gas from all spaces 
within 20 yards of the point where the shot is to be fired. 

(8) Believing that such will be one of the greatest ad- 
vances which can be made in safeguarding the lives of the 
miners, we recommend the adoption of a system of electric shot 
firing, in all mines where practicable, by which all shots in the 
mine, or in each ventilation district of the mine, may be fired 
^simultaneously, at a time when all miners and other employes 
Are out of the mine. 

n. KEEPING THE MINE ROADWAYS CLEAN. 

(1) The roadways of the mines should be kept as free as 
possible from loose coal which may be ground into dust, and 
of rubbish in which dust may accumulate, in order to facilitate 
ihe removal and wetting of the dust. 
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E. WETTINO THE COAL DUST. 

( 1 ) In all coal mines where explosives are used it is desirable, 
and in all mines containing gas it is highly important, that the 
dust on the wall, timbers, and floors of the working places and 
roadways should be kept continually wet prior to and during 
the work in the mine. If, however, conditions of roof or lack 
of water render this general watering impracticable, at least 
the dust within W yards of each shot should be wet before each 
firing, and other precautions against explosions should be prac- 
ticed with unusual care. 

It is our opinion that a system of watering which occasionally 
sprinkles the floor only and leaves dry the dust on the walk 
and timber^ of the roadways is useless and is also dangerous 
in that it may generate an unwarranted feeling of security 
against an explosion. 

F. SPECIAL PRECAUTIONS FOR MINES CONTAINING GAS. 

( 1 ) In any mine where as much as 2 per cent, of gas can 
be detached by suitable method only locked safety lamps of 
an approved type should be used so long as such condition exists 
or is likely to recur. 

All safety lamps should be maintained in good condition, 
cleaned, filled, kept in a special room at the surface, and care- 
fully examined both when delivered to the miner and when re- 
turned by him at the close of each day's work. A defective 
safety lamp is especially dangerous because of the false feeling 
of security it engenders. In the filling of lamps with benzine 
or other low-flash oils, which should always be done at the 
surface, special precautions againts fire or explosives should 
be taken. 

G. USE OF ELECTRICITY. 

(1) Electricity in mining operations offers so many ad- 
vantages, and has been so generally adopted, that no reasonable 
objection can be made to its use under proper restrictions. The 
electrical equipment, however, should be installed, maintained, 
and operated with great care, and so. safeguarded as to minimize 
danger from fire or shock. The fact that the effectiveness of 
some insulating materials is soon destroyed in most mines should 
not be lost sight of. 
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We recommend the following precautions: For distribution 
under ground the voltage should not exceed 660 direct current 
or 600 alternating current, these voltages being intended for 
transmission to. machinery operating at 600 volts direct current 
and 440 volts alternating current, respectively. Even lower 
voltage are preferable. The trolley wires should be installed 
in such manner as to refer shocks least likely; that is, placed 
either high enough to be beyond easy reach or to one side of 
the track and properly protected. 

Where current at a potential of more than 660 volts is em- 
ployed for transmission under ground, it should be transmitted 
by means of a completely insvdated cable; and where a lead or 
armored covering is used, such covering should be grounded. 
In all mines having electric installation special precaution should 
be taken against the setting on fire of coal or timber. Inclosed 
fuses or cut-outs are recommended, and each branch heading 
should be so arranged that the current may be cut off when 
necessary. 

No live electric wire should be permitted in that part of any 
mine in which gas is found to the amount of 8 per cent. 

In all mines producing gas in dangerous quantities as in- 
dicated by a safety lamp which will detect 2 per cent^ of gas, 
the working places should be examined for gas by a qualified 
man, using such a lamp, immediately before any electric ma- 
chine is taken or operated there. 


H. PRECAUTIONS AGAINST MISCELLANEOUS ACCIDENTS. 

( 1 ) In all new construction, shaft lining and superstructures 
about the entrance of the shaft (or slopes or drifts) should 
be built as far as practicable of non-combustible materials. 

About the entrances to mines, every possible precaution should 
be taken to prevent fires or the injury of the equipment for 
ventilation and haulage. Ventilating fans should be placed to 
one side of the mine opening, and hinged doors or light tim- 
bering should render easy the escape of the explosive force in 
direct line of the shaft or slope. Proper precautions should 
be taken for immediately preventing the entrance into the mine 
of heat and gases and for faciliating the escape of the men 
in case of surface or shaft fires. 
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(2) The surfade equipment for handling the coal should 
be so arranged as to prevent coal dust entering into the mine 
«haft. 

(8) In all new mines, and in all old mines as far as prac- 
ticable, suitable man-roads should be provided for the men 
separate from the main haulage roads. 

(4) In connection with the system of ventilation it is rec- 
ommended that in the more frequented roads connecting the 
intake wjth the return air-courses, two doors be provided, these 
doors to 'be placed at such a distance apart that while one is 
open the other is closed. 

(6) In view of the large number of accidents from falls 
of coal or roof, under the existing practice with single props, 
more attention should be given to the introduction in mines 
where the roof is bad of better systems of timbering, such as 
have been long in use with economy and safety in many well 
managed mines. 

(6) In undercutting coal by hand, the premature fall of 
the coal should be prevented by sprags or other suitable supports. 

(7) We believe that the difficulties and dangers encoun- 
tered in the working of coal seams which are thick and steeply 
pitching, or of which the coal is highly inflammable in char- 
acter or subject to firing from spontaneous combustion, and in 
mines where the subsidence of the surface must be avoided, may 
be successfully and economically overcome in many places 
through the adoption of the flushing system of mining ; that is, 
the filling with sand or other similar materials of the space 
from which the coal is removed. This system originated in 
the United States and is now successfully practiced in portions 
of Germany, Austria, Belgium and France. 

I. MINE SUPEEVISION AND INSPECTION. 

(1) We cannot too strongly emphasize the fact that thor- 
ough discipline about the mine is absolutely essential to safety, 
and that thorough discipline can be brought about only through 
the hearty co-operation of the operators, the miners, and the 
State. 

(2) We are of the opinion that the responsibility for safety 
in the mine should primarily rest on some person, such as the 
manager or' superintendent, clothed with full authority; and 
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that such person can greatly facilitate the attainment of safety 
through the employment of a sufficient number of foremen, 
and also of one or more inspectors whose special duty it shall 
be to see that the regulations are strictly enforced. 

(3) The State cannot exercise too much care concerning 
the experience, technical training, and selection of its inspectors. 
Their positions should be made independent of all considerations 
other than that of efficiency ; and their continuance in the service 
should be coexistent with good behavior and proper discharge- 
of official duty. 

J. TRAINING FOE MINE FOREMAN, INSPECTORS, ETC, 

We are of the opinion that the cause of both safety and 
efficiency in coal mining in the United States would be greatly 
aided through the establishiiient and maintenance in the different 
coal regions of special schools for the training of firebosses, 
mine foreman, superintendent, and inspectors. The instructions- 
in such schools should be practical rather than theoretical. 

The work of these schools would supplement most effectively 
that of the colleges already established in many parts of the 
country for the more thorough training of mining engineers. 

Respectfvdly submitted, 

Victor Watteyne, 
Carl Meissner, 
Arthur Desborqugh. 
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